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?i] ?t| fiwfy, ^rfsnnt, 31 , i982/siT5m 9 , i»04 

^oTsi] NEW DELHI, SATURDAY, JULY 31, 1982 SRAVANA 9, 1904 
»n»T ^ fvr»^ <(1*5 •nfft f ^ •iwr •ii v*t ^ rw w ctI 

■^pornte pnginr Is elveo to this Part In order that It may be filed as a separate coniptliitlon 

vnn n—tjnnr 3—^.^nn (U) 

PART 11—Section 3—Sub-section (ii) 

(^«WT njrr^u nrot ^ numiff j-tT sni!! ftutj »Tq ntbrfiw 

wriw mVc wftrqwftnj 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fir?T tiwmiT 
a:r4 

if f^l 8 'JR 19 Si 

snirn) 

arto 2736 —arftjFiiR, 1976 ( 197 '' 
Tt •’l) ft tn^I 2 9 ST'^r wiflJIt TT THTItt 
,enn7,'frnft^ fr^rf iJ'p srn; ’tsVtt TTrsTit *t 

f'l'TTT ^ — 

1 . rrftT':^ *rV — ( 1 ) fn tn’mi 

#=fr4 tTTTfiiT (?rf f" ihnjfsri) 19 82 

( 2 ) ^ ’■htts? Sr !iTr7n >ffr ?r ^rrir 1 

2 tffHTTiTr —ipfttnft if, *r ^iffsn 

a - 

(!p) "aftrFuia'’ ai^PiPt; araH ^ trftrffaa m7b 
(19 7 8 3"T 21 ) wfafa ^ I 

(75) ^ w-ftq arala iafy?a 1 

447 G182 -1 


(9) tfa Wt Tift ^ 'aft la pTqa> ^ SPfffT 
t tftT o-fT^fiffa 5 Brftrfaqa if 

afamraa ? ijfi w f Tfr aa^ arrsrfaaa Sr ^ 1 

3 frf f tiWaft ft "iFiJT Tfsat —% fr# a w 

^ aa ftif tiV ^ ffar^r ^ ipa ^ a;a »Ta 

trfsrfiai urn 1 

4 ’afJrfsRt 5 ;t a-apTi —3<fa^»rfr "ft ^pfrara ft# % wtaw 
3 tn foo^r on-^ar 1 

s 'ftfafafr at Tarn —fn# f: #t f? aaq Trnrka 

a 't(«rar 'Hfa-'jffa e#ij f fsTfi- 

ft# ffFiPraa 1 

6 irRifvM ft ^ar m\ aiPaF ft ^5^ —(j) 
wr# f 5pfr *rT aaa wra ^isasr sttf 

ffar 9 Trfin 1 

(>t) ft# f ’ffFsri’TTa % (fq; jpfar Pifiro ft nrffwi ft 
irftar f vTTO't^'aa ^ 'pa ’rm ffr ft :^r,T ft nrW 
fh fafwi- ft ag <j^aT •?if THT Ti ftr|f?f 

>T' fft ^T^jft 1 

(a) ^tfsrauri f ff^ 'jrrf f fa'^' tirnffi ft ^ 

■jv, ^ar f ' T^r #t aF-'STpTi ft ^ii^ft 1 
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(^r) fsrfT 'rar 

nfff TTwi wfa^TR V ?i'^r fn^Wf 

3fg4ai|T Tt RSRln ^ fV'iT T't> n^r f+ilT TUT Pp 

^ sfT^^fR iJT^ Sf >sw«T 5 fft 'TT Ji'^nr PTPt'T g;^<Tr -fr 

^ ^tr »r!fr 5 :1 

(u) ii'fV jfr# TT ?iTm fi'fWurn 'fiHw'p !57 ffr jt??*? 

^ qirftfi fliR ^ ^qT fi i 

7 4^ Tr fqvfq' ??ftrqT(pr ■—(i) wsTw, pt ir 4 nM^ 
qnf ^ UTR^r pf^nTTf ^ rtt srr'-T t», ^r# q?r 
I 

(2) ^ RH Jr a-RTTR TT rW’T rjtRT, fS[R% f'T'T 

wftnJirrii rstt^ ^ ^iq'srr >^ 1 ' ^41 1 

( 2 ) wfET^uR RtR ar-^ jfrJr ^ nifiTa- Jt 31 ^ 'flffr 

ir qiTtRr 1 

a. Rtf ^ irOTR'rrn ^ Ptr qRrjfci fq^virf >^5 ’J’wr 
'T+-Fiffr| qr ttv tV, ^qJf Jr qfr nOre fr, ?rifr. 

^rst TR ^rfErfqiTR ift (TPr iTqfrqRHTfT (4) 

% q>r’'T »f7t^ Fi^rst sr>f ^ rofa-jfwn if Otrp if mR 

% *)'<Tqr Rd tir if RRR<f ^f, Wt »rR5fT jf, yfifr I 

9 . Rut^ R f'rif % TITR Ii'IWifrR 'FT Pq-RR :—rFt jfr# wr 

qftr^siR, RRjfif R ifr% % «F;r-RR ^ RRir ff rrr srftr^wR 

FTR^ RW if RR^ fi[R RRf ^ RR RRR % OrR, sr^RT qfiir 
Ry ftR RT^^fnRT TIRRTiir f?R Rf RRif flR^ f?R. ^ 
Rt^fqrftiF tiRtirw-ftR R ft, fft rrr '»ft' TRf «rrR % W 
FROin ft ura’Rr ; 

RTRJ. Rtff 'T’H^ R ft% % RTP'R CRf'IRf R'ftj^UIR if 
fff^TO R 5 jTf^ Tfrr ff, RST WEW flpT RTTftr tRT ^ fRTX wWsTR 
iRpiR fff, jR?f 35 Fi^q. yft m ijRRr R-Jf'rr fv rit^ 
R fTr % 'JR RrFiTff w wft-tsrR RSf jrt i 

10. RfV^rrRR ym 'FT’RT'r :—(1) qf^WsRST ifRT 

^ Rfrf ypT ffr? arrif qff TTRsff $ RfNr’TR yp'r 

Fr^RTf (rt^r Jr rtst riJ Pi'^TRiFf ir Ftr) <i?r FTf%<;j; fq^r :j,i 
RTRrr t I 

( 2) RTtf Rt 'FT^V RrFtRR (1 ) qfir^finn- 

ppqjT RRr (ft rV RR fn'^nqft % RS'RR' 91 ■' 1 RRrffftR Ppqr 3)7 
'^T ft, PiRt^ RRtR^ PpR ft. ^ tPFr^ 5r((rmt 

jjYr fTtt Rr^ ^RT 'FRRTT Rftr^RR if RRfpqr,- 

^ ^ jffRR ffrrr f^FrfKR PFRr RRr fff 1 

(.3) qfrRTRR SRT Rrfrn RTtf RERRI ffPT RR FiTOrT 
RTt qrftR Pt^ R^t RTRT RT^Rr P>rR Riii^ vt rr trijr rt 
^FrR T7Riair'’PRt it r^fiTeilT fipR ijf I 

(4) Rft <Ftf RIRRr RPriPtr- PtTRT RFiT ^ (ft RR irF^TTRR 
t^fiTilTiT ir RRt pT^RFt 'Ft R^Frt PfRiT srr^RT I 

( 5 ) RimJ ^ Rft'RTRR 3 T!T fRTff RITR qR Ff? F? R(ft 
Fidfiff art RpR^'R ^ pRR' RR^t rPt^rr if wr orrRRr 1 

11. iFTTRTT ^ RfWRrif:- (1) (t) RT^ (ftRfkrRlRRf ^ 

ippj^Fff qft R^wf (f^ tmif fR"S 'FFf^FF- TOFF Rryr 

Fq-T ft) R "^tTFT I 


( 1 ) 'JRFF RR ^ 'J'^, RFlPFrR, Tt'WDT FFRr 

fn'W, fRRR RfETTFR Fi Rtn-iRTT 'if'f ft, 37*7 RTRtaTp R RT 
fRTTWrfrq fe,'! ^T^CR n'RT ifFt if R?R*F ^ftrFRR 4 \ 

RF'fRTfe'ff % RfF^RT ^ rPTR 7^5 qr FirTiTF URi I 

( 3 ) R-W RftTTFR 'Ff nRlf'R ^ RITRIR FFIR’iET ^R 
FiTif^Rf ¥t RfRqr RrTf: ffiRW qrr (^R, -317)71 1 

(3) 3 |R «Flf TRE-FfT qRTRf, % qfERTRR ff|rf pFUr 
rtJft Rr fF F!f.-r7: fifi) ft ttf-rtt T 'a-pTR'i Ffr ^rsRw Tr^T 
^aTWpF pFFT RrF'TT Fftr, RTF^fn q;E77i if -JF^t Rr^P^ iP 
rtJfI I 

( 4 ) SR^'qr arPtrsfiTFr yf F,r4if7 % Nq rf# nftr^flF 
if airF-r I 

(5) (BfRFFTf qf t T^rF^-R, Rt ^7 Pi’TFt ^ RFFsii 
tfi^FTT Rfifif Rqif FMRpJtr RFfqrftFt FT FT^qi ffF I 

[Fo T^o 12-5/hI F77 5i7T Fi (18)] 

MINISTRY OF FINANCE 
(Department o£ Fconomlc Affairs) 

New Delhi, the 8lh June, 1982 . 

(Bankins Division) 

8.0. 2736—In exercise of the powers confer)ed by section 
29 of the Regional Rural Banks Act, 1976 (21 of 1976), the 
Central Government, after consultation with the Reserve 
Bank of India and Bank of Baroda hereby makes the follow- 
ing rules, namely :— 

1. Short title and 1 ommencement.—(1) These rules may bo 
called the Aravali Kshetriya Grarain Bank (Meetings of 
Board) Rules. 1981. 

(2) They shall come into force on the date of their puhli- 
calion in the Official Gazette. 

2. Definitions .—In these rules, unless the context other¬ 
wise requires :— 

(a) “Act" means the Regional Rural Banks Act. 1976 
(21 of 1976). 

(b) “bank" means the Aravali Kshetriya Grarain Bank. 

(c) words and expressions used herein and not defined 

but defined in the Act have the nicaninxs, lespecti- 
vety, assigned to them in the Act. 

3. Minimum number of meetings of the Board.—The 
Bo.ird shall hold at least six meetings in a year and at least 
one meeting in every quarter. 

4 Convening of meetings.—Meetings of the Board shall 
be convened by the Chairman. 

.^. Venue of the meetings.—^The meetings of the Board 
.shall be held at the head office of the bank or ar such other 
place in the notified area as Ihe Board may decide. 

6. Notice of mjcling and list of business.—(It fn) Tlie 
Chairman shall decide the time and place of every meeting 
of the Board. 

(b) A notice of not less than fifteen days shall ordinarily 
be given to every director for a meeting of (he Board and 
the notice shall be sent to every director at the addicss 
specified by him in this behalf. 

(c) A list of business propo ed to be transacted at the 
meeting shall be circulated alongwilh the notice. 

(d) No business, other than that for which the meeting 
■was convened, shall be transacted at a meeting of the Board 



2771 


[wrr'T II— ■W'W 3(ii)] iTf?3«{rf 31 , iss-’/'sri-T'ir 9, 1901 


'TiToMTd—J 737, sri-trJfPP ffnf|TT^^7 I97fl (1976 Tr 

?l) Tlr ETrrT :i9 SHT JfiOT ''rl'Pt'ff ^4 WW 'R'^^ f4, ^^ifw 
til' 3 TIt, t'iT ^ 'T'-mirf, ^ 

Piq’T jfirrTf )):, q^rlFf -.— 


except with the consent of the Chairman of the meeting and 
a majority of the Directors present unless one wccIl's notice 
of such business has been given in writing to the Chairman. 

(2) Where it is necessary to call im argent meeting of the 
Board, a notice of not less than seven days shall he given 
to each director. 

7. Special meeting of the Board.—(1) The Chairman shall 
call a meeting of the Board after a requisition for that pur¬ 
pose has been received by him from not less than four 
directors. 

(2) The requisition shall state the purpose for which the 
meeting is required to be called. 

(3) The meeting shall be called not later than twenty-one 
days from the date of receipt of the requisition. 

S..(Quorum- for a meeting.—A quorum for u meeting of 
iBiT'Bbard shall be one-third of the total number of dircctois 
or four whichever is higher : 

' Provided that where by reason of the provision of sim- 
seetion (4) of section 14 of the Act any director is unable to 
take part in the discussion of. or vote at, n meeting of the 
Board, the quorum shall be tlncc. 

9. Adjournment of meeting for want of quorum.—If a 
meeting of tht Board could not be held for want of quorum, 
then the meeting shall automatically stand adjourned,^ till 
the same day in the next week, at the same time and place, 
which is not a public holiday, at the same time and place: 
want of quorum. 

Provided that where a director is not present at a meeting 
adjourned for want of quorum, the Chairman shall, before 
the date to which the meeting stands adjourned, send notice 
to the director that the meeting was not held on the date for 
want quorum. 

10. Business by circulation.—(1) A business which is to 
be transacted by the Board may, if the Chairm-nn so directs, 
be referred to directors, (other than directors who are absent 
from India) by circulation of papers, 

(2l Any business circulated under sub-rule (1) and approved 
by such number of directoi's as arc necessary to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be us effectual and binding as if such 
business were decided by the majority of the directors present 
at a meeting. 

(3) A business passed by circulation shall be deemed to 
be a business passed bv the Board on the date it was signed 
by the last signatory to the business. 

4, If a business is circulated the result of the circufation 
shall be communicated to all the directors. 

5. All decisions on a question arrived at by circulation of 
papers shall be placed at the next meeting for record. 

It. Records of business.—(t) (a) The mimite.s of the 
rpeetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book). 

(b) Every page of the Minutes Book shall be initialed or 
signed by the Chairman or the director, as the case may be. 
Who presided at the meeting and last page of ihe record of 
proceedings of each meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwardc.f to each 
director as soon as possible after every meeting. 

t.I) When a business is transacted by circulation of papcis, 
a record of business so transacted shall be signed by the 
Chairman and shall he entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed befoic 
the next meeting for conflrmalion. 

(5) The minutes of meetings kept in accordance with the 
provisions of these rules shall be evidence of proceedings re¬ 
corded therein. 

[No. F. 12-5/81-RRB(18)] 


1 . 4R Wlr 5rCr»T (l) TT 4 TH 

Tqrti'?;fsr uijriFTr trtrffvr tT (Jtr# % 

193t ^1 

( 2 ) it if- ntf ^ ,;ri>j; sl'rf 1 

■ 2 - Tp'.HTITf ■■ Jpi hvrff if, ^ 

rr sr, : — 

- (‘'■) ^ tTl'^iJTO ttyrtViiT qfhFnqu, 1976 

( 1 976 44 ?,l) SlfiTTrl ^1 

(t?) "t'R” if ^.iTmf;f5f qgJTfnrr irmi'j]- ^ I 

(Rf) nff vm jfiT 447 ^ if: V, hnqf ^ tnjiru ^ 
RI’ 'irtvr.fqfi t tifUllq-q if TlOqifUrd q'f: 

Tf <i4q; qfjhTi'q if | i 

3. !p 4?) ' 15 ^ 44 ^ HSTT: 44 if 

"PH ^ iqfdri-tR !fr*7 tff> ^ fnnrff if 4:4 if ipq 

Ift f tqr I 

4- sfijJfqwf IPT RTfSTd; !pr TtfraR ^ti % !TS7W 

am fipqr 1 

5. iftfilfspff 4:r «nT:—arf 4!): % 

pm if ti-flar ilftlg;^^ sfNr if I^ir iqrq qr 
vif ifk I 

6, wMitm iff ijflT'.r Terr dtpiriT sfr 

w ^ 5rf44r wFmitm 4;r cf4 f4r4 ar^r ferrTfmg 
fipTr nr^-rtT I 

ij) jfl^ ^ nftrfSFT ly f-yn sp-gq; HTthTflT 

t! cfICW if druiverq. ^79 h Efrq fqq Sfif 4r Ufr?* 

sreq-? 4fr Tg apr fThtu 

qj; i^rff I 

(t) qfirW'T if fit-f 414 ^ fsiT tret,far diriTr w 

(q) TR 4.^414 % fnqrq 14'.% fqn 
qqr ^ 'Rif qiq Wr^lflT 'Brsr4?FI ^ qqi 'sqfmT tT^WiRf 
ifr qjfiwiT qfr qfjqfi ^ f^ri 44 hsr fqjqr 514 

ft; th giTi:4A 4; 411 if V'&xet Tt qfr fsrPffrt iffqqr 

4 ^ S' ft rpfr ^ I 

{ 2 ) qft “fly "Pr mirs' 'BfqSflT ^Tidr 414443 ? 5 / pfr 
srrSi? ftSTO yit qqhq qrpq q|- I 

7 - Sr'f ytr fVifq 'afhSw'i—(1) tisq^T, trSmu 4 ? ftr 

<B4 if sRh qi'e fifS^rTf if 4f9 TPA ^pf Tf, 4rS 4,1 tlfErSvFt 
4TrS4r 1 

( 2 ) BfT if dir triDm itr -yMij ^rqy, 

4ihS»r4 ^4rS Tf erSsrr ift Ttfr S i 

(:)) 4^44 4t4 trp^ ^'rif gfr 4m>y ir 21 pm S? vffqT: 

^ TTiTr qrSiT 1 
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8. % ftT'T ’r'TffT 

^ 1,7 ^'r liT, ?ft4i ' 

qr^, arjft ^ srfErfjpTR am 14 'p'V ^ri'^T' 4 ^ 

TRur ^ R 

if ^ «i'«r^r Ra ^ ir?T?iR«f af^'rTjFi' Ti’^T irnl I 

9. JmTfw ^ ^44 T f'Fnr tTfiTTSFr 5pr Fm.- ^rf? 

?;t , ’T'T^’ ^ tr^ ^ #r 5fr ffr ?iftrT- 

wiT^ if-JW ^JT^i % w»i^r'■■fft 

’Tf^srfiTi: wTO>!r-f!H ijr, ^'if ^ 

u^ivnir ^ 'Tfl'4 T'fi fiqn T f'T^' m-’ 

fit 3rr?9T; 

qTTcj 3i^r nTJTjfq ^ tp't f«rf^ ^ftr^irn if irtf 

Frivpfi' W lit, ifsm ftH ^ Tj'T" 

^^P'Tn' ifr, 11^ ir ^ 3 ^' =ffi' 

ft; n^ft 1 ?ri^ T 'f;rf'T mxtw vt 5**^ • 

10- <TfWT?ri‘ TP’T sppsfTT.— ( 1 ) I|-ft 'R’WEfT fl;*i[ ft'W %, 

?fr vft IHT 3rft "fTr^arr ijfr ’Pnnfr ^ snT 

ft^wr ir ifjf ftftsruff ir ftrw ) •pr 

11 

( 2 ) W- W’lTT ftrif ■JTN'R ( 1 ) ^ TftTT'ftm 

ftrqr W ?r «fft 33 ftST^f % 3fR3f ffFT ^.^jffftTi' ft^Tf sft 
^r it, ftF ^4 sTTfr ftr^F '^’sr^ ft;^ ^’f, ^'jf sprp; sr'Rrf 
»fh n’ntTTf^ itm RTTf if ttNti' 

^ im ftftffwi fw 331 it I 

(3) 'Tfr 3 'r=r 3 jn.r ^fftfr^flt Tff ir^r 33 fi'rtVi tt 

31^3 ft^rr mt 3rnr 3rT3‘'rT ftr^i ^rf’Jr ’ft'33' v 'srf'n't 

l^ffrWT’ifjrf if P3T9TT fti' ' 

( 4 ) qft Tf# in-RTr Tft^rftTti fwr Wl i tft 33 3ft3T33 

qftwrR ^ 33 ft^vm Jf^ftTi ft3T) 5(it3r I 

( 5 ) ^1331 4ft3m3 sr^r ft^f 3113 ri f ? 34 34r 

Bruf^f ^ 4; ftr4 333 3fEit"i3 if Tiirr ^ft^rr 1 

11 . TiT'^n ^ >nftr^ :--(i)(n;) 4ft 4 4 ? 

ipTd^Tf 4T TfiTlft (ft^ ^3ir 37313 TTJfjJI 3!jr 

ft) ir 7^1 yrr33T 1 

(^) Tir^f^q 'j7i=F ■fr 57 . ITS, ^TTfi^ft, Tisiar 
Bftvpf, fti^if WfHifTTq >41 TISTWIT ^ ^T JHr 3143473 Rf 
IwwrfFf fairr ^rr^^r 33r 444 if 3ftr434 ^ 
iS wfftitw ^ 3 B 33 T r^ qr nTTl’4 3 T 3 I' 53331 I 

( 2 ) SR3r4 Wr^^TI^ qff 331^3 3? 37313 q^ITffCT ^3 

!pf srftiff ftFPfi ^ 37 ft TU-J'jft I 

( 3 ) 5K Tif *Fr<4r< 4r ^1474 tFt^tw jpr ftnrr 
Tir^ 44 ifR srqrR qvFJTrr i arF^^ir 3fr arE^erjPrirofWfts 
ft^Tf 5ir?3i fftT >pr!fijfFr 'JWt; ir 33f4?f srftfT? w ttm.Fi i 

( 4 ) *rfiir^7Fi ^ 'ft 4^ # ftfT ^^ftft?r 3 

if Trttff I 

( 5 ) wftlTftf V i Tff ?3 ftTnrf ^ ^wtff 1 ^ 

i4j4T3; ^.3? TTTtff, 33ir ^ftrftrfei TT^Trrftwt tt 4rffif ?fff 1 

[(40 iTJo 12-5 /si wr-TfN ifr (i9)] 


S.O. 2737.—^In exercise of the powers conferred by section 
29 of the Regional Rural Banks Act, 1976 i21 of 19/6). the 
f tntral Goveinrncnt, after consultation with the Reserve BanK. 
of India and Dcna Bank hereby makes the following uilcs, 
namely :— 

1. Short title and commencement.—(I) These rules may 
be called the Banaskantha-JVIehsana Gramm Bank (Meetings 
of Bo.ird) Rules, 1981. 

(2) They shall come into force on the date of their publi¬ 
cation in the OlRcial Gazette. 

2. Definitions.—In these rules, unless the context otherwise 
requires;—■ 

(a) “Act" means the Regional Rural Banks Act, 1976 
f21 of 1976). 

tbl “bank” means the Banaskantha-Mehsani Gramin 
Bank. 

(cj words and expressions used herein and not defined but 
defined in the Act have the meanings, respectively assigned 
to them in the Act. 

3. M'inimiim number of meetings of the Board.—^Tho 
Board shall hold at least six meetings In a year and at least 
one meeting in every quarter. 

4. Convening of meetings,—Meetings of the Board shall 
be convened by the Chairman, 

5. Venue of the meeting.—The meetings of the Board 
shall be held at the head office of the bank or at .such other 
place in the notified area as the Board may decide. 

6. Notice of meeting and list of busines.s,—(I) (a) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

lb) A notice of not less than fifteen days shall ordinarily 
be given to every director for a meeting of the Boaid and 
the notice shall be sent to every director at the address speci¬ 
fied by him in this behalf, 

(c) A list of business proposed to be transacted at the 
meeting shall be circulated alongwith the notice. 

I'd) No business, other than that for which the meeting tvas 
convened, shall be transacted at a meeting of the Board 
except with the consent of the Chairman of the meeting and 
a majority of the Directors present unic.ss one weekls notice 
■ of such business has been given in writing to the Chairman. 

(2) Where it Is necessary to call an urgent meeting of the 
Hoard, j notice of not le.ss than seven days shall be given 
to each director. 

7. Spe'ial meeting of the Board.—(1) The Chairman, 
shall call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors. 

(2) The requisition shall state the purpose for which the 
meeting is required to be called. 

(3) The meeting shall be called not later than twenty-one 
days from the date of receipt of the requisition. 

8. Quorum for meetings.—A quorum for a meeting of 
the Board shall be one-third of the total number of directors 
or four whi'hevcr is higher; 

Provided that where by reason of the provision of sub¬ 
section (4) of section 14 of the Act any director is unable 
to take part in the discussion of, or vote at, a meeting of 
the Board, the quorum shall be three. 

9. Adiournment of meeting for want of quorum.—ff a 
meeting of the Board could not be held for want of quorum, 
then the meeting shall automatically stand adjourned till the 
same day in the next week, at the same time and place, or 
if that day is a public holiday, till the next succeeding day 
which is not a public holiday, at the same time and place : 




Provided that where a director is not picseiu at a meeting 
adjourned for want ol quorum, the Chairman shall, before 
the date to which the meeting stands jdjoiuned, send notice 
to Ihe director that the meeting was not held on the date 
for want of quorum. 

10. Business by cireulalion.—(1) A business which is to 
he transacted by the Hoard may, if the Chaiinian so directs, 
be referred to diiectois (other than directors who arc absent 
from India) by circulation of papers. 

(2) Any business cireulaled under sub-uilc tf) and ap¬ 
proved by such number of directors us arc necessary to 
Constitute quorum for a meeting of the Boaid who have 
recorded their views in writing shall be as effeciual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3j A business passed by circulation shall he deemejl to 
be a busines.s passed by the Board on the date it was 
gjgped by the last signatory to the business. 

(4) If a business is cireiilated the result of the circulation 
jhall be communicated to all the directors. 


4 inftrtiTpff fi tfifi'sPt.—iqftrinFft nfrt % wisqw 

arm i 

S. ipi Turin Sp 1J54 “PitftTrq ir 

sfis it *1-4 rq-frr qT iifrit, futir ig'TT 

fq-ptPfqd n? I 

fi. *lftrqiJP4 4,1 n4l --( 1 ) (41) q'rt 

% *l|fT 4 -JT 4 qtl qTt 4 ' 1.4 tliid Si'-i ftttfl 

qfi4<ri' I 

(iff) jftJ ^ *irhVirt fft I'f: TR Jiffr tlfB'^VTiT ipi 

tTiTiff ^ hTUr’iT 4 4 4 44 f?T T:' J4T, Tf srl^.ff »r)T 

fqffsrip H'r qff 444 5|4| TI fiTPqT 4^ 

TT igijr 1 

(■4) iqftT^rriT if 14(4 "P fi4'T trpTiT'T ffrr4ff|T if, 

1441 ffPr^rFipf ipi (srfTt'i i 


(5j All decisions Qn a question ariived at by circiiliition 
of papers shall be placed al the next meeting for record. 

11, Records of business.—(1) (a) The minutes of meetings 
of the Board shall he kept in book (hcieinaiter referred to 
as Ihe Minutes Book). 

(b) Eveiy page of the Minutes Book shall be initialled or 
signed by the Chairman or the director, as the case may 
be, who presided at the meeting and last page of >he lecord 
of proceedings of each meeting of such book, shall be dated. 

(2) Copies of such minutes shall be foiwarded to each 
director as soon as possible after every meeting. 

(3) When a business is transacted by circulatmn of papers, 
a record of business so transacted shall be signed by the 
Chairman and shall be entered in the Minnies Book. 

(4) The minutes of each meeting shall be placed hefotc 
he next meeting for confirmation. 


(T) OT TI’ffTT % fjfTrq fiPTT fTT ^'TTqT 447 

■«, Tit 3frrr TiTiTtT stftTT apT T STsq'eT !!P4r Warffi'f 

TJT'^hI Ti T fff4r 4T tfT iT^f fttilT Ti^tt atJT nT fT TjT 

TtCffiT # JTf? B afrasT TT (fT JT-fTfSt Ti fkftrd tJTTr 
? fft ^ I 

(• 2 ) Tf ^itqpT TTWT ^ tft 

517^47 ft 7 ia 7 T Tt BTtf TT ^444 T^f TT^ 4 f I 

7. Jfnf TT ftrOTT •--( 1 ) TiSk’flT, Tff Slfftf PT % 

T>T 0TI4 snr f4;^ii747f if Thl 341= f 44 ^fi T, ^TrtrturT 
TTT^4T I 

( 2 ) VT ’Tf4 it 1'4 Srq'tJT qrf T4T(5 1447 fT'Tfi 
TrtTffapT T4^Tf Tl' 44i ^ I 


(5) The minutes of meetings kept in accordance with the 
novisions of these rules shall he evidence of proceedings 
ceorded therein. 

(No, F. 12-5/81-RRBI19)] 

TIoJTTo 2 7 38.—tn'bfltrT 77)47 T tT *lf!lfT44, 1976 
(l97b TT 21 ) T' (3444 29 ffTTr ITTn Wf*r474r Tf 5rtft4 T^^ 

JTT, TTff'q JtPTF, TTTT'q fVarff ffT w)’’ '4T4'4|37 

% 44717*7 i7 pTfTrsrbfftr f444 qvrTT' t, 'HsrfiT--- 

1. Tfkr-n 4)4 xtYt trrrFq (i) P744> ti 4T4 Tt 

fli*7 4lr4 fTTt4 ft TffW tft74r (^1^ ^ t4ftj^i44) f4474, 19 82 11 

(2) 4 47714^ if arrarff »,'> ^ 74T4,, 1 

2 . 4fniT74i .—ff74q7 if, Ti4 4T fT 4744 if *|44>!n w^fST4 
4 ft.—- 

(T) 'wWtTiT' ir 4iitfl44, 77lJ7r'4 ^T *1^444, 1879 

( 1976 TT 21 ) TtPqa'tT I 

(Tff) 'ifT' 44 qn tT 4f4 ffT?f4 ft-Tl'rfi tfftpjT *lftr4fr ^ I 

(17) Pit W®?rT tV 4fff Tt ^4" ftqqt if ^ wft 

4ftTTp4tT 41jr ? Tt:^ *lP4r4444 *4 4ft,»TTi% I qfi 

*l*f t, '’P 334^' tlfHf444 if I I 

3. ^74 % XirtrTTI-ft T -49944 44 WT (—nq, Tt if tiff % 

TTTT t T4T Tlfttru' ^’44 wft ffTht^t if 474 t T4 4T 

4^74144 5144 I 


(:) Wprt44 474 574-4 T 4f4 7T t 21 ft4 % 4’f44- 
jji ffsTTEfi TTt4f I 

8 tfi" T ffi'i 74414-1 % ffttf '-TTfffif rffrTPt Ti ^(ff 4^44 % 
tfT 4l 4f4- T>. ^4 t Tt wFl447 ?T, IfTT’ : 

qTTiJ TSr ^ Tftftw T 74lTr l-J Ti T4!4T4:f (4) % 
134474 T TTTT T 7 i pTffTT 47 ^ 4 li'fht'TT 4 4 

47*4 At % 4447 44 tt 4 444 t ft. 4^7 44 ^ tf ’4 T^f 

^>41 I 

9, 7474 ^ 4 ftt T TfTT wr&ti44 Tt T444 4Tt 

TT 4fi44T44, 'T4-jf4 4flt T TTTW 4^147 444 ft dt Tprtltrff 
^^•^27 * 7 . 57 ^ if g-n'r fff4, Tfft Ti7(4 ITT 7744 % fiffiT, qpT 

45 ft 4 4r4ffr4T 44Tri77'ft4 {J7, 4744^ 44A ft4, 4t 4T44ftT 
!qTTTlI7-ft4 4?r, 441 444 wft ffff ^474 % fA'T rm: rqflT^ 
?it 41^47 . 

43?5 4^1 44^(14 4 ?T4 T TTiiff TffpiTT 4^4^44 t Tit 
f4ffTO flijqft'TA ■4ff4 tfr, Tgt 4S4ST r44 4ft iff 4T T flffq 
I7Ftrti44 ^Pl4 tfr, 44t (jt 44 ft^iTT Tt qff 4(44T 4^47 
fT 414^4 4 ?Tt % TtffT 44 fnft^r Tt wR47^!44 4^ jJWT I 

19. 4ft4r’44 aT7f TT4fftt;—‘(l) 4ft 484S7 ^47 f4tT 
t, 4t ffV^ ffm ftt^ 4ft ffrft TrffffrT: Tt Ttarf t; 47^4444 
ffFl (4fT4 t Attn: 4^f43-'trTt t P44) TtftftiT fVUT 

TI 4T4f I I 



2774 


THE GAZETTE OF INDIA : JULY 31, 1982/SRAVANA 9. 1904 [Part II-Sec. 3(ii)] 


(j) tTTiT (l) ^ 

Opiff pTiurirl iifr fr^r !ii'^)Tri'>r?r I^thT ^rr 

?fr, fifi' 4 ' jrJ, V'Ti sTRi’^r 

wVt srTT R7^f'ffTi’ TTt^T FJTFWTff 

^ IlTt f^pTTRT fipciT Wf ^'r I 


mccliriiis.—The meetings of the Boaid 
shall be held at the head office of ihe bank; or at such 
other place in the notified area as the Board may decide. 


6. Notice of meeting and list 
Chairman shall decide the time 
ing of the Board. 


of business.—(Ij (a) The 
and place of every raeet- 


(.) TptTm a’lTf tfiq-^rr ^‘r? sr'f tt Tft'tff fir 
TtP^ fT'fi tPIT tTRi fuftT tTrfr'ff IT hTTT TT kFtJT 

ipnrsTbpit ^ jF^r«TT fV(f 511 


be ffiv«. ^‘‘1’ ordinarily 

iiie notice shall sent to every director at the nddre***: 
specified by him in this behalf. ““e addiess 


(■t) ii'P; hm-Tf TrPffipTT fitffiT STiffi tftTh 'TrR^riPTT 
'TprinTIT ^ JBT fPTUm Tit fe'l ^fTTiTC I 

( 5 ) TT'TTt Jp 'TfTTPffiT ffitm' W TT IVt TT Rtti 

fToftfr Tf wlFfpril % Ptt it rjf Ttf^Tf I 

11. TITTiT ^ '■-(i)(t) % Ti'rtrtWTt Ti 

tfr 5PT^T (pT'K 'TITTTT' ipifl 

tiffi 5 T) *r ■^r 1 

(ur) TT^’Tn' TT gr Hq-fffiiirrT, ^StlSif AhTT 

fTTiiTT, srfh-^ iPf nf' ft, yfTt uTmtfftrr tt 

^WtTWfttT FpuT TIW TTr ttm JPTip if T’TTt ^i 

^ ^ *i’r^ 'f® T’’ tTrf'j Ttsfi wn'h I 

( 2 ) wftmH 'p’r Htniitt % hffisf h 

T*!' nfffitr Jfir^ Miitf Tfr wtfr srr^'fi' 1 

(; ) IW JpTtT¥> % 'TrCTTTT JR PPTT HTtf 

fft jtTtfTJTT ’ffi ttttt % snPri^iTi TisTw Tfr RTftrwfrr 
fpiJit Tfr^tn itV »pt 4^ 4' T^Tr srPrFta: <pi' 1 

( 4 ) 'jfe % Ptct m-vTif wftrfjpT 
# TtJ I 

( 5 ) ^ipEmm % ^ TitffiT, Fsft rr fTTfft ^ Twwt % 
tfijirrT Tia- urr^'^, uTif wpq-firpjrT TTr^frl^jf % ffttw ^ff 1 

[jfo titpo 1 '>-5/81-Wrt:o«<'fTt,^-o(20)] 


8 . 0 . 2738.—In exercise of the powers conferred by sec¬ 
tion 29 of the Regional Rural Banks Act, 1976 (21 of 1976), 
the Central Government, after consnltalion with the Reserve 
Bank of India and State Bank of India hereby makes the 
following rules, namely :— 

1, Short title and commencement.—(1) These rules may 
be called the Ka Bank Nongkyndong Ri Khasi Jaintia, Bank 
(Meetings of Board) Rules, 1981. 

(2) They shall come into force on the date of their publi¬ 
cation in the Official Gazette. 

2, Definitions.—In these rules, unless the context other¬ 
wise requires— 

(a) “Act” means the Regional Rural Banks Act, 1976 

(21 of 1976). 

(b) “bank" means the Ka Bank Nongkyndong Ri Khasi 

Jaintia, 

(c) words and expressions used herein and not defined 

but defined in the Act have the meanings, res¬ 
pectively, assigned to them in the Act, 

3, Minimum number of meetings of the Board.—The Boaul 
shall hold at least six meetings in a year and at Jea.sl one 
meeting in every quarter. 

4, Convening of meetings,—Meetings of the Board shall 
be convened by the Chairman. 


lu ue nansacted at the 

meeting shah be ctrculated alongwith (he notice. 

wa^^'* convened meeting 

was convened, shall be transacted at a meeting of the 

Board except with (he consent of the Chairman of the 

weYv-"® ® of the Direetois present unless one 

ri,5 ’>■“ I” 

thi^BoY^r^n 'Lu- ,to call ,an urgent meeting of 

7 . Special meeting of the Board.—(1; The Chairman shall 
ca a niecti|ig of the Board after a requisition for that 
directos.^“^ received by him from not less than fml 

mill- requisition shall stale the purpose for which the 
meeting is required to be called. 

d.,?.' 7^^ not later than twenty-one 

days from the date of receipt of the requisition. 

th7 ' u n»ec‘'n8.—A quorum for a meeting of 

all.? ^ ^’'r onc-third of the total numbe? of 

directors or four whichever is higher; 

where by rca,son of the provision of siib- 

to ak •'* “"y director is imahfe 

,1 J ? ** discussion of, or vote at, a meeting 

of the Board, the quorum shall be three. meeting 

9 Adjournment of meeting for want of qtioium—If a 
meeting of the Board could not be held Z w^t of 
quorum, then the meeting shall automatically stand ad 
journed till the same day in the next week Z same 
nZ? ’’Z'’ a’’ '■'* a Pn'^’ic holiday till X 

■sameYlme and ^aLY 

Provided th.it where a direcloi is not present at a meeting 

thZdaTe to whlYrtZ” ‘'’a ''hall, before 

in! a- . ' T “c meeting stands adioiiined, send notice 

for wanZof quorum 

A bucinecs which is to 
b! Chairman so directs 

be refeued to direclors (other than directors who are absent 
flora India) by circulation of papers. “ ‘ 

nrnvYlZj «rciilated under sub-nile (1) and ap- 

number of directory oy are necessarv tn 
constitute quorum for a meeting of the Boir/i wTici 
pcorded their views in writing^hall be aY effeZal and' 

o^tb!® r" '/ biiMness were decided by the majority 
or the directors present at a meeting. majority 

(3) A business passed by circulation shall be deemen in 
be a business passed by the Board on the dal-Tt wa! 
signed by the last signatory to the business. 

sliln 7 'S circulated the result of the circulation 

shall be communicated to all the directors. 

(’) All decisions on a question arrived at by cireulatinn 
Of papers shall be placed at the next meeting fYr record. 

nf’fh of business-fl) (a) The minutes of meetings 

as the' Mffitue.s BoUh 'hereinafter referred to 




['JTT’T 11- - ’T'S 3 (ii)] 


(h) Fvery page of the Minutes Book shall be initialled or 
signed by Ihe Chairman or Ihe director, as the case m.T' 
be. who picsided over at the meeting and l.ist page of the 
record of pioceedings of each meeting of sirh book shall be 
dated 

(2) Copies of such minutes shall Isc iotwarded to each 
director as soon as possible after every meeting 

(3) When a business is transacted by circulation of papers, 
a record of business so iransacted shall he signe<! by the 
Chairman and shall be entered in the Minutes Book. 

14) The minutes of each meeting shall be placed before 
the next meeting for confii mation. 

(5) The minutes of meetings kept in accordance with the 
provisions of these rules shall be evidence of proceedings 
rccoidcd thcicin. 

INo. F. 12-5/81-RRBf2n)] 

*■" UtlesntJ 2739.—ITTitfttTT ITltf ^4 % ifftlfear 1 97h (l976 
JPT 2l) T’ Efm 2 9 IFt SRSTf irfifTTtff irf trtfriT Jtr, 

- tirurtT, sTFffP trV wrrtf T ^ 'PTtptf' fr 

fspum JTTnf' t, ■ 

1. rrfkFtt trttf iftv (I ) tPT 'R U’ftf 

(^IT % iritpfgpT) 198 1 ^ ' 

( 2 ) ^ "fFJrTT tt tmfPT ^ ttpr tj if tTPj fflr I 

% TlVtTTTT ■ 11^ f^tlTf if, TF ftt rfTtf if wrrf'tTT 

tRfkRT !T (fir- 

(ip) 'itfliRTftT’ fr !ri'>fW4: ttip'^' % arftrRTittT, 1076 
(1976 Tf 21 ) *lp(r^ I 

{^) 'tip’ *r tp Si 

(ir) tir iiTJ?f ^5 ifr fq-ripf <f' S wSr 

'Tfr+TtriFf tr^f S itrErrsf^-ir if nTTfripTfr ^ S, 

;tr t S I 

:. tft flftttspff 3?' rtRptr ■■ - trip tpr if trt % 
iptf if 'PIT sfh- fFTiTT#' if •ptp t pnr TTi 

wfRtyw iftpr I 

4 srffj^trtff Tr tfTr5r4:--3T"tTtin'ifr!PT rftftfp % sttsanT 
5 m Rppt tjrrtiTT I 

,s 3,-ifjtsRf "pf ’'4ivr—trt 5fr ^rPtr^ip^ tpt % tr'sp ’prpfR'j if 
iH*rTr ?TrEr5i%iT if f^tf’ tir sir? ^trrT Tf p'fif, fpir tt# 

, prfpwtT 4ri I 

I 

6. Slf&%ltFr ^ TM ipfr^R 4? ■— ( 1 ) ftp) tii % 

srrtf. nfisrtinti vi' HWfi trs,- 4)svsT ffTt f^rpTf^ 

srf^rrt ; 

(tff) tfi ^ wIW'sTT It f*TT sr'?y, Rr^urip ¥f 
aft 2 frp’'jr ?r trttriTnm: ipp' ^ ict tts-- f^;p 5 )- 

wV trjlif: ftrJur^t >pt Ttrft arr ^ fTFirtT Rrrpft';?: 

qr frfi aftTiff ; 

(q) wW»FT if f4ttf ttTT T frfT qrqrRrd ^,- 

gifi ITP I; ttfq qfrjnfPpq ’trpq-jff ; 

(q) TT Tf33ITf ip frr^rq FttrTlt fspn stftrqiqq ifoffii'r ipfi 
S, 4t’T# 4trf3rr'r wfatypT It Ttsti'Pf qqq gqrtspp fq^iqipf 

q? qff pr,TtTi4 It qqt fqrqf tpr^PT qjp 

Rp ■3'fT qtrv^v It if qg-ii-ST nq; tp-TT^ T fRpjpT 

q|f I f f qtfi' S I 


3], l982/‘'4T4'nr t, 1 904 2775 

(t) vii tpT 'uTTiq wrtflcq »r=pIqT (ft fff 

SRtq; fqlwT "Pt qtfpp tr^n' g;jf tJ^TT ^1 I 

7. ptT fitr wiRlTTp ■-■ ■ (1) 'HEU'w. ^ srtfitjrT It 

qtrr t qtq ir RrT srt-'T jd qr, tpt stfirlurtr 

(■;) TT uTT n 3ff tpfi'rFr wtT ^tsT pTr, f'srrrlt ftftf 
offtlurq li silsrr at; pt S i 

(. ) ii-retluTh' tffp a-M StI 471' rfaT tj if 21 f^tT It sfi'tfT 
jt qrftin i 

8. tit It I' ftqq ^ wn It 

vv hi '4T 47, ^aif ft ifl jjr, ijr.ft : 

7T wftdtpq 4tr tim 14 4ff ^WrtT ( 4 ) It 

iqttr It jppvT 4tit fp?st4t tit It srftiwq if RnnT-fqmft if 
STfif dl It OTqr BT tl ifsTTlft ffr, 4ptt pvt^q fffq qff 
triff I 

9. piqgliT q ttl It TR'q STftluTq 4tr FVpqq :—qfq jfyt qq 

'trftlurq, q tld It qtrrq qgf ^4 qipr qf irRirlqrq 
4nrd trt="','j if qtft fqq, Ttfr iqrq Tq qqq % ferr, wqqr qft 
qq fqq qrlirrq4t qrqprir-fqq tt, tt qqfr qnrd ftq, tf qitTrfqqr 
trq'PTJT-fqq q tr, qifr qqq 4117 Ttr P«nq It fqtr iqq qqftq 
rr qriqr 

iTff qqjfq q ij'Tl It qtrq iqfqq ^rfh-^urq if qfrf 
fqtstqt wipfiqq TgT q'T, q^f weq^T ftrq qrpiqr qqt It fln^ 
Wfijq Jtq P^qq qf, 7qq qq fqlqqt qfr q^ tjqqq #jfqT Pp 
q"ig;fq q Rfq It qtrnq qq qitw 4tr qRrqqq q#f pr i 

10 qprqrrqq qm qrr^ .— (i) qp; werw flqr Rraiq 
q. qt qft fnr fltt qd qfq qtrqqrq qff 4trq3ff % ' trfn i' Hq 
sm fqlsrqtr (bt^ % qrq^ qq Rrqqqff if flm) tr fqffptq 
Ppqr qr qqtqr S i 

( 2 ) 4trf «fr 4t|Tqrq fqq ■jqfqqq ( 1 ) It tqlqqPitqrfiTq 
fqtqi qqr ifi qSr qq fqtvpp'r It q^qq rm wq^qfflq fliqr m 
^4q ?ft, fqp^'tq wqq fqqpr dtjqsr f4tq qtr wr qqpff 
wfr srrqsqtiT qiPt qttff ffqr pqpqrr ^Pitqqq if qqffqq fUqqtf 
It q^qq ?Fr fqfqflqq floTT qqr qt 1 

( 3 ) o PqHd sTcr qrfrq 4frt qrqqr trt arq qq qrffqr 
tpt qrfkq fitqr qqr qiqr qrqqr fqq nriW 4 ft qq mqd tp 
srRqq ^^qrsppWf I yqqim fitt ^ 1 

( 4 ) qft 4fff qrqqr qfpqrfqq fitqr qrrr S qt qq qfi- 
qiqqqprvTTq ir qtf fqfqqtf 4fr q^fqq fqtqr qrlqr 1 

(.s) qtrqqf It qfdtrqq jrR flttr qiq qp fqtl qq' qpfr 
fqqqf 4tr wfqdsr It fqq srq'l qf^lqq t ppjt qmi 

11 . qtTPqrr It srfqdsr t— ( 1 ) (4t) tft It l It 

qtrl^pff qff yqqtf (flrp| ^qir ifqlt qfqrq^ 4tipf^7r 'jqiqt qt^ 

qqrtf )ff ptaT qiqqr 1 

(iq) 4trt^ qpqqt 4tr jtp qqrfpqfh, qKqq qqqr 
fqlqqt, fqqir qfqlqq 4tf PrsqeFrqr qtr^rf, 3 Tpt qrqsiTTfpq qr 
jppqrarfpq fwi qrlpr qqr f^rff 'jpqqt if qrlv qf^lqq 4ff 
4triqrf^ It qfq^qr It wfiqq ^ qp nTfipq qpff tritd i 

( 2 ) qttqt qftrlttq # prqrfq It qyqrq qqntfrPT vr qtrt- 
'^fft 4fr qfqqt apqqt fll4I4t pfr qtl qrqql I 
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(a) % Tfr^r'T^T ST^f f'FRI ^1^ 

fT'r f5r4 w % TTr^T^rJi ^‘r ^thtst it't jfwrreiTFT 

teir T srfirfe i 

(4) % FtT 

if ^f^ir I 

( .S) ^irSTTJRf ^ ^ T^r^IjpT, ift % oWTr ^ W^lT 

^rfirh'fiyfT ^ri stir 1 

[JTO 1 2-5/8 lATFoUii-ro^lo (21)] 


S.O. 2739.—Tn exercise of the powers confcired by sec¬ 
tion 29 of the Regional Rural Banks Act, 1976 (21 of 1976), 
the Central Government, after consultation with the Rcse.ve 
Bank of India and State Bank of India hereby makes the 
following rules, namely :— 

1. Short title and commencement.—<1) These rules may 
be called the Karbi N. C. Rural Bank (Meetings of Board) 
Rules, 1981. 

(2) They shall come into force on the date of their publi¬ 
cation in the OlHcial Gazette. 

2. Definitions.—In these rules, unless the corltcxt other¬ 
wise requires— 

(a) “Act" means the Regional Rural Banks Act, 1976 
(21 of 1976). 

(b) “b.ank” means the Karbi N. C. Rural Bank. 

(c) words and expressions used herein and not defined 

but defined in the Act have the meanings, res¬ 
pectively, assigned to them in the Act. 

3. Minimum number of meetings of the Board.—^Thc Board 
shall hold at least six meetings in a year and at least one 
meeting in every quarter. 

4. Convening of meetings.—Meetings of the Board shall 
be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the Board 
shall be held at the head office of the bank or at such 
other place in the notified area as the Board may decide. 

6 . Notice of meeting and list of business.— (I) (a) The 
Chairman shall decide the time and place of every meet¬ 
ing of the Board. 

(b) A notice of not less than fifteen days shall ordinarily 
be given to every director for a meeting of the Board and 
the notice shall be sent to every director at (he address 
specified by him in this behalf. 

(c) A list of business proposed to be transacted at the 
meeting shall be circulated alongwith the notice. 

(d) No business, other than that for which (he meeting 
was convened, shall be transacted at a meeting of the 
Board except with the consent of the Chairman of the 
meeting and a majority of the Directors present unless one 
week’s notice of such business has been given in writing 
to the Chairman, 

(2) Where it is necessary to call .in urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director, 

7. Special meeting of the Board.—(1) The Chairman shall 
call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors, 

(2) The requisition shall state the purpose for which the 
meeting is required to be called. 

(3) The meeting shall be called not later than tWKSty-one 
days from the date of receipt of the requisition. 


8. Quorum for a meeting .—A quorum for a nreeting of 
lira Board shall be one-third of the trrurl number of 
drrecior's or four whichever is higher: 

Provided that where by reason of the provision of sub- 
seclion (4) of section 14 of the Act any director is unable 
to take part in the discussion of, or vote at, a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.—If a 
meeting of the Board could not be held for want of 
quorum, then the meeting .shall automatically stand ad¬ 
journed till the same day in the next week, at the same 
lime and place, or if that day is a public holiday, till the 
next succeeding day which rs not a public holiday, at the 
same time and place: 

Provided that where a director is not prcserri at a meeting 
adjourned for want of quorum, the Chairman shall, before 
the date to which the meeting stands idjourned, send notice 
to the director that the meeting was not held on the date 
for want of quorum. 

10. Business by circulation.—(1) A business which is to 
be transacted by the Board may, if the Chairman so directs.^, 
be referred to directors (other than directors who are absent 
from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and ap¬ 
proved by such number of directors is are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding us if such business wcie decided by ffie majority 
of the directors present at a meeting, 

(3) A business passed by circulation shall be deemed to 
be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a businc.ss is circulated the result of the cirailation 
shall be communicated to all the directois, 

(5) All decisions on a question arrived at by circulation 
of papers shall be placed at the next mec'kng for record. 

11. Records of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
refencd to a.s the Minutes Book). 

(b) Pverv page of the Minutes Book shall be initialled or 
signed by the Chairman or the director, as the case may 
be, who presided at the meeting and last page of the record 
of proceedings of each meeting of such book shall be dated. 

(2) Copies of such minutes shall be foiwarded to each 
director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of papeis, 
a record of business so transacted shall be signed by the 
Chairman and shall be entered in the Minutts Book. 

(4) The minutes of c.ich meeting shall be placed before 
the next meeting for confirmation. 

(5) The minutes of meetings kept in ircoidance with Ihe 
provisions of these rules shall be evidence of proceedings" 
recorded therein. 

[No, F. 12-5/81-RRBr21)] 


9tT“ an-’ ;!740.—’TT^fkPT tTFfrvT W qfVrfftriT, 1076 
(l976 >51 2l) Tt ISffVT 29 JTTt wrTFff *frr SrtfFr 

jn, rprspTT, KTTTrfriT XITT 

^ TOFTt if Trqff ik, 

1 . : 

(1) TT ffrff uriftT w (nt# ^ 

xTrEr^Ttpr)f*TqjT, i9a2ti 

( 2 ) ^ v’T'sr'iiT *r TFrupT nFr ^ tft i] 
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qfVvTFrr pTiT*rt Jf, -iTT % wr»f ^r-TTf ^r'r 'T 

^ i?>,— ' 

(■f) ^ iTT^rtjpF in 4 \'n- ^rr^F^iT, 1076 

(l 97 r 3 TT 21) ^ I 

(w) Ft rF frtJR^r ¥r 4 t'JT 1 1 

(it) vr^ T^f %, Tf't TIT fTT^f t sr^TT f. 
q'rTirrr'T'T f 'T'r'Trl^'T ^ 

W"? ?, ’Tt iriT% wfVf^'JT if D I 

3 % wftTWir'f ^ TijiriTir »f«vr ■—’it; ir 

fiiT =fw ^ wrti^jriT ?T fiT^rriiV *) <iTcr Tr 'P’T 

wWtr 5 >nT I 

4 - "PI ir"ibR:— TTf^iiRif in ifift^Tn ^ ^ 

WWW m fw wrn'nr 1 

5 . «fti«'fRf m pwni:—^1 t % wi^^fFT ^ mnf- 

ww Jr wwiT wragfwTT ^ Jr fmfi' f)ir win inm xx g>i), ftrJr 
iW Winmn I 

6 wfWwiT i?f gw nwr mwi" ■— ( 1 ) ("p) ’ft? 

WWW wfWiR m wwn gw jww wwefr jm fifnfVwn fwm 
siTtnr I 

(w) ^ wfaitiR % fwi; w#p fn 5 ww wt wWim 

lit rrrflT ^ wrtrrT'nn: ww ^ ww iTT^fnir gjwwT 
wT urtift' w\t w?^ wt n^ gnnr ww^i jrrr 
Tw fnrwn Wift'?- W" '^ifr qrrtnt 1 

fw) wfa^iR Ji fwt wr% % fRtr w^wFwi wrrfTT w)' 
nm gwifr ^ wrw ^ 'TfiWTnTn "Pt wr^nVi 

(w) OT mnwR fJrwrn fww% fwq wfa?jrn ^Tmn nnr 
S', wtf ww rntwri: Wftrium % wwfw n<rr wTrJm 
fnSwwf q?f w|W 5 !ff wi wfirrn % Twiff nw np 
fwnr qrr^wr ww p<p fw nn WRnri: % wrT; Jr wew 
spt gw wcpr^ wt fwriwfr gwnr n|t ^ it wnt S 1 

(2) wFw wti m wnm wFtrwr ^nr wnwir it 
w^tw fiSww wt wnf^ awn gi gnm it Jirtn- 1 

7 . wt¥ wr fiifw wfffiww:-- ( 1 ) www, Tw wntwn ^ ftrg 
ww Jf wn WR fiiwwt Jr wtn wr^n it# m wrwSwn 
^wiSnr 1 

(2) Tw wtw Jr OT wntwn wr gfarar ptnr, Png 
witriw n ^it wi w'twT 1 ^ ■ iwft 1 1 

(3) wfaiiTR wtn wnr ?tS wt !!rT-?" 5 r Jr 21 fwn % iftTrT 
ift wnr nT^nr 1 

8. ^t# % wFtriwm ^ fwg wngrn Frisr'^ ^ fw iifl- % 
gw ftr^t# n( wr itt, TnJr i- ^ wfaw ^t, iftift ■ 

wng pn wFaFnng wt anr 14 wt wnsrrtr (4) ^ 
iwia itr wm wt# fniww it# ^ wftriwn Jr fiwR-fwwtf Jrwin 
Jt% wnwi wn Jt wimi fr, w?r nnjrT itn wt ^tit 1 

9 - nwgtJr n iftit ^ witw wftrSwir wr pwi :--nfi it# wt 
wftp%ww, iiwgfir n ?t^ wRdr wit |t wwr |t it wFaSwii www 
WTTw Jr ^ift Tiw, nifr Wiw gi wnn ^ fwg, ww .wF? w^ 
447 Q1I%2~Z 


Twh Tniwfiw wwwtw fin st it ^awr^ wwJr IV, it wrwwfiw 
wnwiW'fiiT |t, 7Ht WWW wtn; ^ RiiW ^ fw? ftw: wfifi 
5t nr^m: 

sr^t wwjfw w |t^ % wiTiw Twrwa wO-nSwn Jt wt^ 
fiVw wg'TfJnw ngr ?t, wrjt fwn wixt’w irw % F^ 

wFaiww TwfiiTr |t, -jwt gS ^ fniww wt n? gw ^twT fw 
"1 wgfJi w iftit % wiTW OT writ’s wt wftrSww nit fwr 1 

10. iftwrim rrrtr wiwr : (1) nFn WEnfl i^nr fitn t, 
it it# arn ftr? wrt wrSr wrir: wt wmif % wriwrtTn firr 
fntwwt (wtv t Wf^n ni (itnif Jr Fw n) wt Fwnr wr 
wwnr SI 

(2) wt# wt wrWT: F^nt nnFnnn (1) It WMnn'TFn- 
^niFirn Fwnr’m, |t rfri: nn Fittrit Jr nj’fin aRt 
wgwtFnn Fwnr wr |t, fwi^t wnt FnnR tw¬ 
it^ Fwi if, nit wwr: wwrwt Tft’twrn^pR: Ittr 
wrnf gwr wr^nn; wFulwn if 'WTF^nn Frturwf % 
w^n iRtr Fnfiftntr fwnr nnr |t 1 

(3) nftwTfTn aiTr wrfTn wt# nrnnr it# aiTr nn niVa- 

wt wrfiTTfwnT nnr wmr wig’ll fww mttw wt nn 
wiwi- qn wFnw imr^RTPitt t ?wnrsR: Fwt |f 1 

( 4 ) nfw wt# WTwwr qfTwTfrm fwnrwTrrr S nt nw qf*:- 
nr’WT qpww Jr nwt filwwf it igFwn fwnt 
WT^nr I 

( 5 ) wrnqfr^qfwv jttt fwit wwn wr fw# n^ wwt 
fVWwt wfwtwlr fw# w’T# wFwIwn #'’;^qn#nr 1 

11. wrWT: % wfwJtw; (1) (w) it# It witrSirnf % 
WT#frr wt jRTwt (firtl' inJf pn% qwwrg wr#gfr g^rw w?r 
w ?t) if xm wrinr 1 

(w) wT#g^ gmw WT ^ "tw, ’TwrFJwFr, wsnsr ww 
fnlww, fwnif wFiiwn wt trsnsr-rr wt |r, jirr 
wTwrfm nr ^fSTFnn fwnr wrlnr nin #Ttt grnw 
Jf n^#w wFtrlsrn wt wriwifgnt It nFwt^ It #rnn 
^x nrff’sf nriqt tJii#ifr 1 

( 2) nrlw wFnlvrn it wnTpir It qmrg nnnftpr pn 
wrigiff it nFnnt nrlw FnVrw wt ##t irr#it 1 

( 3 ) wn wt# wrir: nr wT’rwt It qftm^ arrr fwnr 
srr# it Tw nwR fw# n# wrwr: It nftrirw wt 
wensT iTpr ^TirsTi'Vn fwnr irrlnr x(\x writj^ grnw 
if nnwr nFiFtn V nrint i]J 

( 4 ) 5tT#w wfilwn It wT#gtT gptn It ftr# wniT wFErSiirn 
Jf t:# HT## I 

( 5 ) wFETlwnt It I wi#^TT, wt pn fnnnt It nq| r 
It stgnR xi wr##, nnJf wFwFwftan witnrf^ n 
TTTSnIf# I 

[#= gqto 12 - 5 /ai-nr7:“ wr^o nto ( 22 )'] 

S.O. 2740.—In exercise of (he powers conferred by section 
29 of the Regional Rural Banks Act. 1976 (21 of 1976J, 
the Central Govcrnmenl, after consult ilion with the Reserve 
flank of India and State Hank of Hydciab.id hcicby makes 
the following rules, namely ;— 

1, Short title and commencement.—(1 1 These rules may 
be called the Sri Saraswati Grameena Bank (Mectincs of 
Board) Rules, 1981, 
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(2) They shall come into force on the date of their publi¬ 
cation in the Official Gazette, 

2. Definitions.—In these rules, unless the context other¬ 
wise requires— 

(a) "Act” means the Regional Rural Banks Act, 1976 
(21 of 1976). 

fb) “bant" means the Sri Saraswati Grameena Bant. 

(c) words and expressions used herein and not defined 
but defined in the Act have the meanings, res¬ 
pectively, assigned to them in the Act, 

3. Minimum number of meetings of the Board.—^The Board 
shall hold at least six meetings in a year and at least one 
meeting in every quarter, 

4. Convening of meetings.—Meetings of the Board shall 
be convened by the Chairman. 

5. Venue of the meetings.—^The meetings of the Board 
shall be hold at the head office of the bank or at such 
other place in the notified area as the Board may decide. 

6. Notice of meeting and list of business.—(1) (a) The 
Chairman shall decide the time and place of every meet¬ 
ing of the Board, 

(b) A notice of not less than fifteen days shall ordinarily 
be given to every director for a meeting of the Board and 
the notice shall be sent to every director at the address 
specified by hint in this behalf. 

fc) A list of business proposed to be transacted at the 
meeting shall be circulated alongwith the notice, 

(d) No business other than that for which the meeting 
was convened shall be transacted at a meeting of the 
Board except with the consent of the Chairman of the 
meeting and a majority of the Directors present unless one 
week’s notice of such business has been given in writing 
to the Chairman. 

(2) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than .seven days shall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chairman shall 
call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors. 

(2) The requisition shall state the purpose for which the 
meeting is required to be called. 

(3) The meeting shall be called not later than twenty-one 
days from the date of receipt of the requisition, 

8. Quorum for a meeting,—A quoium for a meeting of 
the Board shall be one-third of the total number of 
directors or four whichever is higher : 

Provided that where by reason of the provision of sub¬ 
section (4) of section 14 of the Act any director is unable 
to take part in the discussion of, or vote at, a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quv>rum.—If a 
meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same 
time and place, or if that day is a public holiday, till the 
next succeeding day which is not a public holiday, at the 
same time and place: 

Provided that where a director is not present at a meeting 
adjourned for want of quorum, the Chairman shah, before 
the date to which the meeting stands adjourned, send notice 
to the director that the meeting was not held on the dale 
for want of quorum. 


[Part II—Sec. 3 (ii)l 


10, Business by circulation.—(1) A business which is to 
be transacted by the Board may, if the Chairman so directs, 
be referred to directors (other than' directors who arc absent 
from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and ap¬ 
proved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business passed by circulation shall be deemed to 
be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

f4) If a business is circulated the result of the circulation 
shall be Communicated to all the directors, 

(5) All decisions on a question tprived at by circulation 
of papers shall be placed at the next meeting for record. 

11. Records of business.—(1) (a) The minutes 
of the meetings of Board shall be kept in book (hereinafter 
referred to as the Minutes Book). 

(b) Every page of the Minutes Book shall be initialled or 
signed by the Chairman or the director, as the case may 
be, who presided at the meeting and last page of the record 
of proceedings of each meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to each 
director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of papers, 
a record of business so tran.sacted shall be signed by the 
Chairman and shall be entered in the Minutes Book. 

(41 The minutes of each meeting shall be placed before 
the next meeting for confirmation, 

(5) The minutes of meetings kept in accordance with the 
provisions of these rules shall be evidence of proceedings 
recorded therein. 

tNo. F. 12‘5/81-RRB(22)] 

■WosiTo 374 .—srr^fitnp nrtfbtr srJVrtpTJT, 1976 (1970 
21 ) trrtr 29 arrr utr rrIt |cr, 

RTffiT, smsflir w wt: ^hprr qrrR'it 

t PWR anrnfr t, ■- 

1. ^r^ sfk srrtrsT 

(1) fff fhTfflf "fTT ttr JTfRlfknrr (afj# 

fsTPR 1982 f I 

(2) ^ Tnt'ra' jmsrr «i?r Tifr<jr ?r mr 1 

2. TFTflTRr: TT BTtftff Jj, apT fTft rftrsf if «rnTTT tEr 4 Ft(r?r 

ff ?V- 

(fr) ‘'fffiiFmpT'' ^1 rtrIt w 1970 

( 1976 9sr 21 ) / I 

(ar) ’p-fFn-^ irriflikrTr fsi 11 

(ff) arwl T«ff Tfr TT 4 

TF^ffTfinr ^ ^rJdFmT'R- ir 'rFrtrrOTT Tgi' 
wd t wilirfdTTR if S' 1 

3. % Fpfrdspff mirr .--trjf; jj dty % 

fr ^ xrFmptiff sTh: !R FTm^f if VR rt 

wnsfdiiFf yrm I 

4. xrfRdyifif >trT RdfiTR ; wffrdvpff in Rdfsr^ dt# % 

WPRSiT 5TTT Fipm aiTOirr I 
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5. ?rrsr%fft ^1 % wPsTtw^ % % ^r^rf^rir 

?r«r^ iifsr^P^a' ^ ^ ss'fa' ^«Tr^ tt At# 

FA-pAfrAa^ ■liT I 

6 SrfAtlTA AATArTTAR ^ g;^f : (l) (^) ^# % 

AcA^ aFsTA^ at AAA t^A TAfA ASTA STAl FaFaFtAT FAAr 
ATAAI I 

(^) At# AFAAWA % FAtT fA#AA Alt AFaAAA 

# ARtA % AtARAA AiA % ^A A'S| FaA ^ 
^AT Ai TfrAifl- ?ftA A^Al fA^TTAr At Af ^AT AA% 
Am WA FaPAA FAFAfeiA A^ AT ATlAAt I 

(a) aFstawa Jr Fat# % F^t aaai'Faa ATAArA ^r 

gAt AAA gAAT % ATA ft ApAArFAA Alt AiAAt I 

(a ) AA ^TAATA % FaaFA FaA% Fa^ aFaAAA AAfAf AAT 
I, Alt# A^A AAiATT aFsTAW % ASAA AAt AaFaAA 
FA^ATAlt Aff AfAAAF Alt A^aFa % FaAF AA AAl 
Alt FaiAT AFAAF AA AAl Fai AA AAAATA % ATJ: 

Jr AiT^t Alt itAi A--Ai| ^'t FaF^a g;AAr AltAAlr 
AAI I I 

(2) aFa A'F# Air AFAFA aFaAAA AAFAF AFAAAA ft At 
ArAAl fA#AA Alt TaJi^A AAA fAAF At A FAAt I 

7 . At# Air Faaa aFa^wa : ( 1 ) asa^, aa aaIaa % Fas^ 
AA ^ AlA AiT FA^AAt ^ AFA AT'A ft^ AA, A'F# ^F aFAAWA 
AATAAF I 

>a 

(2) fA AFA ^ AA AATaA AF ftAF, FaaIi FAfT 

aFAAWA AATf # A#«TT Alt AAt 11 

(3) aFAAAA ATA AF'A ftf # AFfr^ ^ 21 FaA % AtAA 
fi AAFTAF AFAAF I 

8 At# % aFaaAFA % FaA AA^Fa FA#A#t Alt f A A5TF % 
AAl FAft# AT AFA #, IAJ- Jr At aFaa fF, fFAt : 

AA15 AfiF lA aFaFaaa ^F ATTF 1 4 Air AAAFTT ( 4) % 
AAAA %■ AAAA Altf FA^AA At# % aFaAAA JF FAAFT-FaaA Jf 
ATA Jrf % AAAT AA tt J- AAAA ft, AfF AAJFa aJa Alt ftAt I 

9 . aa^Fa a itt ^ aifa:a aFaaaa aif taaa •—aFa ft# ait 
aFAAAA, AA^Fa a ftf % AATA Aft ft AAF ft ft AFAAWA AAJF 
ACATl Jr AFfr FaA, AAt ?ATA AA AAA % FaA, AAAF AFAAffAA 
ATAAfAAl AAAAA‘Faa ft, ft AAff AAf FaA, ft AFAArfAl AAAAA- 
FaA a ft Afr AAA AtA AAF AAFA % FaA AAA: ^ApAA ft 
AFAAF: 

AAI5 AfT AA^ A frt % AKAA T^aFAA aFa^AA Jf ft# 
fA#AIAl AfAf^AA AfF ft, AfF AeA 4 T FAA AFAtA ATI % pAA aFa- 

AAA aaFaa ft, AArJr aa rAtrm ft Af ^aaf aaaf Fai 

AW^ A ftf % AIFAA IJA ATATa ft aFaAAA Aft fAF I 

10 . AAAFAA ATAT ^FAATA —(1) aFa ASATT qAF fAfwf, 
ft ftA AFAT FtIA Art ATf TllAAFA ft TAAft % aFtfATAA Am 
FAfrrft (ATAA f AFIAAA fA#Aft f pAA ) ft FaFa^ FtiAi AF 
AAAF I I 

(2) ft# ft ATTAIA Fa^ AaFAAA (l) f AAFAA aFa- 
AFFaA FaAF AAF ft AtA AA pAfAff f AfAA g'FAF 


AAAtfAA FaAT AF AAF ft, fA^tf AAt FAAFA JtA- 
A 5 FaA ft, Afr AAFA AATAi aTa AFA^illA ftAi 
AFAt ^AF AFAAIA aFAAAA f AaFAAA PAfAft f 

A|AA am FaFaFaaa Faaf aaf ft 1 

(3) aFaafaa am atFaa ftf Aiaaf ft# arAr aa aiaTa 

ft AFFaA FaAi AFAF AFAFAiAAF FaA AiA'FA ftAA 
AFAet AA aFAA f^AFAAAAf A lAAFSFA FaA ft I 

( 4 ) Apaft# AFAAF aFaAFFAA FaAF AFAF | At AA aFa- 
AFAA aFi.AFA f AA'i pAfAft ft A^Faa FaAT 
AFAAF I 

(5) AFA ft % aFAAFAA aiAF FaaT AAA AA FaA AA AAt 
fAfa ft aFaJfA f FaA ATf aFAAAA f AST 
AFTAFI 

11 . AFAAFA f AFaJTA (l) (a) ft# f AFAAAAt % AFf- 
fft ft 5 AAff (pAif lAf ^Af AFAFA AFAAA JfAA A^F ATlft) 
it AAF AFAAl I 

(A) TliffA Al, fC A15, AArrAApA, AiA 4 T AAAF 

pAfATl, FaaJF ApaaAA ft ASASAF fr ft, gTAF 
aFaSFFF'aA AF IfAFSFFAA FaiAF AFAAF AAF ^ft JAATi 
A AcA^ AFaAAA AF AFAArr''faF f AiAAA f AFAA 
A ^5 A A AFAlA ^FAF AiAOt I 

(2) A'ATl AfaAAA fr FTAFF'A f AFAlf AAFFFFEF ^A 
AlFAfft fF aPaAF AcAA pAfAFl AF AAF AF^Ai I 

{3) A«t ft# TiFTAFt at TlFAft f ARAFFTA aFCF FtiAF 
AFFA At ?A ArliT ,Tlt At ^lAAR f AiAfFA ft 

?tsA<fr arar f^TiapAA Ftita arrAAr ?ntT TirAAfi 

3AA^ it AAtlF aFAiEJ ft SFFAfF I 

(4) Acftl APaAFFA f ^FAAfF JpEj f pFAt AAt" ApA- 
AFFA f VS AFAA 1 

(5) AiAAAAt f A AirAAA ft fA pAAft f AAAft f 
AfAFT Xm AlAA, AAf APaPaF’AA TliAAFflAt TIF 
ATW ft# I 

[Ao U-s/Sl'-AFto ?IFT:o AFo (23)] 

S.O. 2741.—In exercise of the powers conferred by sec¬ 
tion 29 of the Regional Rural Banli Act, 1976 (21 of 19761, 
the Central Government, after consultation with the Reserve 
Bank of India and United Bank of India hereby makes the 
following rules, namely :— 

1. Short title and commencement.—(1) These rules may 
be called the Subansiri Gaonlia Bank (Meetings of Board) 
Rules, 1981. 

12) They shall come into force on the date of their publi¬ 
cation in the Official Gazette. 

2. Definitions.—In these rules, unless the context other¬ 
wise requires— 

(a) “Act” means the Regional Rural Banks Act, 1976 

(21 of 1976). 

(b) “bank” means the Subansiri Gaonlia Bank. 

(c) words and expressions used herein and not defined 

but defined in the Act have the meanings, res¬ 
pectively, assigned to them in the Act. 
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3. Minimum number of meetings of the Board.—^Ihe Board 
shall hold at least six meetings in a year and at least one 
meeting in every quarter. 

4. Convening of meetings.—Meetings of the Board shall 
be convened by the Chairman. 

5. Venue of the meeting.s.—The meetings of the Board 
shall be hold at the head office of the bank or at such 
other place in the notilied atea us the Board may decide. 

6 . Notice of meeting and list of business,—(1) (a) The 
Chairman .shall decide the time and place of every tneel- 
ing of the Board. 

(b) A notice of not less than fifteen days shall ordinarily 
be given to every diic^tor foi a meeting of the Board and 
the notice shall be sent to eveiy director at the address 
specified by him in this behalf. 

(c) A list of business proposed to be transacted at the 
meeting shall be circulated along with the notice. 

(d; No btisiness, other than that for which the meeting 
was convened, shall be tiansacted at a meeting of the 
Board except with the consent of the Chairman of the 
meeting and a majority of the Directors present unless one 
week’s notice of such biwincsa has been given in writing 
to the Chairman. 

(2) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meeting of the Board.—tU The Chairman shall 
call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors. 

(2) The requisition shall state the piirpo.se for which the 
meeting is reqtiired to bo called. 

(3) The meeting shall be called not later than twenty-one 
days from the date of receipt of the requisition. 

8 . Quorum for a meeting.—A quorum for a meeting of 
the Board shall be one-third of the total number of 
directors or four whichever is higher; 

Provided that where by reason of the provision of sub¬ 
section (4) of section 14 of the Act any director is unable 
to take part in the discussion of. or vote at. a meeting 
of the Board, the quorum shall be thiee. 

9. Adjoin nment of meeting for want of quorum.—If a 
meeting of the Board could not be held for want of 
quouim, then the meeting shall autoraaticully .stand ad¬ 
journed till the same day in the next week, at the same 
time and place, or if that day is a public holiday, till the 
next succeeding day which is not a public holiday, at the 

‘ time and place; 

Provided that where a director is not present at a meeting 
adjourned for want of quorum, the Chaiiman shall, before 
the date to which the meeting stands adjomned, send notice 
to the director that the meeting was not held on the date 
for want of quoium. 

10. Business by circulation,—(1) A business which is to 
be transacted by the Board may, if the Chairman so directs, 
be referred to directors (other than, directors who are absent 
from India) by circulation of papers. 

(2) Any business circulated under siib-iulc (1) and ap- 
pioved by such number of directors as aie necessary to 
constitute quorum for a meeting of the Bomd who have 
recorded their views in writing shall be ns effectual and 
binding as if such business were decided bv the majority 
of the directors pre.sent at a meeting. 

(3) A business passed by circulation shall be deemed to 
be a business passed by the Board on ihe date it was 
signed by the last signatory to the business. 


(4) If a business is circulated the result of the circulation 
shall bo communicated to all Iho directors. 

(5) All decisions on a question arrived at by circulation 
of papers shall be placed at the next meeting for re.'oid. 

11, Records of business.—(1) (a) The minutes of the 
Board shall be kept in book (herainafter referred to as the 
Minutes Book), 

(b) Every page of Ihc Minutes Book shall be initialled or 
signed by the Chairman or the direc/or, as the case may 
be, who presided at the meeting and last page of the record 
of proceedings of each meeting of such boox shall be dated, 

<2) Copies of such minutes shall he forwarded to each 
direotor as soon as possible after eveiy meeting, 

(3) When a business is transacted by circulation bf papers, 
a record of business so transacted shall be signed by the 
Chairman and shall be entered in the Minutes Book. 

( 4 ) The minutes of each meeting shall be placed before 
the nc.xt meeting for confirmation. 

(5) The minutes of meetings kept in arcordance wiih the 
provisions of these rules shall be evidence of proceedings 
recorded therein. 

[No. F, 12-5/81-RRB(23)] 

^iTo ano 2742.—tn'jfir wfEtfipHir, 1978(1976 
tn 21 ) T- Hin 29iralsr4Tr inFf?T4r grf ^7% gn 

317^87 , sTiTifrJi frsT# tqt ttV % qrtFsf t 

1 . rfftFFf fflTT dV STiTr'a ■ 

(1 ) 55T Fplfl-’f TT RTjf-iT tat (Jfl^ Wfa’tTTtT) 

f:T£|->T 1982 I I 

(2)4' TfsTTa if Jrarrurr aCf FTrf’ar sprij 1 

2 TfVnT'IT frfaqf if, aig' W ftr 4^ if Sfi^'irr 

(a ?) ''FFvfiTivq” it trrSfitrat wnfi’w tV FftrfirqiT, 1976 

(1 976 a4 21 ) I 

(ij) "ta;" if gTiriiT ta: atfaSat ^ 1 

(t) 11 •a) arh: infl tr, ijf if tr^ar f ai"y7 

'Tj’rsffjlrT ^ afr^fiTifJT q 'Tfx»Trf^?T t 

wfRftfqTf if 11 

aft ff’BiT;--Tat W ff 4fi 

% an? fr auf wg wikrtaTT afft gr if atrr ?r atR 

mp Rfip I 

4. xiftfWTf ar tFfrapT nfutijpff ar tfr# ^ 

vwsT irTf I 

5 . xifttavnff aiT parq tat % 

atrqftar,- jf Wg- if fttttfr d# WFq qr 

WiffTaar a;^ 1 

6. xifiitarT aCf par atR^rr a?r ;—( 1 ) (at) affif 
iit RWr wftiwT atr rm- tfq wrT xiww jm f4i%fTO7T 
faiT|-f isfltsTT I 

(tj) t: nfg'taFr ^ rrf?at fq^arat aif m'ftrtiiR 

»pi’ tirfi’w ft fnETRim: attf ft atrf 1^55 far ??f fr arrtrfi 
ark jptat f^kiat atiA'? tjf^i gar?: yRi ^ fqrrrtt qt 

qr qnqif, 1 
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jpr 31, i as^/'srT^'^ 9, 19 04 


[itrII— iffn? :'(ii)] 


(■•T) wfq-^imT 4 ^ fw jfip^Tfiin TTfwii: ^1’ 

Jin ^ *fr«T fj 'Tr*RrP=R i 

(*I) WRIT % yrriiTJRf 

i Ttf WRIT flSqST RT ^TR'T f^jfOTlr 

^fR-ff vr ^ 1^f ?r=p iT^ fjfwr urr^irr i far 

^ aplTITiT % ^ 1 ^ if irsiTfliT tI: rr^ TTRl? Ti farfitR JJTTi IT^ 
i ifi Ri I 1 

(2) irr? ipi ^irrra nftr^iw ^ 

UTarir: fiTinr^i tjiIr jtr qwrf fr orr^af^ 1 

7- Tf f^vTT :--(l) ^ RtifiT 

fuT^ w w ^ r;t Sir ^ tv, apf wf^- 

^TTT I 

( 2 ) Rir if IR TiftSTT Tir 5>.Tr, fiTT^ W 

qfWsFT Ti ^l^effT »fi TTi ^ I 

(:) Ti-rffTTlT TtT JTW T?! Ttfw ^r 21 TR % lifi'fTV 

¥fni,7 urfTTt I 

8. 14Y^ % WrUTHFr % fiTT afWf 

% i^ap fHjfii Ti ^iT ^ 1 , w ^ iifl: tifw 51 , ?rTf I 

TTR 5 |^ ?T ^iftTpiTiT^ ¥(' «riTf 14 afi' ifTOITr ( 4 ) ^ 

13T5R 5fr TTfTTr Tilt ^ wf^TIR if fTTfT-fiTTiff 

*r vriar Ipt ^ «iiTTf T?r ir ^l»TiT«f T?r T'JT'J^ WR v! 
Iftift 1 

&. im'jffi T % TTR mfuTTUR T?r t<t»m :—«W 
HIT 'HfH^iT, WT,,f% q ^ «pfRr iTtr ?t TfT ^ ^r SirErtuTT 
ti-T^r T^5fl if , ui?' Ri'iT '!:«i iewt % Wt, vms vi^ 

sr? ^ arf^Prap ^iTTliir-fR ?>, fft ^ Pr, ift vrfTurraf^: 
^(■T4nic-f>tT IT Ct, KiTq ^(fi RR sp fwT Ra Rpm 
Tit nrr^'an i 

qra^ T ^ TiTR RpTa HfTTUrT ^ 

pTtTO ^ITTftaqrW ^T, T^t WW5T PltT arfi'ii a*p ^ ft?r<T 
iiftr^w wf-ra "jt faStw tT w 'T^arr f*P 

apil^ta T 5t^ ^ aPfTTiT gTT TIT’i'V W liftr^'lR I 

10 TrRTR ara ttrtv;-.-( i) i,-fT wtist Pr Ww ^ 
Tft Ttt arrTT TT*r titv^it n't % TPr^TTra 

JTTT PT^I (aTFn ^ TT^V 11^ pT^OTf ^T fVf?f) T^t pT^R, 

fwT urr war I; i 

(2) api^ l?r 'TTTinv pJt^ gTpftR ( 1) ^ 5Rtafa TpTHlFH'a 

fjptiT ap,-r ^ ttIt uT fg^it ^ JrjTTT am ih'T^jftf^a ftwf '’tt 

Tft, Prati" %ia^5: ^f, gTi srurr ttri 

«tk wiTO^ifT ^rarr TFft itm "fT-rTt trftritiinT Jr griFR PriinVt 
iS ?^aT« am fTprri;^ fwl nifr ?r i 

(c) Tf^TT am Ttfra ^rtt ttjtitt ifri aFr gv? aifi'n ant 
Tifaa fipTf wf grar ^fq’vn f^ Tifraa w ur itt wPar 
^RfWTapat ^ ^rarstTT i 

(4) irFa TRFr T^TiPra fTrar uTRf ^ ift gT 

TmatOT TPwm Jt tti fgiijrTi"r api gq^Pra fwf '5Tr^--Tf i 

(s) ^PTgt ^ TftrrTfT am pPffr sR tt fVrv 

gTtpT'TTt Ifit TFfl'fTig' ^ Pro nai^r 'TftT^'lFT if TW ^Tr^iTl 1 


11 . fTTariT ^ ti'Po-Jtgr:-. (1) (11) »iT# ^ Tiftmat ^ iTt 

TRUt q.,,^ TTrj-'JT TTTT? *P^ TUT ?t) ^ RTl 

m^TT I 

(iff) irTTYT ^ifl ITT ^ TO, TTifTTPr, ^IK-ietT ITTTl 

rTaniT, fWT? iifirWr wfisri ^t, aFi ifnoiTrTT tt 
gRfsrfvn ftiTT '3rr^«Tr ii-«Rt ^tt Pafi trit T TftrTWT T'f 
TOTTiOrTt % ^ 5i'PTT tt Trfrij arFf ^rr^i i 

( 2 ) TTTTT 'oPetTIFT Ti arTTF-T ^ TTTra TTPlffH ^ 
TTTliTvft Ti TpfTr 5F^ifT pT^iffTT TT ITlT'aff I 

( 2 ) ihT Ttt TfRfv TT unTlf) % Tr^TlTT alTt fTTT inT 
rft ?T jtTtT FtiJ tt TTTTTT ^ SifT^t^ T'i' USTST am 
fRfWfR fTTT grT'Tr qV Ttij-TT TRT T FTT' SrpTHiT ifi' 
urt^T I 

( 4 ) TTTt lifwilTH T TTTqrr Tps T fgT WTF TifutiTT 

T T^ UTiTT I 

(5) 'oftT^TITf ^ ^ TT^TW, ^ R pTTTt ^ gRTjt % 
ATOlT TS' grTVt, grJr WplfHlVt TfliTTflTTT TT TTPST ^ I 

[To TTTO 12-3/8 l-TFoWlToff'fo (24)] 


S.O, 2742.—In exercise of tie powers conferred by sec¬ 
tion 29 of the Regional Rural Banks Act, 1976 (.21 of 1976), 
the Central Government, after consultation with the Reserve 
Bank of India and Bank of Baroda hereby makes the fol¬ 
lowing rules, namely :— 

1. Short title and commencement.—(1) The.se Files may 
be called the Panchmahal Gramin Bank (Meetings of Board) 
Rules, 1981. 

(2) They shall come into force on Ihe date of their publi¬ 
cation in the Official Gazette. 

2. Definitions.—In these rules, unless the context other¬ 
wise requires— 

(a) “Act" means the Regional Rural Banks Act. 1976 

(21 of 1976). 

(b) "bank" means the Panchmahal Gramin Bank. 

(c) words and expressions used herein and not defined 

but defined in the Act have the meanings, res¬ 
pectively, assigned to them in the Act. 

3. Minimum number of meetings of the Board.—^The Board 
shall hold at least six meetings in a year and at least one 
meeting in every quarter. 

4. Convening of meetings.—Meetings of the Board shall 
be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the Board 
shall be hold at the head office of ihc bank or at such 
other place in the notified area as the Board may decide. 

6 . Notice of meeting and list of business,—(1) (a) The 
Chairman .shall decide the time and place of evciv meet¬ 
ing of the Board, 

(b) A notice of not less than fifteen days shall ordinarily 
be given to every director for a meeting of the Board and 
the notice shall be sent to eveiy director at the address 
specified by him in this behalf. 

(c) A list of business proposed to be transacted at the 
meeting shall be circulated alongwilh the notice. 

(d) No business, other than that for which the meeting 
was convened, shall be transacted at a meeting of the 
Board except with the consent of the Chairman of the 
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meeting and a majority of the Directors present irniess one 
week's notice of such business has been given in writing 
to the Chairman, 

(2) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each direetbr. 

7. Special meeting of the Board,—(1) The Chairman shall 
call a meeting of the Board after a requisition for that 
purpose has been received by him from not less than four 
directors. 

(2) The lequisition shall state the purpose for which the 
meeting is required to be called. 

(3) The meeting shall be called not later than twenty-one 
days from the date of receipt of the requisition. 

8 . Quorum for a meeting.—quorum for a meeting of 
the Board .shall be one-third oT the total number of 
directors or four whichever is higher. 

Provided that where by reason of the provision of sub¬ 
section (4) of section 14 of the Act any directer is unable 
to take part in the discussion of, or vote at, a meeting 
of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.—If a 
meeting of the Board could not be held for want of 
quorum, then the meeting shall automatically stand ad¬ 
journed till the same day in the next week, at the same 
time and place, or if that day is a public holiday, till the 
next succeeding day which is not a public holiday, at the 
same time and place: 

Provided that where a director is not present at a meeting 
adjourned for want of quonim, the Chairman shall, before 
the date to which the meeting stands adjourned, send notice 
to the director that (he meeting was not held on the date 
for want of quorum. 

fO. Business by circulation.—(1) A Du.dness which is to 
he transacted by the Board may, if the Chairman so directs, 
be referred to directors (other than directors who are absent 
from India) by circulation of papers. 

f2) Any business circulated under aub-rule (1) and ap¬ 
proved by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business were decided by the majority 
of the directors present at a meeting. 

(3) A business pa.ssed by circulation shall be deemed to 
be a business passed by the Board on the date it was 
signed by the last signatory to the business. 

(4) If a business is circulated the result of the circulation 
shall be communicated to all the directors. 

(5) Al) decisions on a question arrived at by circulation 
of papers shall be placed at the next meeting for record. 

11. Records of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in hook (hereinaftor 
referred to as the Minute,s Book). 

(b) Every page of the Minutes Book shall be initiated or 
signed by the Chairman or the director, as the case may 
be, who presided at the meeting and last page of the record 
of proceedings of each meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to each 
director as soon as possible after every meeting. 

(3) When a business is transaclcd by circulation of papeis, 
a record of business so transacted shall be signed by the 
Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed before 
the next meeting for confirmation, 

(5) The minutes of meetings kept in accordance with Ihe 
provisions of these rules .shall be evidence of proceedings 
recorded therein. 

[No. F. I2-5/31-RRB(24)l 


27 4 3.--q'|tp7mqTiTl'Jr^TtirftrPTqiT, 1976 (l9764tf 
21) tTTTr 2 9 THIT inTT irt sraFT gp, 

ifN ![^i?r’rrT T 'mmiT Rftriq- 

r?rl%T tpirifr'— 

1 TFT ’tflT JtPTvr 

(1) TT fnrAt Ti Tfti EsjErnr tturTir ^"47 (?)* % 

fwt 1982 fr I 

( 2 ) t TTSm t RTrUPT »(?i‘ HP) I 

2. TfrwT'rr Bmft *r. tpE R b?'*) ^ w^qr 
WTfliTT q RT,— 

(ip) ‘VftrfnriT'' ^ nT4fi(r4t trrqt'q ’fffhfrqR, i9 76 
( 1 9 7 9 TT 21 ) ^I 

(sr) B OTBET UTR'i'T q-f ^ I 

( 4 ) itir iiFifT wYr Tt) VT fhqrfi ^ 8 

qf'-irrRFf Tff ^ 'qfhFTqjr ^ 'rrfq'r'TT | T{i' wI , -tt) 
Trap 4ffhR!FT 4^1 

3 . qw % 'SfttTilTT) qrV ■—ii;4> *1 qR % 

"PR ^ TB BE WfhqSTT sR 4T)r ^ 4 ipT ^ TIT P4T 

WfutuPT fPlT I 

4 'sftRitrfff "Pr ^trfpspT:—qtr q)# ^ mireT 

ffirr ftpqT ^prqr i 

5. WftjRntfff qrr ^ *Tr«'4!r'T ^ Rqq 

5pprf*Bf if 'Ef«1’4T 'Rfqijf’ET ^ if ftpf) qr 

fir^r qR I 

6. srftRiiR 4:rr4iT jR (i) (<p) ■ qnf 

% jtRt ftfKRifH B'BT rfq ^4 vcm airr 

qrRqT 1 

(qr) q’rs % iq’ihquR % aRf? Pt^upp qft q!) 

?rrftqr B BtaTOTT. nw ^ to Tfs? frr 4>t iff ^’rRrf) 
irfpr gRp Pritw t) T? ’JTOt STfr PJT PtPeT PtF'TRiS' 
qq- q-r qrRrf) I 

(>t) wfeqTO ir pud '4'R %, pT^ qpTIpTT ’P(T4RL iR 
T4T qR^ifro qr) i 

(q) TB vi-nriT % Pt4w ItoIi 'fiTa’q'PT rrqr 

qilt wrq qrrntpr wPRto % wsqw )S4T Riiirqif 

q|[7p?qr t) ’T([bPt ip Rqr ng tp fp^r pwpr pp tp Pr,' 

TO pirorr P PK if WsqCT p) PP qfi PTf^P rjTOt 

$ Ift to) ^ 1 

( 2 ) pPt ptp pr Piwr pPtpto ^(rorr wrpnqp ?[) Pt 
STOP PRpp pr qqtqr TOP "(i) »j;pTi ?) PfTO) i 

7. P)i pr pTPd qrfsr^TO :“■( i) pspw, TO TO'rPp ^ Ptp 
PR Jr pp Pit PT^Ppf P piP PTPT Ir'rJr pt, pR pr pPRvpt 

pprpPTi 

( 2 ) ?p pPt Jr pp ppPro pr fTp 

pfTOPP qP pJtefTT pV ppT S I 

( 3 ) )pFtoto PtP PTO P) pfTt'P ^ 21 fTO ^ p)?tT 
^ P^PTPT PTPPT i 

a. sfri P Pfa^TO % PR RtoRt p) 4qpr ^ 

P t^p ferrf pr pit q5t, ppJf % Rr pIpp Ttipt i 
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[KfriT U—ai, i 9, i904 


_ ^ | | __ . :■ - . •' 7m ’ - I —- 

TJTn. "JTfi' trftrfim !(?t trm i4 t 3 ^ra (4) % 

3W1I % 'PTOT ir 

Jf iRW % wTi' ^ ir’tf^rtT'i' St, 'Tst ^ 

S>fr I 

9 . ?r t!t% ^ TiTUf (ft ^*rr?r: -irfr ipr 

wWlftS, ^I^fT S s't^ ^ ^ t? WftRlR 

^5T% TFSTS *f ^ 1^’ ^ ^'Tt^ ^ ^ ^l«RI Jir? 

Ts f«PT ^Tsm-fTS f'T, fw, ^ 

wwRr-fer s St, ^ WT ffrr. ^ Pt 4 m- 

Sj ^’tr I 

^ % ^Fifr wftr^uPT it »Pti 

fd ' iiKmi w^^'ffi'tm TST St,, ^i wBTSfT f3r»t 'iT^ ?rs? % Pt't 
» rftriN^ ^ fs%¥PiT jpr its ^^-iiTfsp 

ipipjfT IT stif % TITUT Ttr ^.-^tiT “Ft wMfPT I 

m. TPc^tFR jm TTWT,'.--{i) itftt tfitT 

ifr wt* im M TTtTf TtSf TFriTSTR t 3 sTTTjft ^ 'tfr^pirn' cr-r 
ftrtiwt (mrct ?r TOT" Tpf ftKwf it f»ifr) f>pm 

i>TT ^ I 

( 2 ) Ttt wtTR infwT (1) % TtTwn 'tfi-iTTpm 

ftntT w tfr ^ ^ fiT^Wf % ^Tpi in.T wiiTfrftn Kitr arr 
Isrr ift, isrpt fj[^(T ^grsra iff, ijtft ipff; jrtrmt 

*frT TtwsTn: ^ wptt itirr ^rir^T *rftr^'!rir if ijTftTTiT Pr^RPtii 
% s^tPT jfti WrirnmiT f^r tptt iff i 

(3) 'tfr^tTFTiT ?TTr TTfVFT ^ftf ttmr htt ^*t trrtfgr 

TFt 'TtfriT fiFTT TPtr TTTTr ^rr^iTT ftTlT TTrffq- "Ft TTrtt^T 'TT 

RTpiTJT tOTWrWt ^ S^WT fiptr ^ I 

(4) iTf? Ttt TtnmT ’TfranfsTtt ftitrr untTf t trt 'rfVimTFr 

'tTwtT ?r w3 fif%T!PFf ^ TfTtfTirrT ftPtT 'Tfr^Ft I 

(5) 'Frrrsff 5fr ttfr^wiT jirr ftpft ttitt tt irif nTtf 
PtoWt ^ trP*t?r'j ^ fi=r$ FtPr^RTir if tiit ^STirqT i 

11 . iFPaTT % FtTtr^ ;--{i)(sr) % infa’^wift % 

Tftp}^ 'JF?T<fff (P<TT^ ^irff TRiTf^ 'F[!f^?T t/iT^ Wt 

THTT ft) if twt '’rT?Trr i 

{^) '^FT’FT Tt ST fij, iT«rTft^f=t, WSIT9T WTtqT 

fs^RPF , f^mif wftj^RR WETtRPTt jft, ffTn wretwfV'T irr 

fwrerfrTT ftpin ^tpttit wt fttfr it Ttf^'p 'stM^Pt ifft 

HiTijFifrtMt ^ % FtfiTTT 'tej qT, SI^W ^Tmt I 

(2) irwT wfti^RR qfr httiM % q»=TPi; ifirrRftR 

qi'iJqTit' qff stftprf ipto Pt^rt^i jftr irr^iffi 

(3) qR qfr? ttrr sr ’Fpntf ft qftqriTTr stit fqtin'TrR 
^ Sit Ttqrn' fqR IT4 qnrRTp: ^7 «tf\Tif‘’3'^ ’t'EirsT am 
fFTTrafrir fipiTT qr(qTTT siV qtr4^TT qiniF if gtqqft srf^fe: aft 
urtifift I 

(4) TT'^at wfftqRR ^ atr^TTn qfc^ % 

if arrifff I 

( 5 ) atf^^iff % ^ arpRiT , lift St ftnrqf % i3TR;>jt in 
DiTTirT srftrfiaftpi fritq'ifffift arr irraq sPft 1 


S.O. 2743.—In exercise of the powers conferred by section 
29 of the Regional Roral Banks Act, 1976 (21 of 1976), 
the Ccntrnl CjovL'rnment, after constillation 'i^illi the Reserve 
Bank of India and Allahabad Bank hereby makes the follow¬ 
ing rules, namely :—■ 

1. Short title and commencement.— (1) These rules may 
be called the Chbat-arsal Gramin Bank (Meetings of Board) 
Kules, 1981. 

(2) They .shall come into force on the date of their 
publication in the Official Gazette. 

2. Definition.s.—In these rules, unless the context other¬ 
wise requires— 

(a) "Act” means the Regional Rural Bank-s Act, 1976 
(21 of 1976), 

(b) "bank” means the Chhatarsal Gramin Bank. 

(c) words and expressions used herein and not defined 
but defined in the Act have the meanings, respec¬ 
tively, as.signcd to them in the Act. 

3. Minimum number of ineetingi of the Board.^—The 
Hoard shall hold at least six meeting in a 5 car and at least 
one meeting in every qi.-artcr. 

4. Convening of Meclings.—Meetings of the Board shall 
be convened by the Chairman. 

5. Venue of the meetings,'—The meetings o^ the Board 
shall Ire held at the head office of the bank or at such other 
place in the notifierl area as the Board may decide. 

6 . Notice of meeting and list of bu.siness.—(1) (a) The 
Chairman .'hall decide the time and place of every meeting 
of the Board 

(b) A notice of riot le.ss than fifteen dajis shall ordinarily 
be given to every director for a meeting of the Board and 
the notice shall be sent to every dii-ector at the ftddres.s 
specified by him in this behalf. 

(c) A list of business proposed to be transacted at the 
meeting shall be citcu'ated alongwilh the notice. 

(d) No bufiiiiess, other lhan that for which (he meeting 
was convened. ..ball be transacted at a meeting of the Board 
except with the consent of the Chairman of the meeting and 
a majority of the Directors present unless one week’s notice 
of such business has been given in writing to the Chairman. 

(2) Where it is nccc.ssar> to call an urgent meeting of 
the Board, a notice of not le.ss than seven days shall bcl 
given to each director. 

7. Special meeting of the Board (1) The Chairman shall 
call a meeting of the Board aftei' a rcquisilion for that pur¬ 
pose has been received by him fiom not less than four 
directors. 

(2) The requisition shall slate ihe purpose for which the 
meeting is reouired to be called. 

(3) The meeting shall be called not later than twerily-one 
days from the date of receipt of the requisition. 

8 Quorum for a meeting..—A quorum for a meeting of 
the Board shall be one-third of the total number of 
direclors or four whichever is higher. 

Provided that where by reason of the provi.sion of sub¬ 
section (4) of section 14 of the Act any director is unabio 
to take part m the discussion of, or vote at, a meeting of the 
Board, the quoium shall be three. 

9. Adjournment of meeting for want of quorum._If a 

nweting of the Board could not be held for want of quorum 
then the meeting shall automaticallv stand adjourned till the 
same day. in llie next week, at the same time and place, 
or if that day is a public holiday, till the next succeding 
day which is not a public holiday, at the same time and 
place. 


[it ffilt 12-s/8HTrT HTFoqlo (-25)] 


Provided that where n director is not present at a meeting 
adjourned for want of quorum, the Ch.airrnnn shall, before 
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the date to which the meeting stands adjourned, send notice 
to the director that the meeting was not held on the date for 
want of quorum, 

10. Business by circulation.—fl) A business which is 
to be transacted by the Boaid may, if the Chairman soj 
directs, be referred to directors (other than directors who 
aro absent from India) by circulation of papers. 

(2) Any bosincys circtdated under sub-rule (I) .and ap¬ 
proved by such number of directors as are necessai-y to 
constitute quorum for a meeting of the Board who have 
recorded their views in writing shall be as effectual and 
binding as if such business wei-e decided by the majority of 
the directors present at a meeting. 

(3) A business passed by circulation shall be deemed to 
be a business passed by the Board on the date it was signed 
by the last signatory to the business. 

(4) If a business is circulated the re.sult of the circula¬ 
tion shall be communicated to all the directors. 

(5) All deci.sions on a question arrived at by circulation 
of paper.s shall be placed at the next mcetiny for record. 

11. Records of business.—(1) (a) The minutes of the 
meetings of the Board .shall he kept in book (hereinafter re¬ 
ferred to as the Minutes Book). 

(b) Every page of the Minutes Book shall be initialed or 
signed by the CTiairman or the director, as the c.isc may 
be, who presided at the meeting and last page of the record 
of proceedings of each meeting of such book shall be dated, 

(2) Ciopies of such minutes shall be forw.mlcd to each 
director a.s soon as possible after every meeting. 

(3) When a biisiness is transacted by circulation of papers, 
a record of business so transacted shall be signed by the 
Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed before 
the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with 
the provisions of these rules shall lie evidence of proceedings 
recorded therein. 

[No. F, 12-5/81-RRB(2S)] 

^ito tprto 2744.—iTpfH' % itfbfipnr, 197 R 

(l07fi tr 21 ) HTST 2.'| gro SPTA Tt STfl>r 

g'T qRiifif WTK ’bErui 

TTwi ?r Pm — 

1 ^ m siTTrsT ;— ( 1 ) ppmf ‘CT 

itnffw (jjX % Pm i982 ^ i 

(2) i) Tm=f ir spFm fl ftmn st m i 

2 'Tprmr PptjtI 4, m 'r‘fr Pp rm ^ mt'ir 

fl,— 

(*ft) ‘xrftTpi'iin, f SfllpT'tr UTgET- ifip Xlpupppr, 1976 

( 1976 2 l) STfirSfl- fl I 

(g) 4 ^rr ifrraTjT. (341q rpfp'r 

(n) stni ft famft 4 a-m K xfh- 

ffg) S Pet; yrtufTTiT f 'iPruTPifT w*r 

. m P’pfpTp'ir if ^ I 

2 Jill f fr -—rfiTT if ff? S: 

m ^il xtV gr Priffgt ir m 4" m r/jp 

fPii I 

4 4rpT'?»PSf Tr PuhTT WfSIsitTaf W 6>fp5pf ffi %■ SPRfST 

1171 Tlf.^uf I 


5 !f!T tqrq- —jfli % ^fpT^ f HWT nqlirq 

ir mri if ftttP n?f ^qpf qr Jfit^ grt 

PrPfPi'qTt i 

c ft 7i;mr 6 <it Tirrfrt: ft ^ --(0 4>i 

f 'ifir wfs^spT qiT ffmr nq r^pf trpp,i jpu prprft'gfT fqnp 
sff^ui I 

(«) 5it4 ^1 wftl^ilPT f f^rcT sp^qr pl^UPfi ft qfPl^Kpr ft 
^'>s ^ fUBRiffT m it m 1-75 ft ^t ftr 

PT^KIT ft 1T5 STTf tft PlPf'*' >77 

®vt irrSift I 

(jf) Rfy^spf if tfu snf f pTf mrfyiT ft gft 

^ f m ^ 'tfT^rftrr ft Tpuft i 

(y) 1371 +K4K f pTTTg Fmf pTif wWqpf iJsmiT 
^ f>f Bmr "FTTOTs pfirtm f weiikt imr gqpyff Pi^iuff ft 
Wjflwr ft ujqfrT % ppil IPT cRT '[ff ffql 'Sn^’IT pqi pp 
m T1W7 f ?lt if iqsiraT qif f(qi HOITIS ft ffP*^T r(m ff^t 
^ f) IRt it I 

( 2 ) uR frf 44 miff TrfW'tm »?rmT muffn ft ft 
Prt^pir fft 'iqpff ppq jf Tlffffl ft iqiifjft : 

7 ftf if.f Prfff tifii^spT ■—( 1 ) muTW tp atm f ffu 
m ^ 4rp PR pT^ff il fftff aisff (tt' T7, at! in irfutiiH 

( 2 ) Rtff 4 371 sfim Ti 3Rta?Pri, ftwf ^ *if9- 
^ ft tliftHT it fft t I 

(. 2 ) ffPi arpT gtt ft ffrA^s it 21 Rr f 4tff7 

fr g^Tprr sna-'ii 1 

s. fts f Rpiim f PT'T rnrjPi fftnrff ft "(ff liw 
<^41 UT =4R ft, fffit if sit 3lfa«P (ft, iffp : 

T(7^ 51^ Iff fffffPm ft um 14 ft fffftim ( 4 ) f 
f qiRff ftt PRtupfi ffti f tiPj^viff 4 ffffRfftff 4 
ffPf ift f ffffffl ffff if ffffff^ ft, fffft ffuf^ff ftff 2it 
?t-p I 

9 . ffffjjPl ff ^4 f qirrST 44 Tffffff —ffPl ‘.jt^ 41f 

fffa'^ntff, ff ^ f 44771 4 ^ 5t ff 44 fl xffimw 

4 T 4 # ff'ffl^ if fflft ftff, 37 ft TqPT n’t qqq % pqn tptqr rrPr 
ffff ff147rPl47 ffWRf ftff ?it, ft 3ffir Wfff fqp, 2rf 
<14441 smiff-Plff 4 fl, 3fft ffTUf wt7 37 ft ffffR f Prit RTff; 
WpPT ?il ffTtfff ■ 

4745 ffft ffvrjtff 4 f 4474 RlPlff fftfftitpf if ftf 

fHmi TRqftffff 7^7 -gt, fffff ffl'ft'4 441 f fjqff 

fffiHlfPr Rtfffff gt, 3ff7t (Tff "jff Pftnpil ft uif ^ff4f tPffr Pn 
4 ?[ft f 44^'4 4ff ffltw ft TlPl^Hpf 4st {WT I 

19 4^2144 3R4 44'ffJT7 :--( 1) ffPl 'lE:4?fl Pfff PltTl ^ 
ft .Itt ?Rf ffff <14^ 447147 ff 44441 f afimpi 

2Rf Pltlffl (ffRff ir fff!^ 7f5 plfuifi if fff74) fft PlfgR 
f4l41 Iff fffflfff I 

( 2 ) ft^ 'fit 447107 m ffffpTifff ( 1 ) % ffTfftff aftff'lpTff 
PfUff 441 ^ ffV 34 pl^ltrft f ff^ffff SRT fflJlfTfeT ffffT Iff 

<444 5 t, flat Pm7 ima: M ft, 37tt 3447 snift 

((>7 ffm447 ijtffl ffT'-ff dffT 41RffR qf-ftffff if 34ffff4 P^ft 
% ffgffff 5RI PrPlftffff Pm 441 ^t ! 
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(3) JT<r Tri^fT iTT^fTT TfW IRT W 
'?Tfw fw ^<TT Jim fm mfra tI m ’u 

iimSRJflst jf 5^315131 fspil pft I 

( 4 ) lift >r^f Jirmr lir'^rfm fw ^tr-ir ^ ^ ift:- 

msH TfRiTiT »i wr «F'r f^irr 1 

( 5 ) TTJRfl ^ ^Ri f%rft 'A^ Tj; iri ?r4?f 

Mu'r T^r wf^TI^'T frT?f if Tg: ^rJjir 1 

11 iriT?R % 'iT^n^<!r .— (i)('i') ^ frfdSif^t % 

•pnf^m "Tf smfiT (fiif^ <Pip 

JRT ??r) Jr T'af miki > 

(<a) «r4j^ 5mF 'R w, iFiirwH mjfH m'^ 

fif^TUT, fsmir tifa^jR ^ «ft sf, irt wowifm irr 

jfwrafRf fw 3rri|Tr: if4r ftjff if ^ 111 ^- 

irif^iif % ^ffjRf's t, l’'^' 'fJ' ' 

( 2 ) wfa^iR ^ jfmPfT ^ TTinT:! q’-onrifR tjt Tiif- 
^ i?f irPrrf Jffiw f^tt'iPF n'r ^f-f<fr 1 

( 3 ) ^ 'RWf TT WRl't if 5RT ftfUT 

n> ^ Wf Jf^ TP.IfR # ?rfjfi=rfl WtiffiT SPT F^mWfilTT 
ftnn 'RilR if afiffcj fit ^'^4V I 

( 1 ) if iR! 1 !fW 5 fe ^ f^fl WJI% it 

'R'Tit I 

(s) ffWmTf % ^ ’R'twn, ^“t ?JT ftmt % ^?qf % 
frjjfT^ ^ iErf‘iWjf'1 mTfrffr'ft tt firw jW 1 

[■10 q<i;» l2-=l/8f-’!TR,« ffRo ifto (26)] 

S.O. i2744.—In exercise of the powers confened by section 
29 of the Regional Rural Banks Act, 1976 (21 of 1976), 
the Central Government, after consultation with the Reserve 
Bank of India and Bank of India hereby makes ihc following 
rules, namely :— 

1. Short title and commencement,—(1) These rules may 
he called the Dewas Shajapur Kshetriya Gramin Bank (Meet¬ 
ings of Board) Rules. 1981. 

(2) They shall come into force on tho date of their publi¬ 
cation in tho Ofllclal Gazette. 1 

2. Definitions :—In thees julcs, unless the context other¬ 
wise requires,— 

(a) “Act” means the Regional Rutal Banks Act, 1976 
(21 of 19761. 

(b) “bank” means the Dewas Shajapur Kshetriya Gramin 
Bank. 

(c) words and expressions used herein and not defined 
but defined in the Act have the nieaniogs respecti¬ 
vely, assigned to them in the Act, 

3. Minimum number of meetings of the Board.—-The 
Board shall hold at least six meetings in a year and at least 
one meeting in every quarter 

4. Convening of meeting,—Meetings nf the Board shall 
be convened by the Chan man, 

5. Venue of the meetings.—The meetings of the Board 
shall be held at the head office of the bank oi -it 'uch other 
place in the notified area as the Board may decide. 

6. Notice of meeting and list of business.—(1) (a) The 
Chaiiman shall decided the time and place of every meeting 
of the Boaid, 

(b) A notice of not less than fifteen days shall ordi¬ 
narily bo given to every director for a meeting of the 
Board and the notice shall be sent to eveiw director at the 
addicBs specified by him in this behalf. 

tc) A list of business propased to be transacted at the 
meeting shall be circulated alongwith the notice. 
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(d) No business, other than that foi which the meeting 
was convened, shall be traiisactesl at a meeting of the 
Board except with the consent of the Chaiiman of thq 
meeting and a majority of the Directors present unless one 
weeks notice of such business has been given in writing to 
the Chairman. 

(2) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days -shall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chairman 
shall call a meeting of the Board alter a requisition for 
that purpose h.as been received bv him fiom not less than 
four directors. 

(2) The requisition shall state the puipose for which the 
meeting is rcqtiired to be called. 

(3) The meeting shall be called uot later than twenty- 
one days from the date of receipt of the rcqirisition, 

8. Ouoi-um foi a meeting.—A quoium for a meeting ofl 
the Board shall be one-third of the total number of direc¬ 
tors or four whichever is higher. 

Provided that where by reason of the provision of sub¬ 
section (4) of Section 14 of the Act any director is un¬ 
able to take part In the discussion of, or vote at, a meet¬ 
ing of the Board, the quorum shall be thiee, 

9. Adjournment of meeting for want of quorum_If a 

meeting of the Board could not bo held for want of quo¬ 
rum, then the meeting shall automatically stand adjourned 
till the same day in the next week, at the same lime and 
place, or if that day is a public holiday, till the next succeed¬ 
ing day which is not a public holiday, at the same time and 
place :— 

Provided that where a director is not present at .a meeting 
adjourned for want of quomm, the Chairman shall, before 
the date to which the meeting stands adjourned, send notice 
to the director that the meeting was not held on the date 
for want of quorum. 

10. Biwincss by circulation.— (11 ,\ hiisincss which is to 
be transacted by the Board may, if the Chairman so directs, 
be referreef to Erectors (other than dircctois who aie absent 
from India) by circulation of papers 

(2) Any business circulated under sub-rule (1) and appiovcd 
by such number of directors as are neccssaiy to constitute 
quorum for a meeting of the Board who have recorded their 
views in writing shall be as ellectii.il and binding as if such 
business Were decided by the majoiity of the .lircctois present 
at a meeting. 

(3) A business pa.sacd by circulation shall be deemed to 
be a business pas-sed by the Hoard op the date it was signed, 
by the la-st signatory to tho business. 

(4) If a businesa is circulated the result of the circula¬ 
tion shall be communicated to all the directors 

(5) AU decisions on a question arrived at by circulation 
of papers shall be pkiccd at the next meeting for record. 

11. Records of business.—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter 
referred to as the Minutes Book). 

(b) Every page of the Minutes Book shall be initialed or 
signed by the Chairman or the director, as the case may 
be, who picsided at the meeting and last page of the record 
of proceedings of each meeting of such hook shall be dated, 

(2) Copies of such minutes shall be forwarded to each 
director as soon as possible after evciy meeting. 

(3) When a business is tiansacted bv circiil.ition of papers, 
a record of business so transacted shall be signed by tbe 
Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed before 
the next meeting for confirmation. 

(5) The minutes of meeting kept in accordance with the 
provisions of these rule.s sh.ill be evidence of proceedings 
recorded therein. 


fNo. F-12-S/81-RRB (26)1 
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VTo m-’ 2745'—ffwrw 1976 

( 1976 "PT 2l) 4"^ 6TO 29 SRT STW Slfstfriff 'pr ff'lt'T 
Jff, fT73!Tr, viTOiN 4»P 3*6 % ftTlTTO 

& PTRffrftr?! Pm — 

1 5rnj»T —(i) Pmf ^ m 

>njfw tr (4ti % wFt-PIFT) Pm, 1982 

(2) S' TTSTT^ Jf smrm ilS ?rr%i Ir gPl i 

2 'rf^miTT ■— Pmf S, 51^ OT ft; fiijS % crmr 

wSftiiT ;; ft.— 

(*p) WaPm’ & ^aPm, i976 

(l976 sfTI 2l) tffiT3;r I I 

(w) "SS;’' S' 'mw*! timftr trfSa^ ti 

(’t) f.S >bV 'ftt S', Tit ipf Pf^rSt S 5^^ f «k 
'Tft^Tftff f Pfi^j tffaPm S 'iftqiPm ^ ’Tift 
|. sit 36% TlfHpm S t ' 

3. % wfHtsmt %t WTffq fiWf ;—"t; «pt S Sti % 
T^T S T61 wpiSm tits Ttk pmijt S S t 6 t qn; 
TrfttSTTT iiftr I 

4. TrftrSrFit t*! 97tftr6 i—^tuSnSt T;r iPfPn Sfti % 
Tm p66T TllS'lf I 

5 . TrftrSTr6f >rr ^mr :—>tti % ttPittr % >jw *Frraftw 
S Tram TiPj^ffm sl^ S pFift P.S tt^ ’mi 9’^ (ffS, fftS 4t« 
PtPrftmr Tft i 

6 TiftiSTra «iiT frar imrarr tP — (i) (t;) 

5ti % afS^ TtfaSTTT »5T tm tthtw si-q ftPtft^fr 

ftiTT TTPim I 

(<t) Stir % wPtStr % Ptt afSi; PiSvrr; vt TifttSura %t 
frrfftf S ifrramtiT' Tm S tw ft6 tP gmr St TrfSSt 
(tSt pftsTsf; *rit 35 gmrr 3^r% jtt\ mr SrPra ftpift-? 
qS TX P'?t TrftTft I 

(q) TffaSyra S ft;S snS % Pt'’’ nixrftR 'prrap Tt fSt 

3T3 % ura ^ qp^qipra" %t TnSiit 1 

(x) 33 +T'i 4 T< % Prrw ftre% ftp wfaSm {t, 

ttf tt^t qnr^T’' TTfaSwx % mw irai 39R03 PftTnPf >ift 
TjTOn irt 3^6Pi % ftm mr 391 6ft ft^n ttiSp tw aq; ft; 
■36 'Tnxmi' % aft' S Tpsw ft 1T97 mrff ft Prftrx gw 6fr 
S «t irft ^ I 

(2) aft ftt "P Tmra TTfaSura amm tuttmt. ft ft 
PiSviv ft ift'xr wi gS gw ft xrSat 1 

7 att 66 ffttx TTpft»I6 ;—(1) TITT^l, tP sftmT % fip, 

656 S w 6Tt Piftirft S fta SF6 ftp XT, ftS arr ftaSm 

I 

(2) 6Pr S 33 aqtm an ftar, fftft; pp Trftra 
Str ’[3ft ft ttSot ft aft it I 

( 3 ) Tffiftm fta 5ir6 ?ft ft appr S 21 fta % Sftx 
ft garrar 'srrSai 1 

s. aft % wfSSvR % Ptq aqgft ftSwt ft 5.3 Sw % 

qa; Pi^ft ar 6rx ft, qaS S ft ttPit; ft, ftft ; 

aw Hft w TTftrftR ft gni i4 aS (4) % ix 

fti % aai.nr aSf Prftia; at* % ttEiSiir S Prarc-ftifti S ara 

?ft % TTW 63 SS S TTtnft ft. aft aaftS fta ft ftft 1 


[Part II—Sec. 3 (ii) 

9. aaiftS 6 ftS % ariTa TrPjSvnT aa ma —aft aft 
aa afuftR, arrjft a ftS % aa^w aft ft aaa ft ft TTpftaR 
waS p-ar^ S 3 ft Prr, 3 ft *at 3 qa aaa % Pp, Tram afit 
ag Ptt aftapra; Tmaa-fta ft, dS 3 aS arait fta, ft arS- 
ftaai ft/T Traaaar a ft, 3ft aaa fta ijft ifma % PrS aair 
rapR ft 3TSar; 

ttr; Tift a'agfa a ftS % aatw aaPia Trfaftaa S ftf 
Pftaa; ariapaa iijr ft, aft Trsaai fftr ant^ aa; % ftp 
TtfuSara rafaa ft, 3aS gS 33 Pftara; at aij gaar SSar pH 
majfa a rift % w.3 33 aK't’w at Tfft'Saa aft 1 

10 . aP.am STXT arrmx :—( 1 ) aft TTBa^i Sar Pifta 
S, at at^ urm PfS 3 ft mft auap at araft % afftmra 
513 faSaraif (mra S msx pftinft S fw) at Prims 
Prar 3 t aaar 1 

( 2 ) aiij vfr aixart faS aaPm ( 1 ) wma 'rirarfSa 
Pw aai ft atx 3 a fa’i’nat % a^aa srt Traatfta ftan irf 
aar ft, ftnftS Tiaa famx Saras ftft ft, aft saat amft ftx 
Tnasax ftm ata’f par aFarx TrfjSTra S aaftaa Pftaat % 
ajaa nxr ftrfam Pw aai ft 1 

(3) aftwa 3TO mita ftf aram Stl am 33 arftar aS 
mfta faar w arar mSar fftr artxT aS 33 araS 93 aPaa 
tpnwxaatat % ^xanp Pr^ ft 1 

( 4 ) aft at^ 3Ta3T aftarffta Pw snar | at 33 aft- 
3133 aftiiia S 3Tfr faftarf ar aftfti Pfrar srftar t 

( 5 ) am’f % 9fV3T33 [jm faft mn qx Pfft aa aft- 
Pr>*S3t ft afaSij % Pi4 33% aftaaa % 'X^fi aftaT 1 

11 . aixarx % (riaSiy .—( 1 ) (a) fti % wfeSrift % 
qftarTt at qraft (ftrf^j ixft ?3% auw ai433 jFia a^ 
aai ft) % xnr aftar 1 

(m) aftan ftaa a^ gx ms, amfMS, Trean Traar 
faSaa, fftft wfaSna %r asaw a; ft, »i3 WKwftxr m 
gw«if3T Iftn amr mn PaS ftaa % afta aPrftia at 
aftmftat % afa^rar % aPaa ‘as, ox mSf 'aftrit 1 

( 2 ) aiaa aPretura ft aarpa % xirw aaiiPR ?3 aft- 
9%t T>i afam arSa Pftaa ft Srfi airi-fi 1 

( 3 ) 33 ati arxmx ar am'f ip atxmra mxr laai aft 
ft ?3 naix rftt aa arxaix % afaXsr %■ armiT iim yiawft'ff 
tarn 31 w atx amvi jiaa % 33 a 1 ' afapx ft fliSrit 1 

( 4 ) afta afaftiR % airi^ gpx % Pft a3% afErSaR % 
xal ^laS I 

( 5 ) apjftnat % 4 aiaam, at la Pmt % 39361 
% awx xijf 33% trfaf%f%3 arSmf^ai ar aiw ftS 1 

[30 qao 13-5/81-aRo aixo fto { 27 )] 

S.O. 2745,—^In exercise of the powers conferred by section 
29 of the Regional Rural Banks Act, 1976 (21 of 1976), 
the Cential Government, after consultation with the Reserve 
Bank of India and State Bank of Mysore hereby makes the 
following rules, namely :— 

1, Short title and commencement,—(1) These rules may 
he called the Kalpatheru Orameena Bank (Meetings of 
Board) Rules, 1981. 

<2) They shall come into force on the date of their pub¬ 
lication in the OiBcial Gazette. 
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2. Definitions.^—In thc^c rnlcs, unless the ctnlcxt other¬ 
wise requires— 

(a) “Act" means the Regional Ritrnl Banks Act. 1976 
(21 of 1976). 

(b) "bank” means the Kalpatharu Graracena Bank. 

(c) words and expressions used herein and not defined 
but defined in the Act have the meanings, respec¬ 
tively, assigned to them in the Act. 

3. Minimum number of meetings of the Board.—^The 
Board shall hold at least six meetings in a year and at least 
one meeting in every quarter. 

4. Convening of nieetings.—Meetings of the Board shall 
be convened by the Chairman. 

5. Venue of the meetings.—The meetings of the Board 
shall be held at the head office of the bank or at such other 
place in the notified area as the Board may decide. 

6 Notice of meeting and list of business,—(1) (a) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(b) A notice of not less than fifteen days shall ordinarily 

be given to every director for a meeting of the Board and 

the notice shall be sent to every director at the address spe¬ 

cified by him In this behalf. 

(c) A list of business propose^! to be transacted at the 
meeting shall be circulated alongwith the notice. 

(d) No bu.siness, other titan that for which the meeting 

was convened, shall be truasacted at a meeting of the Board 
except with the coasent of the Chairman of the meeting 
and a majority of the Directors present unless one week’s 

notice of such business has been given in writing to the 

Chairman. 

(2) VTiere it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven dav.s shall be 
given to each director. 

7. Special meetings of the Board.—(1) The Chairman 
shall call a meeting of the Board aftei- a requisition for that 
purpose has been received by him from not less than four 
directors. 

(2) The requisition shall state the purpose for which the 
meeting is required to be called, 

(3) The merting shall he called not la'.cr than twenty-tme 
days from the date of receipt of the requisition, 

8. Quorum for a meeting.—^A quorum for a meeting of 
the Board shall be one-third of the total number of directors 
or four, whichever is higher ; 

Provided that where by reason of the provision of sub¬ 
section (4) of section 14 of the Act any director is unable 
to take part in the discussion of, or vote at, a meeting of 
the Board, the quorum shall be "three. 

9. Adjournment of meeting for want of quorum.—^If a 
meeting of the Board could not be held for want of quo¬ 
rum, then the meeting shall automaticallv stand adjourned 
till the same day in the next week, at the same time and 
place, or if that day is a public holiday, till the next succeed¬ 
ing day which is not a public holiday, at the same time and 
place : 

Provided that where a director is not pre.sent at a meet¬ 
ing adjourned for want of quorum, the Chainnan shall, be¬ 
fore the date to which the meeting stands adjouincd, send 
notice to the director that the meeting wqs not held on the 
date for want of quorum. 

10. Business by circulation.— (1) A business which is to he 
transacted by the Board may. If the Chairman so directs, 
be referred to directors (other than directors who are absent 
from India) by circulation of papers. 

(2) Anv business ci'cu’ated under sub-mle (1) and ap¬ 
prove by such number of directors as are necessary to 
constitute quorum for a meeting of the Board who have 


recorded their views in wiiting shall be as cCectnal and 
binding as if such business were decided by the majority of 
the directors present at a meeting. 

(3) A bissiness passed by circulation shall bo deemed to 
be a business passed by the Board on the date it was signed 
by the last signatory to the business. 

(4) If a business is circulated the result of the circulation 
shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circulation 
of papers shall be placed at the next meeting for record. 

11. Records of business—(1) (a) The minutes of the 
meetings of the Board shall be kept in book (hereinafter le- 
ferred to as the Minutes Book), 

(b) Every page of the Minutes Book shall be initialed or 
signed by the Chairman Or the di'ector, aa the case may b*, 
who presided at the meeting and last page of the record Of 
proceedings of each meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to each 
directors as soon as possible after every meeting. 

(3) When a bu.siness ij, transacted by circidation of papers, 
a record of business so transacted shall be signed by the 
Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed before 
the next mectiim for confirmation. 

(51 The minutes of meetings kept in accordance with the 
provisions of these rules shall be evidence of proceedings 
recorded therein. 

fNo. F, 12-5/8t-RRB(27)J 

»To»no2 746.'--!rT^rftFP truftur ^4? 1970 (i976 

TT 21 ) «i?r tflTT 29 JTV JPTT =[?: Sfilrir Jtr, 

trriPn. fesfix tV sflr tin’''Ty4’ ??? % TTrinf 

% pTtrPTftrt Pppt iPTntfV xtqfiT;:-- 

1 . ?fpsr:>r ^ xfri: trimg :—( 1 ) fipralr <[;t fittr 

tnpW 5^ (ifTf srfttTOT) Pr^rir, 1992 

^ I 

( 2 ) ^ rrsm if avtvrr i?r ftrfhtr ir rrpj ijW 1 

2 . TfrifftTr:--^ pPTJff if, W fit tflii if WiST^T 

(t) "wftrftrtrq" ir jfT^fVn: tTT»Tf"r vfhPnpt, 1976 

( 1976 irr 21 ) Jf I 

(er) ^ trmf'T w 1 1 

(>r) ^ vrof rfk 'Kt ^ Pnrtff if t stV 
TfTsrrfqT fiiff wfsPm if TfoiTPspr (f 

inf ^ HfttPriTT if 11 

3 . iff# ^7 qfh^VFff ^ tflTT ilif if tfri % 

>fw it VJT t5ff irfiwwi' ^ Prirrff if ittr ir irtr tpp 

wMgrr fPn 1 

4. tt thfnpr-irftr^inff it firfftpr ifff rrstrir 
STTT ftPTT tJrrqTT I 

5. *r CTET ;—iftrf ^ ^'17 iS ItpffiTJr 

^ri PiptTpan ITT I 

G. VfWvET iff fspTT 7WT HTWt: (0 (it) 

wfrf % !p!w IT TTT Pit rvtpi WRTif inr ftWwv 

f%Tr ^i<}hT 1 
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(w) 4rT T Wftra-JPT % fTn; pf^^FTT !pt WPJTiJRr Tt 

mfi’T ^ ^TTOTwr- WT ir w TTO !jrmlf 4^^ 

srwT =fTr sf.. Frf^Ti t?: 

I 

(’T) laFT^iFT 4 4I4 % ^^4 4)44^ 'P'FjTIT "Pf ^ 

^'TT T Hrxr ^r tF’^tFpt 4'riT’fr i 

(^) 14 ^ f4*rr4 f44% f44 ir^nif wr 

^ Ttf 4^ =17p;4rr 4fH444 V 4B4ST 441 ITf^iPT ^ 

af^qr >^t 4?4f4 % f44r 44 4T f44T( 4(4 4r 44 4^7 f% 
44 'FP3TT % 4 4644 4Tf npp iff g^f sf^ 

^ ft ^ 1 

(2) 4ff ftf 47f 4(4(4 wryfilR 44r4r 4(4K4T ^ fft 
4WT Mutt Tt 44T4T 444 r|;44T 414 ft I 

7. 4Ti 44 147(4 41447(4 : — ( l) 464ST ^ 44444 % PfiT 
TR 4 4(4 4p- ff'tinllr 4 4(4 4r4 frf 4?; mi ^T 41447(4 
^4(44( I 

( 2 ) ^4 4T4 4 44 SHft44 'T( 4?^ ftm 0X4% Ppr 
4fili7(4 44(4 %t Wfsff( %( 44t | I 

(d) 4Ta47(4 4(4 RC^ %! (TrU^ ^ 21 1X4 % 4t44 
({1 (|,4(4T 'XTff4T I 

8 . 4 ti % 4 ‘fl( 47(4 % f 44 441^04 IffTlTt %t 54 444 f % 

(tt m 4(4 %t, ^44 4 4% 4f^ ^t, i!>('t I 

477| !X4t T4 4ftrf444 %t Sm 1 -1 %t ITillTiT ( 4) % 44- 
44 % <(444 Ttf IffTim Xt4 % Wftl47(4 4 f44T>;-lf47i *( 4T7 
^ ip ?Tm^( jt 4 f4 i( W444 ft, m7( 44^04 4t4 «ft ^il( | 

9. 4W5f4 4 ft% % 4r(m4 wFtr47(4 44 7444 :—iflf Xti 
4rr >41447(4 44?f4 4 f(4 % 4444 4^1 f( 444 ft ft TTl^- 
47(4 Tfil^r 441(1^; f 4ff( f?4, 4(0 74(4 irf 444 % 1^, 4444 
4ft 44 ft4 4[44f4«t( 444T7( ft4 ft 4t 14(t 44% ft4 %t 
^^irf4T TrmPrTT ft4 4 f( ist 444 tIF im 74(4 % Iff 
744' ^sqfiTFf ft (X|44( ' 

4775 4j[r 4'4^;F4 4 S(4 % 4T>-4 740(4 40(47(4 i( Ttf 
14^7(47 (r>lqf747( 7sr ^rt, 44( 464*11 f44 4(%'ff 44 % t%'7 
4ft(47rn 7«llf4 ft 144 'jf 44 IftTim 44 4^ g;44( %44T 1% 
47(^F( 4 fT4 % 4T74 14 4(Tl'*I %( WFJWT 4ff 53T( ( 

10. qff4144 atJT 447XR;-- (l) 4ft 4S4iST(t4( IffTT 

ft 4 rtST^( f 44 4(4 4 T% 4 'r' 4 K 4 (t 4 (( 44 f % 4144 ( 7(4 fF.( 
OrfTimf (4(44 f 4n^ 44 f4(7(%f TT f45r) %( ftTJti 5r( 

444( ^ I 

{ 2 ) mtf 4t 4(74(7: !%?( 14l%44 ( 1 ) % 47Tit4 4 'f 7 ' 4 T f4 ' 4 
t%4T 44( ft wtc 44 lt(f7(%t % 4^44 44 4tft4 ftT4( 47 

ff4 ft, l^jfft 44% 144(4 %«r4-4 f%4 ff, 47% 4444 5(4(4t 

^ 4(4144: f(4( 4(4f O'Tt '11(44(7 WffXTTI if 44ft44 f%%7(%T 
% 4^44 5:(7T ftM744 I7r4( 441 ft I 

( 3 ) Tft4i44 5r7( mPiX %(i 4171JT( fit am 44 4Tift( 
¥t 'nftx Iw 44r 4(4( 7r(%4( 044 (dit’T 14 44 4(4% 47 
4044 ^(5773(7(1 4 ^(SIT Ti% ft I 

( 4 ) 4ft %ti 4(47(T 4F7^f7|4 ft? 4 ( 4(41 ^ ft 44 qfi;- 
4(44 qft 4 il 4 % 44 t l 4 t 7 (%f %t 4^044 ft( 4 ( m^Tty | 


(s) «(((4Xt % 417:4(7(4 am l%4t 474 47 : ft(% 4% 7(%t 
ft"i4t 74 4f%%4( % 14% 44% 4r4%7(4 4 7:^( 4(%7 it | 

11 7474(7: % *(r4%4( ;-- (0(4) ift % 40(%717ft % 

44%5%t %( 'jm'dl (l%7f ^i( ^7r% 474(f 4((%^ 57441 T?! 
((m ft) it TTar 4(q 4 1 

(73) mitfn 4T4![( 44 J7 CJI!3 JT»tTf77(f4 464^7 flsrm 1%%7(41 
ftririf 7(1(47(4 %t 7(©(«T4( T?!' ft, "am 7((?mlT4 4( ir(4TWf7:4 
ftniT ^fft^T 444 ojf 4 !T^47( 3(1(47(4 %( 44%'4(ff?4l % 3(ft(. 

%73r % 7(1^14 475 T7 4,7tia mTtt 4|47tt I 

(2) 4(441 ((f((47I4 %1' 44(P4 % 474(4 44(7Ff5T T4 44%- 
54I %t 41441 4'44: ft%7147 %( 44t TCfift I 

(.3) 44 %(^ 41,74,7 4r 41|7(Xt % 4174(7(4 ai'.T pPR ^(((t 
( it XH 4m,7 fma 4% rniT^K % flf4%4( mt To^afiant tir^xiwfTa 
Iwi 7(P(4( ifV. 444411 57441 if IW 4ftfta: mt '4(441 I 

( 4 ) 4c441 WftnfTd % liimjn 505 % fttiy 7(4% 7(f((4’7(4 

if 7^ 71(44 I 

(5) 6 (ft( 47 (=f( % 4 4,14577 %( ?4 f44(% % mX^tfl % W- 
(Tit: ttj 14 . 4 % 144 wfAfiOrT m(%T(ft4f m( mum fft 1 

[Ko 540 12-5|81-7(rro WRO ifl'o (28)] 

S.O. 2746.—Tn exercise of the powers conferred by section 
29 of the Regional Ruul Banks Act, 1976 (21 of 1976), 
the Central Government, after consultation with the Reserve 
B.ink of India and State Bank of India hereby makes the 
following rules, namely :— 

1. Short title and commencement.—(1) These rules may 
be called the Sanganeshwara Grameena Bank (Meetings of 
Board) Rules. 1981. 

(2) They shall come into force on the date of their pub¬ 
lication in the Ofhcial Gazette. 

2. Definitions.—In these rules, unless the context other¬ 
wise requires— 

(a) “Act” means the Regional Rural Banks Act, 1976 
(21 of 1976), 

(b) “bank" means the Sanganeeshwara Grameena Sank, 

(c) words and expre.ssions used heiein and not defined 
but defined ia the Act have the meanings, respec¬ 
tively, assigned to them in the Act. 

3. Minimum numbe,r of meetings of the Board.—^The 
Board shall hold at least six meetings in a year and at least 
one meeting in every quarter. 

4. Convening of mectings.^—Meetings of the Board shall 

be convened by the Chairman. , 

5. Venue of the meetings.—Die meetings of the Board 
shall be held at the head office of the bLUik or at such other 
place in the notified area os the Board may decide. 

6 Notice of meeting ansi list of biLsincss.—(1) (a) The 
Chairman shall decide the time and place of every meeting 
of the Board. 

(b) A notice of not Ic.ss than fifteen days shall ordinarily 
be given to every director for a meeting of the Board and 
tic notice shall be sent to every directoi- at the address spe¬ 
cified by him in this behalf. 

(c) A list of business proposed to be transacted at the 
meeting shall be circulated along with the notice. 

(d) No husines.s, other than that for which the meeting 
was convened, shall be transacted at a meeting of the Board 
except with ffic consent of the Chairman of the meeting 
and a majority of the Directors present unless one week’s 
notice of such business has been gii'ou in writing to the 
Chairman. 
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(2) Where it is ncccssiiri to eall an msent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meetings of the Boaid.~(l) The Chairman 
shall call a meering of the Poaid after a jet]insilion foi that 
purpose has been lecciscd by him fiom not Ics-s. than four 
directois. 

(2) The rcquisilion shall slate the pnrposc lor which the 
meeting is requiied to he called. 

(3) The meeting shall be called not later than twenty-one 
days from the date of receipt of the requisition. 

8. Quorum for a meeting.— \ quoium, lor a meeting of 

Board shall he one-fhiid of the total number of Jiicctors or 
for -whichever i.s higher ; i 

Provided that wheic by reason of the piovisiun of sub¬ 
section (4) of section 14 ct the A.t any diicctoi is unable 
to take part in the discuision of. or vote at. a meeting of 
the Board, the quoiiira shall be three. 

9. AdjoL.'tnmciit of meeting ior want of mimuiii.—If a 
meeting *of the Botiid could not he held foi want of quo- 
rumj then the meeting shall .lutomutically stand ndjourned 
till the same day in the nt*\t week at the same lime and 
place, 01 if that day is a piihhl holiday, till the ne.xt succeed¬ 
ing day which is not a public holiday, at the santc time and 
place : 

Provided that where a diiectoi is not nre.ent at a meet¬ 
ing adiourricd lor want of quorum, the Chaitrnnn shall, be¬ 
fore the date to which the meeting stands adjourned, send 
notice to the vlireclor that the meeting was not held on the 
date for want of quorum. 

10. Business by circulation.—(1) \ husuies, which is to be 
transacted by the lloaid mav, if the Chaiimnn so directs, 
be refeired to diiectors (other than directors who are absent 
from India) by circulation of papers. 

(2) Any business circulated imdei sub-rulfe (1) and ap-' 
proved by such numbei of diiectois as are necessary to 
constitute quorum for a meeting of the Bonrd who have 
recorded their views in wiiling shall lie as ellectual and 
binding as if such business were decided by the majority of 
the directors piesent at a meeting, 

(3) A business pa'sed by ciidilation shall he deemed to 
be a business passed by the Board nn the dale it was signed 
by the last sigiiatoi y to the businc.ss, 

(4) If a business is ciiculatcd the result of the circul.ition 
shrill be communicated to all the directors. 

(5) All decisions on .i question arrived at bv ciiculiition 
of papers shall be placed at the next meeting for record. 

11. Records of business-tl) (a) The minutes of the 
meetings of Ihe Board shall be kept ;ii book (heicinaftei re¬ 
ferred to as the Minutes Book). 

(b) Evciy page of the Minutes Book shall be initialed oi 
signed by the Chaiiraan or the diiector, as the case may be, 
who presided at the meeting and last page of the rccoid oi 
proceedings of each meeting of such book sh ill be dated. 

(2) Copies of such minutes shall be forwarded to each 
directors as soon as possible after evciy meeting, 

f3) When a business is transacted by ciiciil.ition of papers, 
a record of business so transacted shall be signed by the 
Chairman and shall be entered in the Minutes Buok. 

(4) The minutes of each meeting- shall be placed before 
the next meeting foi conlirmalion. 

(5) The minutes of meetings kept in nccoidance with the 
provisions of these rules shall be evidence of proceedings 
recorded therein. 

fNu F. 12-i/81-RRBf28)] 


;t‘i, 1 48'2/''3'|I3''>T 3, 1‘K) 1 

^r|o3Tfs 2747 --STrif^W tn^fii’r 'trffrfiW'T, lfl7b (l976 
Tl 21) ^ «T'T 24 “fh vfTpr cprA grr 

qrajT, qT^Fpilq' frsrq- xfrr 'T'’r,Jr TITRT Trpr'IT ^ 

f-TrTRfqn fn4(T Wldt-- 

1 hTeti'^ ' fh tiV. ( 0 Pprqt 'pr tw 

^TT ttruIlT (Tti ip 'fiflH'tpT) fTTfU, 

1982 i I 

( 2 ) ri mnis if TThtlT ')?i Tlrfur if FfBT ,{1# I 

2. Tfr^llhr --IT if, ^ ft; if W^1T«TT wifftTT 

T ijt,— 

(T) “s,'fijfTTif" if STrfftf'T ffTTltt ^4? WrtrffTTT, 1976 

( 197R Tf 21 ) Wfttq-d ^ I 

(u) T TtfAf TW Tff tfrifrer TT TtfirST ^ I 

(T) hit DtsM nV iT^f T, TT IfT pTTflf if ^ tftr 

TTJTTrhn' T^'r ^ wFu-ftW if 'fft.qiftt I 

W tfr’-JpFTT if I 

3. Tii ip 5i'ilW7iTi rjitm sMr -.--iTif; if % 
ftr B lUf ’3K wruTTT 81*1 ’sFIt ifT ftTl^f if dt-T if TT uip 
TifarypT I 

.1. WiTr^lTiff TT tfqnft ; -^If tfiflTd Tfi % WtfW 
ffti fTTl 1 

5. WilirBTdt T( iiitrT ’ft? ^ TTif d7srf"T!f 

if WqTt VriT-jF^d Sts if fPdF hif Pqt^ Tf Pfit, Tf* 

ftrfrFilTn 'pr I 

R wFsrwT *pi ’JTTl TTT wrrrfrr 15 ^ '--()) (^) 
srii % ttiftr^fiT itr BtFr mt tuitrd stpt 

ftntr istfshfr 1 

(;5) Tfi ^ wFEftTPT ^ tkfp Pf^Tdi ftr 3fFsrlfTT Tf 

Tr? 19 h ThJiXU.T TUT % W ipi 

dbf a-'flT Fr-fiPT Td jjTdr ttp aprr ^ PTF<m ftftftre,- 
TT Tf ■qs-'' TlRR’ I 

(T) tqfudVIT if ftttl Ttrif % fftu Jfnrftd 'ftpr^rr d?) 

TTT % T(T Si TFf.TlWd ip'’ 1 

(s.) TT Tfr^rr % iTaTtf ftiTP ftcf tato; TTi ^ 

Tfi 5 >tt TRTrr WnJdUPT Xfsr^f TTT TfF^T Fif'4fTTt Tf 
TnTW T; TffhfT ip flTTr TT TT TjFf FtTI 519 TTl ftl 

TT dirr^T-r % Ttr if ^twrlT 4?r TT T'Tl? T' ’JTTr T^f 

t m TT ^ I 

( 2 ) ttA 9ft Tf vrriT TTrar tTWWT ^'f Tf 

sf-qT ftiloTr Tt ngtm 999 59 gspr, 9V 1 

7 9)-5 Tl fftilT iifuiuiT ■ — ( 1) myw, JlqfWT ip fffT 
TT if TT TIP FiffTTf if nth SIT'd ‘f-.. 97f Tt TfamT 
itTTTTI I 

( 2 I \,T aft if TR sq'tn -ni T^^ig- mr fftm; fTt: wfe- 
TilTT T TuW T fiji ^ I 

( 3 ) fifttquiT W«T qPB *' 1 ^ TF BfhJ ^ 21 ftd ¥ T 

^ ifTTTl 91941 I 

8 9>^ % nFdqifPT ^7 ftfu tF IfT ftsTf % 

T m TR )(Ff, ^ % tsfr wFffT 5 T, ^fiff 1 
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3rs|- ^rF£rPr>Tff ^ ottt 14 ^TtriTr ( 4 ) ^ 

% ipr^w »pl^ Frtw Jfri if 0r^T7:-f^A J 1 

»rr»T ^ % win trr ?!, ^^ ^ 

9 . ^ %»pR'>r ff ?<r'TJT'.--4rf^ ^rr 

«fftr#i(R, irTTPr ^ ^ ^ ^ ?) ^*1 wTsI 

»F?fW if ^ f^iT, ^ ^TtHT Sp PT^, ^itprr Ifpj w? ppf 

Pwrw ^'T, fft Prr, ^ ^rf+sRpp wtiTBrnr 

^ ?[>, -ror JWT TfR % pTff ?!■ '^rr^’n 1 

tp,^^ ^ vrorTtfr ^ ^ TRin ^«rPrT Ji 

pT^»Hf WiT^P«TFT TS;f j^r, ^ WHTW fJTfT ^r^T'! fT47 % pT<r WpT- 
t»R wPh "PTlr ^ pT^w «pr 45 f[^i fV w- 
^?r n’ ^PT *fr ^ ^nfUsr t 1 ^ gwi 1 

in. 'TPi^.q^ arr, iFRjrR:--(i) ifft ^f£a«it^f Pr^nr 
?r> sm Put ^Pr tPt tiwj; ^ 'rP’.^m fft».T 

fiT^wf (»Tn7T 4 mgr ’T^ PT^urPr fViw) ^ Prf^ fVar nr 
^nfniT ^ I 

{2) <Tt «Fn;^r^ Pir?r utPtitjt (i) ^ wnrjh 'rft^rrf^ 
Pwr WT ?5t ’rflT ^ Pr^wf % 5rf<T^5T^i wPtPnr Iw ^r 

55t, Pi^ Tnr^ frai-^ ?w<r9: ir'Pn: spqift 

wk WHuspR ^iPf pHi ^rftr^TiH' if ■jqp'ifi Prkr^ 

^ aiTT faPTpf^ Pp^n ipiT |il I 

( 3 ) Mf<<iin 4 iTTT 'TrpTT tfif 4TnTfTr in.T TO nrifw 

vt 'ttItt ftr^rr tot itt^ 'topt Prff nrtlw vt to tot^ to 

wpTO ^eiFTOrt ^ Pft4 ^ 1 

(4) irf^ <f?Tt TOTOT 'rfr'^TPrff fVn ^1 t ifr to 'rfr- 

'TfTOTTT ^ ft'fl' Prirof ^fjKTT ffUTT I 

( 5 ) totoP ^ 'rfrorro im PptP ttw to PpP »T»rP 
PtjW to ^rpfrpij Prt W’tP' ^tMto P tot 'toPto i 

11. TOTOR % wpPw;— (1) (v) *fTi % %rPrWTf % 
TPPpPr vt jptoP (P>r^ toP 'TlfTO^ <(TnT'Tfr 5^ ^ 
TOT !E>) *r TOT I 

('3') Tnf'^ ST^iiTO TO iTTOfroPr, ttotw wtot Pt^tot, 

tWr W.tTTOH 5pt WTOWTT *pt fl, TTTl WreTMTfTO TO TO'WTTpCS 
pTOTT ^.kr TOTT PPl 3TO3T P toTOt WpirtTO ^ TO^TOppff % 
rPn^ ^ TTp^TT TO. TTtPI'T TOf^l 5fp?’fl' I 

(2) toPt «Pr 3 TO ^ TOTTpTT ^ TOTOT; TOTvflW •PtP- 

^ TTpror TOpTp PritTO tT ^ toW i 

(3) '>13 vtf TRTOt; TO 3TTOP ^ 'tPttotot IFT f¥TO 
Tfr^TTsr^rrr W 34 TTTOn: % 3pTp3r 3P WS3W irT.T TO^'^siTp:^ 

Ppto '51(431 ^iV 'PiTOjn jFTip ir tot-tP Trf^lk Vl i 

( 4 ) 3?4=it ttPt^tot % *Fr3TO jfk 4i Prq toiP' wIS^tot 
*r ^TTOf ( 

( 5 ) wPi^khtT 4t 4 334 ^, iifr v^ Pr33f ^ TOTTOeft 4 t 
w:i3n; '3(44, totP wp3PrPaTT- ^rokiffeat ti 3<to {p4 i 

[4o irqBo 13-5/81-WFo WITo Wlo (29)] 

S.O. .—In exercise of the powers conferred by section 

29 of the Regional Rural Banks Act, 1976 (21 of 1976), 
the Central Government, after consultation with the Reserve 
Bank of India and Punjab National Bank hereby makes the 
following rules, namely :— 

1. Short title and commencement.—(1) These rules may 
be called the Rani Laksihml Bai Kshetriya Gramin Bank 
(Meetings of Board) Rules, 1981, 
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(2) They shall come into force on the date of their pub¬ 
lication in the Official Gazette. 

2. Definitions..—In these rides, unless the context other- 
withse requires— 

(a) “Act" means the Regional Rural Banks Act, 1976 
(21 of 19761 

(b) “bank" means the Rani Lakshmi Bai Kshetriya 
Oramin Bank. 

(c) words and expressions used herein and not defined 
but defined in the Act have the meanings, respec¬ 
tively, assigned to them m the Act. 

3. Minimum number of meetings of the Board.—The 
Board shall bold at least six meetings in a year and at least 
one meeting in every quarter. 

4. Convening of meetings.—Meetings of the Board shall 
be convened by the Chairman. 

5. Venue of the mcettings.—-The meetings of the Board 
shall be held at the head office of the bank or at such other 
place in the notified area as the Board may decide. 

6 Notice of meeting and list of business.—(1) (a) The 
Chairman shall decide the time iurd place of every meeting 
of the Board. 

(b) A notice of not less than fifteen days shall ordinarily 
be given to every director for a meeting of tlic Board and 
the notice shall be sent to every director at the address spe¬ 
cified by him In this behalf. 

(c) A list of business proposed to be transacted at the 
meeting shall be circulated along-with the notice. 

(d) No business, other than that for which the meeting 
was convened, shall be transacted at a meeting of the Board 
except with the consent of the Chairman or the meeting 
and a majority of the Directors present unless one week’s 
notice of such business has been given in writing to the 
Chairman, 

(2) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days shall be 
given to each director. 

7. Special meetings of the Board.—(1) The Chaiiman 
^ shall call a meeting of the Board after a requisition for that 

purpose has been received by him from not less than four 
directors. 

(2) The requisition shall state the purpose for which the 
meeting is required to be called. 

(3) The meeting shall be called not later than twenty-ono 
days from the date of receipt of the requisition. 

8. Quorum for n meeting.—A qnoi urn for a meeting of the 
Board shall be one-third of the total number of directors or 
four whichever is higher. 

Provided that where by reason of the piovision of sub¬ 
section (4) of section 14 of the Act any director is unable 
to take part in the discussion of, or vote at, a meeting of 
the Board, the quorum shall be three, 

9. Adjournment of meeting for , want of qiioiaim.—If a 
meeting of the Board could not be held for want of quo¬ 
rum, then the meeting shall automatically stand adjourned 
till the same day in the next week, at the same time and 
place, or if that day) is a public holiday, till the next succeed¬ 
ing day which is not a public holiday, at the same lime and 
place :— 

Provided that where a director is not present at a meet¬ 
ing adjourned for want of quoruni, the Chairman shall, be¬ 
fore the date to which the meeting stands adjourned, send 
notice to the director that the meeting was not held on the 
date for want of quorum. 

10. Business by circulation.—(1) A business which is to be 
transacted by the Board may, if th* Chaiiman so directs, 
be referred to directors (other than directors who are absent 
from India) by circulation of papsn. 
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(2) Any bu'iinw'i circulated under sub-rule (1) and ap¬ 
proved by such number of directoi-s as are necessary to 
consU'tute quorum for a meeting of the Board who have 
recorded their views in writing shall be as ctfectiial and 
binding as if such business were decided by the majority of 
the directors present at a meeting, 

f3) A bu'sincss na"£ed by circulation shall be deemed to 
be a business passed bv the Board on the date it was signed 
by the last signatory to the business. 

(4) If a business is circulated the result of the circulation 
shall be comniLinicated to all the directors, 

(5) All decisions on a question .arrived at by circulation 
of papers shall be placed at the next meeting for record. 

11. Records of biLsine.ss—fl) fa) Th© minutes of the 
meetings of the Board .shall be kept in book (hereinafter re¬ 
ferred to as the Minutes Bonk). 

(b) Everv page of the Minutes Book shall be initialed or 
signed bv the Chairman or the director, as the case may be, 
who nresided at the meetmg and least page of the record of 
proceedings of each meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to each 
directors as soon us pos.sihle after cveiy meeting. 

(3) When a business is transacted by ciiculation of papers, 
a record of business so tran-acted shall he signed by the 
Chairman and shall he entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed before 
the nest meeting for confirmation. 

O') The minutes of meetings kept in accordance with the 
provisions of these rules 'hall be evidence of proceedings 
recorded therein. 

fNo. F. 12-.'i/81-RRBf29)J 

VT''5Tro '!7 4s. -sn^ptrp trifN’ Ffirf^PFr, 1979 

(l97fi 371 31) VT ITFI 29 tPtPT Wpmf SPT ST#! VFt 
jrr, pTTiT, WPlfF tip %ftX FRifhr % 

qrrjrt ^ fhjsrrTRn PiTEr S', fuTt-'— 

1- rtTtr xtV srrrpsr ( 1 ) fit fimf jpr 'ttF TPam 

trm^sT fr (tit % xrfptiirT) fnTlt 19 82 If I 

(2) t vnrqsf ^ tnwd nft rtrfhl if kTPJ iflT I 

2' 'Tf^'TfTr ; flppff ^r, wq' TST fip ^ WtftrtT 
q tl,— 

(t) "n-rqfhnit” ?r Trtrw qnfNr ts? stfa'fbqtr, 1976 

(1 97r, Tr 21 ) t 1 

(^) "fTt’' ?r tPiPT tpifN- ts: pfVt^q fr I 

(t) f)' Tfi ftipfff if qqiPT t 

qfVFrPtT nt) ? FfqPrqir ^ ff ^4 

Tfr Ffirfhtri) f ^ 1 

. 3 . qr? ^ qPqi'qqf ttf tfqqt: tr-P qt q qfi % qrq 

^ stp ttrs fr^ xffe rqurt)- ir ifipq tppqf^. 

tsH jfqr I 

4. Fftrtqqf qtr t'frqq qMuptf qq^rq tfi % psqiq 

anr Ppqi sg^'qr 1 ] 

5. Ffqqqtr qrT :—qft % srrqtqpT tq; ^ pf_tiq qrlqftrq 

if Fqqr qfj^pqq tSq t fqtql- i^ir Sjrq Wrq qv fqir tf# 
ftftprqq qt^ 1 

0. qnr^TR tf ^qqr qqripprqrr i|fr ( 1 ) (ip) 

tRTTt qtT qq7 TT ?qrq FSTW HTT ftftltspT fqrqT 

srrtqr i 


(ti) qf# ^ JTfWsrT ^ ftpr jpqqt Prqytqt afftturr qff 

fTTTi^ ^ tfrrtrni'qtT: q‘ qnr ftq t) fjrqr tr Trrtqf 

5 iw«iT fqitfrw qff uif {[Kt ^ fqfira ftfirfW 

tpf qt. ttf qriW r 

(q) wfiiqsR t ^rrir % srFsrfqq qrpqtT ^ gtr 
qw g^r ^ FCT qffqffirtT >pf ^rrqqf 1 

(q) ^ qtrttrt: ftr xrrqqFqqfrrqr qqr 

qfrf spq qtrqqrt: xiftrqsFi % fct!st qqr ^ffspr Must qff 
qjffwr <pf ftqr trq qq nifrfttqr irfqqtqq qq; 

qrTJnr % t wsgsr qfr tfq 7 it 7 Tr|qr Mtrqg^qqr n?r $ tr 
spfr I I 1 

(2) qfq qit qt Fnm Ffttun ^qtqTWTqqqq qfqfifq 
PiJsrq qfqqtTf FW tjqhr tf ^qf 1 

7 . qft qr ftvbr si'fWtqn :—( 1 ) sj67ct, qqr>in % ftPT 
qq ^f qq SHT fh$i!T^ if qtq sfrqt qv, q'ri qr qrEttqq 
ijqrtqi 1 

(2) qq qtq if to qjfrro qr ^iqt, fqf 
qfttsPT ijqrt qf FTWr qff qqf J I 

(3) qftqfsR qtq qpq ?lirqir mflqr ir 21 ftq ^ 
fqiqr qrqqr 1 

8 . qf* % qfqqqq % fqF ipqqfq fhqiqqf q'- FTOt ^ 
i(q fifftf qr qrt: qf, ^qif if tf Btftqf-, frif 1 

qr^ to qftrqqq qfl’ trr*Ti4 qfi topixt ( 4 ) ^ 
gqqq if: qF^ sflif fttqq qlt % wfirtsFI if Tq^F-ftRit if 
qtq %if if' F'Frr *ln qSFlqsf ?>, qf qvprrn vfn 4 ?. ffq I 

9. qvrjFci q ifit % qtTO qfqtqn qt xqqn:—qft trt qi 

wfttqh, qqg;rn q ?>ir q qtFqd^frqqt ft qf qfqqqn v.m 
ituTir if vjqr fir„ -aq, w-. ^ fq'T.pqqr qfq qfftq 
xiq^ftq qqqpq-ftq fl, tfl to*! pqqfVn, qt fp' if- 

fqq q ?(l, TOf PTO sfk qqf vnq q fqq ^at^qfTO^’iW'n 

qT.»>j 'Sift q^lfu n fit q qp.q «<rrin qfawi P qt^ 
fdTOPr; q:jqffqn 3 fT ft, qft FEPW fuq rtKlTq gg M 

qftqqn Ftfid ft, Thir g;# to fitqq qt qf g;TOT qtrr fV 
qqqfti q ^ tt qiW '■Jt hitl^ q't qfErqqn n^r ^r i 

JO. qfkqiqq fni q 7 qiv:--( i) qft qtqq^ pt t 

tff qt¥ itTT fqt qrt qrir qn.qrs q’t qipqfq ifTqFr-, riM 
fntqqf (qr^'r if fTftqt Pi^qqf t ftp-,) qr f-ifron: fqpr qr 
pqcj t (2) qf^ qf qr^e fhrt gqfnTO (i) aivdaq 
qfvqrfiFrfqqr qqrff qt'. TO fniwt tt itm qgqfftq fqvi 
ii,T =^7 ff, ftvfft wqt ftqrr ipjqia' fqq atr srqrs Rqrtf 
qk wrq^qF: frqr Fttl ^'r qiTOiT qftrqro q TOfiqr, friigptTf 
% gfTO JFr ftP^.fTOS ftFT tot ff I 

(3) qftqpTO artr qiP'S' qfi qrqqr tit ir-r ^sq-nro'q 
qf qrfsqfqqr tot qr^r TOtor ftq arti<ir qfTO mq^ qssifr^tq 
fwpsrtqqf t fFi'rws Pr? ff i 

(4) qft qft qfqqr qfj.-qrPrs’ fq^^r ^rqr ^tr to qfTOTTO 
Tfkrqiq q qtr fotsm qr qgftq ftqr srrqqr 1 

{5) qrrort % qfTOTTO arxr fqqi tto qr Tqq qq ttf 
fTOrtf qf pfq^sr flqt siq^ qftqTO twr sirtqr 1 

11 . q^qF t' qftqsr :— (l) (q) tft t' qfffdqtf tt 
qprTi^ q't 'J^’q’t (fTr-f TOM TO^ TTOTti; qrq^ ipierq qfr 
TOT if ^r^qr i 
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fjRfit JRT ^tWSTKh'Iifpri'iear- 

f'Pir WJTT iTffi' 5T SRTT. iltW'ffn' eEi 

tjc^ ■t'*' tiiT'a' Ti^rr ^i^'ifr i 

(j) wftJASIq UlTifcff % cfirstT?^ ii'-STufiET T>r4- 

<f fq^r-E jffr 'Rifi ^it'tr 

(3) Ti'ff Ttf 'Pp-aiT !IT % tTf^^r^Tq ffFl IWl^TT 

m WT I? 'Pf'jrn T s'l-'i frE'iT5TT”. 

f*PHT ■'^r’TJTr rrit^f?! 'j^qsfr ^ "W-fi ai'af'-s jei i 

(.■) ^iftr^BTq ^ fTil^ 'if'^ 5f. T'T't wir^ 51 f«r^' It 

tU-T I 

( 5 ) wftjl-wifr % ^ fqifm ^ m^4f %5i‘^r»ir» 

W ^'f^^f, jqif 5| (ifTpTPJ^ ’FI'f^feaT 'FT I 

[tT‘’ '^'Tio 1 2-5/8 1— 5 iT' t' ^1 ° (.10)] 


S.O. 2748.—In exercise of the powers confeiicil by section 
29 of the Regional Rural Banks Act, 1976 (21 of 1976), the 
Central Government, after consultation with the Reserve Bank 
of India and State Bank of India hereby makes tire iollow- 
ing rules, namely ;— 

1. Short title and commencement.—(1) These iiilcs may 
be culled the Manjira Gramecna Bank (Meetings of Board) 
Rules, 1981. 

(2) They shall come into force on the date of their 
publication in the Official Gazette, 

2. Definitions;—In these rules, unless the context other¬ 
wise requires— 

(a) “Act" means the Regional Rural Banks Act, 1976 

(21 of 1976). 

(b) "bank" means the Manjira Grameena Bank. 

(c) words and expressions used herein and not defined 

but defined in the Act have the meanings, respec¬ 
tively, assigned to them in the Act, 

3. Minimum number of meetings of the Board Tne 
Board shall hold at least six meetings in a year and at least 
one meeting in every quarter. 

4. Convening of meetings 1 —Meetings of the Board shall 
be convened by the Chairman, 

5. Venue of the meetings ;—^The meetings of the Board 
shall be held at the head olllcc of the bank or at such otner 
place in the notified area as the Boaid may decide. 

6. Notice of meeting and list of business :—(I) (a) The 

Chaitman shall decide the lime and place of evciy 
meeting of the Board, 

(b) A notice of not less than fifteen day.s shall ordinal By 

be given to every director for a meeting of the 
Board and the notice shall be sent to every direc¬ 
tor at the address specified by him in this behalf. 

(c) A list of business proposed to be transacted at the 

meeting shall be circulated alongwilh the noti'e. 

(d) No business, other than that for which the meeting 

was convened, shall be transacted at a meelhig of 
the Board except with the consent of the Chaii- 
man of the meeting and a majority oi the Direc¬ 
tors present unless one week’s nolice < f such 
business has been given in writing to the Chnliinaii. 

2. Where it is necessary to call an urgent meeting of Ihei 
Board, a notice of not less than seven days shall be given to 
each director. 

7. Special meeting of the Board.—(1) The Chairman shall 

call a meeting of the Board after a requisition for 
that purpose has been received by him from not 
less than four directors, 


(2) The requisilions shall state the purpose for which 

the meeting is required (0 be called. 

(3) The meeting shall be called not later than twenty- 

one days trom the date of leceipt of Ihc icquisiiion. 

8, Quorum for a meeting ;—A quorum for a meeting of 
the BoaiJ shall be one-thiid of the total number of directors 
or four whicherer is higher : 

Provided that where by reason of the provision of sub¬ 
section (4) of section 14 of the Act .qny diicctoi is unable 
to take part in the discussion of, or vote at. a meeting of 
the Board, the quorum shall be three, 

9. Adjournment of meeting for want of quoirim.—If a 

meeting of the Board could not be held lor want of quorum 
then the meeting shall arilomatically stand adjourned till the 
same day in the next week, at the same time and place, 
or if that day is a public holiday, till the next succeeding 

day which Is nor a public holiday, at the same time and 

place : 

Provided that whcic a director is not present at a meeting 
adjourned for want of quorum, the Chairman shall, before 
the date to which the meeting stands adjourned, send notice 
to the diicctor that the meeting was not held on the date 
for want of quorum. 

10. Business by circulation ,—(1) A business which is to 

be transacted by the Board may, if the Chairman 
so directs, be referred to directors (other than direc¬ 
tors who are absent ftom India) by circulation of 

papers. 

(2) Any business circulated under sub-rule (1) and 
approved by such number of directors as are necessary 
to constitute quorum for a meeting of the Board who 
have recorded their views in writing shall be as 
effectual and binding as if such business were 
decided by the majority of the directors present at 
a meeting. 

(3) A business passed by circulation shall be deemed to 

be a business passed by the Board on the date it 
was signed by the last signatory to the business. 

(4) If a business is circulated the result of the cii dilation 
shall be communicated to all the directors. 

(5) All decisions on a queislion arrived at by circulation 
of papers shall be placed at the nc.xt meeting for 
record. 

11, Records, of business.—fl) (a) The rnlnrstcs of the 

meetings of the Board shall be kept in book (here- 
in.iflor referred to ns the Minutes Book). 

(b) Every page of the Minutes Book shall be initialed 
or signed by the Chairman or the director, as the 
case rnay be, who presided at the meeting and last 
page of the record of proceedings of each meeting 
of such book shall be dated, 

(2) Copies of such minutes shall be forwarded to each 

director a? soon as possible after every meeting. 

(3) When a business is transacted by circulation of 
papers, a record of business so transacted shall be 
signed by the Chairman and shall be entered in 
the Minutes Book. 

(4) The minutes of each meeting shall be placed before 

the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance yith 

the piovisions of these rules shall he evidence Of 
proceedings recorded therein. 

[No F. 12-'1/81-RRB(30)1 
at fkintf)-, 251 ^, 1982 

2749 ttnfH’ srftrpTarr, 1970 

(1976 'rT2i) af) (JT'T 29 rtr sran Frfkrrtff tratn nrrlt 
5 IT, gximif 

^ fqrTTpTf^ (Vim laqrTl - 
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['tTT'rir-'iri? .’(ii)] 

1- ifrii %tF JiRt^T ; 

(1) ^^1 f-urm KT iini finrfe^i urjfi’JT (^iif % wF«r- 

tuR) 198 1 ft I 

( 2 ) 5 i-nm 4 inKivH Tt nirfa- iFq-r>];ifwi 

2- q-p'ii'rTr ; Pi'^ifr h , i>r? ^ 5('9''<rr ^iTftiT'i 

^ ftr,,- 

(ip) ''^rPrlRi'ii" ^ nRfURi unfi'T iFT; laftrf^w, 197s 

( 1 976 “IT 21 ) iqflTl'n ft I 

(ij) '%." k unfl’T tiPrftFf ft I 

(if) s^r sr®^ wft’: iftf m vt Piwf iririiw ft ifti: 
if^'iTi'pin' ^lifr ft 'CfFtrPiJfir it' Tf^TriftTf ft'Tiff v4 
ft, ®ir d'-ffti TifdFiiTii ft I 

3 . ft; Tlfjftnr^ff Vf fT6’4il 'ftiTiIT:,-!^ ®pf if’ % 
Sfrq 4 fi'iT ^ifq-ftnr^ ftfjf wV jF fn'irnff ipiT IT 'till iriF 
(rfifliiR ftrin I 

4 . ^rFtrftiiFT'f "PI TTTRR;, -^rfuftuiTr in iT'frsR ^'ri % wctm 
ffP"! fftR'T srrftjR I 

5. wftrftjFff :,-4ii ft; ft®, ft: iintf ^irirf^rq 

ir WIRT wRrfJpTT T' fipffi' i^iT f«TR 9 T ftk, fsfft ^'T# 

f^plfuRlI ifTT I 

6. wfffftiirT 9?! ij^rnr T<n cr'-TriT ^tTijri ;-, (i) ( 9 :) «frft 
ft: JTRT wf^TSR «f:r thr i^ft i^iTR wpt«t sr«T f%pif»^ ferr 
Trrftnr 1 

(i?) Tift 9 ? wF«Tft»R ft: f^TiT TTR^; fiiftw »i:r wftrftTR vr 

?rrfi'ir ir urEmWq: v^ ftr ^iit 9:15 ftF' ^riftifl" wft<. 

wfR- f'lWi; ^r liiift; ri'T ^6 f^fftTr 9rft 9\ 

Trrftftft 1 

(q') wPlftnR if pcft TTlft ft: PTIt ipCRTT # 

w TjR-ir ft; iHr4 iCt q'F'.'^rpTfi w niftR’ 1 

(«t) hfttit ft: PiiTR psTHft: fJrnr wfsrftirrT pRT inir 
ft, Ttf W-IT mrUriT; WfilftKlT % WK9'ST OTI ^3913^^ fTlftlRfipT 
^Tfw( tT TT^wfii ft. fV^r iTST ht: -ijfrppiir TiiftniTi^' iruiFftign 
innarri ft: Tri; w tt it*!: 9^15 953 FsrfiaTT^nr -ifr ft ftr 
■Rf ft I 

( 2 ) nfft ^T# 9:1 wTTra wfFrftw?! ^tth; wruitt ift m am; 
PiftjIT vr TirfcT Tiaq ^Wnl ftf TTlftTf I 

7. jfrft Ti fa^fiT wfa-ftniT :, - (1) W59'«T, ^TT aftra-i ft: 

ina tT 9 :jt ^tr PituiTf % ata ar^^ ar, arft 9:1 wfaftnR 

a^TaiTT I 

{2) afa if 3R aatm 9:1 ij^iftisr {{>,t, faraft: Pro 
TffaftaT ^Tift ttT WTear iff w ft 1 

(3) wFuftira nfa aiR f{tft 9:1 Rfr'? ir 21 Pn ft; ■afai.iff 

8- aft# w wfuftuR ft: Pra wrPf FnTTPPf aft Tfaar ft: 

Pr^if ar ftTft ftft, itnif ir afr wrErefti, ^fftft 1 

ar^T rft wPiPtaa air am 14 aft Jaairr {4) ft: aaaa 
ft; ivRiiT aif^ Piftw afft ft: wFaftma a pTftT<,-fftJTiit w aTftSrft 
ft: waftr aa 5 ft a aaaft a? wrfft afn afr^rftf 1 

9 . irajlft T ?rft ft: wfaftwa aa waa :, ^afft ari aa 

wftfftaa, aaxFa a ^rft ft; ana aiff^raaiifr aft wprftwi wa^f 
WR'f a aar ffta, aar aft aaa^faT, waar afft a^ ffta 
447G1/82—4 


arftaPi 9 ;aaaTW-raa aft, ftr aa'ft waftffta, aft aiftaffta' waaTW- 

F^a a ftr, aai aa-i aft/: aaf Taiaft; Faft ara: ’"aFaraft arftari 

99Tq auji iRiTpi" a fftft ft: 9 TTa aafai afaftaa a aftf 
PrftuFi: wijqfTTT ?ft, 9ftf wert Faa arai'a t'i: ft: Fift afsTaa 
TaFftTf ftr, gaft aft ga aft aft ijaar ftifar fa aaaFT 

a ftfta ft: ar'a ga arfiir aft wPiftaa aftr i 

10. ap-.^raa sttt aiTan,,,-- (1) aFa WEaer ftar Pi’ 5 a ft, 
ftr ftt# ffiTT faft TiTft arSr arTarT ftr aianft ft: aP-araa rm 
Piftaaft (ar’a a arfti: aft Faftaaft ara"i) 9:1 fftfa':? r^ar ar 
awar ^ 1 

( 2 ) Tfti' ftf aaraR Pair gapraa (1) ft; ar^^afta aPRiPro 
P 69 T aar aft'. ; 3 a Faftaaft ft: a^aa irn wijarPra fftiarair 
aar ftr, ffti-^ftfa waft faar’-ftaras; Faft ftf, arar aar^ aaiar wftT 
wraaRiR ftiar araf Par apaRafaft^ra ft ^alftaa faftaaft ft: 
afaa am fftprfiraa faiar aaa ftr 1 

{3) afftaraa am arPTf ifrf araTrftift iri iw aaftiaafr 
aipi.a Pt'Tt aaa arar araarFsia arfiar aft aa araft ai; afara 
^iijRTi'af ft f!aiT«p. fft;ft ftf 1 

( 4 ) afft Ttf araar aP.aTprTrFsRiTTrrT'r aft sa afft^Tiaa 
alftaia ft a»fi' fftftaaft aft aaraa FaRi -jaftai 1 

(5) aaaftt % aftaraaffPr Faraf ana a^ Ppft -rft aftrf^ftftf 

<rr wfftftar v Paft a:,-ft wfaftaa ftaarr aiftar 1 

11 TrRP. ft: aFftftar :,,- (1) (t) ftii ft: wPaftaaft ft: 
•■aft^ftf a:ft ijRTf (fai'l ?aft w aaarT; arrft^R 'jfaif: 
aar ftr) ft r^fr arftar 1 

(ar) 9 ,tF{r 'jfa?: a;! ^ I'a, aarfftafft, aea^r aaftr 
PiTOf:, Paaft afaaaa aft weasrar vr ftr, jRr ararsrrp-a ar 
^aTTwFTa fftiai siiftar aar i^af 'jaaa: ft arftai'wFaasra aaft- 
arfftaf ft: wfaftsr ft: wPaa aa nraw «T»fr airftftr 1 

(2) araa: wfaftaa ift aarPa ^ qiiar^i; aarvfrHr 9 :a 
^TUfr aft aFaaf awa: Pnftina: a:ft ftaft' arftal' 1 

(3) aa airf a’trarT ar aiaftf ft: afftaiaa apj fftai aift 
ftr ftrr tor Prft aft arpap ft: wfftft^r aft wsaar ir-r^mfia 
Fftarr ftrftai wV aaftftR ^Taa: a ■Jaaft aFaPs air airftar 1 

(4) arfta: wfftftnra ^ aaft^lR "jP?: ft: Prft wfta: afaftaa 
ft Rft aiftft 1 

(s) arfHawftfft: ftaaft^, at fta faaftf la 39agft> w^P. 
Rt araa, aaft wfftfftPaa aaftaifftaf 9:1 arsa ftfft 1 

[ftu i 2 - 5 / 8 i-aR;>wraoftft> {31)] 

New Delhi, the 25th June, 1982 

S.0 2749—^Tn exercise of the powers confeireJ by sec¬ 
tion 29 of the Regional Rural Banks Act, 1976 (.21 of 1976), 
the Central Government, after consultation with the Reseive 
flank of India and Syndicate Bank hereby makes the follow¬ 
ing rules, namely :— 

1. Short title and commencement.—(1) These rules may 
he called the Pinakini Grameena Bank (Meetings of Board) 
Rules, 1981, 

(2> They shall come into force on the date of their publi¬ 
cation in the Olficial Gazette. 

2. Definitions.—^In these rules, unless the context other¬ 
wise requires— 

(a) "Act" means the Regional Rural Banks Act, 157$ 
(21 of 1976). 
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(bj “blink” means the Pinakini Gramccna Hank. 

(c) words and expressions used herein and not defined 
but defined in the Act have the meanings, respec¬ 
tively, assigned to them in the Act. 

3. Minimum number of meetings of the Board.—The 
Board shall hold .at least six meetings in a year and at least 
one meeting in every quarter, 

4. Convening of meetings.—Meetings of the Board shall 
be convened by the Chairman, 

5. Venue of the meetings.—The meetings of the Board 
shall be held at the head office of the bank or at such other 
place in the notified area as the Board may decide. 

6. Notice of meeting and list of business,—(1) la) The 
Chairman shall decide the time and place of every meeting 
of the Board, 

(b) A notice of not less than fifteen days shall ordinarily 
be given to every director foi a meeting of the Board and 
the notice shall be sent to every diiector at the address 
specified by him in this behalf. 

tc) A list of business proposed to be transacted at the 
meeting shall be circulated alongwith the notice, 

(d) No business, other than that for which the meeting 
was convened, shall be transacted at a meeting of the Board 
except with the consent of the Chairman of the meeting and 
a majority of the Directors present unless one week’s notice 
of such business has been given in writing to the Chait- 
man. 

(2) Where it is necessary to call an urgent meeting of 
the Board, a notice of not less than seven days 'hall be 
given to each director. 

7. Special meeting of the Board.—(1) The Chairman shall 
call a meeting of the Board after a requisition for that 
purpose has been received by him from t,oi less than four 
directors. 

(2) The requisition shall state the purpose for which the 
meeting is required to be called. 

(3) The meeting shall be called not later than twenty-one 
days from the date of receipt of the requisition. 

8. Quorum for a meeting.—A quorum for a meeting of 
the Board shall he onc-third of the total number of directors 
or four whichever is higher : 

Provided that where by reason of the provision of sub¬ 
section (4) of section 14 of the Act any director is unable 
to take part in the discussion of, or vote at, a meeting of 
the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum,—If a 
meeting of the Board could not be held for want of quorum, 
then the meeting shall automatically stand adjourned till 
the same day in the next week, at the s.tme time and place. 
Or if that day is a public holiday, till the next succeeding 
day which is not a public holiday, at the .same tunc and 
place : 

Provided that where a director is not present al a meet¬ 
ing adjourned for want of quorum, the Chaiiman shall, 
before the date to which the meeting stands adjourned, ,send 
notii c to the director that the meeting was not held on the 
date for want of quorum. 

10. Business by circulation.— (1) A business which is to 
be transacted by the Board may, if the Chairm.',n 'o directs, 
be referred to directors (other than director's who arc absent 
from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and approv¬ 
ed by such number of diieclors os arc necessary to consti¬ 
tute quorum for a meeting of the Hoard who have r-ccorded 
their views in writing shall be as efiectiial and binding as 
if such business were decided by the majority of the direc¬ 
tors present at a meeting. 

(3) A business passed by circulation shall be deemed to be 
a business passed by the Board on the date it was .sicned 
by the last signatory to the business. 


l4) If a biisijicss is circulated the I'csrilt of Ibe circulation 
shall be communicated to all the directors. 

(5) All decisions on a question arrived at by ciiculation 
of papers shall be placed at the next meeting for recorri, 

II. Records of business.—(1) (a) The mmutes of the meet¬ 
ings of the Hoarrl shall be kept in book (hereinafter referred 
to as the Minutes Book). 

(b) Every page of the Minutes Book shall be initialed 
or signed by the Chairman or the director, as the case may 
be. who presided at the meeting and last page of the record 
of proceedings of each meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to each 
diiector ns soon as possible after every meeting. 

(3) When a business is transacted by circulation of papers, 
a record of business so transacted shall be signed by the 
Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeling shall be placed before 
the next meeting for confirmation. 

(5) The minutes of meetings kept in tttcordrince with the 
provisions of these rules shall be evidence of proceedings 
recorded therein. 

[No, F. 12-5/81-RRB(31)] 

27 5 0 --qr^fitPE timhiT ^rfhfmTtT, laye (lovo 
m -Ti) ■nr to jnnr ntp-t rtrpf-itff tri spfpr Trrq j-r, 

rftTfiTr, ^I *d)u * quizes TTRfrtpPT % M ■ IHlA 

[n*-r|Pif«a(n ftnPT ornid) !— 

1. nffiT-JT tTFt xfiT nrmiT •—(i) fiprift ttn ttr 

5inflvr Ihn (q'tf % TifamiR) fmm lasii ^ i 

(2) ^ if fr Tpfr^ h i 

2, <rfrytnT —w ffrant if, atw fr tra'S if 

^ ?V- 

(■ft) 'rqfafhtm’ ST^firrsn tTfiJpPTR, loys 

( 1976 ^ 21) ^ I 

(a) ’tsfr’ Sfi5r»T opfTfi nrfqtFr i 

(tr) vF^T ■nV' tt) in fhmif fr srqnn % ifk 

nWrfhtr ftng ttfarHon *r ifr'frrfttT | trfl- 

tfr ^3n% 'qflrfPTn 4 t i 

3 nrt % TTfedvraf ■th 03444 4>i4r :—rr4 nq Jr sM 

■44 Jr Tt4 «IK xrfmlTIH ifrr if 44 Jr 5fr4 ojfT 

Wnj4»l4 gtOT I 

4. 4T 4tT 44'—xrfirqitTnr nn 44)44 ifri % xrsw 

ePT fern 4T44r 1 

5 irWirm’) tt 34T4.—% iiftriiyH ^4% 1344 441)44 
if 4441 vftITjHT 4^ if ftnf) fiir Wnr T4T4 TT f^ir tfr^ 

4^: 1 

6. wM 44 tff l[44T 44T 4m4T sfff ■_( i) (ipj 
% 5is44 srltfmtR 4r 444 tpf rqm mw sttt fnfnfsnn fw 
4TW I 

[ 4 ) 4)^ ^ 4 fiitr fhdsisi 4r STfuflirin 4) 

4Tt>a ir 4rar™t4- 44 4 44 fnn 4) 544 T tO -jumf) 

sffr 41^4 rff 4f ^[44T 444 STTf 14 fhfipT f4l4f%4: 

44 ^4) 3444) I 

( 4 ) irfemiPT if nrir % fipr 444)^4 4r4R 4 ) gn) 
444 ^[441 ^ 4T4 ^ 4 ) 441)44 q)f Wrfjrf) | 
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(fr) ^ T f^RFT fwf[ f^n ^sfFTT 'PTT 

iiitt THT ^ip^T iqfa^iiR % wiRrei 
iTfifiun art ^iifr ^ ^ ^ifT fw ^4^ inr w fe 

13H 4i if ^TBifST ^rr ’A PTfe^ ^T^^V 

it 41f ipff t I 

( 2 ) lift ^fi ^ siTHT 'HTTuq^ ?)■ nt 

15 Pf^ip Tif TsirFr TWO' 54 iffifr ^ ^rr44Y 1 

7 'Fl Wo ilTfil^liriT —(') ffiffUif 

tpiT Jr ifTiT ^ f^DTrir if irrir itFif ?tir ht. 4rt w ^rf'-rtiriiT 
^^rifirr 1 

( 2 ) w JTFT Jr "TTT ^r ^frr 17r»# firn 

(fftr^uR ^^nif 4fT Jf^CTr "fr irfi 1 

( 3 ) 'rfFa^wif 9to Jti^if iffJra if 21 firt % 

tFf [irr Tfiii-iii 1 

8 . % wfa^niiT % fifo ipii^^ fir^npri =rf ew 

4: o!»r fFTi^rt irr iff, ^irif if 4r wftFi ijf, ?r4r : 

97715 Tt^r >f 1 "jm 14 9?f ^hft ( 1 ) ^r 

ifr ifTnir sfifF f4itW4r ift % wfd^nR if Pr^F finr^ if 

q-fTf ^rif ifr ?mr irif if WTrir^' sf, ^ nirjfiT Hl'ir Tf gfoV 1 

9 ’FI'jf’T :T 51 % % ^FTF ^rfa^UPT >Ff furfif .—^rft 

vr irfa^urTT ^r'fi’jfiT it ^ ^r ^rr'"! ^iff st ifTr ?f n'r wPfilfPT 
(nrif iTTHTS ^ ^ 

^ f?iT TTf^STfiTT ?fW»T—FTT ft, 4r "TTfif WT TIT TTT^ 
nrffT vu'fivr—fijiT f ff, OTf rrifiT ?4r T«iif % fi=r4’=TiT. 
FTfoT f 7 Tfryitr : 

TITJ TiprT ’IirjfiT ^ ?tit % ifiFiT wnfif ^rWilTiT if fif^ 

PritTF; 'Tfi^Tfn'tiT n^r ft, mm ftrir fTr’tij iffr % fiTT 

wfutmif nqfiTiT ff, WT Ij4 TT ffitTO Tf iffT ^’f^f if^TTT fip 
f ffif T frm 1 »T iTTttil WA wfstKR if^t gwr I 

10 'fftfmif 3Fr vmp; —( 1 ) irff wfitsi oitt fir^ 
of tfft SFT Pf 4 fT^r ffJr ttftf fit w^'f % ift^FPr 

aFT ('ffF'T if 5rrf7 1^4 forturTt if fww) 'ft fiTVs 

ffTirr Tfi tpftt ^ I 

( 2 ) fif^ 4T iPTT^F ftlif TTfirq-tT ( 1 ) % TTf^itiT fft^srif 
fforr ipiT ff TftT; ^0 f4?iiTfif % arfifiT fFT ftrifr Tf 

nipr ft, Tfifir fffF iTiaCJ W ff, Tiff rWT 3'flFff 

wt7 TTraaifTF ffOT iTfOt n.TTr ifF^T 'rrfjiturf if ^9fJ«liT fo^Ttrt 
% SFT fftHturfiT fTTf Wf ^'f I 

(j) Tf^FTiT SFI TlfTiT Tfi TfrW 5tS SFT -3^ TnJ'r<a' 
wA irfFT ftrirr ^nfr TrritT Tfririrr f^ff ?rri''tu fit 3o itt9% tf 

TlfiT'T fTifTSlFfTTi if fFfriflT ffTlJ j(t I 

( i) fFs fits TTrofTT 'TfTFTfFiT f%iTr ifrin ^ ^ Ff^HPum 
977111111 ^ mfr ffit'JTfit fit ffTiTT DiTfifr i 

( 5 ) 19977 % ifFiTiTiT 5Fr fr-^rr 5179 fT fir^ 94 ifiRf 

f 9 'i 9 f fit wfwJw % Fff W9fr liTf^iFm if 9191 ftr'ifi 1 

11 irFftF % TT^iifa —(l) (fi) fti' % ufs^sni'T % 

99<i^i=rt fif 97997 (797f 79it 79 % 9J19T9 99749 ^99; 91^ 
99r "7) if 7159 FfiiilT I 

(f) irri^F ^FffT frr fi fis, ffifrifT, ff^ra wit 
ffinnr, 7999 wfa^Tif 97 Tfefisnr f7 fir, iffr irrnsTTfTir 9 t 


?F9T9lfFT fipf iff^fr 99r ^ot 3^991 if 9fllfllT9 97 f99 

iffT^fr ”F '9f9i7i9 % wffR '■ft 97 9r-7'f 3T'-7 iffWr i 

( 2 ) SI'4'9 Wfi^iinT 97 9917^9 fr 9(919 99FirF {,9 194 

99T f7 sr799r si'4ir fTfiffi f7 fliff FFtot i 

( 3 ) f9 fiff ffTfF 9f fiMljif fr 9f7;9199 STfl [9741 ffTO 
9r 971 nuF ffoi 97 itt^f fi irf'-f^'H 97 Tn-w sFf 

79911 irrw Ti7f urtFi 31991 9 97ti 7 5i79ft3 f7 9i4i7 1 

( 1 ) 9 7fi 9Tf:i7iii9 ii nrfiTT ^791 % 799 iq-fif irfyisif 
9 FJ <51197 I 

( 9 ) 9f7j4w97 % 9 999ITT, 5f7 i9 79997 Tf 4? 

W99F Tiff ;^9tr^ :j^ii 9lfflftl7'99 994997(97 99 9IW -ilo f 

[k's TTfio 12 5|'81-irF,(m7f 57 o (j 2 )] 

7779 frS, f7sir9i 

S.O. 2750.—In exercise of the powers conferred by sec¬ 
tion 29 of the Regional Rural Banks Act, 1976 (21 of 1976), 
the Central Government, after consullation with the Reseive 
Bank of India and United Commercial Bank hereby makes 
the following rules, namely:— 

1. Short title and commencement,—(1) These rules may 
be called the Howrtdi Gianiin Bank (Meetings of Board) 
Rules. 1981. 

(2) They shall come into force on the date of their publi¬ 
cation in the Ofiicial Gazette. 

2. Definitions.—In these rules, unless the context oincr- 
wisc requires— 

(a) “Act" means the Regional Rural Banks Act, 1976 

(21 of 1976). 

(b) “bank” means the Howrah Giamin Bank 

(c) words and expressions used herein and not defined 

but defined m the Act have the meanings, respec¬ 
tively, assigned to them in the Act. 

3. Minimum number of meetings of the Boind—'I he 
Board shall hold at least six mcctine.s in a year and at least 
one meeting in every quarter. 

4. Convening of meetings.—Meetings of the Boaid shall 
be convened by the Chairman, 

.9. Venue of the meetings.—The meetings of the Board 
shall be held at the head office of the Bank or at such other 
place in the notified ai'ca as the Board may decide, 

6 . Notice of meeting and list of business.—(1) (a) The 
Chairman shall decide the time and place of every meeting 
of the Board, 

(b) A notice of not less lhan fifteen days shall ordinarilv 
be given to every director for a meeting of the Board and 
the notice shall be sent to every director at the address 
specified by him in this behalf. 

(c) A list of business proposed to be transacted at Ihe 
meeting shall be circulated alongwith tne notice. 

(d) No business, other than that for whrch the meelmg 

was convened, shall be transacted at a meetrng of the Board 
except consent of the Chairman of the meeting and 

a major ity of the Dire.tor’s present unless one week’s notice 
of such business has been given in writing to the Chah- 
nian. 

(2) Where it it necessary to call an urgent meeting of 
the Board, a notice of not less lhan seven days shall be 
given to each director, 

7 Special meeting of the Board.—fl) The Chairman shall 
call a meeting of Ihc Boaid after a requisition for that 
purpKJse h.is been received by him from not less than fovjr 
•lireclors. 

(2) The requisition shall state the purpose for which the 
meeting is required to be called. 


21 % 


The gazette oe India : july 31,198i/SARVANA 9,1904 


(3) The meeting shall be called not later than twenty-one 
days from the dale of receipt of tbc requisition, 

S. Onornm for a meeting,—A quorum for a meeting of 
the Board shall be one-third of the total number of directors 
or four whichever is higher : 

Provided that wheie by reason of the provision of sub¬ 
section (4) of section 14 of the Act any director is unable 
to take part in the discussion of, or vote at, a meeting of 
the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum.—^If a 
meeting of the Board could not be held fur want of quorum, 
then the meeting shall automatically stand adjourned till 
the same day in the next week, at the s.tme time and place, 
or if that day is a public holiday, till the next succeeding 
day which is not a public holiday, at the same time and 
place : 

Provided that where a director is not present at a meet¬ 
ing adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting jtand.s adjourned, send 
noti’e to the director that the meeting was not held on the 
date for want of quorum. 

10. Business by circulation.—(1) A bushress which is to 
be iiansaclerl by the Board may, if the Chairman so directs, 
be referred to directors (other than directors who arc absent 
from India) by circulation of papers, 

12) Any business circulated under sub-rule (1) and approv¬ 
ed by such number of directors as are necessary lo consti¬ 
tute quorum for a meeting of the Board who have recorded 
their views in writing shall be as effectual and binding as 
if such business were decided by the majority of the direc¬ 
tors present at a meeting. 

(3) A business passed by circulation shall be deemed to bo 
a business passed by the Board on the date it was .signed 
by the Iasi signatory to the busines.s, 

(4) If a bu.siness is circulated the result of the circulation 
shall be communicated to all the directors, 

(5) All decisions on a question arrived at by circulation 
of paper.s shall he placed at the next meeting for record. 

11. Records of business.—qi) (aj The minutes of the meet¬ 
ings of the Board shall be kept in book (hereinafter referred 
lo as the Minutes Book), 

(b) Every page of the Minutes Book shall be initiallo 
or signed by the Chairman or the director, as the ca.se m.ry 
bo v^ho presided at the meeting and Inst page of the record 
of proceedings of each meeting of such book shall be dated. 

(2) Copies of such minutes shall be forwarded to each 
director as soon a.s possible after every meeting. 

(3j When a business is transacted by circulation of papers, 
a record of business so transacted .shall be signed by the 
Chairman and shall be entered in the Minufes Book. 

(4) The minutes of each meeting shall be placed before 
the next meeting for confirmation. 

(.^) The minutes of meetings kept in accord.ince with the 
provisions of these ntles shall be evidence of proceedinglj 
recorded therein. 

[No. F. 12-5/8 l-RRBt32)I 
DINESH CHANDRA, Director 
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qf pP'.'ff, 22^, I9fi2 

2751 —fliwri'r 1949 (19 is 

vr 10) <Rr'53 Trfwff cr tr 4 rT 

THqqr, ExgT ^ RPTi eTlhr ^ ffraTfsaq Tr, rr^sm 

t 1982 R SRPq eRi; 30 'JT, 1984 nff 

BRTTT sYr TT'fr xiqftl if: cYtr-- 

(t) rjTT RErfqqiT tJRi lo ipt (i) % iS"? 

(q) (i) wV (ii) qqr tmr lom qit Tq 

tJKl ( 2 ) ( 4 ) ^ TRS dRT TmV ^31 

srPER” qq n'qr tTin ogf ght 'ktif fpp 
fqt q kqw -jm ^ qq qatr iqit wqw „Rr 
stT^ qq qfqqEt qq q^RT *7:4 ^ Tt 4 qiqq'f srrqfqqq, 
195b (i95b'qq i) ^ titfTq ’■■qi qi'Rf'fPpp 

fqrt pEET fqa’ % fqqsrqr 

(>t) qqq wfiT^EET sRt 19 qif kqffP'i ( 3 ) r^ qqq-ti 
rjqq s!qt T qmt it q^r qqr bto /Tit kst rppfV 
4 r3qq ilqt ^ He Hqq fstP’ 

rf qfqr HTEq qpH qrr qNqq qr-d | 1 

[qcqr pqjo g/y/s^-'.aqro] 

New Delhi, ihe 22iid June, 1982 

S.O. 2751, —In eercisc of the powers conferred by sec¬ 
tion 53 of the Banking Regrrhilion Act, 1949 (10 of 1949), 
the Central Government, on the recommendation of Reserve 
Bank of India, hereby declares that, durrng the period com¬ 
mencing on. the 1st July, 1982 and ending with the 30ih 
Jine, 1984 

(a) the provisions of sub-clauses (i) and (ii) of elauso 

<c) of sub-section (1) of section 10 and sub-sections 
(2) and (4) of section lOB of the said Act shall not 
apply to the Jammu & Kashmir Bank Limited, 
Srinagar, insofar as the said provisions prohibit the 
said bank from being managed by its Chairmirn 
bv reason of his being a director of the Agricultu¬ 
ral Finance Corporalion I imited, a company re¬ 
gistered under the Companies Act, 1956 (1 ol 
1956); and 

(b) the provisions of sub-section (3) of section 19 of 
the said Act shall not apply to the said bank 
insofar as the said provisions prohibit the said bank 
from holding shares in the said Agricultural Finance 
Corporation Limited. 

[No. 9(7)/82-ACI 

vrowi" 2752 —■SHqtn'T HTeer irfqfqtET, 1949 (1949 
qrr 10 * 5^917353 5 r 3 T siksd qrfqqjfr qrr tEfrq qRq' fp, iprfiq 
qrq>R, sTrT?fBr iq: qft- fqqirfEiT qs- urR^Rt qH'ar qR^fp 
^ fqr 1 wsnf, 1992 sRsq /TqR 30 i 9 S 4 qitnqrd 
ifH qqfT wqfw ^ sTItet — 

(qr) gqqqrTtifqqq qrT stRi 10 q(T gqtaRT (1) % rriT (q) 
% qq«q (i) (ii) ^ qqqn 4)4 fwq STr % 
qrqqf fr q^t nqr qrq q/Y jjfrt w Hr qipr 
^qqtj 444' qq qqqt qq sttfqquY srt Hr4 urr^qq 
qrrHq qtT^ ufj Hr qqq4T *tHtHqq, 19 5 6 (19 5 6 
qrr 1 ) qr qtJVq qqr qqfTipr qriiEfV "jrHqr Her Hqq 
fqo” ^ Hitqqr f,, wit: 

(ty) qqq qrftlHrq qrT mqr lo qrY qqqrqr (3) ^ qqqa' 
qTH fiqa Sqrt ^ qprqf if q^T qqr tqiq q^ /H Wfit 
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!f7f j-TX'T'jr 

■JT=r ^T'r TT7Tfif=r fipn 

fBis' ^ liiTjx tn^.-DT !F;r 

^ ti ^ ipr '1IH 

1 . wr^?w’'i^w 

2, ^Sfi WP?: ^fcri 

2 Tmi jftjn 

4 , ^ ^ 

5. sJF?n'?7^?’rTr 

fi. qFTrcST ^^trfSRiT 
7 "JiTFriT wre it ^TT 

8. flip mT) TfiPT 

9. m' iTPr^rj 

10 t^F 

11 ^FTT 

1 2 ^FTPI % 

1 3. 

11 . #T!TFT 3ifF 

15 3r(' H sl^ 

[HPTf y( 7)/fl2~7"f‘'ro] 

nn ppT’ Jifr^ 

S.O. 2752—In exercise of the powers confetred by 
Section 53 of the Bankins Regulation Act, ’949 (10 of 
1949). the Central Government, on the rcrommcndaiion of 
the Reserve Bank of India, hereby declares that, duiing the 
period commencing on the 1st July, 1982 end endins v/ith 
the 30th June. 1984: 

(a) the provisions of sub-clauses (i) and (li) of clause 

(c) of sub-section (1) of section 10 of the said Act 
.shall not apply to the undernoted b.inks in.sofar as 
the said provisions prohibit the said banks from 
beina manaaed by peisons who ate directors of the 
Agricultural Finance Corporation Limited, a com¬ 
pany registered under the Companies Act, 1956 
(1 of 1956), and 

(b) the provisions of sub-section (3) of Section 19 of the 

said Act shall not apply to the undernoted banks, 
in so far as the said provisions prohibit the said 
banks from holding shares in the said Agi icullural 
Finance Corporation Limited. 

Sr. No, Name of the bank 

1. State Bank of India. 

2. Central Bank of India. 

3. Bank of India, 

4. Punjab National Bank, 

5. Bank of Baroda. 

6 . United Commercial Bank 

7. United Bank of India. 

8 . Union Bank of India. 

9. Bank of Maharashtra, 

10. Syndicate Bank. 

11. Dena Bank. 


31| 198'’/>STW'P it, 190 4 

dt fTf-rfY, 17 irHlt. 198 2 

Vio 8T(f 2753~-lT jTpT, illFyPT ^ FlTPlr f^plT f'J'’ 

tTP4r SilfTmiTlF^Y % 84(8) 3FT FlUei urNiHT ^IT 

Jfiflil ult r(ti:^TrfV, ^TWfW, "^IT 4fy ’71 lYuspii 

5PT ilF=TT % 'ir 'nmift WtifUT fitd Ffip ^ fririn tp STEipJ- 

rt^-sr^Ftl fhTHTTF i?F Ha fmjftl n I 

^ftRliiY ^TPT ^ ?p>ir41 ^ s. % ^^r41 

4TTTrt>T '?nrr !iT8u fhipT 4 f 'tp-TTfl -■Tg-FR'Ei fmSui^' m in 
tfUT'^il I 

[tio tfi-l 20 I6( .5) SQ-'^l^lil)] 
^15 FlfifT, fT^ilT^l 

MINISTRY OF COMMERt E 

(Department of Commerce) 

New Dellii, the 17th July, 1982 
S.O. 2753.—In exercise of the powers conterred hy Arti¬ 
cle 84(8) of the Articles of Association oi the Tea ’I rading 
Corporation of India Ltd,, the Piesidcnt of India is pleased 
to appoint Shii B. K. Goswami, Chairman, Tea Boaid, as 
Chairman-cum-Managing Director of the C'orpoiation, until 
further ordeis, in the place of Shri P. K. J3as Gupta. 

S'hri B. K. Goswami will hold the position of Chairm.m- 
cum-Managing Director, TTCT, in addition to the office of 
Chairman. Pea Board. 

[C-12(>16(5)/80-Plant(A)l 
K. SANDILYA, Director 

nf fWr, 31 ’SrviTf, 1982 

?B1. 3n. 2754.—fnrxrfrT ffre5,’rr 

%=,’P|) SlNffTcrFf, 1963 (J963 thf 22) apt feHTf 7 fflTf Sf^f 
iirFwtif ^ jpartT '^iTfr fF ■ ’^I’LofiiT fitts (7" pf7i 

TH; faffsrtr.Fr apra fPf 

R" f^rfTrfrV fwr 
5fiT fTrcrh- H ipf fTflipiTTr ^ fr-rtr 3,fvnshy;ur fjtp jt 
ar^ jfr ^ RFzrfiT ^Pr i i 

STTRlft 

•» m 

1. tf’Frfisr ^nfr, 

2 . ^WI , 

3 . i^TrtVfrsr ’‘TTcFFr fitjpy , 

4. 7rf^?r , 

5 . SIdatfi , 

6. BlfTcP ’ifitiT 

7. +1041^4, 

8. fTfiFftR^nrer, 

9. FtfTiP 7ff?rr 

10, qfTTTTKr artr ffi^fRp 7;f^er 

11 . 


12. Canara Bank, 12. intT , 

13. Indian Bank. 13 ^ 

14. Indian CJverscas Bank, 

15. Andhra Bank 


-f. arrf. 3fV ^ ift. ] 

TP. sp^r, apan; 


[No. 9(7)/82-ACt 
RAAM BEHRA, Under Secy 


[7f. 5 / 7/79 


14. 

15. wp)Fffi7r I 
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S.O. 2754.~In excicise of the powers conferred by sec¬ 
tion 7 of the Export (Quality Control and Inspection) Act 
1963 (22 of 1963) the Central Government hereby recog¬ 
nises for a period of one year M/s. Supcuntendcnce Sur¬ 
veillance Inspectorate ot India New Delhi, as an agency for 
the inspection of Minerals and Ores specified in Schedule 
annexed hereto prior to export. 

SCHEDDLR 

1. Manganese Ore, Rxcliiding manganese dioxide 

2. Ironc Ore. 

3. Ferromanganese, including ferromanganc.se slagc. 


[Part II— Sec. 3 (ii )] 

4. Bauxite, including calcmeJ bauxite. 

5. Manganese Dioxide. 

6 . Chrome Ore, including chrome concentiates 

7. Kyanite. 

R. Sillimanite. 

9. Zinc Ores, including zinc concentrates. 

10. Magnesite including dead burnt and calcined mag¬ 

nesite. 

11. Baryte.s, 

12. Red Oxide. 

13. Yellow Ochre, 

14. Steatite. 

15. Feldsnarx 

[F. No. .5(7)/79-FI&EPl 
S. PRAKA.SH, Under Secy, 


qix'ffi'd ?f«rt 

1982-07-01 

TO'O aiTo 2755.—-Wl fPPT Tt mtfTflrT vnTrf.q- trWifr tTP4T (JriTP>H 1 955 % Ffa'flf 4% tFpTU VTPrflq- JTtrT'it iir-qTjm' 

rffftr^r^ fVtt tflTT ^ Iy TFT ( j) F TTf^FpitT ( 1) % 51TS7 t iTgt tf ftR tTrr?fiiT UTTfI % 

tmhjTT trrfi im; ^; 


TW Tfo JTjfrftPT WTITT RPTFl 'PT- FfT tTR- tTnfltTST ifl ttrSTT itilfraiT IT EfftroT JTtftepT rTiTj; 

tfwr iAt rfitr rtr'f itfi wh-RsTiF 

Ti wii «f( TtiFt RR 

ntitfr wit 

RiTtF 


1 


.3 


4 


fi 


1 . IS. 75-1 97.3 wVt yfrtWA WTtn nwtfr 1690 Rwrw Wo 1 146*47 Iff# WTtrft "ft WSflWr WW*fl IT 1979 - 09-05 

% WT FI Rfyrfe 1 WTtwT 1075 1979 Jpr TwFfT wrwr if At Awt TtfiF 

r 4 Y rprr % trrr Sr tptpt Rnn trurr 

^ I ^ Jr ^r^ wr ^or wRuf^ww • 
wiwr^iw WIT FT Frdr FTwr | p-I 
'jfFwf if wrw WTR'AF fFtra (rfr 
RF r) hThtfr F W*ltTrr WFift F 
dF FT WrWtFl d *rin 17 0 

f*Ttlir*,F fFwr F4T t*tF AmH tFItt 
F F0 Ffedrtwt W^WF FI ns I 

wfttf wFtad F FfTT Fft tfR 
F 5F{FT flF FiF WFlft F Ff Fi 

TrTddF wrmTld WrdF 175 RejtfrfT 
fFWr 3JT Tiw I 


2. IS ; 69(3-1 972 WiW.Tii Vf.RftI 
FI t|R wRdf 
(^TT rjmfFTF) 


rrwwr 29.39RFfF Wo 2 PTF*Wr (l) WIFFI 2. 1 FT WWltlT fFWT WWl 1 979-09-30- 
6 RwwTT 1979 S' I 

( 2) WTF 4- 3- 7. 1 FI WFt IF? 

Rwr W41 I 


( 3 ) fTS 56 WlJtfW 4-6-1 FffWRWT^- 
Rwt Ft Rpt waqr F; wifR 4- e i 
’7, WI^R 4 61 41, WtitfiT 4.61 
Wl wrfR 4. 6 1 tfi Wf^ 1 . 61 # 

(4) wrrofl ,3.4 FT wwfww fFoT W 
WFT % I 


(S) Wrrofi 7 J F fF 80,.31 wV 
8 2 TT Wn WFdTWT Rrr Wtr S I 



[fTf'iH—: (ii )J 


■ ^rf 31, 198 i904 


IS 774-1 971 urHli^lfT 231 *fTo 4 41^^1 ( 1 ) '5'? 3 5 , 4 1, 7.1, 8. 8 1, 8.2 1 979-01-31 

tfr^ "PI ?l"pifT "PI Wiiri^1 974-01-25 1974 wV 10 1 . 1 THTS ij? 

■"fljfT ^TPT ^TIT (H" TIT "^1IJW) ’Til ^ I 

( 2 ) "5"^; 5 T4 “ " 

T4 ^inTpl 5T'^ f^nfl 

"Tt ^ I 

( 3 ) lyT 7 1.2 ^rr ?TTfTH?r fw jpn 
?■ 1 

( 4 ) ijp 10 . 1.1 5(7 qlVflTC TT ^'r 
ifTTr "PIT I 

IS- 1 237-1 954 ip "PUT 485 firTi»P H"" 4 ‘P^i'l ‘ ( 1) IJIT 3 1 ^ 1 0. 1 "fl aR? ^PP "^Y 1 979-02-28 

Ylt^Tf 1980-02-27 1 979 ftip Prp I 

( 2 ) JTlYofl 111 spiTs TT^ ilT7"if) 

"fi ^ I 

IS 1 370-1 476 fpm 'r'lir T^T rp^tip 98 Prritpr ifo 2 WP37T "pZ 6 7f,-l ?rr?;T 1 (fW HufWH 1 979-08-31 


4TI (^TTTT'fRIlSPP) 1980-01-12 

IS: 1660 (iPFr- 4 )-i 986 f'rs^'^!=[- 

ifl fo"l H % olri^T f^fVrfPY' '419-4 J 
iflY ^ 


«nR?r 1979 


ipwr 1 i^y) TP 2 8 *P WPT "TY Y"P 
2 8,3 1 ypV 3 4 SPT pp I 

"pp 4, fTP"T9l 1 141 TK 1 - Jr 5 if W 4-5117 1 9 79-08-31 

( 1 ) sp 4 l 4 if 1 60 ^ ”174 Tf 
1 . 25 "pl I 


7 . IS: IS37 -1 966't5pnTW ^f"3fr <PI 9I3 no 1 (l) ITF 5 2 "Pi "IFr? piTT HT? f^l 1979-09-30 

Wirfe ("^47 ^li«TW) 1967-03-18 flflTnrr 1979 "7111 I I 

(2) fN'5Sff5P4 yifiHY- 'IPTPd'-Tifr 
i«ir4 TP 4f fsmi Tl "it I 

8. IS- 1 848-1 971 Im "P f'T'T t^WT 2975 faRlT "to 4 iV?f«|l. YTT 4.1 tl 'Sf’T^ TTT "fJ fTTT "RT7 |l 1979-09-30 

"pmi ftfPlfe (tllfn >JTPi5fT) 1979-10-1 3 1979 

9. IS. 1 884 -1 970 fTTTTnjrr flP pT"" TTTf 570 ftTlT "To 2 "TPlT (f^ 13, 971 6,14.5 TllI?"^! 'TI^T) 1979-08-3 1 

ftni'ft 5p TfJ "PI Wipfe 1971-01-30 1 979 TT “"fl” T( 31TS TT "it" qt I 

(Tgin ’JTPISPP) 

1 0. IS- 1978- 1 971 "Tl^T Tlfr "PI fTpIl- ffTflt S.lOsfTTt'T To 1 WT ( 1) fS 7 T" "IT 7.2 1 "t t| "if 1 979-08-3 1 

fe (liJlTr piieiToi) 1 972-10-21 1979 TtViTTItT "TFtl TnflfuT Tl "if S; I 

( 2 ) fYl 11 , "TR-ofi 2 , F11T7 2 Tlftlfl 

sfTfPY 10 6.6 Tl TIT^ 101 6 «pT 
# I 

11 . IS: 2086-1 96 3 "JT. TR TT TTT OTTf 2370 ftTlT To 6 PiTtTt ( 1 ) "TT 0. 5 "pi "TPT TTl "TT fyTT 1979 - 03,30 

TIT fr^nfl % (oSOTIPYTt) 1963,-08-24 1979 "PTl S' I 

i(r tprqr T #T "Pi f^hfr ('plfi ftpl) ( 2 ) "fS 7, "TY 3.2 ftrqi^r "Trfq- 2 

31 ftriun: 1976 "pi ttt 
31 fOTiTT 1 980 TT "T I 


12. IS: 2191 (T1T-i) 1 973 TTTI "PTOTY ITTTT 3 0b9 ftsTtr **To 2 fTT«fT (l) 'tY 2.1,5 1,2,5 .3,5 3,5 4 1,5 6, 1 978-1 2-3 
yrypit % TTY (TRITIT T "ynjif 1475-09-13 1978 5.7,8. 2 T 8. 3 Tl TTit TT "ffT 

TtP TiT) "PI fTfTfe TTT I "If ^ I 

(■^TlfTY TT& TlSl) (^;T"7 "fTT HTT) ( 2) fY 4 T"- 11 "if wItt TTTTIT TfT- 

Hl< ff'-'llfi' "Pi 'i 1"I8 Tf Pd' 4 '"il fl 

fl "if 11 

*«T1 TT T”1T TTITT >J?P flTlTT ^ TTfr "7? "TTITT ffTPP 1 970-1 0-01 % TTT fin I 
**TT Tl TTTT TTTTT "TTT TTtT T^ fuflTT ffTtT 1980-01-01 ^ "TI-T; ^tTT I 
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(_l) _ (2) (J) 

(.1) 'TRnfl 2 !T J RxftftRT ipi irf ^ 1 
( 4 ) lyy ,S.'4 1 wV ^1-2 4.3 >(71 
iSTiTS tljn: ^rr I I 

(5) ^ 9Tr (x)^ ( + ), q-fT- 
fjnriql Ti 4rqs tt? feanfriir i 

( b) >[13 10 'TT (J) wf'PT qKfsr^T'qi 

Tl 'snT? ftrqnfl ^ | 

(7) 13 ’rr (J- ) wfVq TT^fd'-'TJfl 

>PI qf ftnoifl Tl S I 

(8) qprfiqfe q "Tf q>;frtrT ftrqT qqr 

S' I 



13 . IS: 2202 (qrq-i)- 1973'T'TTi % imtfr 4090 ftqtqr *qo 2 (tfI istt 2 i.5.i,2,.‘; 2.1,5 3 , 


qTTTs: srqnff ^ TTid (jTq VtrqiA,) 1 975-11-01 

551 Wvrfe qrq (i) qRq':'Tif^ 

% qrA (^r qq^ sm) 


19 79 5 4.1,5 0.1,5.fi.3, .5 7., 8. 2., 

a 3 q qi 2. 4.3 iq qirraq f^qr 
11 

(2) "fis 4 qq { + ) wftrn qtq- 

>p5 10 qr ( X ) T (+) 

qrqfewf’ifi, "fs 11 tt (+ ) wfrir 
14 qr [X) qrqfHTqufi 

Ti qq@ qf fiqqfjTqi qi qt 11 

(3) qrT^l 2 qq qnirtHq fw qqr ^ i 

(4) iFOiicq "o” qq qqftsR IrqT qqr 

St I 


14. IS : 2312-1987 509%’’qiA 

qqFfr q^ fqfvrfe (qi? 
lO’srq) 


15. TS : 247 3-197 5 llt^qr 

Riq qflfqfqrf^ (q^MT’jqFiCfm) 


rri^r trqifr S2oftqtq: **qo b 

r IT- 1988-12-10 qrftiq 1979 


% Fpr 344ofqqtqi qto i 

1978-12-02 fqqo 1979 


(1) qrifirq 4 qif qq? qj wrrfq ifr q$ 

11 

(2) unr 14 . 2.3 1 qq ifrfwq fqirr 

qqt^ I 

( 3 ) u? 14.6 qflf qvq? qiTT *rt fcq 

qqrli 

wr 2 . i q 2.2 qq qnflwq tar to St 1 


18. IS ; 2553-1971 TTiq ^ 'iftvft <^1 rpOSTt 3163ftqtqr **^a2 
(liq’T'jqtl'iTq) 197.3-11-10 qt 1979 


( 1) WT 0.29 4. 3 1 qq 
f^qr TO ^ I 

( 2 ) 'I':5 3, 5, q 6 T7 (*)w1qqT qrqft'qrify 

i^r qqij q^ qiqfjm'f ql qf ^ i 

(3) q(T 4.1.1 q 4.2.1 qq^ 
qq" qtr fqtr qtr J | 

(4) ijq 4.1.2 Tt ^ fro TO ^ 1 

(5) qf5fiTO "qt” qff ^qq^ TO qfr- 

Oto f^TO qqq 11 


17. IS; 2593- 196 1 STR ■qfwt ift JlTf oqfft 4100 fqqtqr ***^0 4 
5pr qfTO % f5nx qfqAi "fr 1964-12-05 qqo 1978 

fqWA 1 


( 1 ) qrq 3 i ^qq? qqr qfq ftqr to 
11 

(2) ^ 3. 1.2, 3. 1. 2. 1 q 3.3 fCT 

fir^qq^ I 

(3) qnr 5.1.1 % qre qt qqrftqqifr 
<ftqf ?; I 


’"qr qr qqqqq RiF ^Aqr % qqqq q? qimftq fror; i98o-oi-oi Jr qqj ^iqr i 

•*qr m qro qqqqq ijqr qFrqr qqqfq q^ qqtqq fcrhq 1979-12-01 Jr ^rrtj^ ^[>9 1 
*** qr qq ^Fqr qqrqq q^ qrqqr % qroq qi? qvftqq froq? 1979-07-01 Jr qrir ^'tqr 1 


Sec. 3(ii)] 

( 6 ) 


1978-10-31 


1979-04-30 

1979-09-30 

19^9-05-31 


1978-1 1-30 
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f»Tr>TlI--5r^ 3(ii)] 


vrr^TT ^STfrar -^rf 31,1 gez/^rr^'n's, i904 


( 1 ) ( 2 ) 


(3) 


18. IS : 2694-1 964 51^ ^'Tt if 

TiT ^ fjrffirfti 
19 IS : 2830-1 975 (iTTW 

^ ^ Hu 

% '^r r^ r^i Hi 

(9?i6ri 'j'l Oww) 


iTJTifr sszoOnrtv 
1964-09 19 
trwf 3938 ftnH 
1964-09-19 


(4) 
tfo 1 

tnio 1979 
?To 2 

ur^o 197 9 


20. IS . 2831-1975 tf HWTTl — »fo 2 
(?nwTir fwr) if ^ ftnj 

^1^9 ^t'l in Ol ?l ^6 , *<^9 ^ ^ 

firftrfe 


( 5 ) _ 

61 1 TT HVl IJITT ^ I 

git ^ fjriT aft vitWiTT 

T?T if ^t irf «ff, ^ ?rtwTCt HR 
IS : 6915-1978 H. FlRirKW ^RTT 
(Hi6h>' (a*69 ) if ^ Hrtt 9O0 

3^ 4 Hit Wirfe 

(9^ gfTftWq) if ift IT^ ^ I HRIT^ 

^ Hr^eiml IS . 2830-1975 it lpT^ 

I 

— 


( 9 ) ■_ ^ 

1979-08-31 

1979-08-31 


1979-06-30 


21_ IS' 292f>'1975 ^Hff’T it Ifim IPTR 
3 ('T^srr'jrO'CT^r) 


ITH'Hft 31 3 few 
979-01-27 


?to 3 

ffeo 1979 


^ 5 4 JT 5t 5 W WtfttR ferriRfll 1979-09-30 


22. IS' 2932-1 974 IHRir (q) fe^TWR TITO 1 4 6 9 7 few *#o i 

fe H?!' (lit) WrfvFr, 'iflMM T^TO 1975-1 1-01 TOfld79 

H^r faPyiPi 'j|6It^W) 


(l)' ^ 4.1 iff HTHVmfe ITITrff TT 1979*03-31 
ifWtOT felT O'qT If I 

( 2 ) HR 5.1.1, 5.1 4 (tt), 5 1.4 
(^) 5.2. 2, 5,2. 2, 2, H 8. 1 HTT 

ifHllHH fen W 1 1 

( 3 ) Hf» 5. 7 Tt 5CT fef JRr ^ I 

( 4 ) nniifr i tt ifTtiR ferr tot 1 1 


23 IS : 2933-1975 TTflT {^) fTOTrFTT: TlWCft 1892ft^fT "i^o 1 

ti' hO (^t) fTPrfer Tfe*r Tt 1977-11-06 htJ*ti 979 

Wvife (q^^Tiraw) 


( 1 ) Hf? 4 1 , 5.1.1, 5 1.4 (tl), 1979-04-30 

5.11.4 (iff) 5.2,2, 5. 2 2. 2, T 
8 1 TT HtvftTR ffer ipn t I 

(2) TiKoff 1 TT Tfufra-T ferr irtTr 11 

(3) ^ 5. 5 Tt 5HT fer iRT t I 


24 IS ; 3148-1978 tTITOIT ^fetq ^T fel 
TTT^ % Hfit WTTT HRTT qif fsHflP'd 
(ifTO yrftsnr) 

Tfo 1 

Too 1979 

TIis 1 , nfeir qsq nror-Ht qfe 12 
if Hfo %o Hi (16 if iTOT qr ^ffoira 
H^qTiH 1 

197e-0$-31 

25, U : 3192-1965 iRlR it qi|TT 

TPPTTt Tf fenfe 1 

26 U ; 3390-1977 Tnf 41% <THI4'9l'It 
^rfrfiTfe (qgirrqirfrsTT) 

0-1Hi 664 fq*! H 

1966-03-05 

ifo 1 

flRo 1479 

TO"ff 1 qq TOfen ferr nor ^ 1 

1979-09 30 


ifo 1 

HT^ 1979 

( 1 ) 4 . 8.3 2 qff HTfflq-qrftT 

mrofr tt Hifmn ferr nqr t 1 

( 2 ) lir 4 . 8 , 4 . Tf HHtsq Ttht qqr 

1 1 

( 3 ) HtT 4.8,3 2 if TR ffeHt ff 

qf 

1979-04-30 

27. IS ; 3400 (tot 28)- 1976 TWiffeT 
T?T % q/tSTW Hff 471%, TOT-28 
fen TOT qi: HTTORT (tfeRT^rSW) 

OTOt 38 22 fetr 

1979-1 1-2 

Tfo 1 

HRR 

’dJ 7,3 TT HntiR ferr TOT ft 1 

1979 

. 1979»08-31 

28, IS: 3489-19 66 % fe ?:%TO- 

qiT<ft 2419fetr 

Ho 1 

( 1 ) fe 5. 1 .3 'Hr TO? TOT fe ferr 

1979-09-50 

IR RJlt ir Jiff Ht fenfe 

1966-08-13 

felo 1979 

TRrft 1 



( 2 ) 11 T 12 Ti: fe iTTf’ Tfr- 

fes rff T iff ^ S? I 

(3) T® 5, * fefiTtfeT qrrfefe % tr 
pTRflTfeT 'TfUftwiO 4rtf i ;■— 

•'tTrTtKT iVt Twit ^ 'TffHfTr 
q^” 


*HTT R TfTOT HOIUM' ifeTT ^ HRlfe !T^ Tf^ffe fetT 1 ferRT: 1979 it TOT 1 
447 G Of 1/82—5 
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.(0 ( 2 ) 

(3) 

__ (4L 

(5) . 

(6) 

29- IS; 3805—1966 T -WTiT^T 

rriT wt 2 41 finriT 

^fo 1 

liT 2 . 1 ^ qrq inrr ijr 2 2 :sr>sT 

1979-09-30 

OTTiff % PTtT 

1967-01-21 

fnn.o 1679 

iwf fe TOHIIT WT 2.2 qrf q;iT 
ferr 2 3 qrr f; irf ^ i 


30 IS: 3812 (<m-Il—1966 ^VT 

^rVu 1972 ffeq: W” 1 

( 1 ) 'f:3 3 qTqrTn.3 v 0.4 qrr 

1979-09-30 

"iffWiirlV RTT-II »Tft>T'sr^ 

Jr:3TJ^pnSfW 

1967-06-10 

fnno 1970 

^ igrt qir fqn; it n^r- 

ijm?: iruirr ^ t i 

( 2 ) WT 0.6 (?rt o 4 ) vf 

3fqi5 iTirr ifT? f^irr iror t 1 
{ 3 ) WT 4 . IT 5 ) iPT iPiftsrTfViTr 
qqr ?[ 1 

{ 4 ) "jns 5 qr ♦f'TjfiTTripiT qrTfer'fr 
iff ^sfiT^ irf qr^r^^f fr irf i 1 


31. IS ; 4847—1966 Tm Jf ^ 

infer 'fi fVrvrp7 

qrr w> 217 7 

1967-07-01 

?fo 2 

fero 1979 

qrr 4.1 qff ^fir^ tut wt ftqr irqr (t 

1979-09-30 

32. IS ■ 33 54- 1966 er STfer^ff 

rrrr Rt 2 8 7 i^fqr 

’"or® 4 

IJT 11 7 . 1 iff SfiTS ifitT WT fWT TTf 

1079-09-30 

^r fHo[ farPirPT 

1968-01-20 

ftm® 1976 



33. IS ■' 4084- 1978 fe 'ff’rrT 'fi 

('rrjmr ■j^rstir) 


R® 1 

tl’ir® 1976 

T'S 1 , ITOT ITTWf qff ^f TrTT 

nirifi nfer Jr "tit qi 

*8f Tfo Jr® TT ij 1 

1979-08-31 

34. IS : 4301-1967 ^ inTfjmTr yijff 

n^r 2 0 3 5 PPTtT 

?t® 2 

T's sqT nTfrrrrit® 1 t 3.4 2 1 

1979-08-31 

fkfwrP^ 

1968-02-10 

Sfir® 1976 

TT infr^FT ftpirr 1 1 


35. IS : 4502—1668 f'rTT^ iff 

2036ffeqr 

rt® 2 

( 1 ) ^ 3 . 2 qrr Ruftijq fqnn 

1979-03-31 

firnirr'ij 

36. IS; 4505- 1968 RUVijIt 
iff fyr?rp5I 

1968-06-08 

Trrwl 2038ft7Ttqr 
1068-06-08 

fHn® 1679 

^0 2 

wn® 1079 

( 2 ) iJt 3.1 q?f sfiTf iwr q(T f^T ijitr 

1 1 

( 3 ) 'll® 4 % 5 rirT t’TT Tf qtTf3^ 
ff nf ^ 1 

miiqt I qrr imtim fJrqr irqT ^ 1 

1 979-08-31 

37- IS; 460 7- 1 9 68 ^T^TTmiRf fe 

TR^rt 4425f!RtV 

3 

( 1 ) T® 1 T 3 qt fTT ITT ifiilVt 

1 979-(l9-30 

Tiifnrr^rr' vt TiffTTnii 

1968-12-14 

ftnjo 1679 

% nm qr rfi-^qr qr^ ^ 1 

( 2 ) ^ 4 q?f TTinj nqr qrr Pw qifr 

» 1 

( 3 ) nfr 4. 1 qrr nwlOT fqrTT qqr ^ 1 


38. IS: 4651 (rrmlH)—1974 felisriTlr 

0.r5‘> Wto 15 97 

fq-rtqr r® i 

( 1 ) tfrs 5 qT miiift 1 qrr rtrfttrq fqnrr 

l7''7«®6-30 

V Wff-urr^ %fnrrfiffTwnr>nr^ frr?r 
mit II ^=r (9^ jfeerm) 

1676-08-05 

ftm® 1979 

qqr ^ 1 

( 2 ) rjT 5 4.2q7f qq? qqr qrffTqr 
iJiTf ^ 1 

( 3 ) l,r^-6,Ht- 2 . 1 . lTTf- 2 . 1 
ttt RirfrHiT Mr qin ^ 1 

( 4 ) 'HT^rq 4 qrr iWinT Ttitt qqr t 1 


39. IS ; 4968 (iTTir-II—1976 % 

% ifr% fir^ TT qw 
i|Pr TaRT RTiT -2 fe 

vtv % OTifPr Tnrr^irqr q^rff i 


rt" 1 

wn® 1979 

■p® 5 trijrPr 1 qrr ?iTfrtriT Mr w ^ 1 

1979-08-31 

40. IS ; 4978— 1668 f>«n3r, 

rrruft ussffeT 

4f® 1 

( 1 ) qtr 6. 4, 6. 4 .1 T 6. 4.1 1 qfi 

1979-09-30 

qff f^PrrP^J 

19 60-0 4-19 

ftm® 1979 

^rq^f q? ITT M qT f 1 
(2) 'ps 9 n: *MqrfVq qT«r- 

fi'rWf qfe qt S; i 


41 . IS: 5312 (»nq'-l)— 1969 fm ^ 
TTHtf f’.qww (TiiT ffef) q'(?Jr qfr 

rrn^ft isosffer 

#® 2 

Wisrfn 2 q 3 qff ^q? qf 4Tr*rfqirt 

1979-07-31 

1970-04-25 

1979 

qf t 1 





♦ otTTo *Tro !r»TT»Fr ^ W5?nf^ ITf ?W!PT Pntr 1980-03-01 Jr WPl R'ror I 
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( 1 ) 


( 2 ) 


(3) 


(•1) 


43 IS: 5789- 1970 % TFJtT l 6 5 3 

^ f^:T -JTJJTT TW ^1%- f^'f Tf 197 2-07-08 
?9Trf^: ^ sirnifi 
I 

43. IS : 5947-'1 970 fV(fnr rrjrtff 3318f«n'lT 

'3'tnniift 1972-10-21 


^0 1 

ftWo 1979 


ifo 1 

ftPTo 1979 


44 IS : 6006 - 1979 g;4!n('r5i''T V’Plr ^ lossf^w <1“ 2 

fVo ^ 1972-07-07 *rJfo 1979 

farfUTri^T I 

45 IS . 602 1- 1 978 t¥-3r<T- qwt— ?To i 

1771IT W 6 6 fw, IT^o 1979 

OrPur'^T nr fWr 

nnrriT%) ('ur'rr 

46. IS ; 6297 (nm 1) 1971 ttJTtfy 3255 ft^hn 4io 4 

P9PI OTtn % fj=ro ^|89il4l. wW 1973-1 1-24 OtiT# 1979 

Srifil ('orn n f>ntnn ) nfi 
fMVte wr 1 nropn w^wt wh: 
nOwn 


(*) 


( 6 ) 


vr 10.1. 2T)'W5nnr5rjrnnrnnrti 1079 - 09-30 


( 1 ) 6 
’Tf^ I 

( 2 ) 0.2 n mrnff i Tiwtijn 

fw nnr 1 1 

( 1 ) OTt'jfr 2 n ^ 9 4 TT ^nftwT 

fTnrnnr^ I 

( 2 ) ^ 7.2, 7. 4, 7.4.1 n 10, 2 

■pI srnjf ^ nn f 1 

1'^ 1, FTinfcT 9 in' 'tfnn 12 ir 
trt^o^oii'tjpT WR tp-«fr^o^o 
'pt I 


1979-09-30 


1979-08-31 


1979-08-31 


qfir 4 4 4fi 4PT5 !T<rr 'jt fvn w 1979 - 09-30 


47 18:6538 - 1 971 SfiT^nTifl wf 1 7 50 pRiT Ho 2 

JT^ ?fin-PR 'Hnf ^ PrfjTfe 1 974-07-27 PtHo 1979 

48 IS . 67SO-- 1972 t>nTf ^r 1 750 tfHhP ♦pfol 

Ptit ftrfHT’' HTfiTi: HfiifUi) 'jfh' ir 1975 - 06-07 wno 1979 


49 IS 691 5 -- 1978 HTHHTrW - 

(HTWTTn' PfJTH) ^r ^'•'^'1 % 

P(^c n hhh Pr^cl 
^ PiPnfR 


?fo 1 

HHo 1979 


(TTpifl 1 ^FT hhIwt Ppnr JTtrr ^ I 1979 - 09-30 


( 1 ) w¥ 1,1 nf) nnr wr iw 1979 -O 8-31 
nm ^ I 

( 2 ) HITof) 2 n 3,1 IPT 
PPflT IRT I I 

( 3 ) n>T 3 . 2.3 n 4,1 
4)8iHnl 4fVrft nf §■ I 

6 2 "PT Ppot nnr 1979-08-31 


, 80 . IS ; 6944(HTn-l)— 1 973 

Jr ITHR nHTRt Jpl PrfiirP:? 

HPT 1 -OM i % n 4^ni^ 


wnm- 


Ho 1 

*nro 1979 


51. IS . 7526--1974 hIhI'OVh TlJHf iTHwI 3494 t¥HhP Ho 1 

^ fifftrlR 1976-10-02 HHo 1979 


52. IS ■ 761 1 ~ 1 975 ?rlt tfinH ^ tIT r?THt 2547 t¥Hfifr Ho 1 

thstt nrJr fotThh ^ ^Wtr >ifl 1977-08-13 hh® 1979 

PpPnfe 


^ <>¥ 13 , 3 9?) HHf HHr «r¥ tar 

’mr 11 

(3) ¥r¥ 14 4 nfr Hir^ nf Poniifi 

Htfl Hi I 

¥7f) qij;H ^f| Hfw 

9 f| IPR HPM PthIPch ' IPT^ nf| 
FTTHWP8T ^ JIT, 

Tt HTr% HTsfl PPTH HprPf ^ mf 
HHtHH hit) fTT^ VT PuHH PpR (TI 

HPTifi 1 4H hhIhh ppnr Hm J 1 


I97B-QS'-3a 


1979-08-31 


1979-08-31 


*HT HI HWIT ^r HHOH Hn HHtHH pRlT 1 979-1 2-0_l HT>]; ^ 1 
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MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 
New Delhi, the 1982-07-01 

S.O. 2755—In pursuinoe of regulation 4 of the Indian Standards Institution (Certification Marks) Regulations, 1955, the Indian 
Standards Institution, hereby, notifies that amendment (s) to the Indian Standard (s) given in the schedule hereto annexed/h^ve been 
Issued umder the powers conferred by the sub-regulation (1) of Regulation 3 of the said Regulations. 

SCHEDULE 


SI. No. and title of the Indian No. and Date of No. and Brief particulars of the Amendment Date from 

Standard amended Gazette Notification Date of the which the 

in which the esta- Amendment amendment 

bhshment of the shall have 

Indian Standard wai effect 

notified 


( 1 )' ( 2 ) 


(3) (4) 


(5) 


( 6 ) 


1 IS ■ 75-1973 specification for finseed S.O. 4690 dated No. 1 Linseed oil is substantially used as drying oil 1979-09-30 

' oil, raw and rc&ied 1975-11-01 Sep 1979 in paint industry apart from Its various 

(second revision) other uses. The drying characteristics of 

' the oil depend largely on its iodine value. 

During the second revision the iodine value 
was aligned with that prescribed for lin¬ 
seed oil in Prevention of Food Adultera¬ 
tion (PFA) Rules as Min 170 This has 
caused some difficulty to surface coating 
indust^. This amendment is, therefore, 
being issued (o prescribe the limit for 

___ _____ __ _ iodine value for.uurface coatmg industry 

as Min 175. 



['»TT5TlI--’«T>T 3(U)] 


'frn’nvrTrspTff.'^ri 3T, i98 2/'iTi’TW, 9 i904 


28Q5 


( 1 ) 


( 2 ) 


(3) 


(4) 


(5) 


(6) 


2. IS : 696-1972 Code of practice for S.O. 2939 dated No. 2 
general engineering drawings 1975-09-06 Sep 1979 

(second revision) 


(i) Table 2.1 has been amended 1979-09-30 

(ii) Clause4.3.7.1 (a) has been substituted 
by a new one 

(iii) (Page 56, Fig, 4.61)—Number the exist¬ 
ing figures in the following order ; 

Fig. 4,61A Fig. 4.61B Fig.4.61C 
Fig. 4,61D Fig, 4,61E 

(iv) Table 3.4 has been amended 

(v) Now abbreviations have been added 
in table 7.1 at pages 80, 81 and 82 


3. IS : 774-1971 Specification for flush- S.O. 321 dated 
ing cisterns for water closets and 1974-01-26 
urinals (valveless siphomc type) 

(third revision) 


*No. 4 (i) Clause 3,5, 4.1, 7,1, 8, 8.1, 8,2 and 

Jan 1979 10.1.1 have been substituted by new 1979-01-31 

ones. 

(ii) Existing foot-note with mark at 
page 5 has been substituted by a new 
One 

(iii) Clause 7.1.2 has been amended. 

(vi) Appendix A has been added after clause 
10 . 1.1 


4. IS : 1237-1959 Specification for 
cement concrete flooring tiles 


S,0. 485 dated 
1960-02-27 


No. 4 (i) Clauses 3.1 and 10.1 have been substi- 1979-02-28 

Feb 1979 tuted by new ones. 

(ii) Table III has been substituted by a new 
one. 


5. IS.T370-1976 Speeifletion for friction S.O. 98 dated No. 

surface rubber transmission belting 1980-01-12 Aug 

(second revision) 

6 . IS:1660(Part V)—1966 Specification — No. 

for wrought aluminium utensils Part Aug 

V Thick bottom utensils. 

7. 13:1837-1966SpecificationforfanJight S O. 913 dated No. 

pivots) 1967-03-18 Sep 

(first revision) 

8 . 13:1848-1971 Specificatipn for writing S.O. 2975 dated No. 

and printing papers 1973-10-13 Sep 

(first revision) 

9.18:1884-1970 Specification for S,0. 570datcd No. 

automobile electrio horns 1971-01-30 Aug 

(firist revision) 

10. 18:1978-1971 Specification for line S.O. 3305 dated No. 
pipe 1972-10-21 Aug 1 

(first revsion) 


: I979 

Page 6, clause G-1, line (1 (see amendment 
No. 1)—-Substitute ‘Ducks 28, 31 and 34’ 
for 'Duck 28' 

1979-08-3) 

2 

1979 

Page4,Table l,col 5, against SI No. (i)(b)— 
Substitute ‘r25’for ‘1.60’. 

1979-08-31 

1 

1979 

(i) Clause 5.2 has been substituted by a 1979-09-30 
one, 

( 11 ) Existing foot-note with mark has been 

substituted by a new one. 

4 

) 1979 

Clause 4.1 has been substituted by a new one 1979-09-30 

2 

i 1979 

(Page 13, clans 6.14.5, last line) —Substitute 
‘curve A’ for ‘curve C’ 

1979-08-31 

1 

1979 

(i) Informal table of clause 7.2,1 at page 

7 nas been amended. 

(ii) Page 11, Table 2, col 2, k.st entry— 
Substitute ‘101.6’ for ‘106.6’ 

1979-08-31 


11. 18:2086-1936 Specificationforcarricr S O. 2370 dated 
and bases used in rcwireable type elec- 1963-08-24 
trie fuses up to 650 volts 
(reviseti) 


No. 6 (i) Clause 0,5 has been substituted by a 1979-09-30 

Sep 1979 new one 

(ii) (Page 7, clause 3,2, Note, line 2)—■ 

Substitute ‘31 December 1980’ for 
•31 December 1967’. 


12. IS:2191 (Part 1;—1973 Specification S.O. 3069 dated *No, 2 (i) Clauses 2,1,5.1,2, 5.3, 5,4.1,5.6, 5.7,8.2 1978-12-31 

for wooden flush door shutters (cellu- 1975-09-13 Dec 1978 and 8.3 have been amended 

lar and hollow core type) Part I Ply- (ii) Existing foot note with ‘J' mark at page 

wood face panels 4 has been substituted by a new one 

(second revision) 

(iii) Table 2 and 3 have been amend¬ 
ed. 

(iv) Clauses 5.2.1 and B-2.4.3 have 
been substituted by n cw ones. 

(v) Foot notes at page 9 with (*) and 
‘t’ marks have been substituted by 
new ones, 

(vi) Foot note at page 10 with 'f mark 
has been substituted by a new one 

(vii) Foot note at page 13 with ‘J’ mark 
has been substituted by a new one. 

(viii) Appendix A has been amended. 


*For purposes of TSI Certification Mirks Scheme: this amendment shall come into force with effect from 1979-10-01 
''*For purposes of ISI Certification Marks Schemes; this amendments shall come into force with effect fiom 1980-01-01, 



2806 


THE GAZETTE OF INE)IA ; JULY 31. 1982/SRAVANA 9, 1904 [Part II— Sec. 3(ii)] 


(1) 


( 2 ) 


(3) 


(4) 


( 5 ) 


( 6 ) 


13. IS:2202(P.irt I)—1971 Spicificatlon S.O. 4690 dated '•‘No. 2 

for wooden flush door shuttcrs(soUd 1975-1 l-Ol Oct 1978 

core type) Part I Plywood face panels 
(second revision) 


14. IS ;2312-1967 Specification for propeller S.O. 520 dated **No. 6 

lype ao ventilating fans 1968-02-10 April 1979 

(first revision) 

15. IS :2473-1975 Dimensions for centre S.O. 3440 dated No. 1 

holes. 1978-12-02 Sep 1979 

(first revision) 

16. 15:2553-1971 Specification for safety S.O. 3163 dated **'*No. 2 

glass 1973-11-10 May 1979 

(Second revision) 


17. IS :2593-1964 Specification for flexible S.O. 4120 dated ****No. 4 


cables for miner’s cap-lamps 1964-12-03 Nov 1978 


18. 1S;2694-1963 Specification for school S.O. 3329 dated No. 1 

chalks, moulded, white 1964-09-19 Aug 1979 

19. IS;2830-1975 Specificationforcarbon S.O. 2938 dated No. 2 

steel billets, blooms and slabs for re- 1975-09-06 June 1979 

rolling into structural steel (standard 

quality) 


(first revision) 


20. 15:2831-1975 Specificationforcarbon -do- 

steel billets, blooms and slabs for 
re-rolling into structural steel (ordinary 
quality). 

(second revi'ion) 

No .2 
June 1979 

21. IS: 2925-1975 Specification for indus¬ 
trial safety helmets 
(first revision) 

S.O. 313 dated 
1979-01-27 

No. 3 

Sep. 1979 

22. 15:2932-1974 Specification for enarnel 
synthetic, exterior, (a) undercoating, 
(b) finishing 
(first Revision) 

S.O, 4697 dated 
1975-11-01 

♦♦♦♦♦No, 1 

Mar 1979 

23. 15:2933-1975 Specification for enamel 
exterior, (a) undcrcoating, 

(b) finishing 
(first revision) 

S.O. 1892 dated 
1977-11-06 

♦♦♦♦♦♦No. 1 

Apr 1979 

24. 18:3148-1978 Specification for metallic 
slide fasteners, general purpose, 
(second revision) 

■ ■ 

No. 1 

Aug 1979 

25. 18:3192-1965 Specification for cotton 
calico for electric cables. 

S.O. 664 dated 
1966-03-05 

No. 1 

Sep 1979 


(i) Clauses 2.1, 5.1.2, 5.2.1, .5.3 , 5,4.1, 1978-10-31 

5.6,1, 5.6.3, 5.7, 8.2, 8.3 and B.2.4.3 

have been ameneded 

(ii) Foot notes with atpagc4, with 
and ‘X’ at page 10 , with ’-l-‘ at page 
11 with ‘J’ at page 14, have been sub¬ 
stituted by new ones. 

(lii) Table 2 has been ameneded 
(iv) Appendix A has been amended 

(0 Fig 4 has been substituted by a new one 1979-04-30 

(ii) Clause 14.2.3,1 has been ameneded 

(iii) Clause 14.6 has been substituted by a 
new one. 

Clauses 2.1 & 2.2 have been amended, 1979-09-30 


(i) Clauses 0.2 and 4,3,1 have been amend- 1979-05-31 
cd. 

(ii) Foot notes with **’ mark at pages 3,5 
and 6 have been substituted by new 
ones. 

(iii) Clauses 4.1,1 and 4.2,1 have been sub¬ 
stituted by new ones. 

(iv) Clause 4.1.2 have been deleted , 

(v) Appendix B has been substituted by 
a new one. 

(i) Clause 3.1 has been substituted by a new 1978-11-30 
one. 

(ii) Clauses 3.1.2, 3.1.2.1 and 3.3 have been 
deleted. 

(iii) A new foot-note has been added after 
clause 5.1.1, 

Table 1 has been amended 1979-08-31 


The requirements for continuously cast 1979-06-30 
billets which were covered by this standard 
are now covered by 15:6915-1978 'Scepi- 
fication for cast billet ingots and conti¬ 
nuously cast billets for rolling into 
structural steel (standard quality). 

(first revision)’. 

The requirements are therefore being 
deleted from this standard. 

-do- 1979-06-30 


Clauses 5,4 and 5,5 have been amended 1979-09-30 


(i) Informal table of clause 4.1 has been 1979-03-31 
amended. 

(li) Clauses 5.1,1, 5.1.4(a), 5.1.4 (b),5,2.2, 

5.2.2.2 and 8.1 have been amended. 

(hi) Clause 5.7 has been deleted 
(iv) Table I have been amended. 

(i) Clauses 4.1, 5.1.1, 5.1,4(a). 5.1.4(b), 1979-04-30 

5.2.2, 5.2,2.2., 8.1 have been amended. 

(n) Tabe 1 has been amended 
(iii) Clause 5.5 has been deleted. 

(Page 1, Committee Composition, Members 1979-08-31 
line 12)-'Substitute ‘SHRIB.K. MEHAN' 
for ‘SHRI B.K, MOHAN.’ 

Table 1 has been amended. 1979-09-30 


♦For purposes of TSI Certification Marks Scheme; this amendment shall come into force with effect from 1980-01-01. 
♦♦For purposes of ISI Cerlification Marks Scheme; this amendment shall come into force with effect from 1979-12-01. 

♦•♦For purposes of ISI Certification Marks Scheme; this amendments shall come into force with effect from )‘^79-12-01. 
♦♦♦♦For purposes of 131 Certification Marks Scheme; this amendment shall come into force with effect from 1979-07-01. 
**'>i*POR purposes of ISI certification Mirks Scheme, this amendment shall come into force with effect from 1979-12-01 
♦♦♦"'♦♦For purposes of ISI Cerliricalion Marks Scheme; this amciidraent shall come into force with effect from 1979-12-01. 



3(ii)] 


1 


gmomanometeis, mercurial 
(first revision) 


27 IS: 3400 (Part XVIII)-1976 Methods 
of test for vulcanized rubbers Part 
XVIII StiITtiess at low tcmperatuic 
(Gehman test) 

28 IS: 3489-1966 Specification for ena- 
mellcd steel bath tubs 


29 IS : 3(s05-I966 Specification for bau¬ 
xite for chemical and petroleum in¬ 
dustries 

30. IS; 3812 (Part II'-1966 Soecifleation 
for fly ash Part II For use as admix¬ 
ture for cone rete 


31. 


IS: 3847-1966 Spi 
tice night latches 


32. IS: 3854-1966 Specification for swi¬ 
tches for domestic and similar pur¬ 
poses 

33. IS: 4084-1978 Specification for eye¬ 
lets and washers (sail) 

(first revision) 

34. IS: 4301-1967 Specification for bru¬ 
shes, foundry, flat 


35. IS: 4502-1968 
machine vices 


Specification for 


VTF'd spt FTN-J 4fTrf 3 1, 
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3 

4 

5 

6 

— 

No. 1 

Apr 1979 

(i) Informal fable of clause 4.8,3,2 has 
been amended 

(li) Clause 4.8.4, has been amended 
(ill) A note has been added after clause 

4,8.3.2 

1979-04-30 

S.O. 3822 dated 
1979-11-24 

No. 1 

Aug 1979 

Clause 7.3 has been amended 

19.79-08-31 

S,0. 2419 dated 
1966-08-13 

No. 2 

Sep 1979 

(i) Clause 5.1.3 has been siibstitued by a 
new one 

(ii) (Pages 11 and 12, Appendices B&C)- 
Delete 

(iii) (Page 5, foot-noot with ‘ X ’ mark)- Add 
the following new foot note after '♦’ 
mark ;'+' Methods of test for vltrcous 
enamel ware ’ 

1979-09-30 

S.O. 241 dated 
1967-01-21 

N.\ 1 

Sep 1979 

A new caluse 2.2 has been added after 
danse 2.1 and the existing clause 2.2 has 
been re-uumbered as clause 2.3 

1979-09-30 

S.O. 1972 dated 
1967-06-10 

No. I 

Sep 1979 

(i) (Page 3, clauses 0.3 and 0.4)- Delete 
ana renumber the subsequent clause 
accordingly. 

1979-09-30 



(ii) Clause 0.6 (renumbered as 0.4) has been 
substituted by a new one 

(iii) Clauses 4.1 and 5.1 have been amended 

(iv) Foot note with **’ mirk at page 5 has 

been substituted by a new one 


S.O. 2177 dated 
1967-07-01 

No. 2 

Sjp 1979 

Clause 4.1 has been substituted by a new 
one 

1979-09-30 

S.O, 287 dated 
1968-01-20 

♦No. 4 
Sep 1979 

Clause 11.7.1 has been substituted by a 
new one 

1979-09-30 

— 

No. 1 

Aug 1979 

(Pago 1, Committee Composition, Members, 
line 12)-Substitute 'B.K. MEHAN' for 
‘SHRI B.K. MOHAN’. 

1979-08-31 

S.O. 520 dated 
1968-02-10 

No. 2. 

Aug 1979 

Fig 1 at page 5 and clause 3.4.2,1 have been 
amended 

1979-08-31 

S.O. 2036 dated 
1968-06-08 

No. 2 

Sep 1979 

(i) Clause 3,2 has been amended 

(li) Clause 3.1 has been substituted by a 

1979-09-30 


36. 13:4505-1963 Spccificafion for sodium S.O. 2036 dated No, 2 

formaldehyde sulphoxylate 1968-06-08 Aug 1979 

37. IS; 4607-1968 Classification of haz- S.O, 4425 dated No. 3 

ardous chemicals and chemical pro- 1968-12-14 Sep 1979 

ducts 


38, IS; 4651 (part III)-1974 Code of prac- S. O. 1597 dated No. I 
ticeljr planning and design of ports and 1976-05-08 Sop 1979 

harbours ; Part III Loading (first rtvi- 
vision) 


39. IS; 4968 CFart I[)-1976 Method for 
subsurface sounding for soils Part II 
Dynomic method using cone and 
bentonite slurry (first rev ision) 

40. 13:4978-1968 Specification for for- 
cep.s, eye, fix.ation (toothed) 


S.O. 1‘'55 dated 
1969-04-19 


No. I 
Aug 1979 


No. I 
Sep 1979 


now one 

(iii) A new foot note has been added at 
the end of page 4 

Table 1 has been amended 1979-08-31 


(i) Title at first cover page, pages 1 and 1979-09-30 
3 have been substituted by a now title 

(ii) Clause 4 has been substituted by a new 
one 

(ill) Clause 4,1 has been amended 

(i) Table 1, at page 5 has 1979-09-30 

b:cc ammenefi 

(ii) Clause 5.4,2. has been 
subsituted by a new 
one 

(iii) Clause A-1, A-6, 

C-2.1.I and D'2.1 have been 
amended 

(iv) Fig, 4 has been amen¬ 
ded 

Fig. 1 at page 5 has been 1979-08-31 

amended 


(i) Clauses 6.4, 6.4.1 and 6,4.1.1 have been 1979-09-30 
substiluted by new ones 

(ii) A new foot note with **’ mark has 
been added at page 9 


'For purposes of ISI Certification Marks Scheme; this amendment shall come into force with effect from 1980 03-01 
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( 1 ) 


(3) 


(4) 


(J) 


( 6 ) 


41. IS; 5312 fpart I)-1969 Specification 
for swing check typo reflux (non¬ 
return) valves Part I Single door 
pattern 

S.O. 1509 dated 
1970-04-25 

No. 3 

Jul 1979 

Fig. 2 and Fig. 3 have been substituted 
by new ones 

1979-07-31 

42. IS: 5789-1970 Specification for aus- S.0,1635 dated 
tenitic spheroidal graphite iron cast- 1972-07-08 
in^s for pressure-containing parts 
suitable for low-temperature service 

No. ) 

Sep 1979 

Clause 10.1.2 has been aniendcd 

1979-09-30 

43. IS; 5947-1970 Charts for recording 
meteorological instruments 

S.O. 3318 dated 
1972-10-21 

No. 1 

Sep 1970 

(i) Fig 6 has boon substituted by a new one 1979-09-30 
Clause 6,2 and Table 1 nave been 
amended 

44. IS; 6006-1970 Spelfcication for un¬ 
coated stress relieved strand for pre¬ 
stressed concrete 

S.O. 1635 dated 
1972-07-08 

No. 2 

Aug 1979 

(i) Tabla 2 and clause 9.4 hivj boei 
amended 

(ii) Clauses 7.2. 7.4, 7.4.1 and 10.2 have 
been .substituted by new ones 

1979-03-31 

45. IS; 6021-1978 Specification for web- 
equipment and 6.6 mm eyelets rim 
painted with or without washers 
(first revision) 


No. 1 

Aug 1979 

(Page 1, Committee Conposition, Menbers, 
line 12)—Substitute ‘SHRI B.K. MEHAN’ 
for ‘SHRI B.K. MOHAN’ 

1978-08-31 

46. IS: 6297 (Part D—1971 Specification 
for transformers and inductors 

(power, audio, pulse and switching) 
for electronic equipment: Part I 
general roquiremrnts and tests 

S.O. 3255 dated 
1973-11-24 

No. 4 

Sep 1979 

Clause 4.4 has been substituted by a new 
one 

1979-09-30 

47. IS: 6538-1971 Specification for 
three-pin plugs made of resilient 
material 

S.O. 1853 dated 
1974-07-27 

No. 2 

Sep 1979 

Table 1 has been amended 

1979-09-30 

48 IS: 6750-1972 Technical supply con¬ 
ditions for cylinder liners for internal 
combustion engines 

S.O. 1750 dated 
1975-06-07 

*No. 1 

Aug 1979 

(i) Clauses 1.1 has been substituted by a 
new one 

(ii) Table 2 and clause 3.1 have been 
amended 

(lii) New matters have been added at the end 
of clauses 3.2,3 and 4.1 

1979-03-31 

49. IS: 6915-1978 Specification for cast 
billet ingots and continuously cast 
billets for rolling into structural steel 
(ordinary quality) 

(first revision) 


No. 1 

Aug 1979 

Clause 6.2 has been amended 

1979-08-31 

50. IS; 6994 (Part I)-1973 Specification 
for industrial safety gloves Part I 
leather and cotton gloves 


No. 1 

Aug 1979 

(i) Clause 13,3 has been substituted by a 
new one 

(ii) A new note has been added after 
clause 14,4 

1979-03-31 

51. IS; 7526-1974 Specification for 
detonating fuse 

S.O, 3494 dated 
1976-10-02 

No. I 

Aug 1979 

In view of the need to prescribe the tensile 
strength of live detonating fuse in place 
of the dummy fuse, the Sectional Committee 
responsib le for the preparation of this 
-standard decided to issue this amend¬ 
ment. 

1979-03-31 

1 

52. IS; 7611-1975 Specification for 
automotive radiators—Copper brass 
core construction 

S.O. 2547 dated 
]977-08rl3 

No. 1 

Aug 1979 

Table Ibas bean amended 

1979-03-31 

53. IS: 7998-1976 Specification for 
contact breakers for motor-cyCles 


No. 1 

S;p 1979 

(i) Title at first cover page, pages 1 and 3 
has been substituted by a new one 
(ii) Clause 0.2 has been substituted by a 
new one 

(iii) Clause 1.1. has been amended 

(iv) A note has been added after Fig. 1 

1979-09-30 

54, IS; 8055-1976 Specification for 
steel ingots and billets for the pro¬ 
duction of spring washers 


No. 2 
Aug 1979 

(1) Clause 3.1 has been substituted by a 
new one 

(ii) Table 1 has been substituted by a 
new one 

1979-08-31 

55. IS: 8084-1976 Specification for 
interconnecting bus-bars for AC 
voltage above 1 kV up to and includ¬ 
ing 36 K. V. 

S.O. 3822 dated 
1979-11-24 

No. 2 

Sop 1979 

(i) Clause 5.8.1 has been amended 

(ii) Clauses 7,1,2 to 7.1,2.5 have been 

substituted by new ones 

1979-09-30 


♦For puiposes of JSI Certification Marks Scheme; this amendment shall cOme into force with effect from 1979-12-01 
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( 1 ) ( 2 ) ( 3 ) ( 4 ) ( 5 ) ( 6 ) 


56. IS: 8502-1977 Specification for — 
petroleum coke 


57. IS: 8760-1978 Specification for — 
mortice sliding door locks with lever 
mechanism 


No. 1 (i) Table 1 has been amended 1979-09-30 

Sep 1979 (ii) A new foot note with ‘J’ mark has 
been added after foot note with ‘t’ 
mark in table 1 

No. 1 Clause 3.1 has been substituted by a new one 1979-08-31 

Aug 1979 


58 IS; 8931-1978 Specification for — No. 1 Table 5 has been amended 1979-08-31 

cast copper alloy fancy bib taps and Aug 1979 

stop valves for water services 

Copies of these amendments are available wth the Indian Standards Institution, Minak Bhavan, 9 Bahadur Shah Zafar Marg, Ne 
Delhi-110002 and also from its branch offices at Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Bombay, Calcutta, Chandigarh, Hyder- 
bad, Jaipur, Kanpur, Madras, Patna and Trivandrum. 

[No. C/M /13 1 5 ] 


»r= siTo 27S6.—srroftJf rrppft hftt (snnvR fim i95.s % twr 4 tjTifipfji (i) ift snrtfiq- otppp 

TRt fVitr 'srpfi ft fift 4TH<Fr ftsii'i-f. JUtfer sTrofiir jtppp % Tr%T 2r 

flpr ?TTT ft ^ 'flTPfla' uVsi ffTTJ fsi't ft I 


snTuffJT TTRip ?twr (sThm t^) wftrPm 1952 rTt ireftfi fimf wh: Wnrtff ^ Toft ^ <7^ 

trrit tff orft ^ ftfii 1 






TOTOTOtfl TOTtfl? TOtT TO ifwiT 

srk Tpik; 

TOPt; PnjT ^ ftroro TO viifi?4' 
fftrovr 

TO]; gfl 

ftTpI 

( 1 ) ( 2 ) 

( 3 ) 

(4) 

( 5 ) 

(6) 

1 . IS ; 1 628-171 

’!iT 

IS ; 1628-1971 ;ftpFTO ft; kf ?fl 
Prftrte 

(91TO jkiwk) 

TOkfl? TOPP kWT TO ifhkTOT PiRTif 

front 'ISr tfiTO ftftft, TO^fT 
(2) *r Pnrrf Trf wk 

TT-jm 10 ft; 'ff^TOT TOTT Pem 
TOT ft Stic rorr Pratiro ff Pf- 

1980-12-01 


wpiT w ft ^ jfhTttirfi' % 
^ Tl WlT STTOflU ^ 

itw ^ ttfipff pctiT wr 

^ I 


2 . IS : 3098 



3 . IS : 5411-74 

(Pakt I) 



ifipT sntnr % ^rr- 


IS: 3098—1975 wPnr itw: ftr sfroflJr hr>p tt olHlur*! loao-os-ie 
^ srrr inr ^ nft Minfe fsTfr^r ‘ISI' ifU!; fi% ft 
( 9 ^ jrflsptr) ( 2 ) 2r fiwrf fif '(Nfi wk tr^- 

Oin ^ fttofr 97TT 

ft ^ tnOVT ftwOIT 
’OTT ft TO fiWtrpT % TOT >lf| 
wk sfnrflrr totit ipl tot 
art stPro Pifirr TOT ft 1 


sfltirfl Pro 

^TOTTO kr 


IS ; 541l('R'Tar 1 )— 1974 nfiT- 
frTOi TO'ITO k”! kro 9 ?) PrPtr- 
fe »TFr 1 sflTtk TOofpT Pro 
(q^ jqkwvr) 


sttoP’t totot Tfror to wPfrtrnr 
fhraJf 'ISr TO? ft TTOST 
( 2 ) 'kP tik st^- 

TiTr TOjfiK Ptot tot 
ft Stic ^ PtroTO 

TOT ft TO ofpfttmr ft; TOT ik 

*ik TOTiifl? TOror toto tot 
wk HkknT ft; "k Trk 
awwt-tfl TOT tPwt wfW <k 
’if ft I 


1980- 1 1-01 


447 01/82—6 
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(l) (2) ( 3 ) ( 4 ) 

4 IS ■6664-72 TtfiPFm'DTW ttt IS ■ 6664--1972 'TTTffl’I ^T?«rT "fiT TrtifffTrJT 1981-12-01 

TS’ iirST ^ TTFIT 
(2) ^ fwrf irt ifErr 
TTTTFT % WiWF fTiTT ifTT 

?1 JlV’ ^ fTTlT^ ir fetriHT 
JTTT I 41tmnm % 37F •f?l 
'fflT ITPTTIIT tititt 4W 
w wftnr Oftt Tpn 11 

[jTo fflo . 9 ] 


% wV ff-f I % flSf ItV Rfl 


a 



S, 0.2756. —^In puisuance of sub-rule (1) of rule 4 of the Indian Standards Institution fCertiftcation Marks) Rules, 1955 the 
Indian Standards Institution, hereby, notifies that the Standard Mark(s), dcsign(s) ofwhich together with the verbal description of the 
designs and the fiticfs) of the lelcvant Indian Standard(s) are given in the Schedule hereto annexed, have been specilied. 

These .Standard Maik(s) for the purpose of the Indian Standards Institution (Certification Marks) Act 1952 and the Rules and Regu¬ 
lations framed thereunder, shall come into force \sith effect ft'om the dates shown against each: 

SCHEDULE 


SI. Design of the Product/Class of No. and Title of the Relevant Verbal description of the Design of the Dale of 
No. Standard Mark Product Indian Standard Standard Mirk Effect 




Axle oil, light grade IS; 1628-1971 Specification for 
axle oil 
(first revision) 


The monogram of the Indian Standards 1980-12-01 
Institution, consisting of letters TSI', 
drawn in the exact style and relative 
proportions as indicatd in Cil. (2); the 
number of the Indian Standard, Along- 
wlth its year, being supscscribcd on the 
top side of the monogram as indieated 
in the design, 


2. TS : 3098 Oil, hydraulic, min- IS ; 3098-1975 Specification The monogran of the Inlan Stmiirdi 1980-03-16 

cral oil type for oil, hydraulic mineral oil Institution consisting of letters TSI’ 

type drawn in the exact style and relative pro- 

(first revision) portions as indicated in Col. 12); the 

the number of the Indian Standard being 
superscribed on the top side of the m rno- 
gram as indicated in the design. 



3. IS : 5411-74 
Part I 



Plastic emulsion IS ; 5411 (Part 0-1974 specifi- The monogram of the Indian Standards 1980-11-01 
paint, for interior cation for plastic emulsion Institution, consisting of letters ‘ISI’, 

use paint ; Part I for interior use drawn in the exact style and relative pro- 

(hrst revision) portions as indicated in Col. (2); the 

number of the Indian Standard, along- 
with its year, being superscribed on the 
top side and the relevant part number 
being SLioerscribed under the bottom side 
of the monogram as indicated in the 
design. 


4, IS ; 6664-72 Micro-cellular rubber IS : 6664-1972 Specification for The imnogram of the Indian Standitds 1981-12-01 
soles and heels microcclhilar rubber soles Institution, consisting of letters ‘ISP, 
and heels diawn in t le exact style and relative 

proportions as indicated in col. (2); the 
number of the Indian Standard, along- 
with its year, being superscribed on the 
top side of the monogram as indicated 
in the design. 



[No. CMD/13 : 9] 




3(ii)] vnr^^rr Tjrstq-ia-■ 31 , iss^/'-q-rw 9 , i sim 2811 

sn» 2757 . - •Kn'Trq qrw ?T^«n IV'-ij) 1 955 ^ 3 % :% wTTfq' JTK-f ^TFrr 

grr <if^'=n=f %ifr ^n’r f. Wvifr w' ^rf'T ^rr^ p iifT gi% it i^'T % w-friT: itf >rf 

WV Jig 95,^1 79'% 't.FT i -Ti 7,f Jft ir ^UT ■ 


auiw«n 


’ptT JTf 

vrf^if q JTiq’'P V TT WYt 
wV itf 't'fij 


7WP, f q;gr If 7/ 7 if'i' til 7 

7ii]; fftP pfi fpfkr 

(I) (tt) 

It) 

(4) 

(s) 

(7)" 

1 ttf't'rr'T "til f=f.T IS 

' 16,;H-1971 ^ fftf 1 frtft 

ifi rgrtrfe ( qg 7i 'jgp isfiJr ) "t gf 

(1) Po 10 00 Pffif pqinS 

7^ OOO^ptpt^ftfT 

( ') po 5 0 0 ^fifPPf# 101^ 
if 9 00 pqnifPt ptt t 
fprtt, irtp 

( 3 ) po 2 00 sirp 

aoipl ppf# itV T7h 
ffi ^Pfplff % fsTT 

1980-1 1-0 1 

2 ’trftfTT sifh’’ % thTi "gjf gg ^ 

TS ■ . 098-- 1 975 'SrrdJt tTspn’ 

% ihf gjf rg jhf , >f?i farntrfis' 
( 7 ^ 'J7^l8il'<T' ) 

sfidT 

U 10.00 

1 980-03-1 6 

3 whfi' tstitfltr Lsrifj^if- 

18:5411 ('Tf'T ])—-1974 
Tr'T'T 

>pi' mp 1 'tfitTfi 

% fsriT 

1 ^!Z7 

257?r 

198U-I 1-01 

• 1 . ^>T 'Ffrui^TWT W % gif 

wkt;fr 

IS . (,fir,4— 1974 qtrptrqinfr 

73 ^ % 7^ TftT Ifft 

t 00 

( 1 ) Po 5. 00 JTfP ?PT{ 
500^pr^%r’TT,«T>. 

( 1 ) po 2.00 sf'T ^Pif frtp 

5DIPT wV vp’d" 3:qT ti 

1981-12-01 


^ fsri^ 


[jto jfi iJJT fr/i3 . 10] 
ui^c iir.fgJiT'T^, mq'j- jt^ Prisr-i; 


S.O. 2757.—Iti puisuaiJcc of .lub-regululion (1) of reeulation 7 of the , Iniliaii Slandaids Institution (Cei tification Marks) 

Regulations. 1955, the Iilia.i St in 1 tfJ , f ittii-.iti tn, irreby, n)Ufi:^thlt tlw nt irking f;e ( 5 ) per unit for varioui products. 

details of which aic given in the Schcilulc hereto annesed, hate been determined and the fee(s) shall come into force with effect 
from the dates shown against each: 


SCHEDULb 


SI Product,/Class of Pioduct 
No. 

N and Title of Relevant 

Indian Slanduul 

Unit 

Mai king Peeper Unit 

Dale of 

Effect 

(1) (i^) 

(^) 

(4) 

(5) 

(6) 

1. Axle oil, light giade 

. 18:1028 -1971 Specification 

for axle oil (first revision). 

One Kik'litre. 

( 1 ) Rs, 10.00 per unit foj (he first 
300 u lits; 

(ii| Rs. 5 00 per unit for tile 101st 
to 900 units and 

(ill) Rs. 2 00 Per unit for the 901st 
unit and above 

1980-12-01 

2. OH, hydraulic, mineral 
lyre. 

oil 1.8:1098—1975 Specification 
for oil, hydraulic, mineral 

One Kilolilie. 

Rs. 10,00 

1980-03-16 


oil type (first levisioit). 
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(1) (2) ~~ l3) ■ (4) (5) “(6)” 


3. Plastic emulsion palrtt, for IS: 5411 (Part I)—1974 Sped- One Litre, 

interior use. fication for plastic emul¬ 

sion paint : Part I For 

interior use (first revision) 

4. Micro-cellular rubber soles 15:6664—1972 Specification 100in2 

and heels, for microcdlular rubber 

soles and heels. 


25 Paise. 


1930-11-01 


(1) Rs. 5,00 per unit for the fitst 500 1981-12-01 
units and 

(ii) Rs. 2.00 per unit for the 501st 
unit and above. 


[No. CMD/13 : 10] 
S. SHRINIVASAN 
for Addl. Director General 


wV Rt^iWK ^UIPIT 

9 'ipTr'I, 1982 


tptosno 2758.—IlfilPpirr 1973 (l973 Tf 59) ffITT l3 ^ gnTlfl ( 2 ) IlTi 5fTTT 4^ 

ftiftpr wV TTtTf t- 

(t) nw sitin’ ^4 % ^ 10 tftt ^ tf twfln ^ wpt Tr jt? wV srf4fi*s54f srUrinfir?! Ti^rirf, 


" 10 . 4FfT' 

f'<ff«ftWT'i78fh'4t#,rr«r 

5f^ 

KW, tl»i75itnM^'Tf77Pr 
RTtq ST^ 


lifnrl^Wf wlT tif 'ir if 

ftwfWf I 

(fpafrfjft iiVt ilfTT wm Jr 

fWrni 


ll ot(ST o^f o 


o tltsiro ^ 0 


1900 Jr 1975 1587 


fJrTtTT, I97S if 1980 


(ii) sf.V % ITT iiT ^firfiw srPrfeifr % n'rJrr it ipt xi\x srPrPTTf tsP ^ 1 ^, tiurf^r:— 

“ii<f. whcTfiATTtr- ?triM«fr wlT P4fiR»irr *r^^r flf »ii> 9 :^otrtToi^o Tip, 1970 Jr loso ?(ip r' 

ipTfPPP^'T^Pf'r^wv fWbn 

»1^, V(^ 


(«t) "griT R^ir" w*! ^ tp? le Jr ai^tr^r srprps^ii) ^ ir^^ir fTFtrfJrf^ ^ wVf JrFarfe4t x<ii arrtit, 4t«(Pr;— 

"16. w. 5w:'tiT4'>i?Pn7w*rkir4Tl 1979 'rfVc tjttJr irre Jr 1 

[Ro Ti'o 2703l/ll/80-^4ro] 
Ip oiitTc' 47 ^, ipT qfhTTrfr 


J4IN1STRY OF HEALTH & PaMILY WELFARE 
New Delhi, the 9lh July, 1982 

S.O. 2758.—In exercise of the powers conferred by sub-section(2) of section 13 of the Homoeopathy Central Council Act, 1973 (59 
of 1973), the Central Government, after consulting the Central Council of Homoeopathy, hereby makes the following further amendments 
In the Second Schedule to the said Act, namely: -- 
In the said Schedule- 

fa) under the heading "MADHYA PRADESH" for Item 10 and the entries relating thereto, the following items and entries shall be 
substituted, namely :— 

"10. The Board of Homoeopathic and Biochemic Sys- Diploma in Homoeopathy and D.HiB. From I960 to 1975 

terns of Medicine. Madhya Pradesh. Biochemistry. 

lOA. StateCoincilof Homoeopathy, Madhya Pradesh. Diploma in Homoeopathy and D.H.B. From September 1975 

Biochemistry. to 1980,”; 

(b) under the heading "MAHARASHTRA”, after item llA and the entrie.s relating thereto, the following item and entries shall be 

inserted, namely;— 

"IIB. Court of Examiners in Homoeopathy and Bio- Diploma in Homoeopathy and D.H.M.S. From June, 1976 to 

chemic system of Ntedicine, Bombay. Medical Surgery. 1980."; 

(c) under the heading “UTTAR PRADESH", after item 16 and the entries relating thereto, the following item and entries shall be 
inserted, namely:— 

16A Kanpur University. Bachelor of Medicine and Sur- B.M.S. From 1979 onwards”. 

_ gery. _ 


[No, V. 27021/11/80-Homoeo,] 
P. L. KAPUR, Desk Officer 
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[WT’llI—3(ii)] 

^ f^i, 12 1982 

Tfoano 2759.—•'friT#rq TftT? 195 6 

( 1 956 ^1 ]02) ^ imr 211 vi (2)a'm irir^ 

«PT jM>r ’TrT?r gl7 Tn^OT, vnTtfrq in^f^RTH ifWiT ^ 

TTiinl- qrT^r qTNTJT ■to ^■flTffrqq qTf 

Sf Tiifr Prr^^rftriT #iffrtR sfir?^'— 

nT^g^r - 

(1) ^unTT fJriprf^PTq ^ ^wflwi qfTpiifift ir "Trqj:7: Til'll 

(OTSTlTfifjr'iiiT ),'Tq-ofi'o (nr^'iit'TrfeifiiT Jrfifiiq')” 

qWlSl % pTt'Tfwr^ Srf^n!^ T^TT.n;, 

JifVf^q' (^DITT rfr ftrfftar ir%ftl7T)--nTToTio 

rsr^fisiT ttVi; ?mim JrfrpB'^) ” 

(2) pTuTiV^T'Tq ^ ififfln nfarp^ "itiht:’' artu 

nW (Tf^if^ rnruifroirq-o (tfifjqif^^ ^rsf'd) 

% afqftej- ii'riwqfn;.--- 

"s-iTIT- (JUJ; (^«rFTi^ tflljqiwr#— l^ofl 

1^1 qft^ql^Tt^)" 

(3) Tilmqr ftTi^PraTTq ?r iTfarP^iff Jr "f^irf 

qitTfJrqr JrWJn rf’fotT'KoiTjTo jrfErp^ % JTiq PtrPt^ srPTfe 
7'tfi Tr«T?irj— 

'■OTTJ7: ari'n irf%f?i7T ('ht^Pbt Jrf^^^)—qirotffo ('prJ^Jf'n 
Wfftrq)” 

( 4 ) firqqfVqTOl Jr 'T'lrfJtm af^-rii^iff Jf "fliTftq-l ^51 

f^'irPT^ tTo^-otTo” sifirfe ^ q'lqf^rerf^f^ irf*Tfe 

w' 'srr'i, fl«rtir^;-- 

‘'fir''^'TqT rr *iT«fWrw--fi'o arFrWrrrr” 

( 5 ) 'PTqiT: fqTPTfirTrwq Jr iwfriir irPTPziff Jr “itttct srt'ii 

g^qftr (''t'TOr t^o ttfro (^qrw ^^i')” srfirfe % 

^1^ f^eqftrf^g TWiTno;, T(«rlrr:— 

‘'iTfT?:< Trl'n (ifm rf^ Jrf^r’Tg)-'iiTo»ro 

(fji^^ ttV ir>R Jrftrf^iTrj’' 

(6) qqrrfftrqi {VnsrfrroTOi Jr irf^f'^^Tt Jr 

SITO (nTTrsT,^ ) liiTorrJTo (t^l^ijfi) ” STWct % qiT 

f^qRT srfqTiiTqt iqql?!;;-- 

"iprt: di'n JrfjfnTr (f'^f^im^fr)—inrofio (fippJrqT^fr^f) 
air's JrftrfJr^ (^«fr^Wi)-- oq-ofiro (^q-pfrifi) 

VSRX 15 ^ qTrJJfJW JlWJrq—qJo'^t.qqo 
fesflqr ipr ■Mi^fs Js'!r--#io^oi:Tqo 
f'FiMi if?r ^ fwi''5r--vroqro^ro#fo” 

(7) HTTP! Pnrq'PmTsrs Jr warter Jr "fWinr 

'ifiw ^ ^fofioT^o” qfMJs % qT? f^Prf'rrPiq srfqfi^ 

^r^r, 31 'tJ?i:-- 

“fs'^wT ns f's^rw Jrf^ripT it» fT^f^Fwinr^—fr.qrqr qq 
f'W.’siT JrWqq riq fv^firfJrtqq 1 ” 

(s) Jrrs ftrifSfHrqq Jr ifiTfriq "stist; aim qsft'r) 

(l^q.q|q’|') T^o irqo (tTq.q'iqV) irPlfe % qpT Pnqfqf^q 
aWa' tsp’aqfri; >- 

"w^ wrgi Jrfqfirq (rfrro WfJqq JrfVfJrs) — irqofio 
(Pr^'iqq tfri: qrnrq Jrfqrqq)" 


( 9 ) ■r:T’s^rq 'if'sn iti ITtPiff ^ iiftfeiiF it 
"Jwqq qT aqiir irFqqiq rrnrfqar (ifsfr- i^'^'TiTtafr) 

qqoi^ui^oi^qo (ifi^3-5pJJr^'ifr)” apTfcj c qr? frTfqfJrfrffq 
aftfe aniT Train ■■— 

"irinftiq Bn'S fX Jraro arrn JrftqpT qiqfJrar (qiit- 

'siqpfr q Tiffl) —qq oirs “iiir oi^ 0 (qr^^qr^iWi) " 

(10) 'j^r fiT'iari' qwi'trq Jr qa’toi aFfPsqal Jf “qT^qT 
aiTO q^ (cqrfJqqi isnW) irqoqtoi^a'o 'srifisn 
afqfe ^ qiRTn frrrqfHftrt qWeqr vii '’ri'i. srqJn;:— 

"wTqqr. ariln irftrfJrg (rrlfipfiW|-)--iiqorfro 

ques air's q^i (qTramqWtqfr)—qiToriqo (qi'asrqTwrijt) 

( 11 ) qftrq iptniq fawfirarqq Jr qaf^ aftteal Jf 

“qrqqr (nqr Jrfirfqg (qiw afh: [ftrqfJqq JrWJrq/’, »iria wk 
qi>sqfli Jr gq rrF,qi wlr qiifi fs'.qofi ^ir qT 'arnt 1 

[qo 11015/8/82''Fr‘>^o('rf)] 

New Delhi, the )2th July, 1982 

S.O. 2759.—In exercise of the powers conferred by sub¬ 
section (2) of section 11 of the Indian Medical Council 
Act. 1956 (102 of 1956), the Central Government, after con¬ 
sulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the 
said Act, namely ;— 

In the said Schedule; 

(i) in the entries relatins tO University of Agra after 

the entry ‘Doctor of Medicine (Psychological Medi¬ 
cine), M.D, (Psychological Medicine)’, the follow¬ 
ing entry shall be inserted, namely;—- 

“Doctor of Medicine (Social and Preventive Medi¬ 
cine)..M.D. (Prev, & Soc. Med.)”. 

(ii) in the entries relating to University of Bombay 

after the entry 'Master of Surgery (Paediatric Sur¬ 
gery), M. Ch. (Paediatric Surgery)’’, the following 
entry shall be inserted, namely ;— 

“Doctor of Medicine (Pathology and Bacteriology)... 
..M.D, (Path & Bact).’’ 

(ill) in the entries relating to Bhopal University after the 
entry ‘Diploma in Forensic Medicine D.F.M,’, 
the following entry shall be inserted, namely;— 

“Doctor of Medicine (Forensic Medicine) ., .. 

.M.D, (Foren. Med,),” 

(iv) in the entries relating to Jammu University, after the 

entry ’Diploma in Clinical Pathalogy, DCP’ the 
following entry shall be Inserted, namely:— 

"Diploma in Orthopaedics.D. Orth.’’ 

(v) in the entries relating to University of Kashmir, after 

the entry “Master of Surgery (General Surgery) 
M.S. (General Surgery)", the following entry shall 
be inserted, namely :— 

“Doctor of Medicine (Social and Preventive Medi¬ 
cine)...M.D. fPrev. & Soc. Med.).” 

(vl) in the entries relating to Kakatiya University, after 
the entry "Master of Surgery (Anatomy) M.S, 
(Anat.)” the following entries shall be inserted, 
namely;— 


“Doctor of Medicine (Physiology).M.D, (Phy.). 

Doctor of Medicine (Pathology).M.D. (Path.). 

Diploma in Forensic Medicine.D F.M. 

Diploma in Child Health.D.C.H, 


Diploma in Tuberculosis and Chest Diseases. 

.D.T.C.D." 

(vii) in the entries relating to University of Madras, after 
the entry “Diploma in Public Health D.P.H.", the 
following entry shall be Inserted, namely 
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“Diploma in Physical Medicine and Rehabilitation... 
.Dip. Phys, Med. Hi Reh.” 

(viii) in the entries relating to Meerut University, nttcr 
Ihc entry “Maslei of Surgery (Anatomy) M.S.’ (Ana¬ 
tomy)’’, the following entry .shall be inserted, name¬ 
ly 

“Doctor of Medicine (Social and Preventive Medi¬ 
cine).M.D, (Ptev. Si Soc. Med.).’’ 

(ix) in the entries relating to Nalional Board of Exami¬ 

nations, New Delhi, after the entry “Meinbeiship 
of the National Academy of Medical Sciences (Ga.s- 
trO-Enterology) NAMS (Ga.stro-cnterology)”, the 
following entry shall be inserted, namely :— 

“Membership of the National Academy of Medical 

Sciences (lyficrobiology). M N.A.M.S. 

(Micro).’’ 

(x) in the entries relating to University of Poona after 

the entry “Master of Surgery (Plastic Surgci-y) 
M.ch. (Plastic Surgery)", Ihc lollowing entries shall 
he inserted, namely 

“Doctor of Medicine (Deimatology & Vencreaology) 

.M.D. (Derm. & Ven.). 

Doctor of Medicine (Psychiatry).M.D. 

(Psy.) Master of Surgery (Oplhalmology). 

M.S. (Opth,).’’ 

(xi) in the entries relating to South Gujarat University, 
the astrick occuring before the word and brackets:— 
“Doctor of Nfcdicine (Social & Preventive Medicine)’’, 
and the note thereunder shall be omitted. 

(No. V. 11015/8/82-ME(Policy)} 


wosffo 2 7 60 .— 1,956 

(i956Tf 102 ) ^ 1 .’ ^'’ 1 ' ( 4 ) ffiTT :rsn 

spftn fir % frrrif 

Tnin>f 'tp-ff % Tir^g; tw <Tfh'r=fgrr gTi- ffi»rPr 

"F 'Rl'T-ll % FIW fJTPT'fTlVf 

^ mfsrfirgR' %’i ^ 'OPT-II % r 

fFTflgTT slh-fra; qftTt rsfrldj-- 

fV'jfPTT, pntJrfVrtnrm t 

[rjo sf’a 110 ts/t 9/7 0-b.Rto (ri )j 


S.O. 2760.—In cxeicise of the powers contetred by sub¬ 
section (4) of sectiot) 13 oi the Indian Medical Council, 
Act, 1956 (102 ol 1956), the Central Government, after con- 
sitUtng the Medical Council of India, hcrpby makes the fol¬ 
lowing further amendment in Part II of the Third Schedule 
to the sard Act, namely:— 

In Part II of the Third Schedule to Che said Act, Ihc 
lollowing entry shal) be added at the end, namely ;— 

“Diploma in Child Health, (D.C.H.) Kabul University’’. 

[No. V. 11025/39/79-MEtP)J 
P, C. JAIN, Dy. Secy. 

5;irf H?H«« 

WlPWl fttroTO 

Tf fWi, 7 1982 

jjpjsfTfTqf TI tWTf) 'UpJlTqR, 1971 (l971’FT4n) tTUf 
3 JIM UTfT Flf^T 'U WfT ^ 


StqrfjTTW (>6>ql?rr fVtrT.r) 4a, ■rrrT5 % TprrT^ T.f 

23-1-1979 *f SNTlfupT mflrjrfrTf rfa ;253, r7rP,)j- , 

1476 T^Ti fTWTT'T ItHlT, ’TR wV itir^.rrf (jrTqsff 

iff TrT'a' 34 - 13-1979 *1 ff'FirvrT xifh- 

JT° 411., TtfjJ 7 1979 ’Ft XlflTFTR 4 rrFt 

jT. T % Ti' Tf FrrTvft ^ r*rwr ( I ) R ^friFT 'Bfh''Fr[V'fr to, qfr 

% wifan xiftJTTU,' ifi xifanriti 

XlfhfTqJT RTtKFff % f^TiT riTTf ?lflr4TTl TTrifi ^ ^ftT 

gTi: 'gfhf.Hi >TrTofi' % ^Tffrr (2 ) 4 f^ErtTR 

ip, tgfigTr qepr, sifigifrTfVrrt ifi TerRq jfRTxft ^ sftT'' ^' 5 ; Ftflj- 
fTqJT g-iri i(t rfer^f rp'r rjTr^ft Ti 51 TfT 

FtTt ^iftjTrrTFT Ur TiTT 

JTlx'jfi 

stflfTTE'»FT qnfyriTR 4? 5rT4 ftV 'n'rr 

'FlT'rTT Tf >ffRfn' 


(l) ( 3 ) 


1 . Tiutrq- Tr^i rsrVr ^'r^I JIR ufs if 

f^o, f'Tpri? % UJ ^41 

*f'Tf fn^ Tfri Hpf4r ^ 'ufj F4(T ?T4( JCfTt 

5r5rnsr4t, HTpiufr, *tV srstifRuT 
% WWf447 % Ft^sf 

4145*1 ’F'r'T^fF’^TT f'To 5 f *NTi FiTfT I 
2 - ^ ■nTTtar Slrja’ RinJl^EtT, ?lTqTTT, TvTf'' 

fsfo, FtIt fruTTW wg'f ^ JrmRrHF 

4TvnjrTg4T,'4t«fi ^ 5 ?^ ’fm'fftjt 

MirSr % rV 4Tff' 

4t4q 

3 . 4TSrTqiF sr^pi, rTgURriJ-rr wV rpHitsfr IfT- 

47PPF ^ 4it4TTr (fRTh '4 TTIT FtIt ’rfirf 
WiRt' 4'lFf'f Tifgri'T 'Tp^R'- -rr'i gryiT, 

tflT t^l'T 4T RUTifRT-F fRRJIM ^ 
3ftTR RfR "rV R+f( 

<S{?^ prriR I 

[R" 15/l6/7 9-4f( t(R“] 
¥4‘4 fRS, Rq-T RP’SIR 

MINISTRY OF ENERC Y 
(Department ol Coal) 

New Delhi, the 7th July, 1982 

S.O. 2761.—In exercise of the powers conferred by sectioil 
3 of the Public Premises (Evictron of Unauthorised Occupants) 
Act, 1971 (40 of .1971) and in supersession of the noliticg’trons 
of the Oovcrnmenl of India in the vhen Ministry of Energy 
(Department of CoM) No. 253 d?ted the 21st Dcccmbci, 1976 
published in the Gazette of Inoia on 22-1-1977 and the then 
Ministry of Steel, Mines and Co"l (Deptt. of Coal) No. S.O. 
4113 dated the 7th December, 1979 published in the Gazette 
of India dated 29-12-79, the Central Goveinmcnt hereby app¬ 
oints the Officers mentioned in column (1) of the Table below, 
being officers of equivalent to the rank of grzeitcd officci of 
Government, to be estate officer foi the purposes of the said 
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Act, and the sani officers slip 11 cxci else the possci s eonfeircd r nd 
perforin Ihc duties imposed on estate officci by oi under the 
said Act, wiilnn the loe 1 limits of then i cspeclivc jurisdictions 
ill respect of categories of the public pieiiiises specified in column 
(2) of the said Tt ble 


TABLE 


Designation of Catogoiics of the public premises 

the oflQcer rnd local limits of juiisdiction 


1 


3 


1 Chief of Revenue, 
C’ciitral C’oal fields 
Ltd, Darbhangd 
House, Ranchi 


All the premises belonging to or 
under the admmistralivecontiol 
of the Ccntrtl Coalfields Ltd 
ill Ranchi and Coalfield arei 
and all other firemises belong¬ 
ing to the Central C’oalfi#lds 
ltd undci the administrative 
control of the Gen^i al M- n^gers’ 
Rajiappa, Kuju & Hazarib gh 
a leas 


I 


3 


2 Dy t hicf of Revenue Coalfields area and all other 
Central Coalfields piemises belonging to fhjc Cen- 

Ltd. Dji bhanga House, tral Coalfields Ltd under the 
Ranchi I dmmistialive control oi 

General M-n-geis, Aig^da, 
North Karanpura, Talcher and 
Singrauli Aie s 


3 Asslt Chief of 
Revenue, Central 
Coalfields Ltd , 
Darbhanga House 
Ranchi 


Co Ifields aioa and all other pre, 
mises belonging to the Central 
Coalfields ltd , under the ad- 
ministra live control of the Gen- 
eial Mintgers of Bokaro & 
Rdrgali, Baikrkana, (including 
Central Stores & Central work¬ 
shop picmiscs), Kathara 
and Dhori Areas 


[No. 1J/16/79-CL] 
SWARAN SINGH, Under Secy 


ttvtt stIt smrrTf 

Cs 


flf'-Bl, 9 t^iTil^ 19 82 


WTO 2 76 2 iRr?TTT % TltflfniT ^T f^F=T!Tn> % ffTOT 1 4(’J) % ^ RTiT Wr STJfT'T 

fT If iT>T?aiTr 5ff% ttw spiff % imiw 2 ^ 'if ftPRi vi t wiTirt t; trr^fT, 

fjftrrr % irTw^ % TTTrr fi w f^T S', wiii^ •fff'fi S — 


’FT Ro 


rfriT 

(tfl-Jit if) 


1 2 3 

1 tlTTlfh?’TTtW iRrlimTStiT >8 9 

17 52 w'lX Wi'RfiT 
iTifwi Tf5rir 17S2 (iTl^fllPF 


4 

PF'T sTtrif, WF'T 
C4-Sf TfTr,tn:^f-2fl 


ftnr'Hl' IT fr?jr wt ^Jnrir<Tr S iii 

fimsTT Baha’i Pk'ipt S irr 

tt - 

JTfrh?iT wV BfB'Fifai' 

tfi FsiFtT S m 

TFlfJtf FtpitS 

5 6 

WranT wV BTBfitBt WS- 
iTlWt 1 ^ FsHfR I WIT 
BtBTtiT rV nr^FitiT 
RT'ifs' IF Fwit 


2- 'B'Bfq tWTTIi BiflWI IP53T 2ss -BiiiT- 

1 752^ 

3 fTHffiB BBTBTf Brpwr WT oqq 
175’ WV BrpfiT BBT 
anT Bifiarf WT 1 753 (TT? 


trtn=?n' wh tTRrFiT^r rt- 
^iTTlfr I 

BTtTtni itqiiid ^ Fill 1 

pTFif I BlRUT BTiTPir 
wV ’TT^Far^f SRstT 
Ptu, I 


4 Bfitf ti BRTBTi frtT'''Wl tWT 3 0 0 BiT- 

1754 wV WBTI 

BtffSTT BFifl 1754 (STSfaTT 

) 

5 Bfitf h BBTB3itT»fVlfrTJTHilT 285 

1754^ 


BRTWTT wVt: RTBPrip tpr- 
FsPR I ’FBW 
BiRTtii rV in^FarF tt^- 
afr ^ Ftt I 

BRfWTT irV btbFw ar^- 

BTRl tpi ftp If I jrWNH 

rrcBTF % Fipi^ I 
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1 2 3 4 5 0 


6. Wl'^il TPtT^ tfaqT 281 

Pew RtniT, trntt nTwi", 

twrsni: wTt TTRwyt 

175 5 wit: vnT^f.ir 

EEtJ 26" 

rrrwf a?f : 'E'T»r: 

RrIwt tot 1 755 (trr^filTT 


rruTR-r 'trlr stt^iee 

TftTinT) 


1 

7. sTiTjfrn Tnrm'f ttjt^wt tot 295 


iTjTWi trVt: tridfiry; «rs- 

1 756 wh; RTTrfitT TO^IT 


^(ff ^ f'fi'fT 'TRUr: 

TTglSTT TOrr 1 7 5 6 {tTT^f'ITT 





1 


['EITT tot 315/:i/82-’TE ('ll)] 
gfETT tw qflinprfr 


MINISTRY OF INFORMATION AND BROADCASTING 
ORDFR 

New Delhi, the 9fh July, 1982 

S.O. 2762.—In exorcise of the powers vested under the pro'dslons of Rule 14(h) ot the Regulations relating to the working of the 
Film Advisory Board, the Central Government hereby approves films specified in column 2 of the Schedule annexed hereto in all itr/their 
languages version to bo of the description specified against It/each in column 6 of the said schedule. 

SCHEDULE 


SI. Title of the film 

No. 

Length of Name of the applicant 

the film 

(in 

metres) 

Name of the 
producer 

Brief synpo whether a scientific film or 
for educational purposes of a film deal 
with news, current events and documentary 
film 

1 2 

3 

4 

5 

6 

1. INR 1752 & 

INR 17.52 
(Regional North). 

2. INR 1752-A 

289 

288 

Films Division 

24-Peddar Road, 
Bombay-26. 

-do- 

Government, 
of India, 

News &, current events. General and 
Regional Release respectively. 

News & current events General release. 

3. INR 1753 & 

INR 1753 
(Regional East) 

299 

-do- 


News and current events. General and 
Regional release respectively. 

4. INR 1754 & 

INR 1754 
(Regional South) 

300 

-do- 

-do- 

News and current events. General and 
Regional Release respectively. 

5. INR 1754-A 

285 

-do* 


News and current events. General 
release. 

e. INR 1755 & 

INR 1755 
(Regional West) 

281 

-do- 


News and current events. General and 
Regional Release respectively. 

7. INR 1756 & 

INR 1756 
(Regional North) 

295 

-do- 


News and Current events. General and 
regional release respectively. 


[File No. 315/2/82-FP] 
SUKUMAR MANUAL, Desk Officer 
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[VTI^I J1--JV’IT ; (ii}] 

( W n,T lft») 

7 19H?. 

>».'.<!ano 2763—'Hr^*r fro 6J7 a i9so 

ffifr fTI’I nif: lOSl^' ffTf^JT 4:4 

III % 4^ (^) % v^ffrfYW-TrffTi?ft6't7r'6^f[^l’TT'TI frjTfT^i 
rrmifer, frrn =flTr^ wV %fi *r f'rfrhK 

i'8'i98j 4 wflVr Tf rriirtf ^rfi >[ 73 % tpr 1%6 -t|i 

[rr^f-iT 6-6/82-4 o lifTo jfto] 

MINISTRY OF COMMUNICAllONS 

(P&T Board) 

New Delhi, the 7ih July, 1982 

S.O. 2763—In pursuance of paia (a) of Section IH of 
Rule 434 of Indian Tcicgiaph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March, 1960, the Director General, 
Posts and Telegraph.s, hereby specifies 1st August, 1982 as 
the date on which the Afeasured Rate Systein will be intio- 
duced in Muramalla/Guttenadevi/Kothapeta/Rampachodava- 
ram/Devipatnam &. Chagallu Telephone Exchanges. Andhia 
Pradesh Circle 

[No, 5-6/82-PHBJ 

fff 12 7'Trf 1982 

f'Tt'JTTo 2764.—Wpfl W^ltr *TO1T 627, fiOTT 8 Rr4, 1960 

ym insj f4'f hfr rnr^iiir rrn Pm, 1954 in Pm 434 >>t 

Til % 4fT (^) % TIT m 4 Trnnrj, tht 

q-pTT, ^IT^, ^4^;, T^fTtfS, TfTlJir J-tflTK 4 fyTtT 

1-8-82 4 ntfiPipT HT rtmi ^lEj Tm Tf ffimy Iw $ I 

[ffwi 5-6/,82-'fl''t^»fl' ('M] 


TfoTto 2766.—Wlffl 4wr 627, fWT 8 ’TTi', 

1960 yffT fTiJI Ppri OTt VTTTrflJT m Pm, 1951 % PpffT 
434 4r 111 47 trr (47) 47 'fffl'Trt TT47 TR 4 

l^Y'Tr5fT•T, wromr, fiHijTi, sfsifH'-'srrfl, 47fir 

4 ftrtr 1-8-1 982 4 513111471 yr tiTTffr m tt4 tt Ptwt 

fTTr ^ I 

[4670 5-10/8 2-41'0 77^ H 41 o] 

S.O. 2766.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced 
by SO. No. 627 dated 8th March, 1960, the Diicctor Gene¬ 
ral. Posts and Telegraphs, hereby specifics ist August, 1982 
as the date on which the Measured Rate System will be 
introduced in Vazhakulam. Kallorkad, Ayavuna, Telephone 
Exchanges Kerala Circle, 

[No, 5-10/82-PHBl 

Tjf PCfTfr. 14 TTf?, 198 2 

2 76 7—4<TPfr XTl^VT ffwn 6 27, fiplW 8 ItW, 
i 960 fT3T tTrfJ fret rpT rrfftfpT JpT Pm, 1 951 47 ffm 
4.34 47 ^fr 11147 433 (t) 47 ttwr tw m ’7frrPT4vrT7 4, 
Tf44Nf TT^TPim, xr6t4t^, fryiT, pyrriTpr^, mlemPfayr 
f^r^lTT 4731 4 fipTlT 1-8-19B2 5Enf4lT 5T tpJTRfr m, 1534 TTl 
PrwT PfTirT ^ I 

[4«irr s-6/82--'fr 574 41] 

New Delhi, the 14th July, 1982 

S.O. 2767.—In pursuance of para (a) of Section TIT of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March, 1960, the Director General, 
Po.sts and Telegraphs hereby specifics Ist Aiigu.st, 1982 ns 
the date on which the Measured Rate System will be in¬ 
troduced in Baddevolu Venkannapalem/Annamedti/Naidu- 
pct/Madaiajagudur/Thotapalligudur Telephone E-xchanges, 
Andhra Pradesh Circle. 

[No. 5-6/82-PHB]l 


New Delhi, the ]2lh Jul>, 1982 

S.O. 2764.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S,0. No. 627 dated 8lh March, 1960, the Director General, 
Posts and Telegraphs, hereby .specifics Isl Au.gust. 1982 us 
the date on which the Measured Rate System will be intro¬ 
duced in Ulavapadu/Valaparla/Cumbum/Karedii'Uppugim- 
dur/Marturu Telephone Exchanges Andhra Pradesh Circle. 

[No. 5-6/82-PHB(Pt.)l 


^Ts3no 2763.—WPfl Wm 4w 627, ftnPf 8 31 t4, 1960 

IRT f47tr 37tr xrrafriT PR Pm, 1951 Pm 434 ^ WT 
Til 4fT (t) % WTjfTR- TIT ffR nfiPfijiiT^t ?r fTfUTtrir 
•^fir 4 fcrlT i-H-1982 4 smrPTn tt srorpfr ffpj; rfrr4 >pr 
Pnm frTiTT t i 

[ffiRT 5-9/8 2-4 nr 4I-] 


so. 2765—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced 
by S.O, No. 627 dated 8th March, 1960, the Director Gene¬ 
ral, Posts and Telegraphs, hereby specifies Isl August, 1982 
as the date on which the Mca.suied Rate Syslera will be in¬ 
troduced in Lasalgaon Telephone Exchange. Maharashtra 
Circle. 

[No. 5-9/82-PHB] 


Jlf 16 1982 

WT. m. 2768.^«TT7fr Sfi^ TfW 627, 8 

RT^, 1960 aiTT RET PRIR Rr RlT?ftR iTK jPpTR, 1961 
8 ^ f^TTR 434 ^ mr 3 Sfi q*^ (sfi) 7!^ 3RRR ¥R6-cTK R^- 

fRtlRRi 4 45 fWik ^ r^ fCTRi 1-8-1982 4 

RRTfRR TC ET3|; 0BT4 RiT ^ I 

[RTOTf 5-4/82-4r.llR'.4r.] 

New Delhi, the 16th July, 1982 

S.O. 2768.—Jn pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specifics 1-8-82 as the date on 
which the Mea.surcd Rate System will be mtroduced in 
Kotugiri Telephone ExchfUigc. Tamil Nadu Circle. 

- [No. 5-4/82-PHB] 
Rf 17 TJi^rrf, 1982 

wn. an. 2769 .“Rirfft an^yr 627, fy-riR: s 

Rp 4, I960 ffITT fRUT RTT RR'i^R RK fRRR, 1951 

56 ffETR 434 ^ mT 3 ^ >fCT ^ SiR^TC TEE-RPC R^.- 
4 RETRirer, RETT^RR, , fSRT:, fw- 


447 01/82—7 
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1-8-1982 t snrrfvm' ^ 

3r’’rpT)' r^irr f i 

c^iw 5-6/82-'fr.T^r ift I 

STR, jtJ. 

(tft. r^r. sft.) 

S.O. 2769.—In pursuance of pars (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No 627 dated 8th March, 1960, the Director General, 
Posts and Tclegiaphs, hereby specifics 1-8-82 as the date on 
svbich the Measured Rate System will be introduced in 
Thanakallu/Nalla Chcruvn/Rompiherla, Piler/Chinnaga 
ttigallu Telephone Exchanges, A.P. Circles. 

[No, 5-fi/R2-PHBl 
R, C. KATARIA, Asslt. Director Gencial (PHBI 


tfli) 

fit fi'-Tl, y 19 82 

VfoJtRo 2770—(RT % SlPPlffR SRt^ % fTT 
5PfPr) f^PTR, 197 6 ^ fTlR 10 % ■nfWT (2) ?ftT](4) ^ 

iRqwT *r ^ JT?fm vH) tTRfrfTT ^ 'mfsriff 

9ft, 'Sfid' % ^ TT T'liJ'TrtJT Jim ffi'-n ^ fi'ii 

([, ^mrr t •—' 

1, ^“<"1 ^ IRftff V{ Wftl'iif, f'TT’TsrjT', 7<v|o| I 

2. W ^ RWim, flto^To I 

:i. WTT JTW JirfeT ^ufrPpTT fr fPTifrTii' Ttrl ’PiTHErT 

otsij 4*^^, HM I 

[its f^-82/TroRTo 1 / 12 / 3 ] 

fif«Tn ffTtr, iTf^4, 
ffllTfr RTflTT <f? RtT RR’ffT riPf^ 1 

IVnNISTRY OF RAn,WAYS 
(Railway Board) 

New Delhi, the 9th July, 1982 

S.O. 2770.—In pursuance of Sub-Rules (2) & (4) of Rule 
It) of the Official T anguages (Use for the Official purposes 
of the Union) Rules, 1976, the Ministry of Railways (Rail¬ 
way Board) hereby notify the undermentioned Railway offices, 
the staff thereof have acquired the working knots ledge of 
Hindi 

1. Office of the Divisional Rail Man.iger, Firozpur, 
Northern Railway. 

2. Headquarter office of Central Railway Bombay 
V.T. 

3 Office of the Additional Chief Mechanical Engi¬ 

neer, Loco Workshop, Parel, Bombay Central 
Railway. 

[No, Hindi 82/OL-T/I2/31 
HIMMAT SINGH, Secy , Railway Boaul 
& Ex-officio ft, Sccy, to the Government of India 


«R RUrWtT 

ftpf'ft, 2 6 msT 

rMoan'o 2771 —^TrfffTTR, 1 422 fft HFT 3 ffFT 

wfjsrnt wftpfrrA, «ft pRorTTs isfiuft "tir irttf 3RTr4t rtmI, 
^ ^ R [rrtr 4rufr ^ I 

[RWr 1 1 017 / 1 /ftl ^oRRoRf^o^lo] 

MINISTRY OF LABOUR 

New Delhi, the 26th June, 1982 

S.O. 2771.—In exercise of the powers confeired by Sec¬ 
tion 3 of the Emigration Act, 1922 (7 of 1922), the Central 
Government hereby appoints Shii Mi. M. Joshi, Section 
Officer, Ministry of Labour to be tlie Protecror of Emigr.ints, 
Delhi with immediate effect. 

[No. DGLW-11017/1/Sl-EMIGt 

Rt ftfffr, 16 198 2 

VfoWTo 2772—TR4IR RffffRRR, 142 2 3^1 RFT 3 ffTF 
JPIfr RPlRRf Tl RRiR ipRfin >qR jfiSTRR ^ 

WfJRTR Wrer'IflTF, 4l ^^If^ITR Tit 39 1982 

^5 R RRTTffir fusfr, % wr r [r^ RRTfr ^ i 

[Rwr itDsflotTRofip^o- n 017/1/ R i-iotrRoRr^o sfro ] 

fRfbRf f^RTR, R3^ RfRR 

New Delhi, ihc 16th July, 1982 

S.O. 2772 .—Tn exercise of the powers coni’eried by 
Section 3 of the Emigration Act, 1922 (7 of 1922), the Central 
Government hcieby appoints Shri V, K. Vcnugopalan, Sec¬ 
tion Officer, Mirustry of l.abour to be the Protector of Emi¬ 
grants, Delhi with effect from the fore-noon of 29ih June, 
1982. 

[No. DOLW-11017/1/81-EMTGJ 
GIRIJA ESW4RAN, ft, Sccy. 

Rf l.SRmi, 1982 

URoSRo 2 7 7 3.—’41R RftjfRRR, 19 5 2 ( 1 9.5 2 4R 3 5) R^t 
trlT. 5 Tf RRfTlTr { l) ^ aiF BTn RftRRlTl RRtR 
^"ROr Rr^i f r.ft itch's r/VR Tt R[RR RTTR fRTt^TT ^ XlffiR 
OTT ffix'rsTT % *R Jr ^ i 

[tfs 1 T 0 - 12025 / 2 / 81 - 1 TR 1 ] 

■Ro^a '^R, RRr RpRq 

New Delhi, the 15th Jit'y, 1982 

S.O. 2773,—^In exercise of the powers conferred hy sub¬ 
section (I) of section 5 of the Mines Act, 19.52 (32 of 
1952), the Central Government hereby appoints Shri V. K. 
Sarin as Inspector of Mines subordinate to tl.e (^hief Inspec¬ 
tor of Mines, 

[F. No. A-12025/2/Sl-M,lI 
J. K. JAIN, Under Sccy. 

New Delhi, Ihe 15th July, 1982 

S.O. 2774.—In pursuance of Section 17 of ihc Industrial 
Disputes Act, 1947 (14 of 1947), the Ccniral Government 
hereby publishes the following awar’d ol the Central Gov¬ 
ernment Industrial Tlibunal, Bangalore in the industrial dis¬ 
pute between the employois in relation to the management 
of Doddkanya Magnesite Mine of M/s. Tata Iron and Steel 
Company Limited, Noamimdi and theii workman, which 
was r-eccived by the Central Government on 5th July 1982. 

[No, U-29011/3/76-D.JIPB)l 




[(vTjiTtl— 
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HHHORH THE INDUSTRIAL TRIBUNAL IN 

karnatak.\, bangalore 

Ddled this the 3 Hi day of Miiy, 1982 

Ceiitial Reference No. 2 of 1976 

I PARTY: 

WoiLmen rcprcLScnfed by the Scci'elafy, Dodd^kanya 
Mas'i't'ote Mine Emplovcc*' Union, Sai’vaianika 
Hostel, Mysore-2. 


The Diviiional Managei (Mines). The Lata Iron and 
Steel Co. Ltd.. Mine Division, Noainnndi. ) 

APPEAR.VNCES ; 

Foi the 1 Paflj—Sii K Snbba Rao, Advocate. Bailsaloic, 

Lor the H Parly—Sri K. Shanianna, Ernployeeis' .Aiso- 
ciation, Bangaloie. 

RLFERENCE: 

(Government Order No. T.-29011/3/76-DllI B dated 
17-3-1976) 

, AWARD 

The Ceatial Government has made ii reference of dispute 
between the prnticu for adjudication on the following 
point ;— 

“Whether the action of the management of Doddekanya 
Magnesite Mine of Messrs Tata Iron and Steel Com¬ 
pany Limited, Mine Division, Noamundy, in dis¬ 
missing Shri Abdul Rahim, Driver, from service 
with effect Irom 6-11-74 is justified? If not, to 
whal relief is the said workman entitled?” 

2. The parties submitted their statements, 

3. The contention of the T Party was that the dismissal 
of the workman was to victimise for his trade union acti¬ 
vities and a false charge was Earned against him and a show 
of an enquiry was conducted. It says that the piinciplcs of 
naUiial justice wcie not followed at the enquiry as the 
charge is vague, Then enquiry was preponed to the pre¬ 
judice of the I Party workman, The findings lecorded were 
perverse and based on inadmissible evidence. It adds that 
the officer who passed the order of dismissal was not com¬ 
petent to do so, aniLiie had passed the order with a pre-' 
determined mind to dismiss him from service. 

4. The II Parly had submitted a statement on 14-4-76 
stating that a propci enquiry was held on the chaige against 
him and ay the same was estahlishcj by proper evidence in 
the enquiry conducted with due lormalities in accoi dance 
with the Standing Ordeis and due compliiiHLe with the piin- 
ciplcs of natinai justice, the order of dismissal was made 
as the charge pioved de.seived such punishment. It tileh a 
rejoinder on 17-8-76 denying the iJlegutions m ide ip the 
claim statement of the / Puity and adding that the enquiry 
which wa^ originally fixed on 10-9-74 was advanced by 
obtaining the consent of the workman and conducted with 
his consent and full opportiinnics were given to the woi k- 
man to defend himself by having an objetved for him and 
the findings given by the Enquiry Offlcei are qiiiie just and 
propel’. His picvions record was al.so considered and the 
proper autho, fiy ha.s pas.sed the order of disuiis.sing him 
fiom service. 

5. It also filed anolhei additional written statement on 
3-2-78 slating that the 'riibonal ha? to determine the validity 
or othciwi.se of the domestic enquiry as a preliminary issue 
betorc entering upon the meiits of fhc cu..e. Hence the 
said point was taken up for consideration in the first 
instance. 


6 The enquiry papers were produced by the II Paity but 
the Enquiry Olllcer vyas not ev.imined on its I'lthalf. It 
e\aminc(^| oiil^ an official who acted .is a tiand.itor dining 


the enquiry. He says that the witness deposed in Kannada 
and translated the same into English correctly and alter 
cording was over the same Was read oyer and translated 
from English into Kannada and no one objected saying that 
there was any omission or mistake. 

7. The 1 Party workman examined himself as a witness 
and examined 4 other witnesses on his behalf. WW-1 is the 
observer permitted to obsciv© the proceedings WWs-3 to 
5 are the co-woi kers who were examined as' witnesses at the 
time of the enquiry, They say in the evidence that they 
wci’c not aware of what was recorded as they had deposed 
in Kannada. Their .statements were recorded in English by 
the Enquiry Officer who did not know Kannada and the 
translator had not tianslated the statements recorded. 

8. The 1 Party—-workman us well us his observer stated 

in their evidence that the notice fixing the case for enquiry 
on 10-9-74 was received by the workman on 8-9-74. But ho 
was again informed on that day that the enquiry was pre¬ 
poned and would be held on 9-9-74 inspite of his protest 
that it is not possible'to gel ready within that shoil time. 
He says that the management informed that ii he did not 
participate in the proceedings, an ex-parte enquiry would 
be held and so by take part in the proceedings. Ext, 

W-1 is Ihe notice of enquiry It is signed by the Manager 
and is dated 16-9-79. It had notified the enquiry to take 
place on 10-9-74 at 8.00 A.M. When the workman stated 
in his evidence that Ext. W-1 was served on him on 8-9-74 
tt IS suggested to him in the cross-examination that it was 
served on him on 6-9-74 itself. From the mcic fact that 
Ext W-1 bears the date affixed by seal is 6-9-74 it cannot 
be concluded that it was served on the very day itself when 
there is no dale put below the signatui'e of the workman 
on it to show acknowledgement on the receipt copy. Ext. 
W-2 is produced as the notice proponing the eiiquiiy fiom 
)0,9.74 to 9-9-74 at 8,00 A.M. It reads that as discussed 
and agieed, the enquiry will be conducted at 8.00 a.m. on 
9-9-74 instead ol 10-9-74 as stated earlier, It is dated 
8-9-74. This is also signed by the Manager and when 
WWs-l imd 2 state that this notice was received late in the 
evening on 8-9-74 and then the worknwn sent word to 
WW-1 the observer and got him for the next day, his con¬ 
tention that he could not prepare himself for enquiry on the 
next day has to be accepted vvhen there is absolutely no 
evidence on behalf of the management that sutficient oppor¬ 
tunity was given to the wotkniaii to prepare hiiixself for the 
defence and he had actually consented for the preponing of 
the case. The vvhole enquiry was closed on 9-9-74 itself b'y 
examining altogether 8 witnesses besides the woil.man. The 
names of the witne.sscs on behalf of the management were 
not furnished to the workman, There is nothing on record 
of the domestic enquiry to show^ that the maiiagemcnt h.ad 
proposed to examine 3 witnesses on its Iichalt in addition 
to the complainant M. R. layakrishna Sanketi. According 
to the workman, the wilnes.sex taken on his behalf were 
Ihtealened by the corapkunant to speak in support of the 
charge-sheet and they were considered as the management’s 
witnesses by the Fuquiiy Officer. The Bnquirj, Officer has 
noted in his report that the complainant has produced 3 wit¬ 
nesses K. D Rutta, K. D. Ranqa Shedy and Siddachari. 
F'uithcr in his report he writes that the chnrge-ahccled per¬ 
son produced 7 peisons, out of whom the above 3 persons 
were witnesses of both the charge-.sheeted person and the 
complainant. This is a me.mingless procedure adopted by 
the Enquiiy Officer. Merely because the witnesses produced 
bv' the workman have deposed in support of the charge, they 
cannot be called the management's witne'’ses. When espe¬ 
cially the said 3 persons come before this Tribunal and make 
a vwoin statement that they were warned by the complainant 
to tell fhc tmth it cannot Ire taken that they could not have 
been taken as the management’s witnesses merely because 
they hove spoken in support of the charge. Flic Enquiry 
Officer has noted against the name of Siddachari that he 
is a common witness. It is not known as to whal he means 
by noting him as a common witness. If he is examined as 
a vvitness for the m.anagement there is no mean'ug in his 
asking the workman to cross-examine him first and then 
permit the complainant to cross-examine him. Even the 
other 2 witnesses Pulta and Rang;, Shetty wcie made to 
give statement and then the wotkman was asked to put 
questions in the first instance an,i then the complaint was 
asked to cioss-examinc him giving the benefit to fill up the 
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lacuna in his earlier statement. The learned pleader for the 
11 Party pointed out that at the end of the enquiry the 
Enquiry Officer ha^ put que.stions as to whether he follow¬ 
ed the enuiry and was satisfied and had any doubt and got 
answer that he has no doubt anywhere and hence it i.s not 
open for the workman to challenge the enquiry at the pre¬ 
sent stage. From the defects in the enquiry which aie prin¬ 
ciples of natural justice have been followed, Admission by 
the workman that ho had no doubts at the enquiry or his 
failure to object to the fixing of the enquiry fot 9-9-74 or 
as le^ards the procedure of the enquiry by giving anything 
iri writing will not be sufficient to conclyde that the enquii’y 
was just and proper. When WWs^l and 2 swear to these 
defects the non examination of the Enquiry Officer or any¬ 
body on behalf of the management to satisfy the Tribunal 
that the enquiry was no defective makes the evidence on 
behalf of the workman to be accepted. In the decision in 
Delhi Cloth and General Mills Co. I.td, vs. Thejsir Singh 
1972 LLJ 201 it has been observed that an enquiry conduct¬ 
ed without giving much time for the woi kman to prepare 
himself for his defence is to be held as in gloss violation 
of the principles of natural justice. Even if the workman 
had not given any objection in writing about the prejudice 
that was caused to him in the enquiry, it is natural to ex¬ 
pect that he did not give it in writing on account of threat 
that he would be set exparte if he failn to take part in the 
piocecdings. When the Management has not prorluced any 
evidence to show that the workman had agreed for the ad¬ 
vancement of the case, his contention that he was prejudiced 
has to be accepted. 


9. The learned pleader for ihe I Party workman points 
out that in the decision in Steel Authority of India vs. The 
Presiding Officer, l.abour Court 1980 Lab. I.C 1088 it has 
been m^c clear that it is the disciplinary avrtnority who is 
competent to fiamc the charge and constitute the Enquiry 
Committee and if the same is done by unauthonstd person 
the whole enquiry held is vitiated. In the pre.sent case, the 
Standing Orders produced do not state In any speciric teims 
as to whom exactly is the disciplinary auhority. But Stand¬ 
ing Order 35(b) provides that the Company may at its 
discretion give the employee the punishinenls mentioned 
therein. Sub-clause (c) provides that if a misconduct is 
alleged against an employee, the Management before taking 
action against the employee will hold an enquiiy by an 
officer appointed for the purpose. The word ‘Management* 
Used above is as the substitute for the word 'Company' and 
the Manager by himself cannot be the Management of the 
Company, The Company is defined in the Standing Order 
4fa) as the Tata Iron and Steel Co. I td. The charge-sheet 
in the case mai’kcV as FaI, W-3 was issued by the Manager 
by Magnesite Mines at Dodkanya Magnesite Mines. When 
the explanation wa.s submitted by the workman, the same 
was considered by the Manager wlio issued the order Ext 
W-1 to sav that it was dccidcvl to hold an enquiry and 
Sri A. K. Panda has been appointed as the Ejumu-y Officer. 
The Standing Order do not empower the Manager to issie 
the charge-sheet or decide to hold an enquiry cr even to 
appoint the enquiry officer to conduct the enquiry. There 
is nothing on record to show that the Company by itself 
had taken any action in this regard. Hence it has to be 
taken that the issuance of the charge-sheet and holding of 
the enquiry are defective and are liable to be set aside. In 
the above decision in 1980 Lab. I.C, 1088 the order per¬ 
mitting for fi-esh evidence to substantiate the charge made 
by the I-aboiir Court was allowed to stand. In the present 
case, the management has filed a memo seeking an oppor¬ 
tunity to adduce evidence in case the domestic enquiry is 
found to be defective in any way. 


not substitute another order of dismissal for defective order 
already made. Hence the question about the authority of 
the officer who pa.sscd the order of dlymi sal has to be con¬ 
sidered and the case is fixed foi hearing the puitics on this 
point. 


Further Order passed on 30-6-1982, 

11. On the question of the competency of the officer who 
passed the order of dismissal, one witness was cximiined on 
behalf of the management. He is the Manager of (he 
Doddkanya Magnesite Mine and he says that one T, I., N. 
Shastry who awarded the punishment is the Agent as de¬ 
fined under the Mines Act, 1952. He has produced Ext. 
M-2 as a form submitted to the Director Cicncral of Mines. 
The Standing Order 35(a) doe.s not specifically say as to 
who is the authority who can dismiss an employee wlio is 
guilty of misconduct. But sub-clause (b) provides that the 
C'ompany may at its discretion give the employee other 
pimishraent in^ lieu of dismissal. When the lesser punish¬ 
ments are to be imposed by the company it can be 
taken that even the lightest punishment of di.sniissal can be 
imposed by the company itself. Standing Ordeis do not 
define the lolc or the powcis of the Superintendent who 
passed the orders of dismissal. In decision in Hindustan 
Brown Boreries vs. their workmen, 1968 1 L.l.J. 571 the 
Supreme Court h,is ob.>ci-vcd that when the Standing Order 
reserves the power to the company, the Works Manager of 
the company cannot pass such older unless there is specific 
delegation of such power. In the present case, the com¬ 
pany has been defined as the Tata Iron & Steel Company 
I td., and if the said company had not empowered Ihei 
Superintendent or the Agent to pass the order of dismissal, 
it is not open for the Superintendent to pass such orders 
claiming to be an agent. The Agent as defined under 
the Mines Act is only a pewn who acts as the represen¬ 
tative of the owner in the control and direction of the mines 
and unless specific powers to take action for misconduct is 
confened on him by the company he cannot exercise the 
said power. 


12. In the decision in Steel Authority of Tndi,j vs. The 
Presiding Officer, labour Court. Dhanbad, 1980 Lab I.C, 
1088 it has been obseived by the Supreme Court that even 
the framing of the charge and constituting the Enqi.dry 
Committee should be made by the Disciplinary Authority 
only. Standing Order 35(c) providcsi that if misernduct 
is alleged against the employee the Management should hold 
an enquiry by an officer apixiinted for the purpose. The 
Manage.-nenl in the pre.sent case Is the Cnnipaiiy itself and 
cannot be a teim synonymous to the Manager defined under 
the Standing Orders, The charge in the present case is 
framed by the Manager and even the enquiry was ordered 
by the Manager only by appointing the Enquiiy Officer. As 
there is no evidence placed by the II Party-Management to 
show that the Managei had such authority or the Superin¬ 
tendent had the authority to dismiss the workman from ser¬ 
vice., I hold that the older of dismissal is unsustainable .and 
the same is set aside. The T Party Woikman is directed to 
be reinstated in sci-viie as from the date of disrai.ssa) with 
continuity of .service and other benefits available to him. 
He shall be paid the full back wages in view ot the deci¬ 
sion in Suvesh Chandra Barad vs. State of Oiissn 1982 Lab. 
I.C. 748. He shall also be paid Rs. 200 as costs of the 
proceedings. Award passed accordingly, 

V, H. UP.ADHYAYA, Presiding Officer 
[No, L-29011/3/76-D,IHB)] 


10. Before considering the question as to whether the 
management .should be given an opportunity to lead evi¬ 
dence on the charge, it will be necessary for the Tribunal 
to decide on the question of the competency of the dismissing 
authority to pasis an order of uLmissal, The workman has 
raised in its claim statement such a contention and the 
IT Party has stated that the di^messing autbonty had thd 
power to do so. If he, in fact, had no such power the 
order of dismissal itself is invalid and by healing the ei i- 
dence of the manage 3 »ent on the charge, the T. ibunal can- 


S O. 277S.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goveinmcnt 
hereby publishes the following award of the Central Govei li- 
ment Industrial Tribunal, Bombay in the industrial dispute 
between the employers in relation to the management of 
Cesli Mines, Goa of M/s. Chowgule and Co. Pvt. 1 td. and 
their workmen, which was received by ihe Central Govern¬ 
ment on 3id July, 1982, 
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BKFORt THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. ; CGIT-2/23 of 1981 

I’ARTIES : 

Fmyloycis in Relation to the Management cf M/s. Chow- 
gule and Company Private l.imited, Goa. 

AND 

Their Woikmen 

INDUSTRY ; Mines SIA'lh ; Goa, Daman and Din 

Bombay, dated the 21sL June, 1982 
AWARD 

By (heir order No, L-29012/17/R1-D. TIT (B) dated 18-9-81 
I’ollowing dispute has been referred for adjudication. 

“Whether the action of the management of Costi Mines, 
Goa of M/s. ChowgLiIc & Co. Pvt. Ltd., in termi¬ 
nating the services of Shri D. P, Nnik, Mechanic 
with effect fromi 3-4-1981 is justified '? If not what 
relief the woikmen is entitled ?" 

2. The facts arc not much in dispute and the conlrovcisy 
hag arisen because of the alleged diverse opinions expressed 
by two Doctors viz, appomted and approved by the 
management and the Medical College Aiithoiitics who exa¬ 
mined the workman and certified him Lo be fit for the job. 
The workihan says that in view of this certificate the 
opinion expicsscd by the appioved doctor of the company 
should not have prevailed and the management should not 
have terminated his services. The record speaks that when 
examined on various days, in the opinion of the company’s 
Doctor the workman was not fit medically and therefore 
ultimately the termination iif the service. 

3. By the appointment letter dated 8-9-79 the workman 
Shri Diiyanand P.indutang Nuik was issued an appointment 
letter whereby he was told that he would be absorbed on 
the peimanent rolls as a Mechanic on the general terms and 
conditions of service as per the anne’xtiro, the copy of 
which was annexed to the appointment letter one of which 
condition is that the employment was subject to the appli¬ 
cant being found medically ht for the post by a medical 
prnctilioncr approved by the Comiipuy. In view of this 
specific condition of service, of which condition the work¬ 
man was made fully aware, the plea that the workman 
had obtained subsequent to the order of termination, a 
fitness certificate from the Goa Medical College. Aulhoiities 
would be of no avail and if there was a conHict between ibc 
two medical experts, the Company if ''ilicd upon their 
own appiovcd medical pr.ictitioner, no fault can be found 
with the .said action, of the management. It is also pertinent 
note that when the services were terminated by letter dated 
4-2-81, the fitness certificate was obtained some days thcic- 
after i. e. 24-2-81, which certificate was not before the 
management at the time when they terminated the scri'ice. 

4. The termination also cannot be termed as letreiich- 
raent as we find in Section 2(00) of the Industrial Disputes 
Act. the termination of hi.s service on the ground of ill 
heohh being excepted fiom Ihe opeiution of the said defini¬ 
tion. If therefore, provisions of Section 25F were not 
complied vvith, the workman would not be entitled to any 
relief. Furlhetmore the contention of the man,>gemcn( is 
that the workman was on probation whose prob.ationeiy 
period was being extended for production of the fitness certi¬ 
ficate. 

5. The result is that die workman would not be entitled 
lo any relict, the action of the management being fully 
justified, valid and legal. 

6 . The Union afler filing the statement of claim in sup¬ 
port of the Reference did not remain present despite several 
opportunities given and did not substantiate their stand in 
any manner, against which Mr. Sinha icpiesented the 
management. 

The reference thcicfore [.ails. 

No ordei as to cosls, 


SO, 2776.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following Arbitration award in the indus- 
lial dispute between the employers in relation to the manage¬ 
ment of M/s. H. S. Rawlley, Contractor in Purnapani Lime 
Slone and Dolomite Quarry of Rourkela Steel Plant of SAIF, 
Purnapani and their woikmen, which was received by the 
Central Government on 5th July, 1982. 

BEFORE THE ARBITRATOR, SHRI O, P, GUPTA. RE¬ 
GIONAL LABOUR COMMISSIONER (CENTRAL), BHU¬ 
BANESWAR, 

BETWEEN 

M/s. H. S. Rawlley, Conti actor in Purnapani Limestone 
and Dolomite Qiiany, P. O. Purnapani, Disk Siinder- 
gaih, Orissa State. 

AND 

'I he workmen represented by tlic UnileJ Mines Maz- 
door Union, Qi. No. F/32, Scctor-lS, Rourkela-3, 
Oiissa. 

PRESENT : 

Shri O. P. Gupta, 

Regional Labour Commissionct (Central), 
Bhubaneswar. 

APPEARANCES : 

For the employers : Shri D. Mohanty and Shri D. Naik, 
Advocates. 

For the workmen : Shri S. N. Mudali, Vice-President, 
United Mines Mazdoor Union. 

AWARD 

1. The following matter was referreu to my arbitration 
vide Ministry of labour. Government of India notification 
No. L-29()12/25/81-D (III. B) d.ited 15-1-1982. 

“Whether the termination of S/Shri Markush, Gajendra 
Smt, Salmy, Karma Badaik, Boarsh, Andnash, Dond- 
Sil Brush and Puma Ch, Pradhan, Piece-rated 
workers of Messrs H, S. Rawlley, Contractor, Piirna- 
pani Limestone and Dolomite Quairy, Purnapani 
with effect from 10-2-81 is justified ? If not, to 
what relief they aie entitled to ?’’ 

2. The parties were heard by me on 2-2-1982. Both the 
parlies agreed that either side would be free to be represented 
by Counsel if they so choose, 

3. The management furnished their written leply on 17-2-82. 
A copy of the same was given to Shii S. N. Mudali tor filing 
the counter. 

4. The Union submitted the counter on 2-3-82. 

5. The facts of the case as stated by the parties in their 
written statement arc as undci : 

(i) The Purnapani Limestone and Dolomite Quairy be¬ 
longs to the Rourkela Steel Plant of Steel Aiilho- 
lity of India Ltd, The Rourkela Steel plant autho- 
litics gave the contract of raising ore. Drilling and 
blasting, breaking into sizes, transporting and 
loading into wagons lo M/s. H, S. Rawlley in the 
year 1972. The contract is still conliniiing. There 
is an exclanation clause in the tender and the tender 
i.s extended from lime to time by negotiations. 
The Contractor had employed about five hundred 
woikers in the quarry for raising limestone and 
dolomite There tre two Unions functioning in 
the cstt. viz. United Mines Mazdoor Union (affi¬ 
liated to CTTU) tnd anolhci Union affiliated to 
H. M. S. The work in the Quarry was going on 
smolhly till 1978. The wages of the workers were 
governed by a settlement between the CITU 
Union and the management in 1977. According to 
the settlement the workeis were to receive the wages 
as fixed under the Minimum Wages Act, 1948. 
In th middle of 1978 Ihe workeis started demand¬ 
ing higher wages at par with the wages paid 


M. A. DESHP'kNDE. Pissiding Officcr 
[No, L-29012/17/81-D. TIT (B)l 
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to the deparlmontal woi'keis anti as jicr the WaK^ 
Board for Limestone and Dolomue Wines. As 
the management ictused lo inciease ihe wages ihr 
workers hold demonsirations. The management 
locked out the establishment on I9-y-78. The lock- 
out uas lifted on 9-10-1978 alter some under¬ 
standing was reached with the workcis. The 
managcmcnl enteied into a settlement with the 
Union on 28-8-79. This led to labour 
trouble as the CITU Union wag claiming to be 
the majority Union. The management declaicd 
a lockout again on 7-4-.S0. The lockout was lilted 
on 29-4-80 alter a .settlement with the CITU 
Union. The CITU Union again demanded the 
revision in wage rates, payment of all back wages, 
payment of bonug hi' 10% and provision of ccitam 
facilities like rest shelter, latiincs & urinals, canteens, 
medical facilities etc. etc. The management did not 
agree lo these demands and declared a locToiil 
tor Ihe thud time on 22-12-80. The .Assistant 
l.abour Commissioner (Central), Rourkela held con¬ 
ciliation proceedings on the demands of the Union 
but there was no setiieracrit. The Regional Labour 
Commissioner (C), Bhubaneswar also called Ihe 
partie.s to Bhubaneswor on 20-1-1981 and advised 
the management to lilt the lockout. He also 
advised the management to pay wagc ,9 earned by 
the woikman one day before lifting the lockout. 
The lockout was howevci lifted on 9-2-81. On 
10-3-81 the management issued notices of teiraina- 
lion to nine workmen whose dispute has been le- 
ferred to arbitration. According to the termination 
Older the services of the concerned workmen were 
no longer required in the establishment. The wor¬ 
kers were advised !o collect all the legitimate dues 
within two days from their sile-offlec, 

6 . The evidence in Ibis case was recorded on various dates 
from 13-4-82 to 22-5-82. Ihe Union produced bhii Silbrus 
Boio, Son of Shri Lajuias Boro as Witness No. 1. He 
slated that all the woikcrs who had been discharged had put 
in 7-8 years of service. No repaons of termination were men¬ 
tioned in the termination letter. No charge sheet was 
issued and also no enquiry was held. No opportunity was 
given to the workers to defend them. At the time of dis¬ 
charge industrial disputes relating to charter of demands and 
wages for the strike period were pending. Bcfoic ihe A.I..C. 
(Cl, Rouikela. The workers were also demanding equal 
wages as those payable to dcpartmenlal workeis engaged in 
the Quarry. All the nine woikeis whose services were 
terminated were the executive members of the Branch Y'i'ion 
of the CITU. He also stated that the workets never lesorlcd 
to go slow or inlimkiation of the staff and cJliceis oi the 
management. They never indulged in ghcrao or illegal 
activity. The second witness produced by the Union was 
Shri Marku.s Kandulana son of Jwakim Kandulana. He 
also slaled that his services were terrninuled without any 
reason and enquiiy. At the time of Iciminatiop the disputes 
were pending befote the A.f-.C. (C), Rourkela and R.L.C. 
(C), Bhubaneswar. He was discharged because the manage¬ 
ment wanted to create panic so that the Union may 
not demand the legitimate dues of the workmen, It was an 
act of victimisation. The management had locked out the 
cstt. lo cocrcc the woikcrs. The workeis had never indulged 
in any violent activities. The third witness produced by 
the Union was Shri Rampiit Prasad, sou of Niimal Prasad 
the Organising Sccietaiy of the Union. He also repeated 
th.it the management had indulged in various untair labour 
practices and had not paid proper wages and bonus to 
the workmen. The Union had given a sliike notice on 
which the A.L.C, (C). Rourkela started conciliation proceedings 
vide letter dated 1-12-1980. The lockouts decKred by the 
management were illegal and therefore they had demanded 
Wages for the lockout periods. The labour tiouble in the 
Quarry if any was created by Ibe management by dec¬ 
laring lockout lepcatcdly and by not giving proper wage.s 
to the workmen. He also stated that the action of the 
management in terminating the services of the pine work¬ 
men was illegal and tnaljlldc. The witnc's denied (hat 
there was any ghcrao of Shii Om Prakash, a Partner of 
the contractor firm as alleged by the management. 

7. The m.magcnient produced their wilnesscs on 20-.*i-82. 
Their fust witness was Shii Om Prakash Kalhotiii. P.irtncr of 
the fimi. He slated that they had locked out the cstt. on 
three occasions due to gheiaos obslnictions by the woil^is 
manhandling of the supervisoiv sluflf etc. He ‘’[■deJ (nuj 
they had chaigcsheetcd 14 workeis duiing 1978 and had 


suspended them. The chargeshcet was dropped as the wor¬ 
keis apologised for the mistakes, the management 
had also chuigcsnected the workmen doling 1980 and had 
Lssued warnings lo the workmen. The scivices of the woik- 
mcn wcic leiminated ioi wiilul insubordination, disobedience, 
wilrnl damages to employers piopeity habitual late attendance, 
absenting from duty without intoimation, riotious or disoi- 
deily beliaviour and habitual neglect of work etc. These are 
misconducts under Clause Nj. 25 o£ the Certified btandmg 
Ordci.s. A procedure had been provided lor taking discip¬ 
linary action for misconduct, The proccduie provides lor 
enquiry and other principles of natuial justices, These pro- 
cedtiies were not followed in order to maintain indusliinl 
peace. The order of lerminuli m was leccived by the work¬ 
men On various dates from 10-2-81 to 12-2-81. The wor¬ 
kers were expected to come and take their dues hut they 
did not receive the duc.s 'invl no money oideis have been 
sent till today. He denied that the woikers have been ic- 
moved for trade union activities. The management p/oduced 
Shri B. K. Das, Miniuing Supcivisor as a witness. He sta¬ 
led that the labour trouble by the CITU Union started on 
28-3-1978. On that date there was a ghcrao of the Mining 
in-chaigc, Shri Nircn Mitra. The management declaied a 
lockout as the situation was sciious. The workers again 
gheraoed Shri Om Parkash, Partner of the Firm in March, 
1980, The workers also gher.ioed Shli Thakural, the Mining 
in-chaige in April, 1980. On 18-12-1980 the nine teimi- 
nated workmen alongwlth otheis came to ihe office and abused 
and iheatened the stall. They vvere demanding immediate 
ra,ment of bonus. The .stall members iiifoimcj the manage¬ 
ment that they were afraid of their livc.s and would not work. 
This happened on 19-12-81). The management did not make 
any airangcment for security and locked out the eslablishmcnt. 
There has been peace in the establishment since the nine 
workmen were terminated. The next witness produced by tlic 
management was Shri Sndama Pande, son of Jibdhnn Pniide. 
supcivisor. He also repeated that the workers used to hold 
meetings in the mines and did not listen lo the advise of tfic 
supervisor. The workers also indulged in marpit and violent 
activities. The nine workers whose seiviees were teimin.itcd 
were active workers of the CITU Union. 


8 , T have gone through the written statements of the 
parties and the statements of the wilncsse.s. The main con¬ 
tention urged by the management before me was that they 
having the right to terminate the services of the workmen 
on giving one month’s notice in writing or salary in lieu 
of such notice us per the conditions of service such tcimin- 
nution siniplicitor could be for misconduct too. The princi¬ 
ples in these matters have been laid down by the Supreme 
Court in various decisions in Assam Oil Co. Vs. its work¬ 
men (1960-1 LIJ-587). Utkal Machineries Ltd. V. Shanti 
Patnaik (19fi6-J LLJ-398). Tata Oil Mills Co. V, their work¬ 
men (1966-11 T.LJ-605), Rai Bahadur Di wan Badri 13as V. 
Industiuil Tfibunal (1962-1 l-LLJ'366), Chatleicd Bank V. Its 
employees Union I1960-II-LL3-222), It has been obscived by 
(he Supreme Court that if an ordei of termination simplicitor 
of the seivices of an employee under the terms of contract of 
service or Standing (Jrdcr has its basis in alleged misconducl, It 
IS really illegal. The real inicnlion in such c.iscs being to 
prcnalisc the workmen it is a colourable exercise of power and 
Ihe Industrial Tribunal would have juiisdiction to inlcrvcnc 
and set aside the termination. The form of the order in which 
the order is couched is never conclusive and the Tribunal can 
always enquire into the leasuns which leii to the termination. 
The employer could defend his action by leading evidence bc- 
torc the ITibimal to show tint there was in fact misconduct 
and, theicfore, the action taken was bonafide and was not 
coloiiiablc exercise of powers. 


9. In Ibis case the munagement had alleged that the woik- 
men were guilty of insubordinalion, disobedience, wilful 
damage to employer’s property, habitual late attendance, 
absence fiom duty without infoimation, liotious or disoidcily 
behaviour etc. The man.igement has not been able to piovc 
the alleged misconduct as they did not produce the records of 
attendance to show late attendance. Moreover the woikmeii 
were not issued any lelfets in 1980 or 198] alleging the mis¬ 
conducts. The services of the workmen have been teiminatcd 
Without charageshccl or enquiry. The m.inagemcnt also failed 
to prove the allegations before me. It has been proved 
by the Union that the workeis wcie indulging in boii.xfide 
tiadc union activities. Toining a Ttade Union is a funda- 
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mental right giiciranleeil to every citizen. In the ciiturns 
tances 1 hold that the oidei of termination iimounts 
to victimisation for trade union activities The i me tcinli- 
nated workmen tire the eKecuUve iiiembets of the Cnu 
blanch Union, and their services weie terminated to snpiess 
the union activities I feel that it is proper to oidei re- 
iiistatcment of the nine woikmen As rcgatds hack wages 
the union has not made out any ca.e for payment of lull 
back wages However, I feci that the workcis have under 
gone haidship duiing the pciiod of idleness, and should 
he compensated to some extent In my opinion payment 
of an amount of Rs 601) (six hundred) to e.ich uoikmen 
would meet the end of justice 

10 In the result the manacement have to re Instate all 
the nine workmen and pay Rs 600 each to them The 
peiiod Iiom the date of terminatioji upto the date of ic- 
instatemcnt will be treated as dies non i e the workcis vvill 
be entitled to contmnily of service ck othei benefits but 
not wages The workcis should be reinstated wilhm 10 
days from the date the awaid becomes enforceable undei 
the Industrial Disputes Act, 1947 

11 Award IS passed accordingly 

O P GUPTA, ARBITRATOR 
Under 

Section 10-A of the I D Act, 1947 
[No L 29012/25/81 D III (B)J 

S.O 2777,— -In putsuance ot Section 17 of the Indiistrul 
Disputes Act, 1947 (14 of 1947), the Cential (lovernmcnt 
hereby publishes the following award of the Cential Oovern- 
ment Industrial Tnbunal, Bombay in the mdustiial dispute 
between the employers m relation to the management of 
Oil and Natural Gas Commission, Bombay Ofhshoie Project, 
Bombay and then workmen, which was icccived by the 
Central Goveinment on 7th July, 1982 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No 2, BOMBAY 
Reference No. CGIT 2/1 of 1981 

PARTrF,S, 

Employcis in relation to the management of 0)1 and 
Natural Gas Commission, Bombay Offshore Project 
Bombay, 

AND 

Theii Workmen 

APPEARANCES, 

For the Employers—Shri Ishwar K. Ramrakhiani, Autho¬ 
rised Representative, 

Tor the Workmen—No appearance, 

INDUSTRY Oil Fields STATE ; Mahaiashtia 

Bombay, dated the 21st lune, 1982 
AWARD 


By their Ordei No L 3(X)ll(8)/8(>-D HKB), dated 15 1-1981 
Central Government has icfciied foi adjudication tindei Sec 
tion 10(1 Kd) of the Indusliial Disputes Act following dis¬ 
pute VIZ,, 

“Whether the action of the management of Oil & Natural 
Gas Commission, Bombay Qffshoic Project, Bom¬ 
bay in denying overtime payment to Foiemen Gr II 
employed ui different sections m/ Mechanical, 
Technical etc is justified ? If not. to what relief 
they are entitled to 7" 

2 Although the Union leprcscnliiig the woikmcn concerned 
viz. Foremen Giade II must have evinced inteiesl at the 
initial stage when the Reference came to be made, from the 
time this Tribunal was seized with the matter, neither any 
Foremen nor any Union espousing their cause had come for¬ 
ward to file statement of claim though the lecord speaks. 


at some stage of the maltet^ somebody on their behalf was 
physically present. Even a caio was taken to see that any 
body from the Foremen’s grade can come foiw.ird to agitate 
on behalf of the said category, by displaying a notice on the 
Notice Boaid of the establishment dated 19-5-1982 but nunc 
has come loiwiud and it is not known as to why the en¬ 
thusiasm has ebbed away This might be b cause ot the tech 
meal dilliculties in the path of these Foremen to claim oveir- 
lime oi It may be that they have got their own othei difticul- 
lies, but the record speaks that they nave allowed the mattci 
to proceed in .ibscntia 

3 The management however by then wiittcn statement 
have taised seveial contentions viz uislly that the Foremen 
Grade II on whose behalf the present Rcfcicnce is being 
made are not workmen coming within the ambit of the said 
wold as defined In the Industiial Disputes Act Secondly it 
Is contended that the Central Govci nment m exercise of their 
powois under Section 83 ot the Mines Act having granted 
an exemption by framing Rule No 46 of the Mines Rules 
and also by Notification No SO 3699, the Foremen Grade II 
no longer claim any oveitirae and tlierefoie, no- question of 
grant of overtime can ailse In this connection I was given 
to understand th.at as the venue of operation wheie the woi k 
of Mining Is undertaken is m the sea fai away fiom the 
shore, the work Is so aiianged that for 14 days the employees 
working on the platform are required to work for 12 houis 
a day but for remaining 14 days in the month they are 
given a complete holiday in the sense aic brought to the 
shore and arc not retjulied to work for any time during the 
next half of the month It was, therefore, urged iliat because 
of the exigencies of the woik theie cannot be any overtime 
even if the employees work theie foi 12 hours a day, they 
being compensated in full, being given a off for the subse¬ 
quent 14 days 

4 Although theie is no pleading on behalf of the woik¬ 
men le Foiemen Grade II, since the dispute has been ic- 
ferred for adjudication and since ceifam facts and questions 
of law have been pleaded by the management m the written 
statement, the merely saying Foremen Giade II and Union 
absent would not do but dispute shall have to bo decided in 
the light of what has been urged on behalf of the manage 
ment and the issues which have been fuimed shall have to 
be suitably answered 

5 The issues which arise for consideration and as alicady 
framed and findings thereon are as follows — 

Issues Findings 

1 Whether the Foremen Grade 11 is a woikman as de¬ 

fined under the Industrial Disputes Act 7 Or he 
carried out supervisory duties as contended by the 
Opponent ? No, Yes 

2 Whether the Tnbunal can pass any awaid iii view 

of the exemption granted by the Centi al Govern¬ 
ment under the Mines Act and Rules framed theie- 
undcr 7 No 

3 Whether the Union proves that the Foremen Grade II 

are leqtiiied to work ovcrlinic at Bombay 7 If yes, 
whether they aie entitled to overtime payments 7 

Yes, No 

4 What would be the effect of denial of ovcilime pay 

ment to similar category pi teed at other places ? 

Nil 

REASONS 

6 What IS contended on behalf of the opponent is that 
apait from deeming jiosition as laid down by the Cential 
Ciovernment in e.xetcisc of the poweis confened under sec¬ 
tion 83 the Act and the exemption granted Iheicnnder, even 
hy virtue of nature of the duties peifoimcd by these Fore¬ 
men Giade II viz siipcrvisoiy duties, they cannot come undei 
the definition of a woikman as defined in Section 2(s) Claus,e 
4 of the Indnsfrial Disputes Act whete those who cany on 
the duties Iq supeivisory capacity ,ind draw wages exceeding 
Rs 500 per mensem are totally excepted fiom claiming the 
bciielits under the teim “woikman” 1 vvns given to undei stand 
that the Foremen Giade II draw wages considerably highct 
than Rs 500 rm and further that they peiform ineiely 
supervisory duties and none as to bung them undei the de 
finltion of the teim workman This was a factual issue oi 
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defence raised on behalf of the opponent and therefore, 
it was incumbent on the Union or Foremen Grade If to file 
statement of claim or adduce suflieient evidence enunciating 
the nature of the duties petformed by these class of employees, 
which they failed to do with the lesult that the plea of the 
opponent that Foremen Grade 11 performs supetvisory duties 
and draw wages more than Rs, 5i)0 p.m. has remained un¬ 
challenged and, therefore, their being no reason to disbe¬ 
lieve the said version or discatd it, even on the factual as¬ 
pect of the case, the Reference must fail because these Fore¬ 
men Grade II cannot invoke the various provisions of the 
Industrial Disputes Act, which condition is a must before 
the adjudication is undertaken, 

7. Even the various provisions of the Mines Act which cer¬ 
tainly would be attracted in the light of the nature of the 
work undertaken at the place of the work strengthen the 
plea of the opponent. Section 30 and 31 of the Mines Act, 
1952 lay down the hours of work while Section 33 speaks of 
the e.xtra wages for overtime. Since all the work is above 
ground though the Reference was made to Section 31, the 
provisions thereto may not be attracted here and the case 
will be restricted to Action 30. Now in the case of super¬ 
visory staff Section 37 of the Mines Act ha^ categoiically 
excluded Section 30 from its operation or application to the 
supervising stuff. If, therefore, assuming that there was some 
extra work performed by the Foremen for one reason or other 
if Section 3ty is not attracted, much less would be Section 
33 and without these two provisions, Foremen Grade II 
performing the supervisory duties would not be allowed to 
come forward to claim overtime allowance. 

8 . The Central Government has not left it to the proof 
of nature of duties performed by particular class of em¬ 
ployees particularly the Forethen but they have framed Rule 
46 under the Mines Rules 1955 wherebv for the purpose of 
Section 37 the Foremen shall be deemed to have been the 
persons holding the position of supervision or management 
and if. therefore, they are to be deemed to he holding such 
position, assuming that the proceeding lacks proof in this 
connection, still the Foremen Grade It would not be allowed 
to claim the benefits of the tfrm “workmen” since they are 
holding the supervisory capacity and as such on this count 
also ine Reference on behalf of this class of employees 
shall fail. In exercise of the powers under Section 83(i) the 
Central Government has issued a Nolificalion exempting the 
persons defined in Rules as holding position of srpervision 
from the piovisions under Section 33 etc. Therefore, when 
the Rules arc combined with the c.xemption granted by the 
Notification the copy of which is brought on record and 
when they are conjunctively read with the other provisimis 
of the Mines Act already referred to, no other coiiclusion 
than to hold that the Foremen Grade II arc not entitled to 
any overtime allowance is possible and if, therefore, (here is 
any denial of overtime, the said act of the management must 
be held to be iuslified and as such later part of the Rcfercnm 
cannot arise. Since uo relief would be permissible. 

Hence order. 

Reference rejected. 

No Order as to costs. 

M, A. DESHTANDE, Presiding Officer 
[No. L-3001 l(8)/80-D.ni(B)l 
SHASHI BHUSHAN, Under Secy. 


New Delhi, the 8th July, 1982 

S.O. 2778. —In pursuance of Section 17 of the Industrial 
dispute between the employer in relation to the management 
her-’by publishes the following award of the Central Govern- 
merit Industrial Tribunal No. 2, Dlianbad in the industiial 
dispute between the employers in relation to the manaiiement 
of Bagdlgi Colliery of Messrs Bhamt Coking Coal Limited, 
iindei their General Manager Lodna Area, At and Post Oflicc 
Lodna, District Dhanbad and their workmen, which wft,s re¬ 
ceived’by the Central Government on the 2nd July, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRT.'kl- 
TRIBUNAL (No. 2) DHANBAD 

Reference No- 47 of 1981 

In the matter of an industrial Dispute under S.lOCDfd) 
of the I,D, Act, 1947. 


PARTIES ■ 

Employeis in relation to the maiigcnient of Bagdigi 
colliery of Messrs Bharat Coking Coal Limited 
under their Genetal Manager, Lodna Area, At and 
Post Office Lodna, District Dhanbad and their work¬ 
men, 

APPCARANCLS ; 

On behalf uf the employers—Shri B. Joshi, Advocate, 

On behalf of the woikmen—Shri M. Mannan Mallick, 
Advocate. 

STATE : Bihar. INDUSTRY ; Coal 

Dhanbad. 28th lune, 1982 
AWARD 

This is a reference under S. 10 of the l.D. Act, 1947. The 
rcntral Government by its order No. L-20012/89/81-D IIJ(A) 
dated 2nd July, 1981 has refeired this dispute to this Tiibu-' 
nal for adjudication under the lollov-ing terms. 

SCHEDULE 

“Whether the action of the management of Bagdigi col¬ 
liery of Messrs Bharat Coking Coal Limited iiiider 
their Cicnctal Manager, Lodna, .-Xtea, At and Post 
Oflicc Lodna, District Dhanbad in refusing to per¬ 
mit Shii Nanku Ram, Heavy, Tindal to Voluntary 
retire from service under the Voluntary Rclircmeiit 
Scheme dated the 29th Januaiy, i979/20ih Fab- 
I'uary, 1979 is justified ? If not. to what relief is 
the concerned workman entitled T 

2. The simple case of the workman is that he applied to 
letire from service under Voluntary Retirement Scheme and 
exercised bis option for employment of his dependent son. 
The management turned down his petition on the plea that 
he has ciossed the age limit for making an application for 
his retirement and employment of bis .son, 

3. Under the Voluntary Retirement Scheme an option for 
retirement and appointment of a dependent has to be exer¬ 
cised within the age limit of 45 years and 56 years. The year 
of birth of the concerned workman Shri Nanku Ram is ic- 
corded to be 1921. The identily caid however shows the 
year of birth to be 1923, This is an admitted position, The 
ca.se of the concerned workman is that none of these dates 
are correct and when he applied voluntary retirement he was 
below 56 years of age. 

4. The case of the management is that the fl form register 
of 1971 shows the age of the concerned workman as 51 years 
and .so the date of his birth must be in the year 1920, The 
identily card register shows the year of his birth to be 1921. 
According to the management there is a second idenlity 
card issued to him on account of his transfer from Jeenagora 
Colliery to Jayrampur colliery and the year of his hiith is 
shown to be 1923. The managernent’s plea is that the con¬ 
cerned workman applied under the scheme when he had 
crossed the age of 56 years. According to (he management 
the concerned workman is not entitled to any benefit either 
on voluntary retirement or of any employment of his son, 

5. The management ha.s examine.! MW-1 Shri Hrishkesh 
Banerjce, He was working in Jeenagora colliery as clerk since 
1945. His evidence is that Shri Nanku Ram was first appointed 
in Jeenagora colliery on 8-10-73, In the identity card regis¬ 
ter, SI No. 47 concerning him has been marked. Ext. Ml. 
The entry No. 256 of Form B register has been marked 
Ext. M2. The witness has said that on 8-10-73 the concerned 
workman was transferred from Jeenagora colliery to lavram- 
pur colliery. 

6 . MW-2 Shri Mahesh Prasad was Personnel Officer from 
November, 1972 to September, 1977. During his time the 
querry workers working in under the contractors were taken 
into employment of the management by virtue of the settle¬ 
ment. Ext, M3, In 1980 the witness was the Senior Person¬ 
nel Officer at Bagdigi colliery. In the last pay certificate 
issued to Shri Nanku Ram on account o.' his tiansfer from 
Jayrampur to Bagdigi colliery, the year of biith was shown 
to be 1923. With regard to Ext. Ml which also bears his 
signature, he has said that the year of birth w.as recorded as 
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1921. The witness has proved Ext. M4 a circular issued by 
the General ManagorCPJ in respect of voluntary retirement 
scheme. The application of Shri Nanhu Ram, the concerned 
workman under this scheme proved b/ him is Ext. M5. 
Asharam the son-in-law of Nanku Ram sought<rppointment 
in place of Shri Nanku Ram rn his application marked Ext. 

Nanku Ram in his application for ictirement has men¬ 
tioned his year of birth to be 1923. The witness has said 
that accordingly the year of birth should bo 1923 Shri Nanku 
Ram applied for retirement after he passed 56 years of 
age. 


7. The application for retirement of the concerned work¬ 
man is dated 29-3-80. Calculating from the year 1923 the 
concerned workman was about 57 years of age when ho 
made this application. The form on which the application 
was made shows that the applicant should not be 
beyond the age of 56 years. The application was there¬ 
fore not in order and the maiiagcrnent refused to entertain 
it. The management however nas said that 1923 is a mistake 
committed by the office at the time of his transfer in ttift 
last pay certificate issued to him with the remits that in the 
«ubsequent identity card 1923 was mentioned as the date of 
birth. >Ve need not go into the quesiion for the veiy simple 
reason that even according to 1923 being the year ol birth 
of the concerned workman the management could not grant 
him any relief as he had crossed the age limit of 56 yeara. 
On behalf of the workman however it has been stated that 
a grave injustice has been done to the concerned workman 
because ha has been made to retire on the basis of the 
year of birth recorded in form B register and identity card 
register to be 1921. What is meant to bo said is that the 
management from the above records have shown that his 
age was 1923 and so he should not have been retired on 
the basis of the age recorded in Form B register which shows 
the year of birth 1921. Shri B. Jashi, Advocate appearing 
on behalf of the management has said that this Is a matter 
for which the concerned workman has to approach the mana¬ 
gement for consideration. What ho means to say is that be¬ 
cause of the fact that in the management’s_ own document 
the workman has been shown lo have born in 1923. It may 
be a point in his favour which (he management may con¬ 
sider. Now, this being the position as I gather from the 
statement made before me by both the sides I have no 
occasion to say anything about It. 


8 . In the result I hold that the action of the management 
of Bagdigi colliery of Messrs Bharat Coking Coal Limited 
under their General Manager, Lodna, Area, At and Post 
Office Lodna, District Dhanbad in refusing to permit Shri 
Nanku Ram, Heavy Tindal to voluntary retire from sendee 
under the Voluntary Retirement Scheme dated the 2()th Jan¬ 
uary, 1979|20th February, 1979 is iustilied. Consequently, 
the concerned workman is not entitled to any relief. 


This is my award. 


Sd/- 

J. P. SINGH, Presiding Officer 
INo. L- 20012 ( 89 )/ 8 l-D.m(A)] 


New Delhi, the 12th July, 1982 

SO 2779.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No, 2. Dhanbad in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Industry Colliery of Messrs Bharat Coking Coal 
Limited, Post Office Dhansar, District Dhanbad, and their 
workmen, which was received by the Central Government 
on the 6th July. 1982. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) DHANBAD 
Reference No. 27 of 1981 

In the matter of an industri-'] dispute under S. 10 (1) (d) of the 
I.D. Act, 1947. 

PARTIES : 

Employers in reUtion to the m"n''gemcnt of Industry 
colliery of Messrs Bh-'rat Coking Corl Limited, Post office 
Dbansir, District Dhanbad and their workmen. 

447 GI/82—8 


APPEARANCES : 

On behalf of the employers ; Shri B. Joshi, Advocate- 
On behalf of the workmen ; Shri D, Nirsingh, Advocate 
STATE ; Bihrr INDUSTRY; Cod 

Dhinbad, 30th June, 1982 

award 

This is a refc ence under S. 10 of the I.D. Act, 1947, The 
Central Government by its order No. L-20012 (192)/80 dated 
19th May, 1981 has referred this dispute to this Tribunal for 
Fdjudicition on the following terms ; 

SCHEDULE 

“Whether the demand of the workmen of Industry volliery 
of Messrs Bh rat Coking Co 1 Limited, Post Office 
Dh'nsar, District Dhanb.'d (mentioned In the 
8 imexure)lot pryment of wages as per the National 
Coa) Wa ge Agreement s nd for continued employment 
from the date appe ring r gainst each is justified? If so 
to wh t iclief arc the said workmen entitled ? 


ANNEXURE 


Ncme 

Date of 
stoppage 

1. Shri Ibrahim Mian 

26-11-79 

2. Shri Israfil Mia 

28-5-80 

3. Shri Ram"yodhya Singh 

26-11-79 

4. Shri Ram Vijii Singh 

28-5-80 

5. Shri Kum’r R'jwar 

26-11-79 

6 . Shri Mazid Ansari 

28-5-80 

7. Shri Naresh Saw 

28-5-80 

8 . Shri Sudami B"uri 

2-3-80 

9. Shri Arbind Kumar Singh 

28-5-80 

10. Shri Ram Lai R''jwar 

26-11-79 

11. Shri R- Jkishorc R" jbhar 

2-3-80 

12, Shri Beso Bauri 

28-5-80 

13, Shri Madan Mohan Thakur 

28-5-80 

14. Shri Jowah r Mia 

2-3-80 

15. Shri Sohan Lohir 

2-3-80 

16. ShiiChhot lalRazak 

26-11-79 

17. Shri Ram Fukar Singh 

26-11-79 

18. Shri Nageshwar Bhuiya 

26-11-79 

19, Shri Isss que Mia n 

2-3-80 

20. Shri Kulbans Yadav 

2-3-80 

21. Shri Im' huddin Mia n 

2-3-80 

22. Shri R-manand Sharma 

2-3-80 

23. ShiiSheptliLohar 

2-3-80 

24. Shri Samreshwar Piasad 

26-11-79 

25. Shri S gar Rai 

2-3-80 

26. Md. Abbas 

1-4-79 

27. Shri Sheisng Ans-iri 

26-11-79 

28,Shri Nr geshwar Vishkarma 

2-3-80 

29. Shri Iffur Mi n 

28-5-80 

30. Shri Ka lipf da Roy 

2-3-80 

31. Shri Rarrmaresh Maha to 

26-11-79 

32, Shri R' jen Prasad Sinha 

26-11-79 

33. Shri Ram Naresh Singh 

2-3-80 

34. Shri Mr dan Gopal Singh 

2-3-80 

35. Shri Ramrup Singh 

2-3-80 

36. Shri Leena Lohar 

2-3-80 

37. Shri Tusar Kant Sinha 

2-3-80 

38. Shi i Brr bnieo Vishkarma 

2-3-80 

39. Shri Bansi Br har 

26-11-79 

40. Shri Rajkishoro Vishkarma 

2-3-80 
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N uu; 

D itc of Slopp E3 

41. Shri Basudeo Visbkaima 

2-3-80 

42. Shri Mohan Sinhi 

28-5-80 

43. Shri Nageshwar Kr.m 

2-3-80 

44. Shri Sitaram Loin r 

2-3-80 

45. Shri Deonmden S: w 

2-3-80 

46, ShiiNarayaii Buuri 

28-5-80 

47. Shii Hinsorrj Bmu 

28-5-80 

48. Shri Rameshw. ri Pits, d 

2-3-80 

49. Shri R'jo Mvh.fo 

23-5-80 

50. Shri Jagdish Lohar 

28-5-80 

51. Shii Saukar Ram 

28-5-80 

52. Shri Mahrdev Y, dav 

28-5-80 

53, Shri Parmeshwer Th.'-kur 

28-5-80 

54. Shri Daraodir Ytdav 

28-5-80 

55. Shri Noval Kishoie Pd. Singh 

28-5-80 

56 Sh' i Hari Piasad Saw 

2-3-80 

57. Shii Moh^n Yidav 

2-3-80 

58. Shri Binnd Roy 

26-11-79 

59. ShriPardeshi M, njhi 

26-11-79 

60, Shri Kcdar Thokur 

26-11-79 

61. Sh. i Suiosh Pins, d 

26-11-79 

62. Sh i Donr n Y. dav 

26-11-79 

63. Shri BchHri Saw 

28-5-80 

64. Shri Huns'P Vishkrrma 

26-11-79 

65. Shri Pundeo Loh'r 

1-4-79 

66 . Shii J hi, Ml n 

28-3-80 

67. Shri Suraj PiTsrd 

26-11-79 

68 . Shri R jendra S w 

24-12-79 

69. Shii Indr doo P ndey 

1-4-79 

70. ShriJohci Munchi 

26-11-79 

71. Shn Upeudei Singh 

28-11-79 

72. Shri Badri Bhcri 

26-11-79 

73. Shii Roh; n Biibe 

26-11-79 

74. Shri Awadhes Shumr 

26-11-79 

75. Shri Ism' il Mi ii 

26-11-79 

76. Shri R"meshw"r The kur 

2-3-80 

77. Shri Md. Az”d Mi n 

1-4-79 

78. Shii Klip S nk r Sh ima 

26-11-79 

79. Shri LrIB hsdur Singh 

26-11-79 

80. Shri Ashok Pr-s. d 

1-4-79 

81, Shii I.'leshw r R. i 

26-11-79 

82, Shi i Kuldccp Loh 1 r 

26-11-79 

83. Shii Ujjwal Kumar Moohcnla 

26-11-79 

84. Shi 1 Sibnandan Vishkarm i 

2-3-80 

85, Shti Hirihai Lohre 

26-11-79 

86 . Shri Sahadco Mondal 

2-3-80 

87. Shri Cupteshwar Vishkarmn 

2-3-80 


2. The annexiire lo the schedule of the reference will 
show names of 87 workmen as also the date ol stoppage of 
their work, The cose of the woikmcii is tiial they were 
permanent workmen of Industry colliery and the stoppage 
of their \rork fiom varying date, is illegal and unfair laboi.’r 
practice. This dispute was raised when the management disl 
not consiJei- their repre,entaticn for reiiisi itcment Th; 
main rca.on for stoppage of work is thai they wcic undci- 
paid wo kcis getting Rs. 5/- per day. This according 1 1 
them this was much less than the wages of gcuer.d 
mazdoors who are in eategoiy 1 of the wace hoiud rccom- 
mondation. At the stage of conciliation by the Assist.int 
l.abour Commissioner (C) Dhanbad the management rlis- 
closed for the first t'mc that they were men of contractois 
who wcie engaged by the colliery to do certain type of 
works, which do not require en,ploynicnt of pcimanent 
workmen, The workmen alleged that they \vere never mci 
of contractois. In their written statement ibc workmen 
have said that in lei ms of the reference they have not ( t 
be adjudged as the workmen of the eollierv and the onlv 
question which has to be decided is as lo whether they aio 


entitled to payment of wages ns per National Coal Wage 
Agreement and also for continued employment fi’om the 
date ol their stoppage of work. 

3. The management, on the other hand, lias alleged that 
only 32 out ol 87 woiked on some days under the con- 
ti actor and that they were never treated as workmen of the 
cullieiy. With regard to the remaining 55 workmen it has 
been alleged liiat they never woiked in the eollicry at any 
time duimg the entire pciiod of 1979 and upto May, 1980. 

4. The management has proved Ext. Ml which is Form 
B leglstci, lixl. M2 lo M2/6 aic identity card register. Ext, 
M3 ‘Cries are attendance regiAcrs CGuceiniug all the pits 
and inclines, Exls, M4 to M4/2 is a summary indicating the 
names of persons workiug with the ditlercnt contractors at 
dilTeteiit limes. The cap lamp register Is stated to have been 
taken away oy the Labour Enfoi cement Officer and the 
receipt given by him is Ext. M5, Ext, M6 is a file containing 
Works order, 

5. The management examined Shii B K. Singh, MW-I 
who has been working since 1977 as Peisonnel Officer. Ele 
has proved documents such as Form fl regislci, indcntity card 
register and atlendancc register. According to his evidence 
the concerned workmen wore never permanent workmen of 
Ine Tiiduislry colliery and out of 87 wotkraen, 55 persons 
name do not appear in any of the attendance registers. Out 
of the pci sons whose names appear in the attendance regis¬ 
ters, the attcndcnce varies from 2 days to 159 days during 
the entire peiiod of dispute. The witness has inid that the 
cap lamp register could net be produced iii this court be¬ 
cause the kaboiir Enforcement Ollicer had taken away cap 
lamp register. As the same was required to be filed in this 
court ho went to the office of the Taibour Enfoicement 
Officer and found several interpolations in Hie register and 
so did not lake them back. This was by way of explana¬ 
tion as to why the cup lamp register has nol been produced, 

miest point out here that the ease of the workmen is that 
since they were pul to underground woik they could not go 
inside the mine w-ilhout the cap lamp and therefore this 
register would show the issue of cap lamps to them. The 
same was not produced in this court on the plcn that the 
office of Labour Enforcement Officer made several inter¬ 
polations on the same to suit the case of the woikmen, 

6 . MW-2 Shri G. V. Dhiirde had been Superinfcndent-cum- 
Agent of Industry colliery since 9-5-78 and he became the 
Deptity Chief Mining Engineer of the Industiy colliery in 
May, 1982, He has named contractors viz. S/Shri Ismail 
Mid, Han Sao, Ishaque Ansari, Mahesh Singh, S. N. Khan 
and Rdhmiin Ansari. S/Shii Ismail Mia and Ishaque Ansari 
used lo do work of masonarv, such as vciitil.ition stopping, 
isolation stopping, foundation work and w'hite washing 
undcrgioiind. These works according to him occur in the 
course of 2 to 5 years when contractors are eng.iged lo do 
the work, S/Shri Hari Sao Rahman Ansari and S. N. Khan 
Hie confractoi 5 tor stone works which occur from time to 
time. In his evidence he has explained as lo how the works 
arc needed by the cxllicry fioiu time to time for which the 
eontrflctci’s are engaged. 

7. WW-l Shii Nai.ayan Bauri is the only person examined 
on behalf of the concerned workmen. His evidence is 
simple. He ha.s .spoken .ibout the payment of the daily rate 
of Rs. 5/- and the payments were made sometim.'s fort- 
nighllv and sometimes monthly. He has spoken bout the 
demand ot pioper wages. He has admitted that h-^ or any 
of the conccmetl workmen did not receive any aprointment 
Icttei nor identity c.ird. They were never membeis of 
Provident fund and they did not get any other emolument 
admissible to the woikmcn of the colliery beyond Rs. 5/- as 
fixed rale. No document was filed on bchall of the work¬ 
men The file concerning the indu'trial dispute raised be¬ 
fore the Assistant labour Commission (Ccntial) Dhanbad 
called for on behalf of the workmen and is on the record 
from which reference has been made iu die course of 
argument. 

8 The documents and the evidence adduced on behalf of 
the management would eo to show that the management 
used to appoim contractois for doing certain works in the 
collieiyi in which the concerned workmen were engaged. 
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Of counc, the niiuiLigemcnt h;is said that 55 out of 87 con- 
ccincst worknisn were never engaged hy the eonliauiois. 
For this puiposc the managL.ncnt defend upon die alteJaiaji e 
register filed in this comt. The details of the workmen have 
been given in the so.nmaiy, Ext. 1VI4 to M4/2. The simple 
case of the management is that tlie eoiieerned woikmcu 
were never regnlaj employees of the ccllieiy and they wcic 
men engaged by the eoni I’actoi’i to elo eeitain woiks for 
whiLh the ecnliaetois weie prid ''he maiiayem"nt was not 
in a position to say what amount was p.aid bv the contrac¬ 
tors to their woi kiiicn. On the basis ui tlie evidenee adduc¬ 
ed in tills case iheie could be no other coneliisioii except 
that these coneenied woi kmcn weie never legular employees 
of the industry colliery nnd they were labnmera of the con- 
tratcors. 


coiilil lay hands on Cap l.'imp Issue Register from 1976 to 
1979 ot the CoHiciy. Alter chc.kmg the.'-c icgis'eis it is seen 
(hat the wolkmrn m dispute have been issued Can l.-amp 
J'lii ig the peiioil from May, 1976 to May/Jime, 1979 to 
the extent of l.^O to 200 days in a year. Thc-c workmen 
sia.cj to have been employed in clean ng. Tyndle woik 
caining the inatciiaK etc. and otiier luiscellancons work 
both imdci gi oiiiid and siirf.'ce w^cirk. It has also been 
r 1 heieil that these v^oikmcn weie employed by Contractors 
and these lutouici-, were being paid by those contractors. 
New the above jobs aie be pcrfoirncd mainly by Depait- 
tiienl laboi.vc., in tfie ccdlieiy as well as some time by Con- 
•raetois labotiis also. 

Yoliiw faithfully, 
Sd/- 


9, Tire union of the cnnceined woi kmcn viz. 
Rastriya Collie, v Mazdnoi Sangh had fought the first round 
of battle bclore the conciliation oflicer. The stand taken 
there was that even if the coiicti ned woikmcn were held to 
be contractois men, the decision of Iliissa'n Hhai Case as 
reported in SCLI-15 Page 112 would make them, woikmen 
of the colliciy I may mciit'on here that the on;jl. il'on olliver 
was not inclined to iccnmmcnd adjudication in this case 
because apparently the workmen had no ease. But on ac¬ 
count of Ilussaiiii Bhai case the Government of India want- 
cd the position to be c.r'mined and on the basis of the same 
adjudication yva^ rceonwacnded by the conciliation officer. 
Shii D. Narsingh, Advocate appc.iii'lg on behall of the 
workmen has mainly relied upon this decksion. Accordimr 
to him the colliery could not engage contracioi.s for doing 
the job becatis; the Contract L.ahour (Regulation of Employ¬ 
ment') Act as ,1 bar. Now whatever the po-ition might be 
the workmen had gone to work under the contractois in 
the Industry’ c lliery. The work further had been under¬ 
ground and admittedly thcie ore essential wo ks bee use iinlcs 
the structures are prepared such as ventilation stopping, iso¬ 
lation stoppin.g fciindaPnn works, etc. the rn ne work could 
not be done. Shri Narsingh has said that these concerned 
workmen were working for the collieiy and weic paid by 
colliery and the so-callcd contractors may be name lenders 
in order to payment of propci wages to the concerned work¬ 
men, I have tn agree that ihis law is applicable to these 
concerned worlrnen iil'o which give them a light for con¬ 
tinued employment. 

10. With legald to the point raised by ‘he manaecment 
that only 55 peisnns out of the list of 87 had not at all 
worked in the colliery, we have a very iinpeutant letter of 
Assistant T.al'our Commissioner fCj Dllanb id, I would 
better like to lepioducc thi.s lettc; which runs as follows. 


Govcinment of India 
MINISTRY OF T.ABOUR 

Office of the Regional Labour Cemmis ionei (Central) 
Dhanbad 

No. I/97/79-D.5 Dated the 1st Decembei, 198:) 

To 

The Regional l-abotit Commissioner (Centia!) 

Dhanbad. 

Subject : I.D. in Indu-fri.il colliery over alleged illegal urd 
tinjuililied stoppage ot woik of Sliii Ibrahim Mia 
and 82 otheis vinh ellcct iiom 15-,1-1979. 

Ref ; Dy CLC{C) New Delhi Memo No. Con. Ill/ 
306(4)/80 Dated 23-9-19R0. 

Sir. 

Your kind idtention is invited on the above memo under 
reference addres cd to yon with a copy to the ALC(C), 
Dhaubad-Il, 


R. SINGH, Asstt. Labour Coramissionei 
(Ccnti al) Dhanbad II 

fhere is a list also appended to this letter mentioning the 
naii'cs of all the 87 wfjikmrn and the davs foi which they 
worked. This w.is done by the Assi^tiint L.ihour Com- 

nussionei (C) after full dicss of cncjuiiy Dy him. Now, 

this being th_ posh ion if must be held 1h.tt nil Ihe 87 pci- 

sons mentioned in the amicxiire to the rcfeieiice were 

engaged in on; work or the other in the Indiistiv colliery. 

1 he c./iilcnlion of the manigement 55 woikmen out of the 
workmen mentioned in the annexure n~vci worked in the 
collieiv is belied by this document. It must be therefore 
held that all the 87 workmen mentioned in the annexure 
were WOI king in the Indiistry eoliirry. 

11. In the annexure the date of stoppage of their work 
has been mentioned an.l this has not been disputed. So it 
may be taken as established that the 87 concerned workmen 
were stopped from work with effect from the vaiious dates 
mentioned in the annexure. 

12, The case of the management has been assailed on 
behall of the woikmen on the ground that the schedule of 
the refcienee assume.s these conecned wuikrnen as work¬ 
men of the Industry colliciy, and (he management has en- 
laiged the scope of till, reference by introducing the ques¬ 
tion that they wete contractois labour. It has been con¬ 
tended that if the status of the concerned workmen us woiK- 
men of Indiisi.y collieiy was to be decided in this adjudi¬ 
cation, the Goveinment of India would have mentioned in 
the schedule as to whether the 87 persons mentioned in the 
annexuic were woikmcn of Indoitrv colliery. By various 
decision, of ihe Supreme Court it has been clearly held 
that once the points of dispute aie specified in the schedule 
to the Older of icfercn.c and the tiibiiiia! has to confine 
its adjiidicalirii to those points and matters incidental to 
them It is n? doubt tine that the present rcfcicncc as it 
is worded admits of no eontroveisv -is to the status of the 
concerned woikmen mentioned in the annexure as work¬ 
men of Indust.y culliciy. The question a.s to whether they 
arc actiiallv cortiaetois men cannot be sai.^ to be inciden'al 
to the main question rcfcired to for aduidication. Thej 
latest decision on this point in reported in XI—LLKSC.) 
Png; 218. This is a decision of File Stone & Rubber 
Company of India 1 td. and their woikmen, It is apparent 
that the point-, on which the management has led evidence 
to defeat the claim of the woikmen is not covered by (he 
icfeience. C n this score alone the case of the manogementJ 
coil'd b: rcieeied But .as it is I have gone through the 
case fiom th.nt view also because evidence has been led 
and 1 have come to a decision that applying the piinciple 
ol Hiissnini Hh li case, the eoncerned workmen have to be 
held ns workmen of Ihduitry colliery. 

13 There is an avemient in the written .st.uenient Of the 
workmen (hat iliey should be placed in cidegory T of the 
ware boiitd recommcndaiioii as general mlzdoors. This 
IS (he le.ist th.il they could demand in view of the fact that 
(h_y aie workmen of colliery, They arc further entitled to 
condtiuous service. 


As directed by you I have inqiiiied the maKer both from 
management and union. The mniiagcnient coni] not piodocc 
any Register in vonneclion of these workmen 'hovcici. we 


If- Having consideie,( all aspects of the ca e T have to 
no] I th;it (htj diimpnil of Iht? of Iiid isti’y coJlit'ry 

Messrs Hh.liat Ceking Coal 1 imded. Post office Dhansar 
UiSLU t DInnbad (mcntioj-ied in the anne^urej foi* payment 
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of wages as per National Coal Wages Agreement ary for 
continued employment from the hate appearing against eaclj 
is justified. With regard to the relief I have to say that 
these workmen have not worked from the dates of stoppage 
and from the point of view of the management they werei 
considered to be contractors men. I am ccnscioua of the 
fact that it is virtually by operation of law that these con¬ 
cerned workmen have to be regarded as workmen of the 
colliery. In this view of the rrtnt er although their rein¬ 
statement on the jobs which they were doing prior to the 
stoppage of work would be dtetned to have continited, 
th'ey will not be entitled to any back wages. 

This is my award. 


J. P, SINGH, Presiding Officer 
Central Govt. Industrial Tribunal, 
(No. 2), Dhanbad. 

(No. L-20012( 192)/SO-D,111(A)] 

S.O. 2780..— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
inent Industrial Tribunal No. 2, Dhanbad, in the industrial 
dispute between the cmploy-ers in relation to the manage¬ 
ment of Bhowra Colliery of Messrs Bharat Coking Coal 
Limited, Post Office Bhowra, District Dhanbad and their 
workmen, which was received by the Central Government on 
the 5th July, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) DHANBAD 

Reference No. 21 of 1981 

In the matter of an industrial dispute under S. 10 (1) (d) 
of the I, D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Bhowra Area 
of Messrs Bharat Coking Coal Limited, At and 
Post office Bhowra, District Dhanbad and their work¬ 
men. 

APPEARANCES : 

On behalf of the employers—Shri R. S. Murthy, Advocate. 

On behalf of the workmen—Shri Lai it Burman, Secretary, 
United Coal Workers Union, Dhanbad. 

STATE ; Bihar. INDUSTRY ; Coal. 

Dhanbad, 29th June, 1982 
AWARD 

This is a reference under S. 10 of the I. D. Act. 1947, The 
Central Government by its order No, L-20012/267/80-D. Ill 
(A) dated 14lh April, 1981 has referred this dispute to this 
Tribunal for adjudication on the following terms ; 

SCHEDULE 

“Whether the action of the management of Bhowra Col¬ 
liery of Messrs Bharat Coking Coal Limited. At 
and Post office Bhowra District Dhanbad in effect¬ 
ing a change in the conditions of service of the 
Register clerks, Winding Engine Khalasis (Dri¬ 
vers) and Fan Khalasis, whose names are mentioned 
in the Annexeure, below, with effect from 1st Feb¬ 
ruary, 1980, after giving notice under Section 9A 
of Industri.ll Disputes Act is justified. If not, to 
what relief are the workmen entitled ?" 

ANNEXURP. 

REGISTER CLERKS 

1. Shri N. K, Mukheriee. 

2. Shri N, C. Khannq. 

3. Shri J. B. Choudhury. 


4. Shri R. S. Sharma. 

5. Shri K, C, Sharma. 

6 . Shri S. C. Upadhyaya. 

7. Shri G, Miikhcrjee. 

8 . Shri N. Chakraborty. 

9. Shri P. B. Patnaifc. 

10. Shri G. N. Mishra. 

11. Slhri K. N. Misro. 

12. Shri O. P. Goutam. 

13. Shri B. Singh. 

14. Shri R. P. Singh. 

15. Shri B'. D. Miikhcrjee. 

16. Shri R. C. Banerjee. 

17. Shri R. Singh. 

18. Shri R. Mahanti, 

19. Shri O. D. Sharma. 

20. Shri R. D. Mishra. 

21. Shri Ganesh Mukherjee. 

22. Shri R. B. Das. 

23. Shri B. K. Sinha. 

24. Shri P. C. Mazumdar. 

25. Shri Bhulanath Singh. 

26. Shri R. B. Thakur 

WINDING ENGINE KHALASLS 

1. Shri Lalan Mahato. 

2. Shri Fakir Mahato. 

3. Shri Cbatu Mahato. 

4. Shri Md. Hussam. 

5. Shri Manshu Mahto. 

6 . Shri Khuda Box. 

7. Shri MuroU Kumhar. 

8 . Shri Banshi Mahato. 

9. Shri Gaffffur Mia. 

10. Shri Ram Kirit. 

FAN KHALASIS. 

1. Shri Sudarshan Singh. 

2. Shri S. K. Das. 

3. Shri Munllal I>usad. 

There are three sets of workmen os mentioned in the 
annexure to the schedule of this reference. In the first an- 
nexure there are 26 register clerks who are also doing the 
work of attendance clerk. In the second annexure there 
are 10 winding engine khalasis and in the third annexure 
there arc 3 fan khal^is. With regard to the register keepers 
the case of the workmen is that their duties are defined in 
the Regulation 57 of Coal Mines Regulation, 1957, These 
register keepers used to maintain registers of attendances of 
their respective shift. They were required by the manage^ 
ment to maintain cap lamp registers and for this additional 
work they were getting additional remuneration equivalent 
to six days basic wages per head per month. Subse¬ 
quently, the management put in an extra column in form 
C attcndence register for entering the number of cap 
lamps issued to each workman of the shift. With effect 
from September, 1975 the payment of additional remunera¬ 
tion equivalent to six days basic wages per head per month 
bad been stopped by the management. Similarly, the wind¬ 
ing engine khala.sis are competent persons under Regula¬ 
tion 51 of the Coal Mines Regulation. In addition to their 
statutory duties the management directed them to operate 
electrical switches on the switch board installed at a distance 
from the pit mouth. For this purpose the management paid 
them remuneration ecmivalent to four days basic wages 
per day per month. Though these workmen continued to 
perform the extra iob, the management stopped payment 
of e.xtra remuneration with effect from September, 1975, 
With regard to fan khalasis the management meeted out 
the same treatment. The iob of fan khalasis is defined under 
Regulation 47 of Coal Mines Reculalion. The management 
directed them to perform the additional work of operating 
the switches on the switch board installed in the fan bouse 
for which they were getting extra remuneration equival»>"‘ 
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to four days basic wages per head per month, Allhough 
the workmen connnued to peiform the extra job ihe manage¬ 
ment slopped payment of extra rcniuncration to them w, c. f. 
September, 1975. 


3. These workmen filed claim application before the Labour 
Court No. 3, Uhanbad in 1976 and 19/8 lor recovery ol 
the extra rcmuneiation whic.h was illegally slopped by 
the management. Their claims were decided in their lavoiir 
and the management was directed to pay to the workmen extia 
wages due to them for the periol ftom September, 1973 
to August, 1978, One of the points taken in the older of 
the Labour Court was that the action of the management 
amounted to changes in service conditions without scivicc of 
notice under Section 9A of the I. D. Act, The manage¬ 
ment carried out the order of the Labour Court in making 
payment of the dues to the workmen. But the management 
served notices on the conccined workmen under Section 9A 
of the I. D, Act with regard to the extra remuneration 
w, e, f. 1-2-1980. The grievance of the concerned work¬ 
men is that the withdrawing of extra remuneration without 
withdrawing of the extra work is not justified and there¬ 
fore the management was bound to pay the extra remunera¬ 
tion inspite of the service of notice under Section 9A of 
the 1, D. Act. The union of the concerned workmen first 
protested with the management and then raised an indust¬ 
rial dispute which has led to this deference. 

4, The management has admitted the fact of additional 
work and payment of additional lemuncration. The lact that 
additional remuneration was slO|ipcd without stopping addi¬ 
tional work w. e. f. September, 1975 is also admitted. The 
management admitted the claim application tiled in the 
Labour Court No. 3 and the result of the case. T he services 
of notices under S. 9A stopping additional lemuneralign 
w. e. f. 1-1-1980 has also been admitted, The management 
however tried to justify their action on a number of grounds. 
It has been stated that the local management of the colliery 
have no authority to grunt addtional remuneration without 
sanction of the competent luilbority. The auditors also 
brought this irregularities to the notice of the higher manage¬ 
ment. The second ground is that the local management 
allowed additional remuneration under pressuie. duress and 
threat of stoppage of work. With regard all the three clas¬ 
ses of workers the plea taken is that the additional work 
which they were required to do did not constitute any ex¬ 
tra efforts on the part of the workmen and the work allot¬ 
ted to them could bo easily done within their normal hours 
of duty. It has also been contended that in the coal industry 
the workers are required to perform some extra jobs with¬ 
out payment of any extra wages, In short, the content-on 
of the management is lhat inspite of the duties of the con¬ 
cerned workmen defined under Coal Mines Regulation, the 
management is not forbidden in calling upon them to under¬ 
take allied duties at the same place of wnik. For instance 
Mning sirdars, overman, mining supervisors, etc. who arc 
statutory personnel under the Regulation perform a luim- 
her of iobs connected with their work and no extra nav- 
rPent is made to them. It has also been contended that 
the extra payment allowed to the workmen cannot be said 
to have become a condbion of service for the reason that 
the volume of additional work is insignificant and also be¬ 
cause the payment of additional remuneration has not been 
sanctioned by the competent authorities. 

3, These workmen and the management have brought 
out their points elaboratelv in their written statemenis "'"d 
re-iomde-s We wi'l nre^eutlv discuss this case in the light 
of (he pleadings of the parties. 

6 . T must state at the outset that there is no dispute w'th 
reeard to the fa'-is of the case and parties have conccplra- 
fed on the auestion as to whether the sloopiige of addi¬ 
tional payment by the management is justified. Tn this re--- 
pect the onus is on the management to give a propei j’usti- 
fication. 

7. With regard to the documen.s we have befoie vs 
po'Iceq under se^-tion QA of the T TT Art which ere Exts 
Ml to M4. The management has filed deleg.at'on of pov'cs 

to Oeneral Manager suh-area manager and cnllicrv manager 
which are Fxts. M5 The management has filed Fxtq. M6 
to M8 which are form C registers of shift ITT TI and T. 


8 . On behalf of the concerned workmen slips, Exts. W 1 to 
W.3 signed by SfirTb. Mishra, Assistant colliery manager has 
been proved. 

9. On behalf of the workmen. WW.l Shii A. N, Chakra- 
vorty has been exiunined, lie is a icgislcr clock-cum-alten- 
denco cicrk m Bhowra South colliery. He has piescnted 
the case of the register clerks. WW,2 Shri E. D. Mukheijee is 
an attendeiice cle,k of Bhowia North coliieiy. WW,3 Shri 
Lalan Mahato is a winding engine khalasis (driveij of Bit No. 4 
of Bhowra South colliciy. WW.4 is Shri Sudaisan Singh 
a fan khalasi. He has presented the case of tan khalasi. On 
16-7-1981 he was transierred as underground muushi, 

10. The management on the other hand examined MW.l 
Shri S. K. Banerjee, manager, Bhowra Souih colliery. His evi¬ 
dence is that the total numoer ot workers m Bhowra South col¬ 
liery is about 3300 out ot which 1200 are on the auiface 
and the rest in the underground. There are si.x underground 
mines in Bhowra South colliery and the number ot workers 
in each of them carries from 2U0 to 400, The woikeis work 
in thicc shifts daily. He has said that cap lamps arc ic- 
quiied to be issued to the underground workers undet. the 
Wines Regulation. According to him in the year 1974 a 
self servicing scheme in respect of cap lamps were intro¬ 
duced in the colliery. He has said that prior to self scrviciiTg 
system there used to be a lamp issue clerk in the lamp loom 
where the workeis used to for collect in; the cap l.mips. But 
under the self servicing system there is no cap lump issue 
clerk but a mazdoor is there as before lo keep guaid on 
the cap lamps. His evidence is that the workers themselves 
have to carry collect the lamp from the mazdoor and then 
come to the altendence clerk to maik their attendences and 
also to make entry in the altendence register with regard 
to the cap lamp. For this purpose provision has been made 
in the altendence register for noting the issue and return of 
the cap lamps, Under the new scheme there is no cap lamp 
issue register and also no cap lamp issue clerk. The witness 
has clarified that under the self sciwicing system each wor¬ 
ker has .1 separate cap l.imp number which he must collect 
from the cap lamp room. The register keeper-ciim-Attcndence 
clerk has the duty to mark the altendence as well as the 
cap lamp number in the attcndcnco legisler. The witness 
has said that the a'lendence register is maintained in form 
C group-wise, i. e. for miners, trammers, timber mistries, etc. 
Accordingly to him the increase in the work load of atten- 
dence clerk is very insignificant. He has further said that 
the ittendmce <'icrk has to work for about one hour in the 
entire shift of 8 hours. 


11. The next witness, MWi-2 Shri C, K. Rao is the Area 
manager of Bharat Coking Coal Limited, Area No. 1 Prior 
to this he was working in Bhowia North colliery as Mana¬ 
ger and then as Agent between May, 1973 lo March, 1980 
His evidence is that there were 4 lamp cnbines in Bhowra 
North colliery. He has further said lhat when he had been 
in Bhowra North colliery the altendence clerk used to note 
down the numbers of lamps issued in form C register. Fur¬ 
ther there is no cap lamp issue register or cap lamp isspe clerk. 
In 1974 August the system was rationalised and a new sys¬ 
tem was introduced called self servicing system. In this 
system every worker used lo be provided with a particular 
cap lamp which iq placed at the fixed place in the lamp 
cabin. The workers are themselves to take the cap lamps 
allotted to them before going for duty. He has said that 
although there is no sep.arate column in form C register prior 
to 1974 to show the lamp number, the altendence clerks 
were still showing the lamp numbers below the altendence 
of workers under the modified system. There vi'as no need 
to kep cap lamp issue register and a cap lamp issue clerks. 
His evidence is that due to pressure from the workers they 
started paying 6 days wages to the attendence clerks for 
filling the additional column ot lamp numbers under the 
new svstem. His evidence is that when the workers of 
Bhowra North coliery also pres.sed for a similar payment 
they were also paid extra wages. Then he has said about 
the audit objection raised in respect of extra payment and 
the system of extra payment was stopped, 

12. Shri R. K. Prasad. MW-3 is also on Ihe same point. 
He also said about the fan khalasis who are required to ope¬ 
rate the switches relating to svnplv of power to under¬ 
ground .sections. He has also said that in a quite number 
of collieries the cap lamp issue numbers are noted in the 
altendence register but no extra payment is made. He has 
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proved the Et. M'5 which is delegation of powers in 
BULL. Accoidmg to this dcleg.uion ot power CiCLcrai 
mtinagers, Mines e»Lipdt. and colliery nianagers are not compe¬ 
tent 10 sanction any additional payment not covered by the 
wage structure. 

13. Shri M. P. Bilasia, MVV-4 is at prescoL the Dy. Chief 
Pcisonncl Manager posted ;n the headquarlcis ot bCCL at 
Karniik Bhuwan. lie looks uiier the indusirial lelutions ot 
Easicrii Region. His evidence is that sometime in the year 
1979 the issue iclaling to the cap lamp numbers bemg 
noted m Eorm L register was discussed in the co-oidina- 
tion meeting of BCCL and it was decided that no extra 
payment should be made to the attendence clerks lor notina 
the issue of cap lamps and their returns. It was tound 
during discussions that some collieries which had adopted 
the system of entering in form C icgisttr the issue and 
return ol cap lamps did not make any cxtia payment. It 
was decided that the system of payment of extra wages to 
the attendence clerks in Rhowra Noith and South collieries 
should he abolished. The witness has said that the Siib- 
Area Manager has no authority to allow c.xtia payment. 
According to him to extia labour is invohed in making the 
additional entry in the attendence register. 

14. Shri Om Prakash Joshi, MW-5 is the Personnel Offi¬ 
cer of Madhuband colliery. His evidence is that stlf servi¬ 
cing system was introduced in Madhuband colliery wheic 
the issue and return of cap lamps were noted in the atten¬ 
dence register but no extra payment was allowed to the 
attendence clerks. He has fuither said that the allondence 
clerks never demanded extra wages for the additional woik. 

15. MW-6 Shri M. Banerjee ia Assistant colliery manager 
of Victoria West Colliery. He has said that in his colliery 
there is a system of noting cap lamp numbers, issue and 
returns. He has proved Ext. M6 and M7 in support of th; 
same. Hi.s evidence however is that no exlia payment is 
made for this job peiformcd bv the nllcndence clerks. 

16. It will appear from the evidence above that iheie is 
no specilic evitience to the clfect that for the exira woik 
done by the iiUendence clerks the extra payment was made 
under any picssuie or threat of strike. It may be possible 
that extra payment was insisted on the pait of ihe woik- 
men. The evidence has been led on the point m some other 
collieries also Ihis system wns intioduced but no extra pay¬ 
ment was made and the evidence fioes to show that no de¬ 
mand for extra-payment was also made and refused. Heie 
in the case of Bhowia North and South colliery the manage¬ 
ment started paying extra vvages for the extin work done. 
It appears horn the evidence even on behalf of the manage¬ 
ment that even during the lime of private owners the Uciks 
used to do the statuioiy fnnclioiis of issue ot cap lamps 
and marking the attendence of the tindciground workers. 
After nationalisation Bhowra North and South collieries conti¬ 
nued to that system and in August. 1974 introduced a sys¬ 
tem that Ihc cap lamp numbers and leturn were noted in 
attendence register which is in foi m C. It is an adniiBcd 
position thit no extra column is intended for ihs puipose 
in form C register. The case ol pressure on the pait of 
the workmen to achieve gxtia wages is not fully subst.mtia- 
ted, ft has been pointed out to me from the iiolices under 
.S, 9A of the I. D. Act issued to these workmen (Exts. f,ri 
to M4) that the management allowed six hazarics to the 
register kecpers-cum-attendence clerks for recording the cap 
lamp numbers and 4 hazaries to the winding engine kha'asis 
and four fan khalasis for operating tinderground switrhe 
In respect of winding engine khil.nsis and fan khilasis it 
is admitted that the switches ere el-ewherc an 1 these workers 
are to go and operate the switches. There is no srccific 
evidence that ffiev nsi-tl pressure for getting th’s extra 
wages. So this ground taken cm behtilf of the man; prm"nt 
that the extra wages were sanctioned because of pressure 
and thieal of strike has neither been established nor 
can be a good ground. 

17. The next ground taken is that the Area General 
Manager and the officers of the colliery had no power to 
sanction extra wages and so whatever thev did was not 
warranted by financial rules of BrCl. T do not think 
that for this reason the workers nf the colliery ha-e to 
suffer. Suffice it to say that the management allowed dmm 
the extra wages for the extra work done and so far as the 
workmen arc concerned, this is enough. 


io. 1 iio miiu i,,i,soii given ii, liiat che auauiouai wenK 

l.l..ii.viiliwu Lf^ Llil., Lljltc ij (J, Wi.>if.llitll UO ll.^L .llVi.lyS. 

iiiu..ii woltv aiiii ciJiiKi ue viibiii ptiiniiiiuu ill iiic nwi a. 
liuuib ui Wi-.i. Ill CiitU bum. jimv uic Kvguiiiunll 
liig me Uuii^a ui me eo,iecillCu WUiMneii ^,0 le .lie.. n..i 
Ule lluiuic ei llltll UUUeb aie muiioub, me leopenb ellmel 
Ol me- ouiics lb so iiiueii iii.ic mey nave lu ue .-iv\a,.3 ,ie- 
sLiu 111 uie sue oi vvoin. ii lias come oal in ine tvi- 
ueiice mai lie luicnueiiee ciwis.', nave 10 uc to ic.iay 111 
m-ii cauiiis aui'iiig me siiiu Uoiiis 111 umei lu liiclk iliai 
no peison was unoueu lO go unaeigiouiid wiinom en- 
iciing ms name m me aiieiiLience legisiei. i-ni mermorc 
luey uic lo compile sevci.n reiurns loi ucing sciii lu 
me ollice ui me colliery, lu me siiilnai way me winuing en¬ 
gine xnuiusis ana ran khalasis nave lo uo their jiips as 
speerheu in me Ktgulauon. fpey nave been asked to operate 
me .switches lying else where ovei and above ibeir ciUiies 
as winning engme ktiulasis ,md fan khalasis. Itie ope¬ 
ration ot swiLcne.s arc no part of tncii jobs and according 
10 onri Lalit Brirnian the woikmtns icprescnlauve this 
woik has 10 be done by the qualified people utiucr th: 
Indian hlCetricity Rules. Under these ciicumsumees we can¬ 
not minimise the impoitance of the job which they do in 
order lo say that actually for most pan. ot their duty hours 
they have to sit idle, 1 need not say that these ihice types 
of workers havx; lo be constantly vigileni so that the woik 
in the undergiound may not be allowed to suffer due to Ihcrr 
cdielessness. Viewed in inis liglit whatever liltle time 
is devoted by them for the extra work assumes s'guificance 
for which the management allowed extra wages. So ihis 
point raised by the management is also not satisfaclorv. 


19. Having dispensed with the reasons given by the 
management for justifying the action ol the managemtjnt in 
slopping payment of extra vvages 1 would like tp point out 
one very important feature of case. The object of S. 9A 
of the 1, D. Act IS lo prevent the management from chang¬ 
ing the nature of the service conditions. It means that the 
workmen cannot be asked to any other work, apait Irom 
the duties allotted to him without his consent. In the ins¬ 
tant case some additional duties were given to these concerned 
workmen obviously with their consent for which the manage¬ 
ment allowed tliem extra wages per month. Now this 
has been stopped by sciving of notice undei S, 9A. In this 
connection I may mention that doing ot uddilioual work 
which they aie even now doing has ben no part of their 
job as defined in the various Regulations which I have referred 
to above. The pure and simple position is that they were 
paid additional wages for the reason that they did some ex¬ 
tra woik beyond Lhcii normal duties for which they were 
paid. So, if additional work is still being taken thcie 
IS no reason why the managemert should not pay additional 
wages lo them. I have no doubt in niv mind that S. 9A 
of the I. D. Act is not .it all applicable in the cn.se like 
this. By this T mean lhal while the seivice conditions have 
been kept in tact and not disturbed by the management, 
S. 9A of the I D. Act does not come into play. In other 
words the workmen were paid for the reason that they 
did some extra work and the management could stop the 
c.xtra work and pay the norm,)l wages. Similarly the work¬ 
men could icfusc to do exira work and the management 
could not compel them to do so. The position is that the 
management is still continuing to t,ike the additional work 
and therefore they aic bound lo pay that additional wages 
as before, 

20. Thus having considered all aspects of the maUei f hold 
that the action of the management of Bhowra colicry of 
Messrs Bhaiat Coking Coal Ltd. At and Post office 
Bhowra District Dhanbad in cn'cctiOR a change in condi¬ 
tion of service of the Registei clerks. Winding Engine Khala¬ 
sis iDrivers) and the Fgn Khalasis, whose names aic 
mentioned in the Annexure of die schedule, with effect fiom 
1st Fcbriwrv. 19«() after giving notice under Section 9A ol 
the Industrial Disputes Act, is not Justified. Consequently 
all the concerned workmen are entitled to their back wages 
with effect fiom 1st February, 19S0, 

This is my award. 

T P. SINGH, Presiding Ofllcct 
fNo. L-20012'267j/80-D 111(A)] 
A. V. S, SARMA, Desk Officer 
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New Delhi, the 9th July, 1982 

S.O, 2781.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cenlial iloveinment 
hereby publishes the following award of the Centtal Gov¬ 
ernment Industrial Tiibunal, Calcutta, in Ihc i.idustiial dis¬ 
pute between the employers in relation to the manaecment 
of Punjab National Bank and their workman, which was 
received by the Ccntial Government on the 5th July, 1982. 

CENTRAl GOVERNMENT INDUSTKIAT- TRIBUNAL, 
CALCUTTA 

Reference No. 94 of 1980 

PARTIES ; 

Employers in relation to the management of f'lmiub 
National Bank 

AND 

Their Workmen 
APPEARANCES : 

On behalf of Employer^-—Mr. M. S, Bala, Advocate. 

On behalf of Workmen—Mr, T. P, Ghorai, President 
of the Union, 

STATE ; W, Bengal, INDUSTRY ; Banking 

AWARD 

By Order No, L-12012/134/79-D,II.A dated 20-9-1980, the 
Government of India, Ministry of Labour, sent an induslrial 
dispute existing between the employers in relation to the 
management of Punjab National Bank and their workmen to 
this Tribunal for adjudication, The dispute as mentioned in 
the Schedule to the Order of Reference runs ns : 

“Whether the action of the management of Punjab 
National Bank, Cuttack Branch in refoaing to pay 
Shri S.K . Ghosh, Peon of the Bank, Special Allow- 
.nnee for Head Peon with effect from 30-1-1975, is 
justified ? It not what lelicf is the workman con¬ 
cerned entitled?’' 

2. The case is taken up today out of turn at the request 
of the Parties who appeared before me and simmitted that 
the case was compromised out of Court and they have aiib- 
mitted the settlement, f have gone through tnc siiiJ settle¬ 
ment and I find the same to be fair, reasonable and for the 
benefit of the parties, I accept the same, 

3. An award is fherefee, passed in teims of the com¬ 
promise petition which will form part of thi.s Award and is 
marked with the letter Annexurc “A”. 

Dated, Calcutta, 

The 28th June, 1982. 

M. P. SINGH, Presiding Officer 
INo. L-12012f l34)/79-D,IT(A)] 


Shri S. K. Ghosh working as Peon at Cuttack Branch 
claiming Head Peon’s Allowance. 

THE HUMBLE JOINT PETITION OF B01 H P.kRTlES 
MEN nONED ABOVE 

Most Rcspcctfiilh Shevveth : 

I. The Government of India refened the following issue ; 

Whether the action of the Punjab N.dional Bank, 

Cuttack Branch in refusing to pay Shri S. K. 

Ghosh. Peon of the Bank, Special Allowance for 
Head Peon with effect from 30-1-1975 is justified? 
If not, to what relief is the workman concerned 
entitled? For adjudication by this Honble Tribunal. 

II. The parties above named have mutuallv settled the 
above dispute on the following leims :— 

(1) That Shri S. K. Ghosh will be paid the allowance 
payable to a Head Peon with effect from 30th May, 
1980 in lieu of the allowance payable to a Bill 
Collector which he is drawing. 

(2) That this Settlement is in full and final settlement 
of the dispute teferred to this Hon'ble Tiibunal. 

HI. The parlies pray that the Hon’ble Tiibunal may be 
pleased Ic pass an award in terms of the above scUIement. 

For and on behalf of 
Punjab National Bank, Cuttack 

Sd/- 

(M. S. BALA), 

Bank's Advocate. 

Signature of the avMhorised 
represenNtive of the workmen 
Sd/- 

(T, P. GHORAD 

Calcutta, 

Dated 26th June, 1982 

S.O. 2782—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following awiard of the Central Govern¬ 
ment Indiustiial Tribunal, Jabalpur, In the indu.stilil dispute 
between the employers in relation to the management of 
Central Bank of India. Indore, and their workman, which 
was received by the Central Government on the 3rd July. 


BEFORE JUSTICE SHRI S, R, VYAS (RETD.) PRESIDING 
OFFICER. CENTRAL GOVERNMENT INDUSTRIAL 
TRTBUNAI.-CUM-LABOUR COURT, JABALPUR (M. P.) 

Case No. CGIT/LC (R) (12>/1982. 

PARTIES : 


ANNEXURE “A” 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL, 
TRIBUNAL. CALCUTTA 
In the mater of ; 

Refcresce No. 94 of 1980 
AND 

Government of India 
Rcfcrcffice No. L-12012/134/79-D II.A 
Dated 20th September, 1980 
AND 

In the matter of ; 

Punjab National Rank 

AND 

Their workmen. 

AND 


Employers in relation to the management of Central 
Bank of India, Indore and their workman Shri 
Ramesh Guru of Khandvv'a Branch represented 
thiough Ihe M, P. Bank Employees Association, 
City Post Office Building, Prince Yeshwant Road, 
Indore CM. P.) 

APPEARANCES ; 

For Workman-—Shri L. N, Malhotra, Advocate. 

For Bank—Shri Rajendra Menon, .Advocate, 

INDUSTRY : Bank DISTRICT ; Indore (M, P.) 

AWARD 

Dated lunc 28th. 1982 

The following dispute was referred to this Tiibunal for 
adjudication by Ihe Central Government in the Ministry of 
T.abour, New Delhi, vide Notification No, L-12012/3I5/80-D. 
n(A) Dated 30th January, 1982 

“Whether the action of the management of Central 
Bank of India in relation to its Branch at Khandwa 
in not agreeing to pay 1/3 of wage scale to Shri 


In the matter of : 
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Ramesh Guru, Part-time workman, as provided 
in the First Bipartite Settlement dated 1^-10-1966 is 
justified ? If not, to what relief is the workman con¬ 
cerned cniitled and from which date ?” 

2. Briefly stated the facts, as they appear from the state¬ 
ments of clamis filed by the parlies, are as under :— 

Shri Ramesh Guru, hereinafter referred to ns the work¬ 
man, is a Part Time employee of the Central Bank of India 
at Khandwa. He is a member of the M. P. Bank Employees 
Association which is a registeded Trade Union. According 
to him, his service conditions are covered by the Memoran¬ 
dum of Settlements dated 19-10-1966, 12-10-1970 and 

1-8-1979. 


3. The workman claims that the total number of normal 
working hours per week during which he works exceed 12 
hours from 1-1-1975 and according to paragraph 4-5 (BJ of 
the first settlement dated 19-10-1966 he Is entitled to receive 
lySrd of the wage scale with proportionate annual incie- 
ments. As against this entitlement, the Bank’s management 
is paying him cmly Rs, 50 P.M, Being aggrieved by this 
order of the management, the workman’s Union raised the 
dispute befoie the Asstt. Labour Commissioner (Central), 
Bhopal who deputed the labour Enforcement Officer to verify 
the actual working hours of the workman. The Labour En¬ 
forcement Officer submitted his report on 21-10-1980, His 
report is filed as Annexure A to the statement of claim. The 
workman thereafter claimed 1 /3rd of his normal wages but 
even during the conciliation proceedings no settlement could 
be ai'rived at. Accordingly because of the failure of the con¬ 
ciliation proceedings a report was sumitted to the Central 
Government who has referred this dispute to this Tribunal 
for adjudication. 

4. The management of the Bank contests the claim of the 
workman and contends that the normal working hours of 
the workman do not exceed 12 hours per week as alleged 
by the workman ;_that even as a Part-time workman his 
wages have been increased from time to time; that the 
amount of work which the workman is required to do does 
not keep him engaged for more than 1 hour per day and 
that the total period spent by the workman on duty in no 
case exceeds 6 hours a week. On these grounds the claim 
of the workman has been denied. 

5. The workman filled a rejoinder and reiterated that his 
working hours keep him engaged for about 3 hours per day 
and he Is entitled to the claim made by him in this case. 

6 . On these rival claiins by the parties the following issues 
were raised for adjudication :— 

ISSUES . 

1. Whether the workman, Shri Ramesh Guru is entitled 

to be paid l/3rd of his wages for the part-time 
work done by him in the Bank’s Branch at Khandwa. 
If so, from what date and at what rate ? 

2, To what relief are the parties entitled 7 

7. I examined the rival claims made by the parties. In 
the absence of any evidence given by them I have reached 
the conclusion that in this case the workman has failed to 
prove that bis working hours are of the duration as claimed 
by him. 

Reasons for the findings : 

8 . Issue No. 1 :—In this case issues were framed on 
12-4-1982 and the case was fixed for the evidence of the 
parties on 22-6-1982. On that date neither party nor its 
representative was present. Thus the statements of claims 
filed by both the parties are the only basis for determination 
of the question raised in the aforesaid issue. 

9. The workman has contended that his working hours 
are between 2-1/2 to 3 hours per day and as against this 
the Bank’s management has contended that the working hours 
are less than 1 hour per day. Thus in the light of the denial 
made by the Bank’s management the burden was on the 
workman to prove that he works at the Khandwa Branch of 
the Bank for more than 2 to 3 hours per day, A copy of 
the report of the Labour Enforcement Officer has no doubt 


filed by the workman as Annexure A to the statement of 
his claim, but that is not of any conclusive evidence value. 
The facts stated in the report were lequircd to be proved 
by an independent evidence. Even the woikmau has not 
steppe,^ into the witness box and pledged his oath to prove 
that his working hours are between 2-1/2 to 3 hours per day. 

10. The management has no doubt led no evidence but 
in the light of the statements filed by both iho parties the 
burden was on the workman to prove his claim of being 
on duty for more 15 to 18 hours per week. This burden has 
not been discharged by him. When that is so, the workman 
cannot get any relief in these proceedings. Only if the work¬ 
man had proved that his total working hours per week are 
more than 12 hours then only his claim could have been 
considered in his favour. Accordingly, in the absence of any 
evidence the aforesaid issue has to be answered against the 
workman. 

11. Issue No. 2 ;—In the light of the finding given on 
Issue No. 1, the workman is not entitled to any relief. 

ORDER 

Accordingly for the reasons given above, it is held that the 
management of the Central Bank of India, Khandwa 
Branch is justified in not paying l/3rd of the wage scale to 
Shri Ramesh Guru, a Part-time workman, as provided by 
the First Bipartite Settlement dated 19-10-66. In the circums. 
tances of the case, both parties are directed to be.ir their own 
costs as incurred. 


S. R. VYAS, Presiding Officer 
{No. L-12012 C315)/80-D.-II(A)] 


S.O. 2783,—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 1, Bombay, in the industrial 
dispute between the employers in relation to the management 
of Union Bank of India and their workman, which was ic- 
ceived by the Central Government on the 3rd July, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Reference No, CGIT-22 of 1978 


PARTIES; 

Employers in relations to the Union Bank of India. 
Bombay; 

AND 

Their Workman. 

APPEARANCES; 

For the Employer—F. D. Damania, Advocate. 

For the Workman—Mr, M. S. Udeshi. Advocate. 
INDUSTRY ; Banking. STATE ; Maharashtra. 

Bomb.'iy, the 23rd day of June, 1982 
AWARD 


The Government of India, Ministry of Labour, by order 
No, L-12012/1/78-D.II.A dated 25th/28th November, 1978, 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) of section 10 of the Industrial Disputes Act, 1947, 
have referred to this Tribunal for adjudication an industrial 
dispute between the Employers in relation to the Union Bank 
of India, Bombay, and meir workman in respect of the 
matters specified in the Schedule mentioned hetow 

SCHEDULE 

“Whether the action of the management of Union Bank 
of India, Bombay, in striking off the name of Mss 
J. P. Panthaky from the muster roll of (he Bank 
and treating her as having abandoned the services 
of the Bank with effect from 2nd Tuly, 1974 is 
justified ? If not, to what relief is the workman 
entitled ?” 
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2. The workman, Miss J. P. Panthaky, joined the Union 
Bank of India (hereinafter referred fo as ihe "Bank") on 
12th January, 1970 as a Typist on probation basis. Six 
months thereafter she was confirmed in the sei vices. The 
Bank by a memo, dated 10th September, 1974, terminated 
the services of the workman with cflfect from 2nd July, 1974, 
by way of her name being struck off from the muster-roll 
of the Bank on the alleged ground of abandonment of ser¬ 
vices on her part. 

3. The workman in her statement of claim stated that 
she was compelled to remain absent from 2nd July, 1974 
as she left Bombay for Hiibli to attend to her grriously 
ailing father who was at Hubli. She by her letter dated 6fh 
July, 1974, addressed to the Bank informed about the reason 
of her absence and requested for the grant of three months’ 
extraordinary leave. The workman stated that the Bank, 
however, did not send any communication to her in reply 
to her letter dated 6th July, 1974. After her return to 
Bombay she received from the Bank a memo dated 10th 
September, 1974, in terms whereof her services stood termi¬ 
nated with effect from 2nd July, 1974. She was informed that 
her name was struck off from the mustor-roll of the Bank 
on the ground of abandonment of services on her part. She 
had thereafter a correspondence with the Bank praying for 
her reinstatement. However, her efforts proved fruitless. 
The workman submitted that the action of the Bank in termi¬ 
nating her .services is wrongful, illegal, imjuslificd, ah initio 
and inoperative, on the following amongst other grounds ;— 

(a) The order retrospectively terminating the services 

is bad in law. 

(b) The Officer of the Bank who signed the order dated 

10th September. 1974 was not a competent officer 
to pass such an order. 

(c) While terminating the services of the workman, the 

Bank has not complied with the conditions prece¬ 
dent in the statutory provisions of Section 25-F of 
the Industrial Disputes Act. 

(d) The order of termination is violative and incons'stenl 

with the provisions of the First Bi-partite Settlement 
dated f9th October. 1966. 

fe) The order of termination is bad in I.aw since the 
workman never abandoned the senuces as alleged 
by the Bank. 

(f) There is no^provision in the Standing Ordeis of the 

Bank whereby the Bank can struck off the name of 
the workman from the mu.ster-roll. 

(g) The order of termination is bad in law on the ground 

of principles of natural justice .and fair play. 

The Workman, therefore, prayed that she be ordered to be 
reinstated in service with continuity of service and full back 
wages and other consequential benefits. 

4. The Bank hv its written statement pleaded (hat it did 
not received anv communication dated 6th July, 1974, from 
the workman. The question of replying thereto, therefore, 
did not arise. It was denied (hat the workman’s services weie 
terminated. It was pleaded that the workman absented her¬ 
self from work on and from 2nd July, 1974, and hence was 
treated as having abandoned her services from siwh date. 
It w.ns alleged that the authority signing the memo of termi¬ 
nation was fully competent to do so. The Bank alleged that 
its memo of termination of services was not bad in law and 
the Bank was justified in implying from continuous absence 
of the workman despite several memoranda addressed to her 
that it was her intention to abandon the service of the em¬ 
ployer. II was denied that the workman Was entitled to le- 
instatement with other consequential reliefs. 

.5. After some dates fixed for hearing of this Reference the 
wotkman .and the empioyer-Bank have reached a sctllcmcof. 
The Bank has agreed fo reinstate the workman in the Bank’s 
employment with continuity of service with effe t from 
2nd July, 1974 By wav of all amounts payable to her for 
the periosl 2nd July, 1974. upto 16th June, 1982. either 
bv way of wages, leave wages, bonus, ex-gratia payment, 
all other allowances, perquisites and privi’eges, (he Bank 
447 GT/82—9 


has agreed to pay to the workman and the workman hpi 
agreed to receive in full and final settlement a sum of 
Rs. 20,(KK) in lump sum which would be paid to her after 
deducting income-tax, if any, and the provident fund contii- 
bution on the said sum. The employer has paid lo the work¬ 
man at the time of filing Ihe present consent terms the net 
sum payable as aforesaid by pay order. 

6 , I think, having regard to Ihc circum.slances of the case 
the seillemcnt arrived at between the workman and the 
employcr-Bank is fair and reasonable. I, therefore, would 
make the Award in terms of (hat settlement, 

7. Awarded accordingly in terms of the settlement annexed 
to the application of the paities at exhibit FW-1. The con¬ 
sent terms filed by the parties is annexed hereto as appendix 
‘A’. No order as to cosls. 

M. D, KAMBLI, Presiding Officer 
[No. L-12012((}/78-D.Tl(A)]i 

New Delhi, the IJtli July, 1982 

S.O. 2784.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goveinment 
hereby publishes the loffowing award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management of 
State Bank of India. Bhilai and their workman, which was 
received by the Central Govcinmcnt on the 5th July, 1982. 

BRFORE JUSTICE SHRI S. R. WAS (RETD,) PRESI¬ 
DING officer, CENTRAL GOVT. INDUSTRIAL IRI- 
BUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGn’/LCfR)(66)/l980 

PARTIES : 

Employers in ielation to the State Bank of India and 
their workman Shri Tulsiram Yadav, Walerman, re¬ 
presented through the State Bunk of India Employees 
Union, Bhilai Branch, C/o State Bank of India, 
P.O, Bhilai, District Durg (M.P.) 

APPEARANCES: 

For workman—None. 

For Management—Shri O. C. Inin. Advocate. 

INDUSTRY : Bank DISTRICT : Durg (M.P.) 

Jabalpur, the 29th June, 1982 
A’WARD 

The following dispute was referred to this Tribunal for 
adjudication by the Government of India in the Ministry of 
I^abour vide Notification No. L-12012/66/S0-D.II.A Dated 
loth October, 1980 : — 

“Whether the action of the management of State Bank 
of India in relation to their Bhilai Branch in trans- 
feping Shri Tulsiram Yadav. Waterman from phil- 
lai to Nandini Branch ts justified 7 If not, to what 
relief is the workman concerned entitled ?’’ 

2. Briefly stated the facts ,is they appear from the rival 
statements of claims filed by Iioth parties are as under ; 

3. The woikman Shri Tulsiiam Yadav, hereinafter referred 
to as the workman, is an employee of the State Bank of India. 
He was emplcyed .sr a Waterman in the Bhilai Bianch of 
the Bank. As he claimed to have completed 240 working days 
in a calendar year, the management, according to the work¬ 
man. gave him a permanent employment and issued orders 
for his posting in another Branch at Bhilai. In the appoint¬ 
ment order his name was inadvertantly typed as Tika Ram 
Yadav instead of Tulsl Ram Y-idav. Consequently his appoint¬ 
ment order was withheld by the local Manager pending fur¬ 
ther clarification from the appointing authority. 

4. On 8-2-1980 there was an incident between the workman 
rnd members of (he rival Union. The members of the rival 
union therefore assaulted him. The rival union however, 
alleged an assault by the workman. Because of this alleged 
assault by the workman, members of the rival union went 
on^ strike. Since there was pressure from the members of 
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the rival union the management transferred him to the Nan- 
dini Branch of the Bank and did not post him in Bhilai. This 
transfer order, according to the workman, was issued under 
pressure from the rival union and as an act of \ictimisation 
and unfair labour practice. 

5. The management on the contrary contends that the work¬ 
man is not a member of any lecogniacd union ; that the work¬ 
man was working as a Furrasli-cum-messengcr and from 
15-2-1978 be was also working as a Waterman. The posting 
of the workman at the Nandini Branch was because of the 
administrative convenience and not as a measure of vindic¬ 
tiveness or unfair labour practice or victimisation or due to 
any pressure from the rival union. 

6 . As per order dated 13-0-1981 the only issue in this 
case is whether the transfer of the workman from Bhilai 
to Nandini Branch is justified. 

7. I have considered the material on record In my opinion, 
the workman has failed to prove that his transfer and/ or 
appointment at the Nandini Branch was unjustified. 

8 . In this ca.se after the statements and rejoinders were 
filed by both the parties on 28-11-1981 the case was fixed 
for evidence on 5-2-1982. On that date no one appeared for 
the management and only the Advocate for the workman 
appeared. However, evidence of both the parties were ab.sent. 
Hence after closing the evidence of the parlies the case was 
adjourned to 11-3-1982 for final arguments. On the date of 
final arguments the management appeared through the Coun¬ 
sel and the Counsel for the workman sought leave to with¬ 
draw as he had no instruction from the workman. The award 
was therefore reserved. 

9. In_ this case, as already stated above, no evidence has 
been given by either party. According to the mangement, 
(he workman was appointed us a Messonger-cum-Furrash at 
Nandini Branch and not transferred from Bhilai to Nandini. 
Even assuming that the workman had held a substantive 
appointment at the Bhilai Brunch even then, as contended 
by the management, the management had an absolute autho¬ 
rity to transfer one workman from one branch to another 
branch on administrative ground. From the statement of 
claim filed by the workman himself it is clear that another 
union was formed of which he is a member, There was ad¬ 
mittedly an incident involving physical violence. Because of 
this incident a number of workmen^ at the Bhilai Branch 
Went on strike. Who initially used violence and who acted 
in self-defence ii« a matter on which neither nartv led any 
evidence. But it is clear that it was because of this incident. 
wherc physical violence were used, there was an order of 
appointing/transferring the ' vorkman to the Nandini Branch 
which was issued by the management. It has now to be seen 
ns to whether this appointmentAransfer order was issued 
because of any element of victimisation, unfair-labour prac¬ 
tice, subversion of trade union activities etc. etc. 

10. Ordinarily the management has the authority to trans¬ 
fer one workman from one branch to another. In this case 
the transfer as alleged by the workman was from Bhilai to 
Nandini Branch, the distance between (he two being only 
of 20 Kms. If this transfer according to the workman was 
because of any trade union activities on the part of the 
workman or because of any unfair labour practice or because 
of any element of victimisation on the part of the manage- 
ment then the workman should have led evidence and satis¬ 
fied this Tribunal that his transfer to a small distance from 
Bhilai was because of any of the aforesaid reasons. If the 
workman is reluctant even to pledge his oath, and place the 
necessary material before this Tribunal to substantiate his 
allegations then no finding in his favour on any of (lie afore¬ 
said grounds can be recorded. N.J doubt, the Bank has also 
led no evidence, but material facts in this ca.se are not in 
dispute. If a transfer is sought to be challenged on any of 
the grounds as raised in this case then reliable evidence 
should have been placed before this Tribunal, When this is 
not done, the order passed by the management in relation 
to the workman cannot be said to be uniustlfied. Accordingly 
T' find that (he management of the State Bank of India, Bhilai 
Branch, was iustlfled in transferring/appointing the workman 
to its Nandini Branch. 

11. Accordingly for the reasons given above, it is held that 
tn this case the Bank has succeeded and proved that the 


transfer/appointment of the workman from Bhilai Branch 
to the Nandini Branch of the State Bank of India was Justi¬ 
fied, In the circumstances of the case, both parties .ire direct¬ 
ed to bear their own costs as incurred. 

S. R. VYAS, Presiding Officer 
[No. L-12012(66>/80-D.lI(A)] 
N. K. VERMA, Desk Officer 

New Delhi, the 13th Judy, 1982 

S.O, 2785,—In pursuance of section 17 of the Industrial 
Dispute Act, 1947 (14 of 194/), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No 1, Bombay in the industrial 
dispute between the employeis in relation to the management 
of Messrs Rajasthan Construction Company Private Limited 
and their workmen, which Was received hy the Central 
Government on the 3rd July, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMB.W 

Reference No. CGIT-9 of 1977 

PARTIF.S : 

Employers in relation to M/s. Raiasthan Construction* 
Company Private Ltd,, Bombay: 

AND 

Their Workman. 

APPEARANCES : 

For the Employer—Mr. Cosmas D’ Souza, Advocate. 

For the Transport & Dock Workers Union.—Mr, S. R. 
Wagh, Advocate. 

INDUSTRY : Ports and Docks STATE ; Maharashtra 

Bombay, the 18th June, 1982 
AWARD 

The Government of India, Ministry of Labour, by order 
No. L-3l012(4)/77-D. IVfA), dated 13th June, 1977, in 
exercisle of the powers conferred hy clause (d) of sub-section 
(1) of section 10 of the Industrial Efispotes Act, 1947, have 
referred to this Tribunal for adjudication an industrial dispute 
between the Employers in relation to Messrs Rajasthan Cons¬ 
truction Company private Limited, Bombay, and their work¬ 
men in respect of the matters specified in the Schedule men¬ 
tioned below :— 

SCHEDULE 

“Whether the action of the management of Messrs 
Rajasthan Consliniction Company Private Limited, 
Bombay-400001 in terminating the services of 
Shri Mohan Lai Sharma, Dock Clerk, with effect 
from 7-2-1977 is justified ? If not. to what relief 
is the concerned workntan entitled ?” 

2. The workman Mohan Lai Shanna was appointed as a 
Clerk by the employer-company from 1st June, 1976, as per 
the workman’s application dated 24-5-1978 (exhibit E-1). 
The letter of appointment was fesued by the employer on 
1st June, 1976, as per exhibit E-2. The workman was to 
work on probation for a period of six months. His services 
were to be confirmed thereafter if the same were found 
aati.sfactO'ry, By their letter (exhibit E-3) dated 7-2-1977 
the employer-company (erminated the services of the work¬ 
men with immediate effect. 

3. The Secretary, Transport and ITock Workers’ Union, 
Bombay, filed a statement of claim. Tt was alleged that the 
workman’s services were abruptly terminated by the company 
by their letter dated 7th February, 1977. The Snid letter was 
posted on the Bombay addre.ss of the workman though the 
company had knowledge of the fact that the workman was 
not iri Bombay and had gone to his native-place in Rajasthan 
for his own marriage. It was averred in the statement of 




claim tljat tie workman had applied for leave m writing for 
45 days from 17-1-1977 and tic same was sanctioned orally 
and oral orders were given to the workman to proceed on 
leave, by Shrl J. C. Karva who was incharge of the cement 
handling department. Tlie Union has In the statement of 
claim prayed for reinstatement in service of the workman 
with frdl back wages and continuity of service with effect 
from 7-2-1977 on the foUovving amongst other grounds :— 

(a) That the services of the workman should not have 
been terminated otherwise than by a dne proccssi 
of law. 

(,b) That the termination of service# is against the princi¬ 
ples of natural justice. 

(c) That no any charges were levelled or any enquiry 
of any kind was held before the services were 
terminated. 

(d) That the workman was on .sanctioned authorised 
leave when bis services were terminated. 

(e) That the Company is guilty of malafides and unfair 
labour practices in terminating the services of the 
workman. 

(f) That the Company has adopted the approach of bhe 
and fire at wijt. 

(g) That the Company acted against all cannons of 
law and principles of natural Justice. 

(h) That the workman was not afforded any opportunity 
lo defend himself if there were any allegations 
against him. 

(i) That even otherwise the action of termination of 
services of the workman by the Company is re¬ 
pugnant to prevailing law, labour practice, natural 
justice and good conscience. , 

4. The employer-company by its written statement resisted 
the claim of the Union. Certain prelininary objections to the 
maintainability of this Reference were raised is paras 1 & 2 of 
the written statement. By my order dated 8-6-1982 I rejected 
the same, So far as the merift are concerned, the com¬ 
pany contended that the services of the workman were not 
found satisfactory, He was not confirmed on the expiry of 
the probationary period j.e. with effect from 1-12-1976, but 
he was continued on probation. There being no improve¬ 
ment during the exteded probationary period, the services 
of the workman were terminated with effect from 7-2-1977. 
It was denied that the services of the workman were terminat¬ 
ed abruptly. The company contended that the letter of 
termination of the services of the workman was properly 
sent on the Bombay address of the workman. According 
to the company, at no time did the workman intimate 
that he was going to his native-place In Raja,sthan for his 
marriage. Even in the application for leave suhnitted by 
him—which application was not sanctioned—^tho applicant 
had mentioned the addies# where communications could 
be sent during the leave period. The letter oi termination 
was sent on th;t addiess. The comfany denied fhet the 
leave was sanctioned to the workman from 17-1-1977 and 
that the oral orders were given to the workman to proceed 
on leave. It was denied that the order sanctiomrig the leave 
was given by Shri J. C. Karva. The company maintained 
that according to the practice strictly fd'owed by it both 
the application for leave and the sanction of the same are 
made in writing. The company further stated that the work¬ 
man had completed only seven months of services on fhe 
date he submitted his application for leave and wa', therefore, 
not entitled to 45 days leave apphed for bv him. As the 
workman was not entitled to 45 days leave, the same W'a# 
not sanctioned. Though the leave was not sanctioned the 
workman remained absent from 17-1-1977. It was submitted 
that the workman went to Rajasthan without intimating thd 
company and was in Rajasthan without the knowledge of fhe 
company. The company contended that fhe services of the 
st'orkman have not been terminated for misconduct; the 
question of the Union being entitled to an order of reinstate¬ 
ment in service.#, of the workman, with full back wage# and 
contltuity of service did not arise. The company prayed 
that the claim of the Union in that behalf be rejected. 


5. The first contention taken up in the statement of 
claim though not seriously pressed at the time of hearing 
was that the letter of termination of the services of the 
workman dated 7th Eebruary, 19/7. was reecived by the 
worKman on 7th March, 1977; that the said letter was 
posted at the Bombay address of the woikman though the 
company was in tuli knowledge of the fact that the work¬ 
man was not in Bombay and had gone to his native-place 
in Rajasthan. Now, the application for leave submitted by 
the workman is on record. It is at exhibit E-4. There is 
a column in that appheation about address where communica¬ 
tion could be sent during the leave period. The address 
given there is the Bombay address. Natuially, the letter of 
termination was sent on that address. The wokman cannot, 
therefore, find any fault with the employer in sending the 
letter of termination at Bombay address. So far as the marits 
of the matter are concerned, Mr. Wagh, the learned counsel 
for the Union submitted that the services of the workman 
were terminated as ho went on leave; the leave was sanction¬ 
ed to him. Assuming that the leave was not sanctioned, no 
any explanation of the workman was called for or no depart¬ 
mental enquiry was held into the conduct ot the workman 
before termination of his services. Mr. Wagh, therefore, 
submitted that this was a case of dismissal without enquiry. 
As against this, it is contended by the learned counsel for 
the employer, Mr. D’Souza, that the services of the work¬ 
man have not been terminated for nusconduct. As the 
services of the workman were not found satisfactory he was 
not confirmed on the expiry of the probationary period, but 
his probationary period was extended. There being no 
improvement during the extended probationary period, the 
services of the workman were terminated. The learned 
counsel for the employer contended that it is a case of 
discharge simplicitor in accordance with the terms of the 
employment. Reliance was placed on behalf of the em¬ 
ployer upon the decision of the Calcutta High Court in 
the case of Caltex (India) Ltd., v, Second Industrial Tri¬ 
bunal, West Bengal (1963 I, L.L.J. 156). The High Court 
observed :—■ 

"A probationer does not automatically attain permanent 
, status on the expiry of his period of probationarship. 
If he is neither discharged nor confirmed he conti 
nues to serve as a probationer until otherwise dealt 
with, Therefore, in the absence ot anything con 
tained in the contract to the conti ary, nothing pre¬ 
vented the petitioner-company from extending the 
period of probation for a further limited period of 
three months.” 

It is fiirthor observed :— 

“Whether a probationer had put in satisfactory service 
or not re.sts with the satisfaction of the employer. 
Such satisfaction could not bo objectively tested 
and an employer is not bound any reason if he 
does not confirm a probationer on the expiiy of the 
period of probationership,” 

The High Court further observed :— 

‘‘If one acts within his discretionary rights, it is difficult 
to ascribe mala fides against him. The employer 
need not given any reasons for discharging a proba¬ 
tioner. The fact that certain reasons given by the 
employer did not appeal to the industrial tribunal 
could not take away or detract from such right. 
The industrial tribunal could not sit oier the judge¬ 
ment of the employer in such matters and direct 
the employer to absorb the probationer.” 

6 . In Samsher Singh v. state of Punjab (19^4 L.I.C. 1380) 
the Supreme Court observed :— 

‘‘No abstract proposition can be laid down that where 
the services of a probationer are terminated it can 
never amount to a punishment. Before a proba¬ 
tioner is confirmed the authority concerned is 
under an obligation to consider whether the work 
of the probationer is satisfactory or whether he is 
suitable for fhe post. In the absence of any rules 
governing a probationer. In this respect the authority 
may come to the conclusion that on account of 
inadequancy for the job or for any temperament or 
other object not involving moral turpitude the pro¬ 
bationer is unsuitable for the job and hence mitst 
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be discharged. No punishment is involved in this. 
The rtuthorily may in some cases be of the view 
that the conduct of the probationer may result in 
dismissal or removal on an inquiry. But in thoee 
cases the authority may not hold an inquiry and 
may simply discharge the probationer with a 
view to giving him a chance to make good in other 
walks of life without a stigma at the time of ter¬ 
mination of probation." 

7. Now, if we look, to the order of termination of the 
services of the workman dated 7-2-1977 it docs not cast 
any stigma on the workman. According to the employer, 
the workman was unsuitable for contimiing in the employ-t 
ment. There was no improvement In his working even during 
the extended probationary period. ITjo workman, according 
to the employer, proceeded on leave without getting the 
leave sanctioned. The case of the workman is that one 
Karva in the employment of the employor?compauy told 
him to go on leave. It appwars from the evidence of the 
employer, witness Prahlad ^abhu that Sbri Karva is not 
now in the employment of the employer-company. Prahlad 
Sabhu stated in big depoeition that if the leave of an em¬ 
ployee is sanctioned endorsement to that effect is made on 
that application. If wo perused the application for leave 
there is no any such endorsement of leave being sanctioned 
by any superior Officer of the workman. Prahlad Sabhu 
was looking to cash and accounts in the employer-company. 
He says that he did not receive any instructions front Shrl 
Karva or any other person that the leave of the workman 
was sanctioned, If we turn to the leave application it would 
appear that the workman applied for 45 days privilege 
leave. He was a probationer having put in only nearly seven, 
months’ service, privilege leave of 45 days obviously could 
not have been claimed by him. On accomvt of such conduct 
of the workman along with other things the employer could 
have come to the conclusion that the workman was an 
unsuitable person to be continued in service. As stated 
above, the Order of termination does not cast any stigma 
on the workman. It is a case of discharge simplicitpr. It 
cannot be said that there is a termination of service for any 
misconduct. The deviding line between the misconduct and 
unsuitability is sometime very thin. In thU caae the work¬ 
man remained absent without leave, Np any moral turpitude 
was invohed. The employer might have regarded this con¬ 
duct of the werkman as un5atisfa;tory, disentitling him for 
further continuation in the service. No any elaborate enqui¬ 
ry into the conduct of the workman was, therefore, neces¬ 
sary. He was a probationer and his services were liable 
to be terminated if hi.s work was not satisfactory. His services 
were terminated accordingly.. If is difficult to accept the 
contention on behalf of the Union that the termination of 
the services being without any prior departmental enquiry, 
is bad or invalid. 


8, Mr. Wagh, the learned counsel for the Union, placed 
reliance upon the decision of the Supreme Courf in Express 
Netvs-papers Ltd. v. Labour Court, Madras (1964 I. 
L.L.J. p. 9), That was, however, a case where it was held 
by the Labour Court that on consideration of the circum¬ 
stances appearing from the record, the tcrmmatlcn of the! 
probationer was a clear of victimization for taking a 
leading part in the formation of the Union. It also appears 
from the case, that the seiwices of the employee were termi¬ 
nated before the expiry of the original probationeiy period 
of six months. It was held there that :_ 


“Without anything more an appointment on probfltion 
for six months gives the eniployer no right to ter¬ 
minate the services of an employee before six months 
hod expired except on the ground of misconduct or 
other sufficient reasons in which case even the ser¬ 
vices of a permanent employee could be terminated. 
At the end of the six months’ period the employer 
can either confirm him or terminate his Services, 
because his services is found unsatisfactory,” 


9. In the instant case, the services of the workman were 
not terminated during the initial probationcry period of six 
months. In the result, I find that the action of the manage¬ 
ment Of the employer-company in terminating the sertdees 
of the workman Mohan Lai Shamia with effect from 7-2-1977 
is jmstifled. This Reference, therefore, ia liable to be rejected. 

10. The Reference is rejected. My Award accordingly. 
No order as to costs. 


M. D. KAMBLI, Presiding Officer 
[No. L-31012/4/77-D. 1V(A)] 

New Delhi, the 13th Inly, 1982 

S.O. 2786—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947J. the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Bangalore In the indmtrial dispute 
Between the cmloyers in relation to the management of New 
Mangalore Port, Panambur and their workmen, which was 
received by the Central Government on the 5th July, 1982. 

BEFORE THE INDUSTRIAL TRIBUNAL IN: 

KARNATAKA, BANGALORE 

Codtral Reference No. 11 of 1978 


I PARTY 

Workmen represented by The General Secretary. Kanara 
Dock & General Workers Union, Cyril M^al, 
Mangalore-1. 

Vs. 


II PARTV 

The Chief Engineer & Administrator, Nen Mangalore 
Port, Panambur, Mangalore-10. 

ADDED PARTY 

The Management of the New Mangalore Port Trust, 
Panambur. 

APPEAR.\NCES ; 

For the 1 Party,-—Sri K. Subha Rao, Advocate, Bangalore. 

For the II Party —Sri G. Krishnappa, Advocate, 
Bangalore. ; 

For the Added Party,—None present. 

REFERENCE 

24-^797^*'"^ Order No. L-45/12(11/77-0. IV(A) dated 


AWARD 


The Central Government has made a reference of the 
dispute tetween the parties for adjudication on the following 


Wh^her the action of the management of Mangalore 
Harbour Project, Panambur (now New Mangalore 
Port) m retrenching Shrl M, K. Chafidappa, driver, 
with effect from iDth October, 1973 is justified ? 

*0 what relief i» the concerued workman 
entitled ? 
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2. The 1 Party had submitted a statement coutendina that 
he was appointed a driver and was iUegahy retrenched 
as from 10-10-1973. Accordina to him it was an unfair 
labour practice adopted for his union activities and due to 
malice of an Assistant Engineer K. Subramanyani. He says 
that the allegation that the retrenchment was made as he 
was a surplus hand is false and in spite of the fact that ho 
waa given his option to work in any other type of vehicle, 
the 11 Party has illegally terminated services. There were 
many juniors to him and the principle of 'last come first go’ 
as embodied under Sectiop 25-G of the 1. D. .^ict was 
not followed. According to him the pay for one month or 
the compensation payable for retrenchment was not paid 
at the time of the order of retrenchment and hence there 
is clear violation of clauses (a) and (b) of Sec. 25F of 
the Industrial Disputes Act. 

3. The II Party submitted a statement contending that 
the 1 Party workman was scleted for the post of a lorry 
driver as the 11 Party-Management had to dispose or 3 
lorries, the three lorry drivers had become surplus and in 
order to provide alternative jobs to the said excess employees, 
they were called upon to give option to serve in any other 
vehicle and when all otheis have given options th© 1 Party 
workman did not do so. As he choose to continue as a lorry 
driver which post became surplus he was retrenched from 
service. According to it the said letrcnchment is not in 
violation of any of the provisions of the Industrial Disputes 
Act and the retrenchment corppenaations w^re paid to him 
according to law and the allegation to the contra is false. 
There was absohrtoly no motive for any official to victimise 
any workman, but he was retrenched because he currendered 
himself by surplus by not giving an option. 


4. Decision and reasons.—Section 25G of the Industrial 
Diibutas Act prescribes the procedure for retrcnchmont. 
Under it, the employer should ordinarily retrench the work¬ 
man who was the last person employed in that category 
from which retrenchment is to be made. Rule 77 of the 
Industrial Disputes Central Rules provides that the employer 
shall prepare a list of all workmen in the particular category 
from which retrenchment is contemplated arranged according 
to the seniority of their service in that category and copy 
thereof is to pasted on the notice board in a consplcuoini 
place in the premises of the industrial establishment at lease 
between 7 days before the actual date of retrenchment. 
That would mean that when the question of retrenchment 
arlsesj the first thing that the employer has to do is to prepare 
the h-st Of seniority, It is not open for the employer to 
retrench by taking into consideration the earlier seniority 
rbt prepar^. It tg idinltteJ in the couiter statement of thi 
U Party that the workman WW-1 was recruited as a driver 
in the Work-charge establishment with effect from 19-12-1966. 
But it is alleged in the connter statement of the U Party that 
he was selected for the post of lorry driver as per Appoint¬ 
ment Order and was deputed to drive other vehicles only 
on certain occasions mai^y due to want of drivers whenever 
other drivers were on leave, But it has not produced the 
appointment order or any other evidence to show that he 
was selected as a Jony driver only but was asked to drive 
the other vehicles in the time of emergency. MW-1 states 
in his evidence that after the appointment of the workman 
a direction was received from the Central Government ap¬ 
proving the Recruitment Rules ot Heavy Motor Vehicle 
and Light Motor Vehicle drivers, The said Government 
Order is produced at Ext, M-6 and it is dated 30-9-1969. 
Hence if the appointment of WW-1 was on 19-12-1966 it 
has lo bt taken that there was specific calcgorisation of 
^ drivers as for heavy motor vehicles or light motor vehicles, 
^e workman has produced Fxt, W-l aj, a Statement showing 
the vehicles on which he was asked to drive right from 
toe date of his appointment till the date of retrenchment. 
For the full month on which he was appointed he was 
driving a Jeep vehicle. Later on, ho was being asked to 
drive the jeep as well as lorries from time to time and as 
at the time of retrenchment he was driving a jeep only. 

of.tesards the harassment in 
the hands of the Executive Engineer, an order was made 
as in Ext, W-2 to say that hi.s transfer from vehicle to 
vehicle cannot be called as harassment and as hr was put 
^ ?■* ® different vehicles and he had given 

appointment that he would 
carry out his duties allotted to hhn. he cannot must a 


complaint. Hence it can be taken that he has to work as a 
driver on the vehicle allotted to him whether a heavy motor 
vi-hicle or Hah! motor vehicle. 


5 . Ext. M-1 Seniority list which is claimed by MW-1 m 
the one on which the action was taken for retrenching the 
Workman is prepared as a provisional seniority hst as on 
30^-1971. There is no evidence that it has Irecn hnatiseu. 
It is clear that in spite of the fact that WW-1 v,a5 shown 
as a loriy driver in it he was made to work as a jeep driv^ 
also even subsequent to it. Hence Ext. M-1 cannot be 
relied on as a seniority list on which action for retrenchment 
can be taken as last lorry driver m the list. 


6 . The workman has produced Ext. W-10 as the seniority 
list of lorry, bus and Jeep drivers and also Tractor and 
Road Roller drivers prepared by the management. It was 
prepared consequent to an award by the Tribunal as can. 
be seen from the enclosure to it at Ext, W-11. It waa 
prepared consequent to the award m respect of the drivers 
who are doing the duty on both heavy motor vehicles ana 
fight motor vehicles who are rc-designaled as H.M.V. drivera 
on a pay scale of Rs. 320-400 with effect from 1-1-1973 
which is the date of Implementation of the Ultd Pay 
Commission Wage Structure. It is argued on behalf of 
the II Party that it is dated 19-8-1980 and the name of 
WW-1 is not found there. It may he that it was prepared 
subsequ^t to his retrenchment, but if the management was 
required to prepare the seniority list with effect from 
1-1-73 fixing the pay of all the drivers who are H.M.V. 
drivers at Ks. 320-400 the management cannot throw off 
WW-1 from employment as from 10-10-1973 without hav¬ 
ing a seniority list prepared as from 1-1-73. If a seniority 
list was to be prepared as at the time of relrenchment of 
WW-1 the name oi WW-1 would have been found below 
the name V. S. Lasrade and above the name of KodtalbaJl 
Harayana, Sis. 14 and 15 respectively. From that list we can 
make out that there are 23 such drivers of common category 
and common scale of pay. In such a situation it is im¬ 
possible for the II Party to have retrenched WW-1 from 
service. If the management have delayed till the Tri^naJ 
interfered and made an award, to correct tuc seniority 
list it cannot retrench WW-1 from service by relying oa 
Ext. M-1 which was the provisional seniority list, 

7, The case of the management is of simple mathematics 
which has been intelligently made out WW-1 from 
service. According to it 3 lorries were found surpiua 
and disposed of and when the drivers of those loiries were 
asked to give option it Is only WW-1 who did not do so 
and in order to reduce the strengdi of drivers from 11 to 8 
WW-1 who was the eleventh man was referenched. The 
number of lorry drivers doe* not depend upon the lorries 
that the 0 Party owned In Ext. M-6 stren^h of the lorry 
drivers which included lorries and buses was fixed at 12. 
There was no sutwequent order under which the strength of 
such H.M.V. drivers was r^uced. Hence the manage¬ 
ment ought to have found .suitable appointments to ihem 
whether they give option or not. 


8 . Ext, M-7 is produced as a circular issued lo lorry 
drivers to submit their willingness to work on other plants 
and machineries as there was no sufficient work for iorry 
drivers. It does not say that such an option v>'as necessaiy 
as there was disposal of 3 lonie.s or that in Ciise no such 
option was given the drivers would be retrenched from 
service. In the cotmter statement of the 11 Party It is 
alleged at para 4 that consequent to the disposal of the three 
lorries, the said lorry drivers became excessivi-, and they 
were asked to give an option. This is a wrong statement 
a« in Ext. M-7 it is not only the said 3 drivers bi»t all tl» 
lorry drivers that were asked to submit their wUllugnesii 
to work in other vehicles. In the decision of the High 
Court of Karnataka in Writ Petition No. 5972/1976 the 
Hon’ble Judge has referred to the statement cf objections 
filed on behalf of the 0 Party wherein it was alleged that 
alt the lorry drivers were asked to give an undertaking and 
all of them except the I Party workman gave such imdciv 
taking. The Hon’ble Judge had emphatically laid stress! 
on the words ‘all the lorry drivers' and pointed out that 
the 0 Party could have easilv reduced the number of lorry 
drivers by providing those uho have given option jobj in 
other vehicles and retaining WW-1 as a lorry driver itself. 
It is not the case of the 0 Party that there were no 
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vacancies in the other vehicles maintained by them, so us to 
provide jobs for other drivciia or in any other vehicle so 
as to retain WW-1 as a lorry driver only. Even if such a 
situation had arisen the JI Party could have easily retrench-' 
cd the lest comer us there were 23 such drivers as at the 
time of retrenchment as can be made out from Ext. W-IO. 

9. The case of WW-1 is that he ha<] j{i^en his option 
in response to the circular Ext. M-7 expressing his willing¬ 
ness to work in other vehicles and the same was suppressed 
with an ulterior motive of removing him from service . The 
II Party has produced Exhibits M-9 and M-10 as copies of 
the letters sent to WW -1 to show that in spite of 
reminders he did not submit his option. Even if it 
is to be accepted as time that he had not submitted his 
option the consequence of it was that he was to inform him 
that he was retained as lor^ driver. It no made known in 
Ext. M-7 that as three loirics were disposed of there were 
surplus drivers and unless they express their willingness 
to work In other vehicles, their sciwices will be terminated. 
Hence it can be made out that the assertion of disposal of 
three lorries and the fact of three drivers became surplus 
is only invented by the II Party to put forward the defence 
against the claim of the I Patty workman. 


New Delhi, the I7tb July, 1982 

S.O, 2787.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 tl4 of 1947), the Central Government 
hereby publishes the following award of the Central Govoin- 
ment Industrial Tribunal No. 3, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Benalee Colliery of Satgram Sub-Area of Eastern Coal¬ 
fields Limited and their workmen, which was receive^ by 
the Central Government on the 14lh July, 1982. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 90/80 

PARTIES : 

Employers in relation to the management of Benalee 
Colliery of Satgram Sub-Area of M/s. Eastern Coal¬ 
fields Ltd. 

AND 

Their workmen. 


10. Though MW-1 ha.s demed the allegations against him 
of being vindictive against WW-1 he admits that out of 
three writ petitions filed by the workman in the last 
one he had given instructions on behalf of the n Party. 
The three writ j^tilions are filed by the I Party on account 
of the rigid attitude taken by the Central Government in 
refusing to make a reference of dispute of his lotronchment, 
The dejails of which are all given in the judgment of the 
last ca.se produced at Ext. W- 8 . When the Hoa’blc Judge 
had discussed all the circumstances and had concluded that 
it was really a case of hardship to the I Party workman 
and hence the Central Government should make a reference 
of dispute, the present reference was made. If really the 
mamrgement had acted in an unbiased mind it should have 
considered the observations made by the Hon’ble Judge as 
to how the workman wag Justified in making a demand and 
should have redressed it without allowing a reference 
to bo made and drag on an enquiry on it before this 
Tribunal till this day. When especially there is no 
allegation of any misconduct on the part of the 1 Party 
workman it has to be concluded that his retrenchment was 
■doiie v&idiolivcly against all the principles of Inatural 
justice, equity and good conscience. It must have been 
done on account of his complaint against MW-1 as could 
be made out from Ext. W-2 and his assertion in evidence 
and because he filed a case before the Labour Court that 
the management thought of terminating his services under 
the guise of retrenchment. Hence this is as fit case where- 
the I Party workman has to be reinstated info service 
with all the benefits. 


APPEARANCES : 

For the Employers—Sri D. R. K. Rao, Perionnel 
Manager. 

For tho Workmen—None. 

INDUSIRY : Coal. STATE : West Bengal 

Dated, the 9th July, 1982 
AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U/s, 10(1) (d) of the Indust¬ 
rial Disputes Act, 14 of 1947 referred the dispute to the 
Central Govt, Indstrial Tribunal-cum-Labour Court, Cal-' 
cutla for adjudication. Subsequently under Order No. ^ 
11025(4)/80-D. IV(B) dated the 14th/l7lh November, 1980 
the dispute has been transferred to this Tribunal for adjudi¬ 
cation 

SCHEDULE 

“Whether the action of the management of Benalee Col¬ 
liery, P. O. Benalee, Dist. Burdwan of Messrs 
Eastern Coalfields Ltd., in not taking on their rolls 
the 34 Truck loaders mentioned below is justified. 
If not. to what relief are the concerned workmen eu- 
litled 7 

Names of the workmen 


11. It is contended, by thie learned pleader for the 
n Party that the workman having been rctienched frorn 
service in the year 1973 it cannot be believed that he 
was without employment for all these days and this is not 
a fit case where full back wages should be ordered. In 
the decision in Suresh Chandra Barad vs State of Orissa 
1982 Lab, I. C. 748 it has been observed that in cases of 
reinstatement payment of back wages is a normal rule and 
it is for the management to establish as to why it 
should not be so given. The claim of the workman cannot 
be denied on surmises that if he waa without employment 
he would not have lived so long, 

12. Hence in answer to the points of dispute, I hold 
that the action of the management in retrenching the I Party 
workman M, K Chandappa with effect from 10-10-1973 is 
not justified and it is ordered that he shall be reinstated) 
with continuity of service with back wages and other benefits 
as from that date. He shall also be Qgid Us. 3C;0 as costs 
of this proceedings. Award passed accordingly. 

Dated 30th June, 1982 

V. H' UPADHYAYA, Presiding Officer, 
[No. L-45012/l/77-D,IV(A)] 
T. B. STTARAMAN, Desk Officer 


1. Nilmoni Mejhan 

2. Patamoni Mejhan 

3. Eyasin Sekh 

4. Shonandan Singh 

5. Oulabi Khaira 

6 . Jitaqi'fTuri 

7. Bagla Bouri 

8 . Sahadeo Turl 

9. Kalamoni Bouri 

10. “ Makbul Mia 

11. Oji^li Kora 

12. Kaiynnimodi Kora 

13. Kaloliionimodi Koii 

14. Lakhia Bhuja No. 11 

15. Aprashil Khan 

16. Kalomini Mejhan 

17. Somi Mejhan 

18. Mangli Mejhan 

19. A/.ad Mia 

20. Hotil Mia 

21. Dhaneswar Khaira 

22. Dukhan Modikora 

23. Tapan Singh 
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24. Mahaboti Khaira 

25. Surji Turi 

26. Lcbin Bouri 

27. Islam Mia 

28. Gcdi Mia 

29. Lachman Khaira No. 2 

30. Pyarc Singh 

31. Lakhia Bonn No. 2 

32. Kaleswar Khaira 

33. Shrce Shankar Singh 

34. Rameswar Singh” 

2. The case of the concerned woikmen is that the 
Benalee Colliery which was taken over by the Central Govt, 
with effect from 31-1-1973 and was later on nadonalised 
has got no railway siding and as per practice all prices 
charged by the management tor coal is inclusive of load¬ 
ing charges for trucks. The trucks have no labourers of their 
own and payments to the collieiy as the price of coal Is in¬ 
clusive of labour charges for loading. The quality and quantity 
of coal to be loaded is also controlled by the management 
and the despatch of coal as also its loading is an integral 
function of the management for which they cannol dispense 
with the .services of coal loaders in the colliery. It is sta ed 
that prior to nationalisation the private raatjagement of 
coal industry indulged in various malafled practices including 
under payment, not showing all the staff as its workers etc. 
and as such the truck loaders were not shown in the botiks 
of the private management. It is further stated that the con¬ 
cerned workmen and nhso the truck loaders were either paid 
through the truck owners or through the loading babus but 
the amount was reimbursed t.n them and oven after nationali¬ 
sation the same practice continued and the concerned work¬ 
men who are truck loaders were not shown in direct emp¬ 
loyment of the colliery. The concerned workmen made an 
agitation in 1974 for putting them in regular rolls of the 
colliery. They were also interviewed and examined bv the 
Medical Board but they were not taken on the rolls and 
subsequently they were stopped work sometime in July, 
1977 resulting in great inconvenience and loss of bread. 
It is submitted that the concoined workmen are entitled to 
be placed in regular roll of the Benalee Colliery and they 
are entitled to their average remuneration from the date 
of their forced idleness till their regulaiisation, The con¬ 
cerned workmen subsequently raised an industrial dispute 
and after the failure of the conciliation the present reference 
was made. It is prayed that they should be taken to regu¬ 
lar rolls of the colliery and benefit of past services should 
be given to them. 


.3. The management has come to contest the reference and 
their defence is that the concerned workmen were never 
employed by the management and as they are not workmen 
under the Industrial Disputes Act the present reference is 
misconceived and not maintainnhia in law. It is slaffd 
that there is no railway siding at Benalee Colliery and as 
srxih since the time of erstwhile owners no wagon loaders 
were emnloved therein and the entire coni used to be des¬ 
patched bv trucks. It i= stated that the coal transport contrac- 
to's of the coal customers for having the benefit of quick 
loading of coal to their trucks since the time of, erstwhile 
management used to keep certain neisons available at the 
depot of the rolHerv and used to take their services whenever 
required for loading of cml into their trucks. The aforesaid 
system of loading was knoi'm self-loading and the said 
transport contractors were being paid some remuneration for 
making their own loading arrangement in thg afoiesaid 
mann-r. It is submitted that the concerned workmen never 
worked ao truck loaders under the manaBemenr-and so the 
question of taking them on rolfs or legularising them cToes not 
arise at all It is prayed, that the reference be decided 
in favour of the management. 

4, The point for consideration is as to whefb“r the 
action of the management in not taking on tfir-ir rM's the 
concerned workmen is justified. If not, fo what relief are 
the concerned workmen entifed. 

5. If may be stated that after filing of the written state¬ 
ment the union did not come ready for hearing of the case 


on the date fixed and they went on taking time. On the 
last date also one Sri U. S. Singh appeared for the union 
very late and the case was adjourned for hearing on 
8-7-1982 with a direction to the parties that they must come 
ready. Prior to that also the uinon Was always taking 
time and on certain dates they did not appear and it was 
only after issue of subsequent notice that the union ap¬ 
peared but went on taking time, 

6 . On 8-7-1982 inspitc of the specific oider of the Court 
directing them to come ready ftnally for hearing of the 
case, none appeared for the union and hence the case was 
taken up exparte. 

7. In support of their ca.se the management has exa¬ 
mined two witnesses viz. Shri M. L. Sainaliwalla, MW-1 
who was working as Manager of Benalee Colliery from 
November, 1975 to August, 1978 and Siin N. K. Choudhury 
who was then working .is an /kstt. Manager. MW-2 
Sri Chowdhury has stated that at the lime of take over 
Benalee Colliery was a closed unit for which there was laso 
a reference before Calcutta 1'ribiitial in which it was held 
the closure was justified. It j.i stated by him that after 
nationalisation he wa.s posted there for making arrangement 
for re-opening of the colliery which wes ic-opened in Sep¬ 
tember, 1973. It is stated by him that there is no railway 
siding in Benalee Colliery and transport of coal used to 
be done through trucks. Loading was done by the pur¬ 
chasers through their own men and the company had noth¬ 
ing to do with it. No truck loaders were ever engaged by 
the management and it is stated that' the concerned workmen 
never worked under the management and they were ever 
on the rolls of the management. MW-1 has stated that 
after the colliery was re-opened the practice of loading 
of coal by trucks continued as before and the practice 
was that the customers used to bring their own men for 
loading of coal for which the company used to give rebate 
to them. It is also stated bv him that the concerned work¬ 
men were never paid by the colliery and thev were never 
On the rolls of the company. According to him the custo¬ 
mer preferred to load coal by their own men for quick 
loading as also they got rebate for the same. He has fur¬ 
ther stated till he was the manager the concerned workman 
never raised any agitation for their employment nor 
they were ever interviewed by the company. As reg.irds 
the treatment of one of the workmen by the comnany it is 
stated that the company disoensarv vives tiratment to all 
the persons in the neighbourhood including the villagers. 

8 . The management has also filed Ext. M -1 which is the 
statement of number of trucks loading and the quantity 
of coal transported from Octoher 77 to May 78 and it also 
shows the name of the customers who purchased coal. Ext. 
M-2 is the quantum of rebate allowed to the customers. 
This nractice discontinued, however, after the letter Ext, 
M-3 dated 9-4-1979 issued by the Ministiy. 


9. Thus from the evidence of above two witnesses as also 
the documents it will appear that the concerned workmen 
were never on the rolls of the company and they are 
therefore not a workmen under the Industrial Disputes Act. 
There is not a chit of paper on the recoid to show that 
the concerned workmen were ever engaged by the com¬ 
pany for the purpose of loading coal. In fact the docu¬ 
ment Ext. M-2 would show that some rebates were alto”' ' 
fo the chistomcrs for getting coal loaded by Ihem through 
their own agency. 


10 . ronsidcrinc the evidence on record, 1 hold that the 
concerned workmen are not workmen under the Industrial 
Disputes Act _ working under the management and as they 
were never on the rolls of the company, they are not en¬ 
titled to be taken on the 'oils of the company as prayed 
for by them. Th- action of the management cannot be held 
to he imiiisrified in any way. The conccincd workmen in the 
circumstances are not entitled to any relief 

II The awaid is given accoidinqlv 

T N. SINGH, Presiding Officer 
INo L-19012f6)/79-D. TV fB)] 
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S.O. 2788.T—In pursuance of section 17 of the Industridl 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, No. 3, Dhanbrd, in the indus¬ 
trial dispute between the employers in relation to the man¬ 
agement of Chapui Khas Colliery of Messrs Eastern Coal¬ 
fields Limited, and their workmen, which was ’’cceived by 
the Central Government on the 14th July, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUMvLABOUR COURT NO. 3, DHANBAD 

Reference No. 96/80 


PARTIES; 

Employers in relation to the management of Chapui 
Khas Colliery of M/s. Eastern Coalfields Ltd.. P.O. 
Kalipahari, District Burdwan. 

AND 

Their workman 


appearances ■ 

For the Employers—Shri P. L. Ojha, Deputy Personnel 
Manager, 

For the Workman—Workman himself. 

INDUSTRY ; Coal, STATE; West Bengal. 

Dated, the 5th July, 1982. 


AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/S 10{l)(d) of 
the Industrial Disputes Act, 14 of 1947 referred the dispute 
to the Centnil Government Industrial Tnbumal-cum-Labour 
Court, Calcutta for adjudication. Subsequently by Order No. 
S-11025(4)/80-D.lV(B) dated 14th/17th November, 1980 the 
dispute has been transferred to this Tribunal for adiudica- 
tion. 


SCHEDULE 

“Whether the action of the management of Chapui 
Khas Colliery of Eastern Coalfields Ltd,, P.O. Kali¬ 
pahari, District Burdwan in dismissing Shri Baljram 
Singh, a workman employed as Flaulage Khalasi in 
the said Colliery with effect from 8th March, 1977 
is justified. If not, to what relief is the concerned 
workman entitled 7” 

2. Both parties have filed their written statements in 
support of their case. 

3 On 21st June, 1982 both parties have filed a joint 
petition of compromise duly signed on behalf of the manaae- 
ment as also the union stating the terms of the compromise 
with a prayer that the settlement be accepted and an award 
be passed accordingly. 


4. I have gone through the settlement which is beneficial 
for the workman. 

5. Accordingly an award is passed in terms of the aOovc 
settlement which shall form part of the award. 

J, N. SINGH, Presiding Officer 
INo. L-19025(7t/79-D,IV(B)} 

En.l : Settlement 

S. S. MEHTA. Desk Officer. 


FORM-H 

MEMORANDUM OF SETTLEMENT 
NAME OF PARTIES ; 

Representing Employerfs)—Sri B, C. Misra, General 
Manager, Satgram Area. Sri D. R. K. Rao, Per¬ 
sonnel Manager, Satgram Area. 

Representing Workman—Sri C. S. Baneijce, Secretary, 
Colliery Mazdoor Union (INTUC). Ukhra. Burd¬ 
wan. 


SHORT RECITAL OF THE CASH 

Sri Baliram Singh was working as H. E. Khalasi at Chapui- 
khas Colliery in Satgram Area, Ho was founj to be un- 
authorisedly absent from his duties w.e.f. 7th August, 1976. 
He was chargesheeted on account of committing the said 
offence under the provisions of the Model Standing Orders 
applicable to the Establishment where he was working vide 
No. CS/1182 dated 19th/21st October, 1976. An enquiry 
into the said chargesheet was conducted which was, however, 
Ex-parte and he was dismissed from services of the Com¬ 
pany w.e.f, 8th March, 1977 vide letter No, RC/GPO/CC/ 
CS/77/229 dated 8th March 1977, An alleged industrial 
dispute was raised by the Colliery Mazdoor Union (INTUC) 
which ultimately was referred for adjutlicafion (Ref, No. 
96 of 1980) and has been pending before the C.G, Industrial 
Tribunal No. 3 at Dhanbacf. 

Terms of Settlement 

On representation by the workman as well as the spon¬ 
soring union (CMU/INTUC) the case has been reviewed byr 
the competent authority and a decision has been taken to 
reinstate Sri Baliram Singh in his existing capacity without 
any back wages and also without any precedence. 

The period of absence from duty will be treated as leave 
without pay and continuity of service will bo treated only 
for the purpose of graluity and nothing else, 

This has been also decided that a Memorandum of Settle¬ 
ment to be made with the aforesaid sponsoring union and 
filed before the Hon’ble Tribunal praying for an Award. 
Sri Baliram Singh may be posted at Chimuikbas Colliery. 

Witness: 

(1) (P, L, Qjha), 

Sr. Personnel Officer. 

Satgram Area. 

(2) (R, Roy), 

Org. Secretary, 

CMU (INTUC). 

Chapuikhas Colliery Umi, 

Dated, 18th June, 1982. 

G.M’s Office, Satgram Aren, 

P.O, Devchandnagar (Burdwan), 

Signature of the parties: 

(1) (B. C. Misra), 

General Manager, Satgram Area. 

(2) (D. R. K, Rao), 

Personnel Manager, Satgram Area. 

(3) (C, S. Banerieo). 

Jt. General Secretary. 

Colliery Mazdoor Union (INTUC). 

(4) (Baliram Singh) 

Date ; 18-6-1982. 


APPENDDf-A 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT BOMBAY 

Reference CGIT No. 22 of 1978 
Kum. J. P, Panlhaky Workmen 

Vs. 

Union Bank of India Employer 


Temu of Settlement 

1, With a view to rcAO'Ive the dispute amicably and as a 
gesture of goodwill. Union Bank of India (hereinafter re¬ 
ferred to as “the Bank”) agrees to reinstate Kum, J. P. 
Panthaky (hereinafter referred to as “the woikei") in the 
Bank’s employment with continuity of service with eflcct 
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from 2nd July, 1974, she will report to the Superintendent, 
Depurtment of Personnel, N. fl. Zone at Central Office, 
Bombay, for allotment of duties on 17th June 1982. 

2. By way of all amounts payable to her for the period 
2nd July, 1974 upto 16th June 1982 eitjher by way of wages, 
Ipave wages, bonus, ex-gratia payment, all other allowances, 
perquisites and privileges the Bank agrees to pay to the 
worker and the said worker agrees to receive in full and 
final settlement a sum of Rs. 20,0001- in lump sum which 
would be paid after deducting Income-tax, if any, and her 
Provident Fund contributions on the said sum. 

3. The Employer agrees that although the workman shall 
not be entitled to back wages from 2nd June. 1974 to Ifirh 
June, 1982 except for the sum of Rs. 20,000[- payable as 
aforesaid, the aforesaid period from 2nd July, 1974 till 16th 
June, 1982 shall be computcd/considercd for the purpose 
of gratuity, seniority, promotion, fitment with usual annual 
increments and conversion from the post of a Typist to the 
post of Clerk, subject to the provisions of ihc Rules and 
Regulations in that behalf. The Worker will continue to get 
future increment every year in the month in which she had 
received her increment last while in service. 

4. The worker agrees to withdraw the aoplicalion No. 
ICB|14 of 1979 filed by her before the Cen .al Government 
Labour Court for recovery of Bonus amount of Rs. 169.85 
for the year 1974. 

5. As desired by the Workman, the Employer has said 
to the workman at the time of filing the present Consent 
Terms to the net sum payable as aforesaid by Pay Order 
favouring the Workman’s Advocate on record in the above 
ihatter Viz, Mr. M.S. Udeshi, beating No, 041446 dt. I4|6i82 
for Rs. 18,293|50 drawn on B.M.O. (Nariman Point). 

6. Thou^ for the purpose of making paj-ment, the Bank 
has agreed to pay and the workman has agreed to receive 
a lump-sum of Rs. 20,000 us aforesaid and though it is 
further agreed that the workman will report to the Bank on 
17th June, 1982, subject to clause 3 above for the purpose 
of deduction of income-tax if any and the Workman's contri¬ 
bution towards Provident Fund and also for the piupose of 
credit of privilege leave, casual leave and sick leave, tm. 
Bank agiess to treat the workman os on duty from 1st July, 
1981 and deductions will be made and leave credited as if 
the workman was in the employment from the said date. It 
is clarified that the workman is deemed to have enjoyed and 
exhau.sted all her leave upto 30th lune, 1981, 

7. The parties agree to bear their own cost of the 
Reference proceedings. 

Dated at Bombay this 16lh day of the June, 1982. 

(M, S, Udeshi) 

Advocate for the Workman 

(K.N. Mehrotra) 

Representative for the workman 
(Fifoze Darasha Dfimanja) 

Advocate for the Union Bank of India. 

Kum. J.P. Panihaky 
(Workman ahovenamed) 
'For Union Bank of India 
N. S. Limboowalla 
Superintendent 


trf 12 1982 
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34 JJB4 ^ TTimif 4 47347; 

447f ^o7frot)4o (Tfw) ffPT fH7ft44T4f >4 

ftsfue*, 4fi[447; I 4(4 RfcfPiflj I 

TrpT44 xflr 47^ f4(44l4T TTW 

44 44T4, xfk 

'flrjrr) I 
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tf 44 4 rf 44 T 
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{41^444 44 4W44r^T47-, 
tjftfTTRT) 

6. 44^ tfTft, 
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4tlfr 43 4147:, Wi{44T I 

(44(4 4tlT44) 

7 . ’ifl' 4444 714 47 T, 

WWW, 4fiR4^44W 
54 ^Pl44 S'lttlT, 4444 TlBSli 
8 5 2 / 9,7^3 464141, WtJ 447 | 

8. Wf IT4ot^o Ps«9i4, 

414W, 4T77fi4 44^ 7t4, 

44(4, fMw 41^, 

Tff 7:14 4147517:, 4^ 144001 

9. 414141741714^, 

WWW, 44(4 ttW qroPfl WW TftqT 
ll-ijfimwllf4, 29tI4trw(^ 

4^, ^ 437 ; 3, 47#l4tf I 

10. sfV 10^74 ft!?, ^;7ifV4 WTW 4 W 44 4141(47^14 

$4431?4 44^ IT441 lf4 4474 Tff 414(744. 44(4 

(jfifn i i , ttw 44 Prmfr 5 I i 

WI44T (4414) I 

[ffu ^r- 20012 ( I8)/78-'f( trS 2 ] 

New Delhi, the 12th July, 1982 
S.O. 2789.-—In pursuance of sub-pangrtph (1) of par - 
graph 4 read with paragraph 5 of the Employees Provident 
Funds Scheme, 1952 rnd in supersession of the notification of 
the Government of Indi in the Ministiy of L'^bour numhei 
S.O. 4843 dated the7thDecember, 1976, the Central Govern¬ 
ment hereby sets up a Regional Committee for the State of 
Putyab consisting of the following pel sons, n mely 

CHAIRMAN 

1. The Secretary to the Government Appointed by the Cen- 
of Purfi b U hour i nd Employ- tr. I Govc’nment. 
ment Department, Ch; ndigf rh 


7TJ4 Jr ^ 7f71*41 

W 47T4Vf Jr %7tfpT 47447; 
im f4^ 474311741 % 
!ft4 HfilfllfEr I 


I 

447 G of 1/82—10 
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2. Deputy Sccrctaiy to the Go- Two po bons i.ppointcd 

varnmoQtofPunj bReveniieDe- by the Central Gove d- 
p rtment, Chandigaih, ment on the rccoraroeri- 

dation of the St te Go- 
vci nmcnt, 

3. Labour Commisslone’’, Puitj'’b, 

Chandi^^aih. 

4. Sh i Hardit Singh Makhni, De- Th'^ce representatives of 
Chief Executive M/s. D.C. employe s appointed by 

(India) Ltd., Chheharta, the Cental Gove n- 
Amrits r (PurJ b, H ry' na & ment in consultati n 
Delhi Chambe’" of Commerce of with the Orgrnis tion 
Textile Manufacturers Associi- of employe, in the State, 
tion) 

5. Shri fade jit Singh Pah w"', 

Managing Director, 

A One Cycle (P) Ltd , Ludhianr 
(Industrial Chs mber of Commer¬ 
ce, Ludhiana) 

6. Shri Baldev Kiishan Saini, 

Managing Director, 

M/s New Sur'j Transport Com- 
P ny. Outside G ndhi G te, 

Amrits r. (Punj b Motor Union), 

7. Shri BaIwantrai Kapoor, 

President, 

Indian Nation 1 Trade Union Three representatives of 
Congress Punjib Branch, the employees r ppointoJ 

832/9, Gate Kh-zms, by the Central Govern- 

Am its'r. ment in consultation 

with the Organls tion 

8. Shri H.N. Biswas, ^of employees in the 

P esident. State. 

Bh'rtiy Mazdoor Sangh, 

PunJ b. Civil Lines, G.T. 

Road, Jullundur City-144001. 

9. Babad Kai tar Singh, 

Pi esident, 

Punj b Sete Committee, 

All Indi Tr de Union 
Congicss, 29, M L,A., Flats 
Sector-3, CTi ndigarh. 

10. Shri P rdumn Singh, Non-offleial member of 

Textile Mazloor Ekta Union, Central Bo rd of Trus- 
Putlitth ir, Chhehort”, toes ordinarily resident 

Amrits'r, (Punjab), in the State ot Punj.b. 

[No. V. 20012 (18)/78-PF. II] 
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^ WTT TT "ht? 'RfPT TUpbjil'T 9^ I 
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New Delhi, the 13th July, 1982 
CORRIGENDUM 

S.O. 2790.—In the notification of the Government of 
India in the Ministry of labour No. S. O. 522 dated the 
27tli Jmuary, 1982 published at page 538 of the Gazette of 
India, Part JI, Section 3, Sub-section (li) dated the 6th 
February, 1982 at page 338, line 4, for “Nandjyog", read 
“Nandjoyt", 


45/4 6, Tfta:, RTstT UT, ([714 

Twrl^ ^rpT Tijr Wf 4 TATRl tlFTrii' wVt RTPit 

ahTtr RFtrfmi'R, 1952 (1952 tt 19) firtf ?rr4 
wi np mrr ^ wrt 17 uti ttsttr (2t) % 5(41^ 

0 h: fsrr 7rr4 fTTt ^ ; 

wh: irTTfr HT T'TrErr'T rr-rr 4 fn tjj ^ 

fT?ff 'I'TJi RFsITR Rf jftrrrqR TT RTTR f^tr fTTt 
UTRifiir T'f rrriLr^*P RfRr T'lf'iT % RffJ Tf-tr 

4 Ti'H T7i 7-4 xfrr 4 3 4 TiA'J ^4 

■Epuf 4 xtrg'E wfpff ^ Tfr TtfTif'i Tfsr 

197 6 (f7r4 ^n4 TitTrd; 'rjp'Tr Tijr TmT wefR 

kPT afMphl RTIPR, TfT ■4'f tjfr.f 17 Ti’ TTTfTr 

(24?) ITR RTtT urf^Wf IT RRtrr 4 ?t 4 jn flV 

tg^fr 4 fjrFTft':!' ypil % 7 ^ 54 , tjjrt Rrm 4?r 414 t 

iff WTFr % ^ »t 4F 3f44t % 4 ^ 

1 . WTT6 4 4J(tr 4 f4ift7TT TAFtn? fTfsxrmT 

Tl f^cRFirifr 44rrr 44 4 )tt TTS-irr htt Prfr 

ejfur % fsfor 4jfr f^FlTTfiT 4t RTTpit, IPT'JI-RIPT 

qx f41W «p4 1 

2. [441711?, ^4 f4A«pir irvTfrt tt Uftr rtr i?i' RRifir % i .5 
fTT % TfirTT wq Tfr rFTrT, sffx RF4f4qiT i?1 ffirr 
17 Tf ^Jinr ( 31’ ) ^ iTf (n ) "4 ITiff?! ’TRtf-RRR 44 fxftsT 
1?^l 

3 - iifiTr Tifix 4? RurufTt 4, riurJ? ^rinif in 

Tin 7417, [41x1444 ITT 4*51 Fi?4r ttixt, i'fxr jffFTnx m 4 xt 4, 
Srirwl 14 TTITX.flPffl-TT 44IX 14 4174 RiriRf ^4 1T4 
ffufi 7r,rft 14 1^4 fxrfpsfir yiTT fl?h’r TfltflT I 

4 - F44r7ri?, %?iPw ixirrx ffm tit Hirj^Flpr Tfmr 

TFiR % fxiftt "Pimp tFi, 1?4f 44117 F4?(i TTffj, 

IX 44 44144 1?t tFt 44f "ptixrF>47 1?i 1^4517 RTTT 4 
IJ^IV xpft 14X5171, *1744 % 5141-444 4T JUriTT 1?^4t I 

5. 4F4 Ttf 4jTr i?4xr4V, 4tir4irr( iriini f4rjr i4 it xh 
X isfX44 ^?XEfR ^ STR [441 WT44 iff xFliX fXi'X Iff 444 
ijl 4174 t, X4% 74f44 4 FiirFii fi?4f xfif t 41, F44lTrc 
liJTt *1?(4 % UTI IX 4 X414 4i4 5XrT l4 1?> 
xVt X41?f 1711 XTimi? lfti4l4 177114 xtlX 1f4f f444 1?t 
4 h1?^4T I 

6 iFl X14 71?f4% X4f4 TII’FXll 1?t XTI^X 444^ l^flf 

irr^ ^ 41, fixtii iVir ffiX % xtfli WiifTit it 

X4XW 44441 4 Xiril 14 4 iFll I'f 7ff4 ^ *44*17 i?7-i:r fl44 
fi? i?4iTr741 % fX'T 474/41? 4i4r *i?i4 T xeFIi X44iEr 4 ;f7^ 
X4 44411 4 Xl4l? W5*P'T 41, 11 Xfl *1?i4 1? X4f1 ^ I 

7 4r555i? 4'4 t *ifi4 4 fir4r in % ifll 54 sf,-^ fV/r 

IFRIixl 41 475 4X ^4 Elfi4 % Xin 4^4 11?4 X4 tin 4ir4 
pi ifl TifxTf'i Tl X4 414 4 4^4 ?l4f 7f4 1^ XfT *X'f4 ^ XlR 

^tir ii, [44744? Tixiff i? fiFxi? irFXx/xiXiijffiptl TixFhi?* 
^ rnr Jr 4I4I TTpul % X17 17 irrlT Tip^r 1?r 4114 XTif I 

8 44/p71? ^i4r Wi4i? X41Xl H 1?lt iff 4irl44, XTiFU? 

iflTHT fiFu XT5I4, X544T1T1, ^? 5# X54II4 % [447 45I [X'ff 
xr 54 i xV lit fi?*fr 4x1sf4 fl x<fxrfT4l % [pn 41 : 
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JT^rnr 'Tffjl iT'ffwr ft Tsr, r^Ti'u tiW 

tfl It 'ji;4 ^4'^rftitT 'pt 

itFT I 

9 If,> ftTffi 'PFiTT^r, P^T-T-t % ’p4=4'l’3ft, 'RT'llfW 

fjf'TiT Ti ^r-4f rtfrir jp, f^tr 'T^'f WTnt ’itrr 

^ wifi'iT iff IF PTi4' % w^i'iT ^'r im 

't;r'44 f^rifi' ^ ■P4' ?t Tii^ ift it,? ^1 ^ 

F^fPf f I 

10 iri> f'pvfi >prT<ir^i!r, fiT4^ ^ ifrit'i.nff 

vflTifw ^|!T1T Tiifr fitipT [Kh'T WlP, StiTiTitiT ^t 4^1^ 'PF4 Sf 
'R'Fli'T ^ftF Tirirffl’ Ti s'-iTTn ’stfitr ^ ^ft, 

<f 3i3 war ^ I 

11. r^tifrsf'p jra 5fH'’-4<t4’ % tt^rif if {xi'X, F'T r'p'Ti ®i(r^^’iT 

"i^r ^urr if, ^ iTiiTi^?lvrr^4t f^Fw ^rFFtft vr 

qF? q'l?, q fi qj ^rtr ift JtT ?p( 4 ^ w^tk 5T^, ’ft’tr 
ttfq^r ^ imq' w ^^FTtFq'fq' fqir>f4i 'X^ ^T'tr i 

12- % TT^ftrir F^iftifp, ppiR ^ 

arr^ f<ptfr ’^i i];Fi ^htf jt'-p ^PtR tti-ti'itJf'nraR’f/iirrHTr 
TtOsff Tt ^wrynr tw*{ tr?fq'qRai-tr ?r wF'r 5T?4 p ^itf *r 
VTRfftq- ^faRifiqT fit'nt F fWf^arripTT ITT-i tjft % F T I?t 
ffitlF ^FqiT^lT 'P'tFr I 

[4(3 iTJT-3 SOI 4/6/8 2-41° irt'-2] 


S.O. 2791.—^Whcieas Messrs Sterling AbiaWcs Pvt, 
Ltd., 45/46, Industrial Estate, Odhav Road, Ahmedabad. 
(hereinafter refeired to as the said establis'hmfcnt) have been 
applied for exemption under sub-section (2A) of Section 
17 of the Employees Provident Funds and Miscellaneous 
Provisions Act 1952 (19 of 1952) (hereinafter refened to 
as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any sepal ate contribution or payment of premium, in 
enjoyment of benefits under the Group inmrance Scheme 
of the Life Insurance Corporation of India iTi the nature 
of Life Insurance which are more favourable to such 
employees than the benefits admissible under the Employees 
Deposit inked Insurance Scheme. 1976 (hereinafter referr¬ 
ed to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-scclion (2A) of section 17 of the said Act and sub¬ 
ject to the conditions specified in the Schedide annexed 
hereto, the Central Govcinmcnt hereby exempts the said 
establishment from the operation of all the pi ovisions of 
the said scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said cstablishme,rt 
shall submit such returns to the Regional Provident Fund 
Commissioner, Ahmedabad and maintain such accounts and 
provide for such facilities for inspection as the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to tunc, Jiiect under 
clause (a) of suhnsection (3A) of section 17 of the said 
Act, within 15 dayis from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, p.iymenj of inspection charges, etc. shall bo 
borne by the employer. 

4. The employer shall display on the notice hoard of 
the establishment, a copy of the rules of tlie Group Insu¬ 
rance Scheme as approved by the Centml Government and 
us and when amended along with a translation of the 


salient features thereof, in the language of the majority of 
the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provdent Fund of an 
establishment exempted under the said Act, is employed 
In his establi.shmcnt the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to (he Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the cmployce.s under the Group Insurance 
Scheme appropriately if tlio benefits availaple to the em- 
ployec.s under the said scheme are enhanced so that the 
benefils available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nomince of the employee as compensation. 

8. No amendment of the provi.sions of the Group Tnstv- 
ranee Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Ahmedabad. 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving him approval, give a 
ie;u.onable opportunity to the employees to explain their 
point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation ol India as 
already adopted by the establishment or the benefits to the 
employees under this Scheme are reduced to any manner, 
the exemption shall be liable to be cancelled. 


10. Where, for any reason the employer fails to pay 
the prenvium within the due date as fixed by the Life Insu- 
lance Corpomtion of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of pjemium the responsibility for payment of 
assurance benefits to the nominees or the legal heir* of 
deceased members who would have been cotered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall cn.sure prompt payment of the sum assured to the 
nominee/legal heirv entitled for it and in any case within 
7 days of the receipt of the sum assured from the I.lfe Insu- 
■■ance Corporation of India. 

[No. S-35014/6/82-PF-II] 
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HWfT:, Tf iJirr \i '(ff gTaiTT 

(2^^) aiTT 5rr?T 5rr*wifli 'tt TT?r jo; OTrca 

*f KRA % jrr, ^.niTT Tt 

»rwFtr f^Tt^ FjiRT % jt4t ^ Wr ^ i 

1. ^ wtR % HTd Jf JTT^OJTsp 'R'Orcir r^Ptr wr^T, 

Tt f'nT^rOfnft 'ff'^iTT tOt !T«n f^rtisrir ^ 

^ wfVartj !KRi T^r »p>n:, "n: 

PtF'ct >1^^ 1 

2. OTfiWTsr'<nTf^r sr^Ti'WR ^rwrf'^ ^ 15 

f!;5r % »fi‘Tr fT^r m Jr'srr^-TT ott. 

17 >(Ff (3T) 'is (t) STJi'T ^rTT'T*rH T? 

I 

3. jfi^T % RiiriE’^T 4 , f^r^rip sr^FT-ts WffJ ^ri 

wr ^r fTTTp'n^t in' fii'iT ^mr, 4fRr sfrrnTn irr PMn, 
?rwT*ft m wnTur, R'fn^ irr 4!;Tif srrk »fi lp4 iT?r 

priff ^4f m T?n fniKir tttt firnr irrnnr 1 

4 . [nihiT, nT;Tr7:ffTTr nir ni^r^ir iFiitt 

pp",-jT ^ PnTffll 5rOT,sftT w 'P«ff ^-T^r 4»ft«rT fT4i iritT, 

w -jn 4»r1m iff nFn nir if<f^rf’'rff iff TjRirr iff irir R 
F 3 ^; ijitf iTfff m w^in, iiT'm % ^I'-rr-'rai i’ irerim 1 ^ 1 

5. nFi ifti mfi'i'^’f, ^ft ir^^firfw fiftr iri jpr^ 

wraf’W ^ 3Tif'^ ar^ fif4t itet" iff 'ifi-cir OT[«r im?^ ^ 
niF; t, ^«rm t FritriffT finr ^rnr ^ fft,Ow'r>rii TiT,rfii 
4=17 TTn % % 1^1 if 'TTITr 1T>T IfH' 4 Vt STfff 

srrsm miwifai'i'T'i’^'Tnfff'fi' 4f<Tr fnn<l ift 4?^ if^r i 

f5. *(fi 311 viirPiiif <41 311'ijr iffti 

itfV H it, fiiTni? nrtjF^ ^fir % wtrm f^’Trftiff it 

3W1 TfRi'if *r ¥11 ifi urt «^'f iftir 

Op i-jf^rfiTf ^ itir iiffi % wi’ii mwr i>wt 

imif t vrsif it ini ^iffi 4f si'Tfi if'jpl'K I I 

7. it nr tPlf^'f iTTn JR Wf, iFl flfli 

m'ntf '^’f im nfiR % w*fi1 ■pin 31 tlT'1 t Tit 
iff m'nff it 31 iw t (frjff 11 3? 313 iifii i; 

^ ?ft, Ontiif m'frrft % fiFsif irftH/iiirniriRftit nfiif' 

^ Jr itif Tint ^ tfa’i % irm nn m nn licif i 

8. iR}fi5if 4 iit nffi ^ 3i4ert t Ttf 4t iiteri, srrtOiir 

irriTaf fvrflj uTiw, priw^ Vijitu %f4if lit fifirr 
ht^'it wk ftiff iifran ti;4'iTf'wt airi 

lit iff nmr fi 1 ^, aririif PirEr wr^n, wi-rr w^j- 

i>R it t ^4 ir4irkit WTir ^f'Sfiti ii'3 int iff 'jFiiiii 

wmT iiT I 

9. vk fif4t mTJmir, ii.-ni ^ mf'irt wrii’fi 'sfurr jffir ftit 
it 3ir 3nj(^ itirr ir’fn i;, fit iim nit wiir ^iff fwatn 
iff H irt ir xn nffir ir wtiti iticTfTit it ar:3 ^tt irt 
TiT^ii fpiff ilfi 11)3 ?t irt ?, pt 3jr ^3 it ir 3i?<t i 

10. itOtfinff miTiiir, ft4Vii;33 f333 nfftu t; iifnf.iiff 
irt^ffn iti3 4 i3t ft'ii f333 ifi, jOPii't ITT tin ifTt t 
ii ' RiiPT t. ^ irkrtt TT nT33 ?t 1ft fur iinr ^ tt, 

T? it IT tint 1 1 


11. ftitip ffru sffiktt % tin t fmr tt fsptf 

»trtm iff lirrr t, ^3 ^^3 % iinrtJitFttt 11 Orkti; 

irktlit it tk ^3 1 it ^ttt tt 3 fT ipft if wntn 
Tfitif if tift Iff ttiifOm fttfiPii ?t ff I 

12- 311 itm ttit.t ftffflp, viiiffi if tifi Wit 
trir rif 4 t tm iff ^rtip titf^fTtiiiintitnit/fiftp 
trlitt Tt titrst tm iff tin tmtf t wtc iirr t 
tTTtn iffit tftf ftfn t tfftfTt T-Pt am ut if tft fitir 
titT ^FtOnt ifkrr 1 

[to 73 j-3 50 14/23/s J-Wo Flo-2] 

S.O. 2792.— ^Whereas Messrs Madras Industrial Lining 
Limited, Head OfFicc, 425, Panthion Road. Lsmorc, Madras-8, 
(hcrcinaftor referred to as the said establishment) have applied 
lor exemption under sub-section (2A) of Section 17 of the 
Employees Provident Funds and Miscellaneous Provisions Act 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Governmient is satisfied that tlic 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life In¬ 
surance Corporation of India in tlic nature of Life Insurance 
which arc more favourable to such employees than the benefits 
admissible under the Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme;; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed heicto, the Cen¬ 
tral Goverqjment hereby exempts the said establishment from 
the operation of all the provisions of the said scheme for a 
period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Tamil Nadu and maintain such accounts and provide 
for such facilities for inspection as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as tfio 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurace Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment or inspection charges, etc. shall be borne 
by the employer. 

4. The employer shall display on the notice board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended along with a translation of the salient features 
features thereof, in the language of the majority of the 
employees. 

5. Where the employee, who is already a member of the 
‘ Employees’ Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed In 
his establishment, the ypployor shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insu.'anco 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees titv' 
the said scheme arc enhanced vo that the benefits available 
under the (3roup Insurance Scheme are more favourable 'o 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to tlfe 
legal heir/nominee of the employee as compensation. 
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8. No amendment of the provisions of the Gioup Insu¬ 
rance Scheme shall be made without the prior appioval 
of the Regional Provident Fund Commissioner, 
Tamil Nadu and where any amendment is likely to 
affect adversely the interest of the employees, the Regional 
Provident Fund Commissioner shall before giving him ap¬ 
proval, give a reasonable opportunity to the employees to 
explain their point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remaip covered under the Gioup Insurance 
Scheme of the Life Insurance Corpoiation of India as already 
adopted by the establishmet or the benefits to the employees 
under this ScheTne are reduced to any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to laps, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer tu 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have beeen coveied under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India. 

[No. S-35013(23)/82-PF-II] 

ff(0 3tfo 279 3—2 6/tf, 
t^r^rrsrtrrTtfT.fftF^tr, tTtqT5r-4620 2 3, (fjffl 

^ rnir |) fitraf sAt tr^fur ar 

Srrafnii'JT, 1952 (1952 spl 19) UTfT 

ipfT w I) triTT 17 ^1 ^Ttrrcr {2^) % WTiff 

f^tr | , 

tfnarR HTrstTn^t rr^-,- | % 

KT tf'fJTW ^r fti'tr fi, 

STRtfiif fn>R ¥1 fiJTT 

^5TT % ^q- % 133T t| I sftr qtunfrtqt % rTii q 

en 'liN'qlf ?! STiTtF | sfl Tqqifi Pn'ffq ffJfC 

197 6 (f3i'?r qsffTffijfq ?qfi-r qr^r rwr |) % 

I : 

ffTqrrT, STfrr 17Ti eiSTRf ( 2^) 

5T7T tfrrqq-fft tt trirtir |cr % 

f=rrffF?Ez: 5rcft gp# ^larqrsr % 

% ff*fi i3qq«ft % trarffrt ^ | 

1 ^ ffqj *r ^rP^sif PnPsrtfiTqq, 

rrstf tt^?r ^ Tff'f P^^^P'^al ?ri5f Titrfl tT^T Pffflf- 

«T»r % PtTir qtfi ^pqffrcc srqrq aft tr-rctr-rq 

qTffffqsj qrt i 

2. fffifPiTqT, ^ prrfta'w srqrict qtr qrtr qff ffrrrprrr % 

15 fqff % 3ft %rjt«t ff't'ttft:, ijtq srPsrPffiq 

tiTTT 17 # (3 t) % (qi) % sfsiu qt: 

fqfqrj qr^ i 

3. tTTJjffqr ^iffT ?q?iq % qwrqq if, f3fq% q>f 

qriffr, pqqTfwift qrr pqrqf gfrqr, qiqr ffifqqq qrr tfqrq. 
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Jiwm't qtr ?rd^<q, fqfiOT qffifl qtr ffqrq tiTpq wi |, qi% 

tr»fi 54 <ft qrr qfb' rqqbqqt 51^ P^qr 3 ,mt.|| i 

4 fnqurqr sm qqi ?i'qh"tfer ffiFi 

?r.q % Pnqqt trqr qP^-, qrT"?: arq qrq'i ffwtqq pqtqf ^rrtr, 
ffq eq q^fiqq qr, qpn nqi qtfl’qiPqqt 4i Ti ^ 

qrqt q?f q'qqrq, ?qTiq %g;qqr-qq 2 : qr q^fsTn' qr^qi 1 

5 qPq qtif ^qr qtaViTi, 3ft qrqqffi wpq^q p^rq qrr qr qqq‘ 
arPtrrqqq % qjiq qr^q Ptwi itqiqq t qPq^' PnPqTT qf% 

qqfq I, qq% rqrqn it Pnfftnqa' f^qr sr.qr | fft, pqqtqrqr, 
q.q^P^ ffiqr ?q;,q % ^ qqpr nrq 53 -;^ qsf qr^i 

qqu qiqq qiqtqp qiPqqq qRqiq qqt fqqq Tt 

i 

6 qpq qqa ?^iq % qjiq qrffq'ifrqt qfr qqwss q)fq>qTi>r 

3fi% I eft, Pqqrqp HiitPif q.nT % qiiT qrq'ffiPtqt qft 
qqqsq q>Kft ^ ^q ^ qP^ 3 \t^ ^qq^qt qt^qr P^jq^ 

Pt qtq^rPTqt % fvTir qqt ff % ti'q n" eqffsff qiiqq 

qiwqt ^ xi'PsF ^t, sfr att ?q?, q % tt-iiq wsh 1 1 

7 qqr ^ Pqq qw % |:r q, qpq 

fqrq TqfflTi ^ qfq q^ fh' q % q^4 tqi-q ^ 

qq.q ^ q.q I qff qtqffif q.t qqi Ft q^q qq qf 

¥ qtJn fni q'l, fnq'uT qJt'qrr %• fqflrq? qrpeq/qw- 
fqqftitf. ¥l qp^^T I: ¥7 ^ qrqt f^qt % qqT % qTiqr 
¥T qqi9 sptF I 

8 qqr ?¥q % sTqrjt ^ q?i| qP qqiqq, qi^fqq: 

qfq^M fqpq qtqqrT, qs., q^q % ^q qqfiqb'-^ fqnf n'Cl 
qqrqr qPt qfr fqrq qqiffn q fl'i 9X qPosp^q 

qqiq qqq ■q, qqi^F fi q^i qi^q^ fffPq qTqqq, 
qqqf qqqtqq %% ^ qq qrqqriTqt qt t,qqf qprqq'tq ^qs?: 

¥1 q/qn-yRi qqqq 1 

9 qfq f¥ffi qRvrqq, ^qiqq % ^qqR, qi^qq qiqq qqi 

fb'iq ¥ qq qiljffq qqT q %, fq^' -Fqiqq qqqi q^l | 

qqq q^ |, qi ^q ?¥>q % qlPn Tq'qifrqt q't qirq 

?t4 qiir 9)|S|^ fqtfi Tpq % qq qt q| qf ^z 7^ q 
qi qq# 11 

10 qfq fqql qKqq'q, fqqiqq fqqq qRiq % qq^, 
3ft qiTqq sfqq qqi fn^rq fq^o ¥U ffpqqq q q^iq 
^qqqq tfni I, qiT qrfbrq ql sqqqn ft qrq qrat | 

q'l SS 7^ q" 3ii qqq | I 

11 Pnqiqq fRr tfpqtq % TRin if fq^ tprfqq sufqiqq 
q qqt rt, ed qq qf^/r % niqPnJPqFqFf qf fqfqqt qrpti't qt 
qfq q^, sr q q q| ft# qt qur ^rPq % qmfq fiq, #qf 
UToqt % q?fq qr qq^fPorq fnTi.aq qt: fn-f i 

12 qqq tfqiqq qqsr t rq4iifq, fq tq'q % qffn 
qT% qq# fqqi q?rti qi qtq fi4 q'T fq^i^ nfqFfffqrbqt/ 
fqfqq TipCqt qt qqTSn- Tqq qr tUiq nfUnf rf qtT qrffq 
qqr if qpqq 3fi^q qqr fq.rq % qqrfrfi' ’qq qi>.q fi4 q 
qiff fqq % qiqt ^PnPsT^i q^qi i 

[qo fq ?50I4/:4/82'f 
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S.O. 27W.—Whereas Messrs Geeral Engineering Indust¬ 
ries 26|A, Industrial Area, Qovind Pura, Bhopal-4620.I (herein 
after referred to as the said establishment) have applied for 
exemption under sub-seetion ( 2 A) of Section 17 of the Em¬ 
ployees Piovidenl Funds and Miscellaneous Provisions. Act 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisefld that the 
employee.s of the said establishment aic, without making any 
separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insuiancc Scheme of the Life In¬ 
surance Coiporation of India in the nature of Life In.suiance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-linked Insurance 
Scheme. 1976 (hereinafter referred to as the said Scheme); 

Now, thciefore, in exercise of the powers confeired by sub- 
sectii^n (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Cen¬ 
tra) Government hereby exempts the said establishment from 
the operation of all the provisions of the said scheme for a 
period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such relurns to the Regional Provident Fund Commis¬ 
sioner, Madhya Pradesh and mainltiin such .rccoimts and 
provide for such facilities for inspection as the Central 
Government may direct from lime to time. 

2. The employer shall pay such inspection charges as the 
Central Govcinment may, from time to time, direct under 
clause (a) of sub-seclion (3A) of section 17 of the said Act, 
within 15 days from the close of evciy month. 

3. All expenses involved m the iidministration of the 
Group Insuracc Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, iiansfer 
of accounts, payment of inspection charges, etc. shall bo home 
by the employer. 

4. The employer shall display on the notice board of the 
e.stablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Goveinment and as and 
when amended along with a Iranslalion of the salient features 
thereof, in the language of the majoiity of the employees. 

5. Where the employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
e.stablishracnt exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Gioup Insurance Scheme and pay 
ncsessary premium in respect of him to the Life Ipsuiance 
Corporation of India. 

6 . The employer shall arrange lo enhance the benefits 
available lo the employees under the Group Insurance Scheme 
appropriately if the benefits a/ailablc to the employees und i 
the said scheme arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
Ihc employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount tha' 
would be payable had employee been coveied upder ifie 
said .Scheme, the employer shall pay the dififeience to the 
legal Scheme heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior appioval of 
of the Regional Provident Fund Commissioner. 
Madhya Ptadesh and where any amendment is likely to 
aflfect adversely the interest of the employees, the Regional 
Provident Fund Commissioner shall before giving him ap¬ 
proval, give a reasonable opportunity to the employees to 
explain their point of view. 

9. Wheic for any reason the employees of the establish¬ 
ment do not remain covered under the GiOup Insurance 
Scheme of the I.ifc Insurance Corporation of India as already 
adopted by the establishmel or the benefits to the employees 


under this Scheme are reduced to any manner, the exemption 
shall be liable lo the cancelled. 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and, the policy is allowed to lapse the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have beeen covered under Ihc said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation lo the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India. 

[No, S-35014(24)/82-PE-lIl 

Vio sno 2794 —TAiRSt, 
RTTun ;;8->52tf', ifTnUtflSl sRUtfi', fVil[riWi''TJTR'-ST 0003 

(bsrJr q-it^irr Fimf 4151 twi I) ^ 

VifSteq ftlftr ItVt W vf WrtrrT'4R', 19.1,; (19.12 19) 

TiRT’T TW WrUuTaiT TST T4T %) EUTI 

17 T' ^ETi'H ( ,>4?) ^ V R'T 

fttuT ^ ; 

'pE ^'1 RftTiitr »pr wrfe 

»Tl'^fTtJ TRT frfW W ? RT WR % Wlf ^ 

^ I'm ^ 9114^ 

t vflgip f rf) T'RT ^ H 

19 76 tiJT'P Win ''Wf t) ^ 

nn ^ ^ wirr 17 ^witr 

ii’if) swi 5i4)T wbfntff If,', RiffT 5T niina: 

Ji fh-rnfifts- sfr xfffn rg?r 57 , ifff tfn 

4?i xtnfh Hrr ^ ^i^rr % Rq" "ft r ^ 

11 

1 , % q-’sfEt if Ri^fltr^; nPreq ftT/tT 

iRi-w R^ft <pi lirf, PrTrfvrcft' RtTi wYi 
nq-i fnfiW'iT % fnt iii’ j'xTti jpii'IV Yi 
JIJTq-RW Rf \ 

2 . i^if RtriYi Ti nin ^ tTfiTf'n 

% 15 ftn sf tfnf nnrq 'nl nnn xfr6r8T4R 

ip' rri^T 17 ^ Titifn (t4i) % (t) % ttET'n tfRi- 

H*Ttf Tf 1 

r. fTifflfT n'Ri fif R % JUTitm if, fttnfi xi’illT niTTlff 
nfTT ■oyr ^iT , fl^'Trf'JTRt 4,T fttgT niTl, niRT Rift-MtT W 

11414, ifqnwf "kj Wlritr, fifTSTn tTiIfi) Tf 4X14 ^'ij4 iffi 

niA nifi ®44r "U nin InLuifi ffifi fV4i ^itEii i 

J,. f4W4T, %nf4 ’Tr4;H Jptf 44T W^q'tlYT niRI 

iYr if fn4tTf 'f 441 Rin, XlV itf? "pYl ^^4 tTWlfin f4F141 ^14, 
nn nn nTfttm 4 ?i Rfn w 4iffTif44f tfi njwi '(tt'it 4 

Tjrpfi jjq4 41ffj 4^1 ^1^14, ?*ntFr % 'IT STTftpT lY-Ti I 
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'RTT;t Jpr . Wi=TT# 3 I, 1982/>srTW9, 190‘1 


s !,-ft i^fTi JTf ‘P4^(7f if,7 m 

iqfsrf^qtr ^ 1BIT7 TO Jn^n f>T,4i r7(7T 'F »-fS|':n [ni'd *FI 
Ttrr'TiTf if f7'Flfii7 f>f.qT TfTnr ft fTt, 

!>■ ^T’STq CTf if g^^,T nfJT Tif 

wV irfspT Fit^’irq-^' jff^qir firr FW’W 

Tr ?r^Tr i 

6 . q'pj ^JT spff^rp-Tff g'Tsria- Tliqt 

^ ffr, ^TjfrT' 

; 3 ^tr 'Riq’ff if fmf'n; ^rr fr =r srTir t' 3 qai 7 :irf wi^'^fr 

pstF-fr Pf. f.’4=qTrT^ft % Hn; ^rnjf^ sf^iT Ff jt % tiff 7 ^sff 
Tirqi 'Tiiqq'f ff fffff^I VT^ff ^’f "fr 7?7 Wff 'h'ffff i ffiptff 

tl 

7- ffr^fipi ff ffl H'ff if pFifi f{lff ff , Vi'S Pt^’ 

fr^TIT V ff?il 'TT Tff ^ ^ 

sFff I 5ff 'FVffW ^'f ■Jff Wr if ifrffi ^-g ^“FT 'ff 
^ tltfiff ^tnl ffr, PriffSTF T-*fffT?f ip P^rff^F rr'FFt/ffiffrnlfVrcTi 
<r fffff-fiT "ff- if ;f>pf -JTFfff V tf^t ^.' jnT^ "Wff sn tfitm 
I 

8 . tfffr % ^^tff if »rrrf <fi' ffufran", ffitfuw 

>i’Pr&? ffffff tiTffifft, ffPtr ^ ftfff ffiff f'Fti'f 

sfTiTirr wfT '5f?r ffwrff7 if ‘f>'4ffrpFiff afr pr^ 5rFff*Fi=r 
ffffi'T fPr ffffiarffr Tgt, srf^pirFi ' 8 'Pi'''q fffPff tiifffff, 

^fiprr ffffjfWT ir ^ ^r 7 ff,fT<ff ^7 fffffff nfWpii pT<:;r 

Tl ^PffTW ff'Tfft- ^7i I 

9 pFffi VI7unr»r, FTi’Tn ^ ^IifffiT', fff'Fff q ff JTf 

PT-.PT q?!' Ijff ffTijrsq; IT ll, fflif Fffmi ff^ir TlffiTI 

tiff If iT?f Tif 7r(% t, q( w ^ ^qVf».iff 
Tf ST|I^ ^17% 'Fiqit ffiffi tPT it W Ijr 5tl% t. fff Hlf ^ 
Tf If?; 5fi f I 

10. qPr PPtfi TiruRnr, PTTfstiF ^ Prow ffiT^ ifi tfiffr 

qft ^ q'ff T'ffi PTTff fffqff iflfffqff Tr Tpriff 'Frit if 

■F^f ft, trV ffifffff*!' Tt 5t Ffrir f^qr ^itti | fff to 

Tf q?.' 5t| ffW' It I 

11 . Pi’ifrsr^' ffr-i sfPwff jfinq if Pf^ (tit frot «>ifffi- 

TJT ^■'f Turr if, ^ ffff ffWr ffiffPriftrlffiff qi q'lfruf 

ii> qfff q?, ^ ff ?i irf ^7^1 fft ”711 % waffirff 

qirr 'Ffii^f ^ ff^rq qn ^ffxqtfq?q- qr ^rqi i 

13 •3'^q ffTfqff it; 4ffff if Piqf^r'F, f»t Wi?it % tiffff 
vT^ Ti^ pFff ffqFq T' iiFij qT iffif; ^qTqii; ffrffPTFtfrFfffff 

fVFffq; qrf^'t ff'ffisiff Tqrff qn 4ffTq fffqqffr ir trV, 

wi if wi’^ffq ff'ffi P'T'W ft q^ffilFT ar^:'! ft% 

^ Tim ftff Ip gPrriHff T^qr I 

[4o 1^-1501 4 / 3 bj 8 j-V “PTo- :] 

S.O. 2794.—Whereas Messrs Dredsing Corporation of 
India Limited, Satgaru Mansion-28-2-52B, Yeilammathala 
Junction Visakhapatnam-530002, (hereinafter referred to as 
the said establishment) have applied for exemption under sub¬ 
section (2A) of Section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act 19.‘>2 (19 of 1952) (here¬ 
inafter referred to as the said Act); 


And whereas, the Central Government is satisefid that the 
employees of the said establishment are, without making anv 
separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life In¬ 
surance Corporation of India in the nature of Life Insurance 


which are more favourable to such employees than the benefits 
admissible under (he Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, thciefoic, in exercise of (he powers coiilericd by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annc.xcd hereto, the Cen¬ 
tral Government hereby exempts the said establishment from 
the operation of all the provisions of the said scheme for a 
period of three years. 

SCHEDULE 

1. The ernploycr in relation to the said establishment shall 
submit such returns to the Regioiral Provident Firnd Commis¬ 
sioner, Andhr.i Pradesh and maintain such accounts and 
for such facilities for inspection as Ihii Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of cvci'y month. 

3. All expenses involved in the administrafiori of the 
Croup Insurace Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

4. The employer shall display on the notice boaid of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approveiJ by the Central Government and as and 
when amended along with a biinslation of the salient features 
thereof, in the language of th^ majonty of the employees. 

5. Where the employee, who is Lihoady a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer .shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to Ihc Life Insurance 
Corporation of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees utfiJer the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said scheme are enhanced so that the benefit.s available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the Jeath of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under ihe 
said Scheme, the employer shall pay the difference to the 
legal hcir/nomlnee of the employee as compensation. 

8 . No amendment of the pfovisioiis of the Gioup Insu¬ 
rance Scheme shall be made without the prior approval of 
of the Regional Provident Fund Commissioner, 
Andhra Pradesh and where any amendment is likely to 
affect adversely the Intcre.st of the employees, the Regional 
Provident Fund Commissioner shall befoie giving him ap¬ 
proval, give a reasonable opportunity to the employees to 
explain their point of view, 

9. Where for any reason th; employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishmet or the benefiks to ihe employees 
under this Scheme are reduced to any manner, the exemptioiT 
shall he liable to be cancelled. 

10. Whei’e, for any reason the employi;r fails to pay the 
premium within the due date as fixed by the Life Insurance 
Coi'poration of India and ihe policy is allowed to hrpsc, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have heeen covered under the said 
Scheme but for grant of this exemption, shall be that of ihc 
employer. 
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12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
sh.all ensuie prompt payment ol' the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the leceipt of the sum assured from the Life Jnsuranee 
Corporation of India. 

[No. S-35014t26)/82-PF-Ill 

fl(s 3t(o 2795.— f'Jl'Ht-l 'llfii 

stfi-ii? 

sTih' tiq-iTTnl iprr TqT t) ^ “ftiff LPfcit OiTtrifi''' thfif- 

tifErTn^-rr, l 4 ,5 2 ( 1 9 .S 2 "fl 19) (fsi% 

tiimKi 3rf!ifm,'iT =f.5tr AFT ^ ft: ot^t 17 “Pi g<ttnrr 

(■%) ^ fttHf t^, 

tr>, tFttu tn rnTfUi-^T itr --wt ^ fp t*Tf"TtT 

% , fip^i tT«rt. Ii'l rf fiTtltT th rfTfh Optr fiftTf 

»ri77fq if An" ^trr fniftr *5 ^ttf npir tifftr 

UrtTn' Tttl % tT if -JSi 7^ & wTr njfr TJtfffrtft %• ftT'^ 
^ trw *1 ?irtr.L 4iw=r ^ ifr ^4^iv Ot'^t 
^TTi Ttf JT 1 97 6 (ftrfr ftfir >F?f -ni 

I) % tttplq 

tin. FtStU, ^ tlfH-fnatr €i tti^r 17 V IJTEritt 

( 1 ;^) Ii-rr tpTTt wPRtff ftr srtfrT ^rt?r g-ff tftr 517 ^ TTfire 

t mtrt V tltfiT gtl, Wi'Ff Tf tf'Tf 

v<i ti^Ftr I: fTtr w % tT»fi' Wtff % w+d' fr 

^ tl 

1 . tJTn' wrf'R tf^tr if !ri4rw hf^'Cq* flrfd 

tt!?T77«?- 4f|' ftTPf’JTiir #:S-4T ttV iftr *W/ t’^TI i7«Tf m 

fspr frrff ^fw£ri''tR4i^ TTl >P-i>’h W-rtflU <17: 

frrftM 3fi'^ I 

2. ff4i'5T<F. dff frf sPT sr»T|-rJ stf^fp tT[^ ip[ »rtrrf^ 

% 15 % 'ffitrc trerh <f:>'-rr ifr ^t-Tfi-q ttftjpr-iR 

ttitT 17 'fii ^TtriTr (:^;) % ii»¥ (f) % Wh-Wflit 

qT Eifttz tr,f I 

;). JTftffgv T’qr k: sr^rttfn Jr, ftulr <|7?r.lff frqriWt 

•pt TTjf tt.TTf fVq'rfiiriff tn trtgq fvar itiqi, thi tf'fqtrq mt 
H'lnq, Jitjitfl qn Wn'TMr, fqfwnr smiTf tn tfqra <it[^ »ff 
I, Pi’rfi' sqiff ipi iTgq fVqt 'STT'^-F I 

4. Wnt-P prrt,7 ym ti'^rt trqq'tttrt ytrr 

i»,''.'Tr ^ fnqqf 'Pi' f/P sfh. wN ucq yriff g.tJr wrud ftthr 
'STirr, tfJT ^ qitfrtrq V qfH tT4r 'P'sf^ifP'fl v: yffT^ni ^fi Ttf^T 
^ ijtsq jritft tT P'tr'ur g’Tnr-t? snrtwt 

ytTqr I 

5 qfq rUf tJqi Tff^rfi iff 'pq'qiff f^rtr qrr ht laqq 
atfhfqtitT V tt^ TT ^ tn-'-Tf f'Ptfi W,Tjvf nfi- rifycq fq/tr ipf q^ ^1 
tr^Tq t, wm if fii'4ffirq feat itr^i t tft, fqtfrsf'P 

qtijff'Ti' :y'trr tqr q % % tsq if qqpr qiq 5^77^ 

ti’ii.-n' gq^ti’ ^Tyn ttTqirq'P tffqqq qr^tfiq qqq aqi Or-rq qft 
qW qi'iT I 

h. qft w ptF q qtf q qfqqyf^qf ipj qqqstr qqq% 
qyiTT I tfr, fqqrif*p qTij;fg"P' q qi qptq % qrftq qrqqif'qf 
qtt ^qqsq qifaqf if q^ifqq *q ^ "pi qqTpqf q;i:-n 

fqqir fq; 'pqqifrqf % fqp qrtjto ffqr PpFq ^r qqq qqq»tr 


qrqq qa q;it,in qqfttqr qq^q ?ff, 7ft ■j'Pt Hq q qtfq qtpfa 1 1 

7 . qnjffeq: iftar wfiq q fqtqf qi?, >it gf'i gtr sfi, JT^it fq.4f 
qqqiA qff qtq qr Tq ’qffq ^ tr^fq qqq Tqnr rqrq it 
qrq ^ qf qqqrft ^ft qq qqr if q^q yWr qq qy qn; 

% qtffq iftqr qt, frqfspit qrqqrff iP firfqjp qtfiq/qi Hp T ^P tit ff 
■Pt qftqrr % sq- Jr qtqj tifrqj % Tfqq ^r qxrax Tqrq tPT qqtq 
'piqT I 

8 qqjfeqr jftqr tqffq ^ qqqPEff if «|fti '4t wtfiqq, tn^ftpp 
qf^ fiffq qqjn:, qgrqp!^ ip w^pftqq ^ qft 

qm.qr qfr fijift qqjqq it qqfqtfrqf iP fljq qr qPtw 
qqtq q^ qft tPrmT gJ qyf, qt^qqr qf^ Prfq qr^q;, qqqr 
*pjqtTq ^ "ptfqrfTqf qft qqqr ijftqqflq pqcq ynt^ qq 
Ptqqr ^qr 1 

9 qfq f^qf qpTiTqq, Ftm ^ qtqqrff, qrqffq qfqq ^fqr 

Ptqq qft qq qpjfgqr ^Yqr pffq fq^ wm qtt^ qqqr ^ | 
qq.qqfr^g atpj g, cipfir^ wsfiq qrtfqrWf qft q^q 

giq qt% qqq^ fqqff rtfq ft qtq gJ qrf f, or q^ Tg *111 

qr^ ^ I 

10 . qfq qrrmrirq, fqqfjpp qq fqqq mfw % ' 4 f?n-, 

qf qppffq ifYqq ^fqr fqnq fqqq qfi, sftfqqq qq tHw ^ if 
qqqw ■7'gqr ffh- qrfqTff qfr qrm gt un^ tor qiqr qt, ^ 

■pg q?r qr qqqff % 1 

11 . fqqfipp JFT tftfhqq ^ tfytq if qq ftrqt pqfqqq 

^ qqr if, qq tfT qqpff % qrq rq^rfffd i f i' qr fqfeqr qtftTff qft 

^ qf^ q?, q <fr qf gfifi tfi qqq iqfiq aRr<Iq frqr 

qqqqf it qqrq «Pr qffrqfqw fhqJqqr qr rtqr 1 

12 . qpf! pqm ^ qifh if fqqtqqr, ’pr pqffq ^ qtffq qr^ 

qrir fqqlf qqpq qit tt; qq% yqnR qrqfq^Mtqf/ 

Wtrp qrfiqf qft rffqt^ qqrq qq qqrq qtqqm it qfp q?3qt 
qqT if qreffq qffqq jffqt fWt if ifrqfirq Tqtq siM % 
mo Hn ^ 4Vq7 ^fqfyqq 'q^qt ' 1 

[tfo qqo-,25014/38/82-4toqqto(ii)] 

S.O, 2795. —^Whereas Messrs Jindal Alumunium Limited, 
416, Prasad Chambers, Swadeshi Mill Compound, Bombay-4, 
(hereinafter referred to as the said establishment) have be ap¬ 
plied for exemption under sub-section (2A) of Section 17 of 
the Employees Provident Funds and Miscellaneous Provisions 
Act 1952 (19 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisefid that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life In¬ 
surance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as Ihe said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of ie said Act and subject to the 
conditions specified in the Scnediile annexed hereto, tfie Cen¬ 
tral Government hereby exempts the said establishment from 
the operation of all the provisions of the said scheme for a 
period of Ihrec years, 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner. Maharashtra and maintain such accounts and provide 
for such facilities for inspection as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 



[■<irtr II— WT 3(ii)] 


2849 


TT TTSf'Hr 3i, 1982 /«riT^B, 190-1 


douse (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

4. The employer shall display on the notice board of the 
estgbh.shment, a copy of the rules of the Group Insurance 
Scheme a-, approved by the Central Government and as and 
when amended along with, a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a i lember of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer sliall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary pi’emium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the saLI 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered’ under the 
said Scheme, the employer shall pay the difference to the 
legal hcir/noniincc of the entployeo as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
of the Regional Provident Fund CommissioncCi 
Mahara-shtra anj where any amendment is likely to 
affect adversely the interest of the employees, the Regional 
Provident Fund Commissioner shall before giving him ap¬ 
proval, give a reasonable opportunity to the employees to 
explain their point of view, 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the cstabli.shmet or the benefits to the employees 
undci- this Scheme are reduced to any manner, the exemption 
shall be liable to be cancellcf'. 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for It and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India. 

[No. S-350l4f23)/82-PF-iri 
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9 . 'RT^^flPT tTlMi 

^ sitfr^r S', v«pr ip si’tffp t4 
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[TTO rr7ro-3 501 4 ( S4)82-v= Pto-(11) 

S.O. 2796.—Whereas Messrs Griffon Laboratories Private 
Limited, 40/B, Prinscp Street, CaJcutta-700072 (WB/7221) 
(hereinafter referred to as the said establishment) have be 
applied for exemption under sub-section (2A) of Section 17 
of the Employees Provident Funds and Miscollaneous Pro¬ 
visions Act 1952 (19 of 1952) (hereinafter referred lo as the 
said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in en- 
/oyment of benefits under the Group Insurance Sicheme of 
the Life Insurance Corporation of India in the nature of 
Life In.surancc which arc more favoiiiable lo such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in cxetcise of the power conferred by 
sub-section (2A) of section 17 of the said Act and aubjecr 
to the ‘ onditions specified in the Schedule annexed hcicto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the regional Provident Fund 
Cotumissioncr, Wfest Benagl and maintain such accounts 
and provide for such facilities for inspection as the Central 
Government may direct from time to time, 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
laid Act, within 15 days from the close of every month. 

3, All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of Insurance premia, trans¬ 
fer of accoiinis, payment of inspection charges, etc. shall 
be borne by the employer. 

4, The employer shall dfsplay on the nothe board of 
the establishment, a cony of the rales of the Group Insu¬ 
rance Scheme as approved by the Central Government ana 
hs and when amended along with a tran.slation of the salient 
features thereof, in the language of the majority of the 
employees. 


5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the s.ud Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a memUor of the Group Insurance Schenre and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 The employer shall arrange to enhance the honeflts 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 
benefits available under the Group Insurance Scherne are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered nnuer 
the said Scheme, the employer shall pay the difference to 
the legal hcir/nomincc of the employee us compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving him a.Pproval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9 . Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the em¬ 
ployees under this Scheme aie reduced to any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason the employer fails to pay the 
premium withiin the due dale as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
'he exemption is liable to be cancelled 

11. In case of default, if any made by the employer in 
payment of premium the rc.sponsibility for p.iyment 01 
assurance benefits to the nominees or the legal heir of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be 
that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the s.iid establishment 
shall ensure prompt payment of the sum assuicd to the 
(lominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(54)/82-PF.ii] 

VToSTTo 27 9 7-—JlTPa ffvpTTftxTT fWpHT, HRiSTT; 

iTo OTTo, 500042 (ffr''fl'(j/ 2 P 7 S) (ftm tPrJt 

T7T> 7nh4 TfT Tpyr ^ jjWrp Wu XfYr StiAiii 

JTOTU- WuWpt, 1952 (l952 ifP 19) (M Tut ^71% 

TTfi TTfstWpT TffT 447 S') STTr 17 *fY OTHTTT (241) % 

xnW W( isW ^ Wt Prt ^ ; 

xftT; ^4^14 rtOTlX 74 rmrUR 447 J W 474 74144 ^ 
>F44rff, fYW 444; WJl4T4 47 sflUm 44 77414 PfU WfT 
ttrfW TfWi ^ Wtr 4fr TrujfOT sfferr Tufhr % sfWr 
^ ^4 Jr 4444 TJ4 7^ wY7 fl.W ^ ppi ir 

4444 OT 444Jft Jt WfOT ft W «|;i74TiY f4tS'T Ttfg^ ^t 

7>Wt, 1976 (fxi ^pJr T4% 474771 IXTE T^ffP 4;^ 441 ^ 

ttrffX gjf 7141(14 ft; 
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F3RF, "JR wftrf^TJrrr i?! hkt 17 "J^fTTn 
(-R) urniRf 'f>'f Jufta 5 ^ wV wsti 

^ w^rt ^ wtfr^ 5 ^, ^ Fm^ tI ff^r 

TV ^ ^ Rfl^T ^ ITKfV T 

^ t I 

1 ^'T; ^sttr JiatT if Mtr^rpi^, 

(Fkt sriur jfT> fijfr f^pnf'wl' w%rr ^ijirr ott 

fTTf^TTf % f^rr fijfr ijf^Enri Tfl •I'il'if fTR^R, RTO 

WT qr fSrfe; IF I 

2. fH ' qljl*!. ', fsRtHM ITm^t TT RF !|ft wfciT % 

IS % ifKlT =rw Til FRT^-, ^rfjpRJT^ 

tJFT 1 7 ¥t -FTtinT ( STl) % ^uy (*Fl) % iR^ FRT JPR RT 
fjrftR 1 

3. FPjIot sfriTT «F>T T RTTFR it, flR% ^ssrTTff 'PI 

TSTT ISTRI, ftTp^riTf ^ fitniT ITRl, ^Rl iftfinR JpT ^lOT, 

'PT itriRr firftflFr wfI ^ flimr wifi 311 |, Flit tfT?t 

RrI RTT fFFtTTF FT 7 T f^PRT 'FTRTT 1 

4 f^ifRpi:, JRTp; 5377 !T«Tr Jn^f^ iTri 

% fHlRT J|tt RF nfir, irV 7R ^TKit ^Fit ^TjftfR fw ^ 
PR ?n i|tv nfii TTR 'TO’nfFff >itt Jt^^twr 'fft 'ptot >1 

:33RtV Jm! ^ Fim f'rn-RT rt aFfsnr ’Rri ■ 

s aft flf Ar RR^FTfr, Tft sfRRrrt iit^R Mi <ct Jn^n; 
^rfdfRR % wtfR ^ aiR f^Tffr fifr alt ^iFfr Mu rr 
f{t *TRFI t'l 3y%' IRTRR it fRRtfiFT ftiRT ■'iHi ^ pft, iFRl43', 
FRf^ai aRr wpR % UTR % l^R if TORR RR IJ'JR R# ‘RRT 
RRRlt RUR RrmRT sftfiWT '*TrRtR ifM' iftRl fWT Rt FRF 
•fTIRT I 

fi Rft RF; % TnflR RTRRTfnff RRFWRjrat R^irr 

Fr> ^ Ft, Mwi RFjfsRl jfRr FiPtR % W#T RTRFTfRlff RR 
RRF«T RiTRRf it F^F WF ^ afi^ # fR Rtf SFTFqi RTiRT 

PF ’FFTrfRT % Pin fTJIMi ^^VrT FfttF % RTHlR RRF*tr 
RlPlt FFtSTRIt ft FpIT ?T, ^ RF: FfpR % *fdtR Tpfjfa 
^ 1 

7 I#F it felt RIF % ^ go F>, Rf^ ftM 
f^lfr RfF-FTpi Rp RFI RR TF IRTIF % TOPl F%R RRFT FF RRFI 
it <FF I Ft 'FfFTfV Rtt FF RFl if F?F Fpft FF RJT WT FptF 
% FtftF FtFT Ft, pTFtFF RTRRTit % Mfri RiPf / FTFfFRftllft 
RF RfFRiR % R‘R ^ Rt^’f TRiFt % FFI % <I'|4II R<FF RF FRTR 
FIRT I 

8 FFjf^ ^T FFlF % FRFFIt it Rl^ ifl FWtFF, rMrrI 
vrfR'ar Mf wtrw, F^et r^rt % jr fffIrf % fw f^ f^FT 
FTR.FT RlVl F^T Pplft FFtllF it RlFFipFt % pRi RR RfF^F 
RFTR R 7 ^ Rft FFTRFI RFt, rMitri FfRCR Mr irt^rf, 
WRFT FFFtRF ^ it g;R RUi'RrlRFt Rt FRFT RpSRtm 

RIRF RR fPiFI^RF RTRFR ^RT I 

9. FfR fV'ft RFtfrf. IFTRFT ^ RTFRIP, ftMi iftRF 
FfFT fFFF Rp FF FlFftJR ^FT irM Plir IFTRF R^ 
RIRFt 'RRir ^ FtftF F^t ^7 Frt' FI fF FfttF FPftF RfFI- 

pFf Rir aiRT 5tit RP^ RFF^ Mft iftfR it RF ^ FFt |, "ft Ff 

tre 77 Rft FT FRtft (t 


10. fIr pplft RFRfRW, PIRlW FF PTFR Flfpl ^ 'fpR, 
Ft FIFftF 'ift'RF iftFT PtFF pTFF R^, jfrfFFF RF FRTF RIFt if 
FFRFT T?Rt ft, Rft7 RTpRft Rt *FTFR tft Flit ftFT FTFt ^ Ft, 

^ T<; Rfr Ft FRFft I I 

1 1, PlFtFR Sro jftfFFF % FFTF it fRF FF pFlft RFfRRF 
rII FStT if, FF FF FFIFf % FlFpiffPlPlFf FI fRftlR RtftFt R't 
Ft FfR FF, F ^r Ff ^tft Ft FRF RRftF ^ alFutF ftP, 4 Wt 
RTFS t ^ tiFTF RI FTRTRTfF-F PtFt'FR FI ^ I 

1^ FRF FRIRF % HFF if PtfIfR, RF RRM ^ FiftF RTtit 
Rlir fWt FFIF Rfr tftit RT: FFR ttRRTT FtapTRiFiMf/ 
Mir RfMtf R't jftFt^F FRF RF FFTF R?RFt # rVi Ft^R RJF 
^ FTMr fTrF ^ fFFF ir sTIFTTF TRF RTF ^ % FIF 
PtF % iflFT ^MiFF RtIfT I 

[Fo tTRo 3S014 (5fi) 82 Ft" fFo-(II)] 

S.O. 2797.—Whereas Messrs Hindustan Aeronautics Limi¬ 
ted, H.A.L, Post, Hyderabad-500042 (AP/2675) (hereinafter 
referred to as the said establishment) have been applied for 
exemption under sub-section (2A) of Section 17 of the Em¬ 
ployees Provident Funds and Miscellaneous Provisions Act 
1952 (19 of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that Ihe 
employees of the said establishment are, without making 
any separate contribution or payment of prem'um, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India iit the natuie of 
Life Insurance which are more favourable to such employees 
than the benefits admi sible under the Employees IJcposit- 
linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred- hy 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
8 heme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Reionnl Provident Fund 
Commissioner, Andhra Pradesh and maintain such account* 
and provide for such facilities for inspection as the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, frohi time to tiime, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Gioup Insutance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection chaiges, etc. shall 
be borne by the employer. 

4. The employer shall display on the notice board of 
the establishmcnl, a copy of the lules of the Group Insu¬ 
rance Scheme as approved by the Central Government and 
as and when amcna^ along with a translation of the salient 
features thereof, in the language of the majoiity of the 
employees. 

5. Where the employee, who is already a member of tlw 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefit* 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 
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benefits available under the Group insurance Scheme are 
more favourable lo the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstandino anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the safd ‘Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee us compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Andhra Pradesh 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving him approval, give a 
reasonable opportunity to the employees to c.xplain their 
point of viesT. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
&heme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the em¬ 
ployees under this Scheme are reduced to any manner, the 
that of the employee. 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heir of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be 
that of the employer. 

12. Upon the death of the member coverea under the 
Scheme, the employer in relation to the said establishment 
shall epsure prompt payment of Ihe sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum. assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(56)/82-PF.II] 


*Towro 2798 --»M tfknff 

TiTsp: fwT «rfrtr- 391340, (Wr 

firm Tft miT t viftrar 

sftr spffWr gmrftr wfirPriPR', 1952 (1952W 19) 

■jPftT mtr t) "tfl snn 1 7 

(2'p) ^ toJFt ^ frn ^ ftnrr 

xftr RTWT TT Rxmm gt mn t Pp ^ 

TE'xTft, ftasft mjT xrflintPT nr sfffim »pt tinpr ftnr fsrrr iff, 
wiTiftiT fmr ffpm ^ WEfw 

affm "T *r Tit ^ tt^r nTmTi 

ntmnf xift^r t '^'1 Rsra' 

1970 ^ mn i) % xnfm 

xm. ffWT, ^ wruPtmi 4t ottt 17 {2x1) 

airr >rwt ^7 iniFr ttxi grr ^ xr*j^ 

*r f iil ’ iitltxg % xnfFr jii, 

xft xnfftt ^ ftpr xxiFr % xr»ff % sw’f't xt ^ t 1 

xt 5 ^w 3 

1 ' 31 PT fxim ^ xWtr Jr fmiWf; sn^ftiT xrfirTT fJifa xmxn, 

ijarmr tY ttfft ftxtfinat xftr t[lt nxir 

lYxfY fifitsTt; JurH Xitxrr aft xrxxfnr, 

xmif xnPT Tt: 1 


2 . fWnpp, fi.xt ftflwn Rxrrft xn srtibxr xmt iff i 

1 .X % xftnr E(;7fpT rrfxnT, xifidnim i|it 

ttFT 17 xff 17 SRT (37) ifl WIT (Xl) XttfFt 777 777 XT 

fnfx' ^ xi7 1 

3. 7TIj[f77 ^YtT TpVt % 77177 if, fttT^ xri7‘T7 ^ruTxff 
X7 TWI TTTT, fxTTfJlTf X7 77[7 fx^IT 7T7T, TYtT 5fYf777 77 
7717, %HlXlY X7 Xi7T7, fTflOT XTrY X7 7717 7rft Xff 

71% 7»fY 5771 X7 777 177177 IFT f»RT 71771 I 

4. 177177, %7il7 TTXIF fFT 77T 7^'rft7 7T1jfif7 xftTT 
»XfY7% fftTTi X% nX7 sffr, xAt 77 XTfY 77% tiTYtR Iw 7T7, 
77 77 77l87 Xff 7l7 77T TWrfVnl lift 7^71571 xfY 7T7T % 
TTxft W 7T7l X7 XPTXTT, X7177T % ^TTT TV Sxftlx 
X!^ I 

5. 7t7 XfY^ ffTT 11771%, tY X177T% xti^Wr flfu X7 71 

7X7 xrfefTTff % XT«fY7 ®7 977 fxTft 171771 iff 7f%57 IHtJ 
i^T 77% 1% 7XT7 77% Rtm % fft7tf%7 felT 7T7T f 71, 
fTXflTXl TTT^Xl ^IYTT TXl7 % 77T7 % 77 77X7 717 hTTI 

7% X%7T rIt 77x 1 7777 xnXXTXl xfrf777 7IT%r7 aftX7 4177 
Pl77 Hl %X17 X%7r I 

6. 7 I 7 7X7 TX%7 % Xf«fl7 x;77r%7l xl TTifXlI 7777 

7lfI7. nl n %T, 17717X1 TTljl^ 4171 7X%7 % 7lfl7 XlT^f- 
ftnl %1 777W 71771 % 71j1%7 77 % xfS xl 511% X% 577 «)t 
X% 7T 1xra% fxi X17XlfT7l % 1%n. Tnjf^ 4171 r 417 %7!fl7 777W 
7T7% 77 7777 I % XlfaXl XPI'^^ST 41 7X7 TxiY7 % 

Xf«fl7 7X^7 ^ I 

7 . TPlf^XI 4 I 7 T 7Xfl7 % 1x41 7T7 % g1^ jn »%, qfi; fiprfr 

X177TfY X% 7?^ 7T 1P7 7X%7 % W4l7 *R7 TX17 77 TX17 % XTT 
ft 4Y XlTXXTfl 41 77 XTT % 757 gltlY 77 Xg 7X7 TX%7 % 

wtiYn flTT 71, f77l7Xi xtYttIY % fiifaxi xt1t 7 / TTTPrxIvrtfl 41 
SrfilXiT % 117 % 5 I 7 I TX 17 I % 77T % TTITT TX17 17 7517 
X%7T I 

8. 7P}%X1 4l7T 1X17 % 777171 % Xifi «f1 TXfm, ailfillXl 
7f%ST 1%t% xn^X7, 117717 % 55 xrj7l57 % fxTT 7l{1 fxiTT 
xnn.TT xfYr txi4Y 7Xil77 % X 177 Tfl 7 l % 1%7 7T 

sxnx 75 I x1 771571 g1 57t, Utlfiirxi 7fXaT flfEl XT^XX, 
xi77f 777 I 57 44 % gx xi47Tr<4l xl stfyi gltTxil^ xt4 
XT xHtn^xx xrxTT 47t i 

9 xfx fxtfl xnrrxxi, xqTTXT % Xq7T%, 71 v417 afl57 4l7T 
pT77 xl 77 Ttg^TgH 4l7T TX%7 %, 1%% T7177 7W% XT77T 5X7 
ft Xnfl7 7g1 T1 71% ft, 71 57 7417 % 7a>T X75Tfl7l Xl 

SniTt i14 5T% 7774 1xi4Y lYfx % XI 7 4l 51T4 ft, %1 7g T^ 

XY 7T 7X%Y ft 1 

10 . tIx fxufY XTT 757 , fiT7l5tX 77 f%77 71x113 % sfltlT. 
xY 7F417 tIYxX 4l7T 1X77 ^7 X%, 4Y1 t77 XT 7517 XT% % 
XfTTTT vgXT ft, wV 7Tl%rfY xY *7777 4t 71% ItTT 7771 ft 
7 I, 155 T^ X% 7T 7Xi 4Y ft I 

11 fTTtTXl ItTT 411477 % 7517 % 1 X 17 77 fxiffl *7l%X7 
«4Y 57T %, 77 JJ7 75771 % 71714^^771 7T ftfsX XlfTlff Xl 
71 xfx Tg, ®r 7 51 xf glufl 7l 7X7 fxl7 'll X7747 ^11, 4l7T 
XtTxl % 7517 X7 7 x 715 ifTtX 1471771 7T gl7T I 
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12. ^ Rsttr w ^ 'Ttfw W% 

^ f«Rift ^ Tt ■?fi% n'F'ii'' irnrPT^firPwi/ 

ftifoT ^rfN'r TT ^irnR iFTrnr ^r ^ 

il WR-^riT^^ ifmT finrn 53 

iTiTf ^ ITHT Ijr^TPl^T non I 

[^iii n^o 3 50 1 4 (6 l)80-'fto ^'T-2] 

S.O. 2798.—Whereas Messrs Indian PeliochcmicaU Cor¬ 
poration Limited, P.O. Petrochemicals, District Baioda-39134S 
Gujarat, (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A1 of 
Section 17 of the Employees Provident P'unds and Miscel¬ 
laneous Provisions Act 1952 119 of 1952) (hereinafter refer- 
icd to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
hny separate contribution op payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Schenre, 1976 (hereinafter refetred to us 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section Xf of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three year's. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner. Gujarat and maintain such accounts 
and provide for such facilities for inspection as the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to (iime, vlirect 
under clause (a) of sub-sectlOn (3A) of section 17 of (he 
said Act, within 15 days from tbe close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall 
be borne by the employer. 

4. The employer .shall display on the notice board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and 
as and when amended along with a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol Itiro 
as a member of tbe Group Insurance Scheme and pay neces¬ 
sary premium in respect' of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the cm- 

loyees under the said scheme are enhanced so (hat the 
enefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained In the Group 
Insurance Scheme, If on the death of an employee the 
amount payable under this scheme be leas than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference (o 
the legal heir/nominec of the employee as compensation. 

8. No amendment of the provision.^ of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 


the Regional Provident Fund Commissioner, Gujarat 
and where any amendment is likely to allccl advcisely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall nefore giying him approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where for any reason the employees of ibe establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits lo the em¬ 
ployees under this Scheme are reduced to any manner, the 
exemption shall be liable toJ>e cancelled, 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium ihe responsibility for payment of 
assurance benefits to the nominees or the legal heir of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of thts exemption, shall be 
that of Ihe employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the s,iid establishment 
shall ensure prompt payment of the sum assured to tbe 
nominec/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No, S. 35014(6n/80-PF.ll] 

Vt O *rr 0 2 7 a 9—1^^ fftto rrqjo Mh^T, TPFnT 

fsrtrr 24 'pnpTT ^f/sesi), (fsr^r 

T>iSr TuTin ^ «im T8T w i^) ^ viiwr 

Prfti itflr ssfCji/f tjwtJ 1952 ( 1952 *^ is) (f^ 

w t) "Ft hft 17 >(53 
(2'F) % walfiT ®a: fttT % fspr ffwr t, 

itfVr truFR imrErR rm 13 fr 'Wer 

4FHTfY, fWf '3^^ srf^trm m fftthuTr itr fiitn fifriT 
stn?jhr 'sfkrr tffm fwi ^ irpif!5»F wifr*r % 

5t)qT % 57 if qtPK 1377 T.) I tfp: fitf % fitrn u 

TTprif It wftqt I, ^3 T^hTtf) 7 >tt rqlVrr 

197 6 Wff 7^4.7 ^7 FTUfi 7t^ 77T ^ ^ Wtft7 ^ 

xrar tTTTtrr, tThTfirtTfi qf) srpr j 7 qh ;j7trTTr 

( 2 if) sni TTm iirfiffwr qtr sttEt qtter 57 , wVc wh" t 37 Wj 

qff ^77 ?7ff7 ^ 7'ift' ^tfl 77^7 tf 3?l3 (3 | 

1. "377 F7I77 % 77(3 ff pTUhir7t 7I^f»W ftftt !1T(p7, 

7f377 77(7 Th firff fTTxfiRT xfhr ^ ->^77 cTUT 

fhx'twa ff3TT 37T7 qrJ-TT "sfr SfiTThr 

777 7T firlTe?' 73 | 

2. fHUliPF, pTf3M7 77 m 77 7T7 771% ^7 

15 % sftTX; 7717 qrvTT if) %rifr7 77777, 777 7r7pT7'r qr)- 

(JKf 17 qft 7771x7 (37) % (fxf (*r) ^ 7(ft7 777-77^ 7T 

73 I 

3 . TPjf^ sflTT t7h7 TUmPT ^r, f5('7^t WTTif^r PftllrTf qn 

TUT TtTTT, firTTflTTf 77 77^7 fttTT TTTT, affTT !f)f777 q7 7T17 

qvi 7fR7, 57Ff qtr 7777 tt frh 

Txf) 37 jf) q 7 q77 l^qfTqr »n7 fq^n 7777f I 
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^ fwiff =f 1 ‘ itij; sifH', ^ ^ ^fifTrtjTr Prrr 'srr'T, 

m m simian 3ffT ?P4T JFfl-'srrfrtft ^ ^ »inT r 

^3^ 1JHi| 'FT TFTsmr, F«Tm % TCS iTT, »F^FT I 

irfr 't'TT 'F4'TrO', 41 ir^^^rfr ifTPr^ir ErEr 4 tt m 
3^'T wfef5nT<T $ wrft3 ws: ^55133 4V KTft''^ f4p4 'FT 

^fV JTTTTir 3TT% w!m 4 f44Tf4Tr fw t ?ft f4?ft3T 
wnjfe'F 4hrr ^413 % 3 ^ % tt 4 tttit 'fVtit 

4flT 33 h!I WT WPTHITTT sOfiPTR HTTTfk 4YsR ^IrT PeTR Vt 
35T3 tie'll I 

fi Frf4 OTT e 4ET % mipT 414-41041 TTt 3TTW qHFf? JT^FT 
'srS' ^ ?rr, Pwtw TrrF[f^4? ifFrr F^fPr % mfPr tfHMT 41 
3TOWJ tFiiFlt ll ttrI^'t '^'t ^r ^ 4V 4T 4 ^'tt 

fw^i^r Pf h>4'1i041 4 Pt" ttt^jT'F ^Ptt t4Pt 4 wtfPr 

33 TFref It ^tRsFF FRT^ 4r, 4T 333 ^rtfPT ’113*3 

l» 

7 . 4i3r T^frtr ir OftP 3r3 4 ^ J'T ^r, 3f4 Hirfr 

3 tif 3 Tfr '4lr 3^3 33 ^ pfiTT % ^ 4 r 73:3 33 Tipij ^ iprr 

% 4t 'F'l^rPf 'Ff 33 T3T 4 4^3 f'rffr x*r 343 f4i 3 
^7 3ffi3 J[>Tr tfr, Pi3>JiT 'F-f^rfr 4 PtFw 3rf>3‘/3RpTffif3f( 
4r ^F'W’' 4 33 *f 4T3f 3it:3‘f 4 4 3TJ47 \^,^ ipj 3TT3 

Tt3T I 

8* FtTiJ^r^ 5fl3T 4 33’n’Eff if >fX ’ll TTOTEFi, 3T%fVR: 

3f«riw fFfir wr’j’FT, qfir33 3373 % Fr'j3>r3 4 f33r 3ifr 
Mr 9iT33r »fiT 3gt f'F'fr 3ini£r3 Ir TTff^rftTf % f^- 3 t vOffFT 
3»iT3 »lff 33r3HT I'f 3fft, 3(^M 3(^'3 f^fW (TIJJW, W33r 
’stjjr'Ptt ^ ir ^4 'F^^rOrff 41 393 r 3[Wr3 ift 

ijf^33fT 3T3E3 ^ I 

9 . 3ft ftlfff TP 333, *3193 4 3331X1, 3TX3r3 3l33 3(3T 
D 33 'Ff 33 3nj;ftT 3l3r f4i 3 4, ftrif fettf 93313331331 
t 3tfl3 35ff 3r3 3T ?3 3fi3 4 3W3 ir^XlfTTf «Ff 
ffPff 3T^ Tnft ft-ffr fift ^ T3 51 3TiT t, 31 3? m Tip 
Tf 31 3331 ? I 

10- 3f3 Ml TT'333, ^3133 33 f333 3rff3 % rflF*, 
3l 3TT313 3133 ^Rl ft'FR f333 tT, 3rf33'3 'FI 3313 'FT3 
if 3333 Tpr 3*13 tllMl 4f 53-q33 3lif ft31 3131 t 
rfl, 03 Tp iFl 31 3T3f t 1 

11. IlTl TIMr 4 3313 3 M ’T^ fVffF m|’ft03 

4r 331 il 33 33 33T3r4 3r3ftfl'l3ft4f 31 ftF^^lftlff Tl 
41 3ft 35 , 03 3 4r 3f 5ftl 31 333 FTR 4 33,'43 5 ft, 3i3r 
^1341 4 3313 Tl' 3?3*3Tf3T3 <33134,' 9* 5131 I 

I'A. 393 13193 91 333 3 f33ftr'F ?3 TT.3 'P 3TE1.3 
913 314 FtTi 3P3 41 353 5 ft 9* 33F 5'F3P/3r3f3?ftrft3T 
/ftftPF 3lft3't P 313153 TT3 41 3313 319T3T if Wt* 95^4 
331 if 31T313 3''i33 4131 f433 4 313153 943 31*3 ^3 4 
313 ft3 4 313T ^[3033 4^31 I 

[ 3 = 33-350 14 / 6 . 3 / Sli-'flfT-II] 

S-O. 2799. —Whereas Messrs S.F. India Limited, P.O. and 
Village Jalkura; Mahestola, Distiict 24-Pai'ganas fW.B,/ 
9981) (hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of Section 
17 of tho Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the Said Act) ; 


.And whereas, the Cenfial Government Is satisfled that the 
employees of the said establishment are, without making 
any separate contribution or p.iyment of piemium. in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in Ihe n.iliire of 
Life Insurance which are mote favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme, 1976 (hereinafter rcfciied to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such relurns to the Regional Provident Fund 
Commi.ssioner, West Bengal and maintain such accounts 
and provide for such facililies for inspection as the Centtiil 
Govcrnmenl may diiccl from tirab to time. 

2. The eniployer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, wilhin 15 days from the close of every month. 

3. All exxienscs involved in the administration of the 
Gioup Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall 
be borne by the employer. 

4. The employer shall display on the notice board of 
the establishment, a copy of the rules of Ihe Group Insu¬ 
rance Scheme as approved by the Central Government and 
as and when amended along with a translation of the salient 
fcatiiies thereof, in the language of the majoiity of Iho 
employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his cslablishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under Ihe Group Insurance 
Scheme appropriately if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 
benefits available under the Group Insurance Scheme aic 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

T. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death ot an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
(he legal heir/omince of the empoyce as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment is likely to affect adversely the 
interest of the employees, tho Regional Provident Fund 
Commissioner shall before giving him approval, give a 
re.3sonable opportunity to the employees to explain Iheir 
point of view. 

9. Whcic foi any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the em¬ 
ployees under this Scheme are reduced to any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason the employer fails 10 pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy Is allowed to lapse, 
the exemption is liable to be cancelled. 
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U. In case of default, If any made by the employer In 
payment of premium ihe responsibility for payment of 
assurance benefits- to the nominees or the legal heir of de¬ 
ceased members who would ha-i^c been covered under the 

said Scheme but for grant of this exemption, shall, bo 

that of the cmployei. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
(hall ensure prompt payment of the sum assuicd to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the- receipt of the sura assured from the Life 
Insurance Corporation of India. 

[No. S. 35014/63/82-PF. II) 

Wo sno 2800—^MhSY,^gnir, 

8, TW, 4iWiT-7ooooi ( qy^i7T^3Rr?«ntpT 

fijr jpir t) ^ Pifh wfitPrii-ir, 

1952( 1952 TT 19) (fSTll qy=?T^ UW WfErflmU 

tifi w ^ tJTU 17 w (2 'f) % 

^ % fTfil fipqr |, 

tfK ^ftr -f:! irnttim ^ I'tw $ 

vtHrtr, 3Tt iffh^'rT w fipn ft'nr ?>, 

niTlfiir ^fi-ER tfiTfl ^I'UT ?^i'rT % 

^i3n % ^7 Jr Tirti-^ ^ ■’I *■ irJr % Pr'l ? qurr^ 

itR 'Siifffi % sTrTO T.'sTwi ^ ir^^ 

iffiTir TO"R 19 76 (ftiff irrd t) 

w^r.7 ^r-f wryF-r-^^ w trtTiT 17 <r ^trm 

(av) itiTT SWrT ?Tftiq''Tf w trm 411 :% f 7 * 1 ^ 

Jf WnfSt^e urtfl ^rtTi^T ^tropt ^ «iir 

% f'r7 3*^ ^ rr4r iT^ih % sr^^-r fi 

1 wl'T'T % -i?-! Jr fffTi^f; 5rfirr»r^ rifw ftftr 
qo ^TpT ffi f^fWirt 'l-’n ifr Jpar 7#qT wr 

fqrr c f Ti gf^TETTl ST’P-h-IT TTf KtTtrR, Hrnl 

eqq qc Ihfe: »P> 1 

2 . inTr-iTT, Vtl fi3:i«ui grtr^t ^rr rrni *ifr rtirrP^' 

15 llTu % '(T.'.'t: JRW 4;C-rT Tfr 4rf?rr hj-.qrrc Tfci ^ifd-fhqiT (fi' 

UUT 17 ^ ^tn-^T (3T) ^ 'SP’T (>p) % Wfn ^WIT 

Tt: I 

3- ’^ltrT % trun^r^ t, Fpiiifr 

■FT ’isrr JirhT, fiPT'forrff ^t jr?ij-q fqrAT suit, ^I'tti sfifrru-n 
<FT itTi'i', 4T >trn'% f^rtrwtiT sthI^ 'ft ^nfq rfr 

ft, ^ H'»ff 'Fi ^^1 ffp.r M’t sntrqr i 

4- Fm'nr'F, Ti-^qrrr Tin wr iq^iTTft^ qnji|<F ^wr 

WW ftt PC-i'ht W nref, trlT If? If 41’ tj^ir ^^fiSTF' f<Fqr sfm, 

-jh ^*rhj^ iff life iwr Tir^ifriff qfr ^jqrsqr =Ff ^rm it 
ijKFi ^rr TRff Tr Fm'pf ftt irt thrf%u qi^qr I 

5. ifPt ifrf tpiT^i', ^'r irtF-iTtr irt^ fnfh ftirr 

arMslim % naR ®3 TTF^ fUffT F’l't'Ft 'tff fhfk TT <1^ 

^ iFiF^r ft, 37t% prnr^ ir PiTTl^rf fVuT ^mtr ft ?ft, ffrtfrir'F, 
6-nifft»F ^iht Fiftn if ’7164 % ’^4 Sr ffru- g76« it 
qr^r irV trrrTOiTF tk^Ji 'Rittr’i tii’r tmi fq>r4 

•FT tR'f 'F^'TT I 

6. Ifft Tier Ftr^T % ?I4r4 qq^ftJTt tt SIFfSET Uiir^ 

Gffft fttrr, fTpfriPF trr’j;fftqT twr Ftrir ft: 'iTtfr’i wfufiiff Td 


5i46T*tr 4!r44f ftr ’rqit’^f^ifr iritiffS4iwr >Fft4r fhw# 

fq; Tt^rFriff ft; iff’j^fft'F tftJTr ft? (rffr® irrirft 

^ qrr^tf ^ irfhq; tnj’g'T ^d, fr 34h' Ftrir % irtfri ft i 

7. flrJjIftqT 4i3n Sr fTtfi ft: 5I tV. 4[i fV#f 

«F<T4rff tr 47 : 16" Ftm ft: ’fi'trq nrrr 3® 7^4 Sr 
ft tr 'F’fqrtr ifr 34 i^rr Sr jtw ftjt 415 343 61714 % wifM 
ftfqT rfr, ftifiTii: quritfr ft: ftfhi: ’Tifrrr/h-i’rFTifijTtr it srrtri:^: 

•F wr if irtf Tqrqf ft: W46 ft: ipm yjFrr TT 61414 i:ft4[ I 

a. 6fpjf)pfT ^nrr 6ifr4 ft: 3447tff Sr ifff tr tfwrETt, trrftfftn! 

CT447r 4-5 44r6r ft: [I’f 3pJ4>t4 ft: ftFT qftf ffthqr 
ari14t ifiT. 3i1T fiFtfi FftriJn t IhT^lfriff ft: 44 JTfe^ 

4414 lift tr 4qT44T ftf 4^, tntfftrq: '4f^4 ftfti HT*J14 
j,'qnT ir:j4t14 it 6f [[ft it 4qaT itelfW 6W iniSr 

W ^fl4414 44116 i4r I 

9- 4r4 nF4i' 4 : 161444 , 64T44 ft: irt^rtT, *ir64i4 4Fi'44 tfr4r 
fh44 tr 34 4111^4: ^144 617|4 ft:, 64t44 4^ 4441 
ft irtfi4 ’1^ 6^ srri ft, 4 t,vt 4iSf4 ft: irtri qnf^rfOTf •F’f 

4141 ftrt’Tit irrii f4:4T tifq t 44 tut ft, tft 45 6^ 

W' 41 4441 ft I 

10. 4fi Wf 41164441, fldwi: 34 ft 44 lirtij ft: lfr46, 
41 6r6rfl-4 4f44 41-41 r4’14 f444 i:ft:, 4ifSr44 14 61414 'F’t Sf 
ar4iF4 6CTT ft, lt6 qrft'fff tT 44444' ftf Ifrt fi4T 51141 ft tfr, 
TO 6 ^ Tl 511 Tiirtfr ft I 

11. fhtrqw iT6r 5rrfir44 ft: ^414 t pFfrtlwr »4fftrwT 
ifr mr Sf, 14 rp 4164^ ft: nrRfitrifftr’ff 4 t fifaq: irfftf it 
tr 4^, ^6 4 11 4^ ^rif 4t 414 6tt4 ft: 6F4't4 ^rt, irt 
q;r4lf ft: 44T4 *Fr 3f464Tr4?1 pTini: 46 ^Wl I 

12. 314 64144 ft: tiff t ftlfW, ?4 6^61 ft; KTEfr4 Wit 

lit fftirfr 6>’464 tr Ji?!j ftrt 46 wft: ^?t6 446rft?r'i!rFqjff/M4i: 
irfiifT it 4r6rrj:4 61:4 nr 61414 46464r t it6 sitfti: 14T Sr 

HT 6 ?ff 4 tr 44 4141 ^144 4 4141561 6114 tirPT ^Tt ft: 411 fi 4 
ft; 4i46 ni4ri 

[4° :i4n3 5Ol4{07)/82-4ir['F-II] 

S.O. 2800.—Whereas Messrs Andrew Vule and Company 
Limited, Yule House, 8, Clive Road. Calcutta-700001, (here- 
inaftei Vefcircd to as the said establishment), have applied 
for exemption under sub section (2A) of Section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without m.iking 
any separate contribution or payment of premium, in en- 
joyracni of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked InsuraTicc Scheme, 1976 (hereinafter referred lo as 
the said Scheme) ; 


Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 
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SCHEDULE 

L The employer in relation to ihe said establishment 
shall submit such ictnms to the Regional Provident Fund 
Commissioner, West Bengal and maintain sueh accounts 
and provide for such facilities for inspection as the Central 
Government may direct from time to time, 

2. Tho employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days irom the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall 
be borne by the employer. 

4. The employer shall display on the notice board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and 
as and when amended along with a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In 
bis establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life (nsurunce Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the bonciifs 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 
benefits available under the Group Insuiance Scheme are 
more favourablf to the employees than the benefits admissible 
under the said Scheme. 

■/, Notwithstanding anything contained in die Group 
Insurance Scheme^ if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the dillerence to 
the legal heii'Aiominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insn 
ranee Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment is likely to affect adversely the 
interest of the employees, Iho Regional Provident Fund 
Commissioner shall before giving him approval, give a 
reasonable opportunity to the employees lo explain their 
point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporatio.a of India as already 
adopted by the establishment or the benefits to the em¬ 
ployees under the Scheme are reduced to any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason the employer fails to pay the 
premium wilhin the due date as fixecl by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
the exemption Is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment ot 
assurance benefits to the nominees or the legal heir of de¬ 
ceased membci-s who would have been covererl under the 
said Scheme but for grant of this exemplion, 'hall be 
that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer In relation to the said establishment 
shall ensure prompt payment of Ihe sum assured" to the 
nominee/legal heirs entitled for it and In any case within 
7 days of the rceeipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(67t/82-PF.IU 


WTO 2 8 01-—ifw irfifT fiffit t 

>Fr wmit) rrrT^rPFTT ufit, TUTtH 

T«T"Ta luff ^ fnTtf wH 

wrin'qii-iT, lfl52( 1 95Tfr lo) (fir?r 'TTTTtt TTf 

srftif'TqiT T?T >niT ift uTTr n tfi' Tqwr (2^) ^ wtfrti 
Ttq ^ Jf, 

wY Tt UITT^PT ift 'rUT f fqi TTlTT 4 ; qtJlsrrff, 

fJaAi qw qf tfifipfiT tRiq fiPT ftRr ^r, wirtfiq 

afm ifiiTT fK-TiT^ bTijf^ qfin ^ Wlfta TfrqiT 4|ITT % 

ivq if qs[i|-i ’I ^ tflr ittif^tlViff % ftrT ^ 

■K qTf tr S wt qnt’qrff ifipra tffqr Wiit 

1«76 (f3T^ THif OTi- if'H IRT t) % T-'tfiiT 

an gruttv, xjftTfhqiT qfl UFt 1 7 tTI 

(2^:) Tfi-T srfTqiff Tr sTThr yq tflt: 

if urfl % w<ff4 Tirm qhr 

qif ctTflT firT T4?T Ttfi'T Ififl' ^ 

%ffi ^ t 

1 Tqq TwripT % 'TTh' it fhijVsrq! 111^11(14: wPt'r f^fh' wT<i4q, 
tt i^jfr fTTifuRT ^ifTT tf!X imr TiJirT ?t«rr 
fhfTCToT % fkpT t^ifr gfTWTd niTtq qiTrn:. Tm 

qiFT qx; 

f^iqrjr4, fhffwvT wwirf fT qrff qff TiwiPTr 

% 1 5 ^ iffiTT qqR- sfl iiTiFn:, ^ wfWqiT 

Ti UTXT 17 Tt isqimr ( 34 ;) % {v) ^ wtffq ww 

qjpT qj I 

3 qiiTT quriqq *r, Psr«% aRq-fq twrrwf 

•nr xtar wfqr, f^rtfvrqf nr qrrqr, ifmT sfi-ftqn nr 

»<i;rtr, swivl nr tfqrvr, fh’fi’wq awitt nr wq wrfir rft t. 

vr4 dxfi aqqf nr lTq>jrn fttr ftrqr arnnrT 1 

4 . fqqfrn, qvniT sTfir qqr qnjfiTn af'ur 

^ fhqqt qfT Tn qfq, «ffx wn Tbir qvfttFT Pnaq 
sriT, qq ifrfriFT qqr nqqTiTqi nt qjqnqr nr wm 

Sf ^inr i^sq nr wJjqTq, ’R'rqq n qn trrfiirq 

n^TT I 

5 . T^fq nit q.’-fqrfr, ^ nunrfr srPror fhfli nr ur 

srftrPtqq % wqrq wreq fntfr wtqa nr fnFu nr 

•TifT ifl ’iTi'q il. Tqm *r DifTr^q fnqr wmr I tfr, 
ptqTrn, hrifftfn rfritr nii-q % % nq if uFm 

q^- n^ wV wnr xtrqwn WiF^qq wir^rq Tffm q'RT 
fff.Tn nr itq?q ntur 1 

6. qfq ijqq wlR ^ wsfra ndqrftqr nr-mtq qiR^ 

qrr^ ^ rft, Pdfr^m TrrjjFjrn ifrqr wr n nsffq nq^Ti^qf nr 

i3rrn*tr qrnrq'f if xrq if ^ urrif ^ eqqrqr n^r 

fVh'd fn ndqrFiTr ^ Pq'T % wtflR 

nrq^ qq nrqqf ^r wfhn ?r, ^'r w fpIr •? wrffq 

ar^Itq I 

7. im{.f}rn ^qfiR u n.if ifr, qPt fnrrf 

nrfqrff ijar qt; rr Tqffq WffR qnqijiT wq ?r 

nn t nt qnfqrA nr tr qurr if rfpfr nq ng; ijqn qqflR 
^ xr^ i^TdT nt , Prqtnn nifqrfr n PTfqsr nTfcq / nm Faf- 
ftrq q?r qpmr n tiq *f qPff vniff % ’trrr arrmn; vnur im 
Tkrq nlRT 1 
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fi If '<ft JTiTfm , IfT^ilW 

f^ftr ?^T;Tifn- , iTTT-'T'T ^ fWr ^ST f«P-iT 

^rrn^-f wV ’Tiffttn it !p4=^vft(fT % 'IT 

iT'Jirsr ?rflr^r pt , sr.^pTO n'PT'iT PtPj vmjf-i, 

'H'TTr ^ 4 'ji T‘f«rjT'^'Tt ¥r 'afcj^prur ^r'l 

!fvr?r HTf irfiFTT'FFi- M^T\-r I 

^rtrr "Pi ^rrirffri^ sri^ir %, farfl'Ri'T^ ’'f'T^t- 
wr ^ af!f,;T ;ii-|^ J, jfr fR- ^-i?i-i v'sfR 

iTTR FT% pP-rr ftfa’ =piT fr 3ri4 ?;, 4t tsu 

r 7|' TTf RTii S I 

10 irfS' fifw Trrir jr»r, pTJfiTpp rrj Pr'T=r 
5fr '(pRff’R 3f|■'^R' jftiir pFR PtipT , w'rttrff spr hspt ^^,4 
if vjffrr ^ RTf^rffi ?t Pw( ^rrat 

^ wj 7:;;^ ^ \ 

11 . Pm'rir^ srn if'fiRir % »TTni if f=P7 >T'7 f'FHt »!tP( 
TR ^f -rirr 4, ^ ijfi' ?f?P4r ^ r'r f4?fi!rf?T;ft iri Mtpp 
fpr Tfr ifPr JTtf, ws R pi spfr 4r ipiR »P WRifp BtP, 
pfpr PiRif % 4 ptp pii ■Jpp^rfpR Prtfwp pr ftpi i 

12 ppipp % PRtr 4 f^'jfnrjp , ip rtir ^ WifR *f(4 
prip ppffi P?P4 ipr jjR j(r4 'r, 5 ^?k pr PrSfwrppf/ 

f4fw ^rfTjfr >pr pipi^p tpr «p, ppr perrpr 4 tffp ^in-f 
4 PTT'trp ifiPP PfPi fppp 4 pVpffp •'■•PP ptr ff4 4 PPT 
f4P % PfPP ^(PfSPcl PT'Ppf I 
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S.O. 2801.—Whereiii Messrs New Shorroc Mills (Division 
of M'afat Lai IiKliistries 1-imiledl, Kapadvani Kuad, Nadiad 
(hereinafter referred to aS the said establishment) have 
applied for exemption under sub-section (2A) of Section 17 
of the Employees Provident bunds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to um 
the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium rn en 
joyment of benefits under the ciroup Insurance Seneme of 
the Life Insurance Corporation of India in (he nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme, 1976 (hereinafter referred to ns 
the said Scheme) ; 

Now, theiefoie, in excicisc of the powers conferred by 
«ub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hcieto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner,.., Girlrat and maintain such accounts 
and provide for aiich facilities for inspection as the Central 
Government may dheci from time to time, 

2. The cmplycer .shall pay such inspection charges as 
the Central Government may, from time to tiime. direct 
under clause (a) of suh-sectlon (3A) of section 17 of the 
said Act, within 15 days from the close of every montn. 

3. All expenses involved in Ihe administration of the 
Ciroup Insurance Scheme including maintenance of accounts, 
submission of leturns, payment of insurance picmia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall 
be borne by the employer, 
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4. The employer shall display on the notice board of 
the establishment, a copy of the lules of the Group Insu¬ 
rance Scheme as approved by the Central Government and 
us and when amended along with a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Where the employee, who is nlraudy a member of the 
Employees' Provident Pund or the Prpvidcnt Fund of an 
establishment exempted under the said Act, is employed in 
his esiabiishmenl, the employer shall immediately enrol him 
as a member of the Gioup Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insinancc Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the bonefits 
tvailable to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 
benefits available under the Gioup Insurance Scheme arc 
more favourable to the employees than the benefits avimissiblo 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance S'cheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of Ihe employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat 
and where any amendment is likely to affect advcivsely the 
interest of the employees, the Regional Providentj Fund 
Commissioner shall before giving him approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where for any any reason the employees of the tslaWish- 
nient do not remain covered under tne Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the esiablishment or the benefils to the em¬ 
ployees under the Scheme ate reduced to any manner, the 

exemption shall be liable lo be cancelled. 

10. _ Where, for any reason the employei fails to pay the 
premium within the due date as fixed by the Life Insur.mcc 
Coiporalion of India and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of piemium the responsibility for payment of 
assurance benefits to the nominees or the legal heir of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be 
that of the emp'oyer, 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomtneo/legal heirs entitled for it and in anv case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(72)/82-PF,II] 
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wrOT t HOTS h'i’hi wVh 1976 (far^ 

VT^f l;H% TTTTfi OTH ^1 OTf % HtTIH HOT HT?N |, 

Har HOT'F, ■'J ( »jfH-pij?T vji J 7 ^ HTffRT 

(W) fT’T OTtT UrfOTHt <PT RHlH T.TH §9; hN W5t5 

^ t^NfeCSj: TiRft % Htfm ^rr, ;?ipi tstIOT ifl -^fH -spi 

^ % Pro; "JOT Hair hwht % h 

1. OTH PHOT % ^Ner If IotNit sOTftiH: fHftr hthot, 

TplOTrr W fOTTPr^qr (ft?- rfff Jig-f 175^1 f\iq-( fTf' STH 
^ firn ^ qfHtrrrf otth "POTr afr Ww otht, hot-hot ot 
Pt[^ 

2, pTtflOTT, ^ PrAerTH HHrrf Ti hth hJt hhiNt 

^ I S fOT % kAht OTOT sfPhT afr %HfiH HOTR, HOT HftrpWH 
^ tnti 17 »(fi OTHirr (i^) % (!fr) ^ heTiH hot-hhh 

OT PrfOTH Vt. I 

3 Hiijl^ jpHr Hi?rH 6fr hhthh Jr, farni hotot i^iHt ot 
Ta'i HIHfiNOTfOTr OT HHJH 5f(H,, sfwl sfffOTH TT HOT, 
V, HOTH, Pl-piOTT HHrn OT H5fH, Hlfe Hf ?[, ^1% «n% 
hhI otf ot fHiiT5i>ii sRi Pott Hihhi i 

4 - PWiHOT %HftH OTTi' sm HHC OThIPtH HHjfOT afiHT 
H^iH % fOTHf «Fi OT HfH, hN H«r ^THt OTH OTfTOT f^r 
OTT[, OT HH HHfHH V'! StIh HHT ifHHTfOTf ^ JTJHOTT Ht Hrar 
jf HotP IJOT HHT OT HlJHr?, PHOT % ^OTf HH£ OT srsfHH 
ipPHT I 

S HfS OT$ pHr OTfaTRl, HI HfHHiI’f hPOT pTftT apl HT HOT 
HftrfOTH % HtfiEI ^3; OTH fOTfr OTiOT Jpl' H'fV'H NfET Hf OT% 
ifi OT^H t, hot! OTFOT H fOTtPOT' f>OTT HtHl f, HE fHHNHT, 
HIhF^ 4IhT OT H hot % OTHOTffiTH.H JT-Pfspr hN 

HotP OTH WIOTIW ifipTHH HtotIh afiOT affHT fOTH 'Hi HOT T^HI I 

6. HPt hot HpN % HiJiH T?4HTFrm OT HTOTH 'SrOT' 
HOT Hllr ^ ffr, pTOTTl HTHftT Hi HI Pfl.H % Tfrf H OTTHIOTT 
OT HTOTH qHHHt af HHNH HH ?r Hfff apP HTH iP OTOTHi' 'fT^r 

Pr ip^HTfOTf ^ f>TtT HtHffeHl hIHT H^H % H^lH HOTTW 
HH OTsf ^ hJ hot otPi-h t? sri#H 

I I 

7. HHjftV spHr PHiH If- PphT- hth «fr OT 5 H h 3-, Hf^ Pfr^i 
HHHTtI- ai?f HOTBOT ^H IHTiH HlflH H^H tTTH HH -OTH H VH 
^ afr OTTHTtf tP HH OTT fr HOT sjTHi OT HOT PptH ^ HHH 
Crnr iff, PTHtOT Tit^rfr ^ fMw HTpH/HmpTHfvtif, nir OTot; 

HH ?f StHt TOTrf HOT % OTOT'; TOTT OT HOT tNt 1 

R HITjf^Ti ^THT HFIh ^ OTOTsff If afiff hT HurtHH Hi-ifjpp 

■«-fOTH PtN hthot Hpmi^ % OT hhwot %■ f^Hi ^ 
f*OTT HTOTT hN Hfr fOTf- HCNH ^ ip fsTH OT! 

sdOT[H H-^aTH HSit tI HHTOTT ^ OTt Hl^rpOTT hIOTH PrftT 
HOT HHHtOT OT tr OTNrfWf VT HOTl Hf^TH T9i!£ nrr^ 
OT ^fOTlJW OTOT %HTI 

9. Hpl fOTTT OTTOTH, OTHH Sp TTITHtA, HTOTIh H HH hIhT 
PTHH «rf HH Hflj;!^ ^HT 1 =^ %, -pT^ THiOT HOTt ^OT 
t HlftH TS HRT I, Hr ItH H^H % HHiH >prlOTfTiff OT OT(T 
?r»r HT$r PphI .- 3Pt ^ ott artit t, nf ot 'OT'x 4^1 

Hf HOTfl 


10 HPS fapHt TTF'^TH, fH-Hi-OT) HH fHOT Hfrl'iHT "P hTot 
HI HlHTTH i^Tstt HiH, HIhH fHHT H'ftlHH HH HH.H OTH H 
HHOT TgHf t, hV HTPOTi TtT OTTOT Tff^ fOTi HfHf ^ Ht 

T^H «p afr HHHTi 5r I 

11 . fOTtHH Ifa-f SifHHH % HOT H Wi otIOTH 

HOT Sf TH H^H HOTT ^ HfH fH^fmfOT't Hi NfOTr HTfOTT 

OT Hf HPr H? ^ H rfi Ht ^Rf, HT OTH ip WOTHH *14, 
ffHr ototJ % HOT OT hotottFot POTrH'H OT OTi i 

12. HOT OTIHH % HOTJ if FtHTHS?, 'SH OT^IH ^ HEflH HfH 
OT^ flHli' HOT *F| ilfr{ OT HH% gSTOT OTHpr^ftlfOTJ/ 
farf^*; arrFHft Tr hiHtth tot ot htih hotot h hV h-ht 

^STf if HTTOT HiHH afi'Hl FOTH iT ^iHTIFH T/fTR HfiR giH ^ 
HfH Fot % -rfiHT j^FtFott TTHf 1 
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S.O. 2S02.—Whereas Messrs Chandra Textile Limilcd, 
Pioneer House-Coimbatore-641004 CrN/9.T2) (hcicinafter 
icferred to as the said establishment! have applied for 
exemption under sub-section (2A) of Section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act 1952 (19 of 1952) (hereinafter referred to as the said 
Act) ; 

And whereas, the Central Ooveinment is satisfied lhal Iho 
employees of the said establishment are, without makinc 
any separate contribution or payment of premium in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in (he nature of 
T ife Insurance which are more favourable to such employeca 
than the benefita admissible undei the Employees Deposit- 
linked Insurance Scheme, 1976 (hcreinaflci referred to as 
the said Scheme) ; 

Now, therefore, in cxeicise of the powers conferred by 
sub-section 12A) of section 17 of the said Act and subject 
to the condilions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme foi a period of three years. 

SCHEDUI.E 

1. The employer in relation to the said establishment 
shall submit such returns to the Reionai Provident Fund 
Commissioner, Tamil Nadu and maintain such -.ccounts 
and provide for such facilities for inspection as the Central 
Government may dir-ect from time to time. 

2. The employer shall pay such inspection charges ns 
the Central Government may, from time to tiime, direct 
under clause (al of sub-section (3A) of section 17 of the 
Raid Act, within (5 days trom the close of every irionlh. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance prenua, trans¬ 
fer of accounis, payment of inspection ch,irge8, etc. shall 
be borne by the employer. 

4. The employer shall display on the notice hoarrf of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and 
.as and when amentted along with a translation ot the cal rent 
featurcH thereof, in the language of the majoriry of the 
employees. 

5. Where the employee, who is already a member of the 
Employees' Provident fund or the Provident Fund of an 
establishment exempted under the said sVet, 'ss employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Gioup Insurance Scheme and pay nece,s- 
sary piemium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall airange to enhance the boneiiis 
available to the employees iindci the Group Tnsurante 
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Scheme appropriaijely if the benefits available lo the em¬ 
ployes unfici the said scheme are enhanced so that the 

benefits available under tho Group Insurance Scheme are 

more favourable to the employees than the benefits admissible 
under ihe said Scheme. 

7. NotwithstandiiiK anything conlained in the Group 

Insurance Scheme, if on Ihe death of an employee the 
amount payable undei this sJieme he less Ibaii the amount 
that would be payable had employee been covered under 

the said Scheme, the employer shall pay the difference to 
the legal heir/nominec of the employee as compensation. 

8. No amendment of the piovisions of the Group In.su- 
lancc Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to aflccl adversely the 
iiilerc.st of the employees, tho Reaion.al Provident Tund 
Commissioner shall befoic giving him appioval, give a 
leasonable opportunity to the employees to explain their 
point of view, 

9. Where foi any reason the employees of the establish¬ 
ment do not icraain covered tinder Ihe Group Insiiruncc 
Scheme of the Life Insuiancc Corporation of India as already 
adopted by the establishment or the benefits to Ihe eiii- 
ployees under this Scheme are reduced to any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been cove''ed under the 
said Scheme but for grant of this exemption, shall be 
that of the employer, 

12, Upon the death of the member coverecL under Ihe 
Scheme, the employer in relation Ic the said establishment 
shall ensure prompt payment of the sum .assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from Ihe Life 
Insurance Corporation of India, 

[No. S. 350 l 4 ( 76 )/ 82 -PF.Il] 
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"FSl rT*TI Tl STTf 17 'ft T'TETFT ( 27T) % XTtfR fto 

4riiT % fsro XT wen fsTtr, 

wV %^3ffiT ifti froraTT wl ’rq-r ^ fp ij-qq p«rm 

T qntiTiTl, f^iTfr '{w wr-,'4TiT ITT jfrhnTF ttt tririq filTn 
sf, xrrrtfrq uflqq ^rnr xfi JTr>ifeqr dfqr ntfiq 

% irq Jr -jsrfT rf ntq-qxfnfr % 

ftqrr q qrpTif ^ TTmt if VF^ XT^ST S aft TnfiXTft ftTftilq 

^iqi STITT 197 6 (fir^ ITJTT ^TT nifiq 

TifT srqr T xTtfiq wrf xr,jjrq #; 

xr7 +rflfq qsnq, ITf ttfsph^qq 5(f| q-j7-| 17 

( 2 T) JT^r ITTq Vrf'PTqf Tr qtflq ^i-r 

^ fTFqf^rT stiff % WtfiqTgff |IT^ -jsTq reprqq Tr tfiq 
qxf q-qf J T fiqn 777 TTm T qtfl TTiTSTl ifr qqvfq ft ijtff | 
sTT8!;7il' 

1 777 *<1777 T Trqtr if fqqrirP srrfftiqi xrfqrq 
Xfr'f77, FtstI, Tl "iffr fqqqfviqf nffr rrtf if<srr 

771 f^lfrsiT T fsp-r ifjfr ^fqffirr 11717 TT^l %7^fq trnfrp- 
fmq-7Tq7 qp rffir'd wrf i 


2 . hriTtnrp, fif fqflftpq jr^rff Tr sWt qpr tFi HRi'fV 

T 15 T tflTP ffTiq Tfr sfTjfilT TTTIP, 371T Wfif- 

f777 tFi tJm 17 7 F 1 TWm (3T) "f TFT (t) ^ Wtffq 

qtiq-inTq Tf PlfiFT I 

3 TfljfgT ^ITTI fTtq % trsTirpT Jf, 7PT77 SWuft 

TT 7151 t7RT fqqsfnrql iff sfttjq fsRqf nrpn, sfifffqq TT 

HTl7, ’^fffl Tl XPTPTl, ftlfiaTTl 51X1777 Tl 11717, Hlft iff f, 

tflFr «rrT infi sqtff ti 757 fTTflviTi jr7i fqiqi Tiriftir 1 

4 fTTlUTl, %7jffq ITTTTT JRl qqi WTifrfirT W|7f%T ^Fm 

ttFfT % fTTql Ti iT7t qF7 nffp siff Txfr iJTTf itsfhiq fTHTl 
41(17, s(ir ijq frsfrtf7 tFi siPr iTiti 7t47Tl77if ifr tFi 

xriqr if T77ff q^qq qillTTf W77I7, 77177 T 77 5rttfsT7 

T>nT 1 

5. qfq Tit dqi 71't, Til 53171^1 vfiqcq fqfq Ti tq 

■jqq xifsrfqqq T xTifiq sira frifi wim ti vf^ 

57 TTTq Ttqqq if fTlflfqq fWf TITT 71 

f^<t|4ift, 7iqf 75^(7 T qxHi ^ qq % qqqq tth 

qq TTqi XtV q-fqq qrqsqr tfifqqq xTKtll'q ql'qq ^rqr 

fpitu Tt ftqrq TTqf f 

6- qfq qw iqfiq % qtfiq .Tifqiffqf ti 13717 *^ Tiq^ 

qqriT 517^ i^, qr fTqfJiT qr^ffiT frqi xqfiq qr wtffq TnFqrftqt 
Tt qipTiq qqqqr if qijfqi qq ff ^ ifif rfif 5?! sqqqqr 
T^nr fnfqif fr TtfqifTqt t fFTq qqjf|T tfnfi 
qqTPiq Tiq^ ^ qqqqr if xj-flfT xr^sf |T, sft ijn piFrq 
xrrfiq qijjfq ft i 

7 hiqfifq ifiTfr f7iq # fTiff Jtrq "k jtFr fq xfr, qfq fT^fr 
T»rqi6 «ff iffii qpTq Tqffq^ xnfrq qiq r^q ot 75.qpq 

Til' Tqq.Ti sfTl qq qsir q q'tq f>?fi m 7? ^ 
75?iq % qifiq g,7l qf, f7 YqT TUfTtfr T PlfUT qff^/qfq 
fTqfVpfi’ Tl qfTTP T qq if ^pfl Tifqf % xfqr sf jrrrcr pqtq 
Tl tfqiq q-iTTr 1 

fi. qrJj;fqT ^(Tfi P^rq T qqqqfr ^f qrli qr qqrqq, qi^- 
fsTT qfqiq fqFff qr ^57, fqTsff ift gq qqq'pjq ifr fipTf Tffr 
F^qr sriTiqi xftp srgt fipifi qqfqqif Ttqqifpqf ^ qr qfq- 
Tq q ,77 qr^ 5ff q-riqqf ?f q^, qi^w fkrfq qpjqq 

qqqr qqq’tqq 77 fr gxf 5r4qTF7q't ti qqqr tjFterFr fw tc' 
qrr ijFxq qqq q-qqr ttqf I 

9 . qfq fVqr qqpqqq, pqm 57 Tqqrrt, qTTifrq 4ffqq 
iffqr Piqq qfr qq qii^fkqr vi-qifsfiq ifr, Fqif pqm xfqqr 
qqri ^ q4r7 7^ pq qiT S', qr Tq Tspi-q % qeiiq qnfqTfrqf 
57 qF7 qi^ flrq^ fqrtff 4ffq 4 5rq 7rr7 f, qf q? ^ 
7^7 iFr nn qqrifr S i 

I n qfq fqwFl 5rTTTirqsi, fTq'fqip qq friqq qr^Tiq ^r xffqq; 
qf q'fT^i'q sffqq qrqi fqqq fqqq qr^, sfifqqq ipi ifqiq ifrqS' if 
qqrq Tqqr S, qV Trfqtfi' qfr qrtprrqgf f^j- ^ 

15T Ti^q iFr qr qqqff S i 

II fqqlqir IFT tfrfqqq *fr ffqpf 4 frn qtT fspqf); si rfff 5 i tT 

571 qqf 4, qq q^7 qqTq'f Sr qrq fqqfqiqqf pi fqFqqr qrffqt t'i 
qf qfq q^, 7 4f q^ ^qfi' qf qqq q4rq % xrqpiq ^4f, 

4rqr Tiqqf T qqrq 57 qflrqifqrq fqqrqqr qt ^‘tqf 1 
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12. R4«r if pTtfFT'f, 4^ 

irT^ feffr TTifKr 5 ’t^ rt ip^rt rtr Fi?fT!ifw't/ 

f4ft=p TfflRff Tt aflRTpr 'WT RT ^RTicnT ^ 

«[9rr *f RpiffR ^frRFf 4^ Fm ifVRTff<T trir srra 
miT % ^RTT ^'TfrRlT 1 

[wR'-3S0/4/77/82-'fro ir'f:o-2] 

S.O. 2803,—Whereas Messrs Pincord Industries, 3455/57. 
Dcihi Ghlc, Delhi-6 (UL/2654) (hereinafter referred to as the 
said establishment) have be applied for exemption under 
snbrseetion (2AJ of Section 17 of the Employees Provident 
Eiinds and Miscellaneous Provisions Act 1952 (19 of 1952), 
(hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied lhat the 
employees of the said establishment are, without making 
any separate coniribiition or payment of premium, in en¬ 
joyment of benefits under the Eiroup Insurance Scheme of 
the Lite Insurance Corporation of India in the nature of 
Life Insurance which are moic favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme) ; 

Not, therefore, in exercise of the powers conferred by 
sub section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said eslubllshmeni 
shall submit such returns to the Regional Provident Eund 
Commissioner, Delhi maintain such accounts 
and provide for such facilities for inspection as the Central 
Government may direct from time to time. 

2. Tho employer shall pay such liispectio,i charges a» 
the Central Government may, from time to tiiinc, direct 
under clause (a) ot sub-section (3A) of section 17 of the 
said Act, witffin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall 
be borne by the employer. 

4. The employer shall display on the notice board ot 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and 
as and when amended along with a translation ot the salient 
features thereof, in the language of tho majority of the 
employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life fnsurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the bonefits 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

' 8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi 


and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving him approval, give a 
reasonable opportunity to tho employees to explain their 
point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under Ihc Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the em¬ 
ployees under this Scliemc arc reduced to any manner, the 
c.xemption shall be liable to the cancelled. 

19. Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Coiyioration of India and the policy is allowed to lapse, 
the exemption Is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the respon.sibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be 
that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum .rssured to the 
nominee/legal heirs entitled for it and in any case wilhin 
7 days of the receipt of the sum assiued from the Life 
In.surance Corporation of India, 

INo. S. 35t>14(77)/82-P.F-ll] 

4ho 8no2S04—(^fw) 

(qfjtTPTr) 'f'SfR (El^r TFR RTRITII EITPFT tTETl 

^ RttfTrfr FpipjT sjW sr;pivt 1352 

(l9S2 TT 19)f5rff ’iWft RITT tpTT | 

Rff 5TTT 17 Rf|' (2>P) % firtr ■jn-fl fiRTT 

ariTW ferr 

Rftr trrTR Tr fiarm w | 

% f«P3fr afarnr m tfi’fmrF irr fiprr 

vrrrFfjjT ^rapT tflRT f?Tmt «if|- JTn];fl5T 4’i'Fr t^i'R % srrffiT uffiFT 
^ % FT Sr riM ^ ^ sftT Rit % fsftr ^ 

^ TlRel ^ stfEPfr ^ ift 

4FTr RTiF 1976 mrr 

if % STtflF ^ ; 

SET: XCRPT, j y j)ff tjrprprf 

( 2 <e) jm nif^rnff ft jetit jtf nftx; 

iiwt % jtr tspirr Ft rfir ^4 

■ft xrrfs % f^tt^ TFtT TRflR % jnft gr^Eff % tnptT 4 ^ ^ 1 

RijtjaO 

1. dtn TFITT M WPTT FIT miT ^ 

% traitr 4 frFl'stF f It '-r firflr RTrra' ft ^41 

fiSrrfVPTi FFTT flV fr?r ^137 '^TT Tm fTfiOTF F fiFT 
ifffi' F^FT FT FFtI'T FtfIT, FFT FFR RV frfTTT 

F^ I 

2 FtetIFF, fT^fSTF THTT^ FT Rt-RF RTF Rtf RRTfTT 
F IS fFT F tfTTT F^RT TT "|Tji=TT RFFP-, FFT FfhFrTR 
Ril I3TVT 17 >^1 TRTJTTT { 3F) F ( 37 ) F RtlfT RRR FRR 

RF ffitTer F^ I 

3. RrJifF ifTm TuffR F wfFR ir, fFR% t ^rtpht 

ft TRfT F(Ff, fFFrfvpff FT fFRT FiFf, rIrt 4ffWT FT 
RFTR, FT tfdTF, PtAw RREff Ff RTTT 1 ( 116 ; aft 

fTF FT^ Raft oFTt FT FW fthflFF STrr fWT FTFiTT 1 
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4 f^iTpsnT, %ig'r'r 3|4| q-vTr W4<TTf?^ ’TmfsT ^T^Tf 

t^iJT % pPTiff ^1 ri=fr af^T, ^iV TT^ «P4Tr feff ^1^;, 

fT^ m JT?i'ra^ 'Kt afH fT«Ti "FT^f^'T "PI "pf '*rrqT ^ 

“Fi ffTifR % ireW^ 

sfrfFT I 

5. iTf*f =Fri 'T'ti 'F'T^i^r 4ft 'Tf’T'^r Tf m 

'ffrstf^’TiT % sTicT ftiffi ^irn^ ftTfa" eti 

?T^wr ft, ^=<^7^4 it ffTEtrftrEr f^ETi ‘4ri7TT ^ ^'t ftmnr^ 

^fJti Ffi4T ip JTW- % Irq- ir TfT'Fl 'tilt ^ ^TOTt 

ifk jJfFI Wl^rt'T'F jfftTT'T ftt^tET *4 ^l^tf fEtW 

*Ti’^’'11 I 

b irf^ ^ ^r*T ^ *rt "J'h^u 

jt^y.T & tfr, f^-iTU'F jfiJTi 4^|4T % ^reiiET >F<rTrMf 

spt TTEeTJU 'Fl'Tsft if JT^farr FT it Til Tlit apl STT^TT Tf^FT 
frmir ftr TE'f'tlf'J'nT fETT TiTTw ^iTl FTTiT Tt WHiT 
TTTft EJff 'FfTTf it TlftW iSTElT'Er ?fT. 5ft ejtT ^ «F TtflEt 
wejAt ^ I 

7. Ttn^f^ TlTf FT? T if r*Fff( TIT =fr M JT w. "tf^ 

TtItKI' «fl TT TT 4TfiT % 'TtfiT tf?T TTT ^ T4TT % >pr 
^ oft TriRTTFi Tft EJT JTm if TTT ?TT( TW TS eJTT J^flT ip WEt.ET 

?'mr Efr, fTTfJTTf Tr45tl’"l % fTlwr; TTft.»T / TtTfTTfifRfi Tft TffWT; 

^ TT if trI TTfirt 'fr TrT< % ttr Tfr 4 tttt Tr4n i 

8. tTFtfIfTr ij.TT FV.R % EJTJFWf it Ttt <fl TTflHT, HT'tfKTTT 

ttfT'TT fHFu WTTT. T'TtlR % ^T TtfitftTT % ffTf frTTT Ttpritl 

Ttk FfJirenitTriHiP'Tfr’Ff^ET'r’-srFT’^srTnT w iff 

R»IT*TTT ?> ETSt, Stritfw rTt'R fTflr TTI'JTT 'tTTTT ^TeJTTT^ ^ 

^ Tit Tmt sfflTft^t vv^ TTfR «Ff icfT^fr; 

tTt I 

9. tF? fTr»fl T'rr'TTur fTTTT ’C Tf^Ttfi' flTfRiT 5fiTR ?,TT 

FtTT tFI Tltjflt'K flRT T^IR TT, t^it Wm T^ wTTrTTri 
ff ifttflT T|t Tri-ir TT FT 'ETiT % WiT sFTTtffTf TEt TT^ 
^if Tr*r TTTT fTEffi TiFft if *FT ft TiT Tt TS tp: TI 

TH’ TTRI t I 

10 Tfit f%Ti ■FnTTTJr, friftJrTE tt frTT TmEj ^ titt, 

5fr TTTTIT TTITT TITT PtTT FtTR TT^, TiFtTT TTf TTTT Tfrir it 

TtTTiT ■'■^1 Tfrr TltTTI Tft sttT Kt 5fTit fTTt TITr % ttt 
^ TT| TfT TTRi S: I 

1 1 fETTtrrT sm iflfim % TTTT it FtR ft f^Tl STtHTR 
Tl TTrr it, TT ttTftT ip TTTfirJfwfETTt Tff FtFsTT TlffTt Tt 
Tfr T^, 8!^: T ifl Tf SlTI tfl TTT TFiT ^ TrWT4T fft%, TllTT 
TTfiret % ’TTTTT ¥T TfEKTtfrrr fTTtTTTE T’' fftTT I 

12. TEPT tTTTT ^ TTH if f^TTrTTTT ^T ETiT ip Tif'T WR 
TIT fW( WT Tf( 1J?T tjtT TF TT% TnttTTP'rFtTt/ 

WfaPF TTfrrt *fft ^ITtfR Wt Tfl' TfTfT TTim it TlV SRTEF 
TUTT it TTTftT T.TT ifiTl FtTT it flTT^ Wt TtT ^it % 
TfT PtT % TtTT E|fiTFiiWT TfiRl I 

[TTO TT 3S014 I 113 / 81 -TliJ TTlo (II)] 

S.O. 2804.—Whereas Messrs Goetzc (India) Limited, 
Bahadurgnrh (Patiala), Punjab (hcreinaflcr referred to as the 
said establishment) have applied for exemption tinder sub- 
section (2A) of Section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act 1952 (19 of 1952) 
thereinafter referred to as the said Act); 


And whereas, the Central Oovernment is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Cotpoialion of India in the nature of Life Insur¬ 
ance which arc more favourable to such employees than the 
benefils admissible under the Employees Deposit-linked 
Insurance Scheme, 1976 (hereinafter rcfciicd to as the said 
Scheme); 

Now, theicfore, in excictse of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions sficcificd m the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employci in relation to the said establishment 
(hcrcinafler reteiicd to as the employer) shall submit such 
returns to the Regional Provident Eund Commissioner, 
Punjab and maintain such accounts and provide for such 
facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspeelion charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act. within 15 days from the close of every month. 

3. All expenses it^volved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of icturns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall 
be home by the. employer. 

4. The employer shall display on the notice board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the emplo¬ 
yees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said .'kct, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance 
C'orporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropi lately if the benefits available to the employees under 
the said scheme arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employee.s than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on tho death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Groulp Insur¬ 
ance Scheme shall be made without (he prior approval of 
the Regional Provident Fhmd Commissioner, Punjab and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional ProGdent bund 
Commissioner shall before giving him approval give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain coverctl under the Group Insurance 
Scheme of the I ife 'Insurance Corporation of India as 
already adopted by the establishment or the benefits to the 
employees under this Scheme arc reduced to any manner, 
the exemption shall be liable to the cancelled. 
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10. Where, Tor any reas,on the employer fnih to pay th^ 
premium within the due date as fixed hy the Life Insurance 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer m 
payment of premiumi the responsibility for payment of 
assurance benelits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum asisuied to the 
nomined/lcgal heiis cnlillcd foi it and in any case within 
7 days of the receipt of the sum aspired from the Life 
Insurance Corporation of India. 

[No. S-350141 113)|81-PF-II1 

T:,o STi'tj ISOS.—'^'T'T lu^i 

Tf'T, 7 00072, (fiftT F'TTTrTi 

rpTi ^ ^ Urtf wV xtlsrHirtr, 

10 .X 2 (is.sj =frT ly) (Urh'wir 'PR'iq; sSFr >fst 

rmr I) trm 1 7 ^'Term (i^) % xrn'^r ^ Hn ;jrr?r % 

frfiT xri^ 1%Tr I 

xjV ’PTFF *17 rPTfard- F?t rpll P, f’tr T'PT rsifrqiT 

t<T'p PT sfiftprn ?;i ^ptrir f'fOT l^r S'!, 

^|ITT fiT<T»T sfiPT iTiP’ % ^rtfiiT *3^ 

^ t 'HR'? ^ST t xiV; frtT jf 

"j-T ^ ft, Tfr 

lOTfi (f^ ErtR TO*? TVxriiT *T!ri ft) % ?rsf.^ 

ft 

?r^r ftrfjfiiT BfufiTTO w ifRr 17 vi ij-nirnT 

( 2 ??) 3^ jrr<fTOr trfR frrft |tt nfyr g-q-i^is 

ir itt! % ^ 3 -^ T«nrpT rf ^ *i4 

«PI Itarrtr "f. PTi TTiR % fijfl ?r ®tJfI ft I 

1. ^nrpTiT Ip 'TJTd *1 Frdnrir vrrftfsr^ wf^ctr Prfti 
xrr'j^T, ifiPTO ^*rFr ru xftr dir spjr Tg-rrr 

?T«TT fT*'l?fl*>T % FfO ^1 ITTR Tfl rrnPIT, 

JTmr-rrrPT rpi I 

2 frT'iur^i', ^^1 pTriOT stittA «ri inrf V 

15 ft^T A xfl'TO rpn'd ^'r ^TVWOT, -jtpT 

(tm 17 *?i ^TtriTr ( 34 ^) % ’ff'iT ("p) % wsfrr rmT-wii tl 
firrsrc^ I 

. 3 . ^iRT wffR Sp Tri'TT'T'T fTO% Wr^ 4 rf Srwixrt 

jpT Tijr Ti’nir, f4'47'fi>rA fifuri ^Rr, sfifiriTU' srirr^w, 

A^TTxft vr wTTir, Irr^iffT^ wA *10 xpPr *f( ft ftA mA 
rfiiifi ^rrt 'Pr fA'intiT ffiir ^nriri 1 

4 5171 JJ-KIT WT^TlfTO JTfnf^^ A,*Tt 

^irr «? fAdA *?! *7!^ jtfd. wV i!r^ urA ij.Td dAiUd fwr Trin;' 
m TO fpntwd Ti At tti totiAt'i 'ft w ttri A 

iJdA dTT dlA Ti XT-^TOd, rilNd *? ^TOI TCI T7 STTIAT "fTTirf I 

5. dF? dirt rtjTi ?7JfWl, Ar TufTPri Add AFtJ <fT dT "ddd 
wftrfddd T xrd.T xnro AAi ■?) dfAinT fhftr >Pr dgA 
ddfd ft, toF 7qTTpT d fTTlfro fAdr dm ft At, fAhld'iT did^fftdr Aidr 

Xdld % dTOd % TO" A ^d^rr did T^7rd ^ dlfdl XtA ddd"! dlTO 
Xddirw dlfddd dTTOld dTO ^idT Add A dTOT dTTOT 1 


0. dFd dqd TT.d % dd d drAdTFTOA A TiWtT dOdt 
did ft dr, Adlddr didAd d dr rA'd A xrti d dnArrAdt Ar TOddi 
dirdATdd*j;fAdddrd^te A. did A =Ffdi fdddfd dddi- 
A'd A fdd diT^Adi didi' ^Aid A ddid dddiw dddA TO 'tiTddr 
d dftfd d'^fd A, dr TOd 7Aid A du d ft 1 

7 dTdfrdP dldT rArd d IddFi' did A Ad Ar, dfd 
flAl dlddrA AF *pd qr to rAld A dsFld fTTO TOm TO Tdd 
d TO ft At dddPd At dd didt d ddd Aidt dd ds tot ^Ard 
A dAFd stTT dd, fddtddT dddrlT A fdfar drfTO/dTdfd^fwdd 
Ar sfdTO A ’*1 d dtFTt TOdd A dd*" A d"TOT; tto qrr ddrtr 

TOdT 1 

a dTdfiPd AtdT JAid A dTOsd d AiJ At dAhstd, srtfw 
dfdTO fdfd diddd, dfedd ddid A id xp|ddTO A fArr d^F 
fAdr dinriT dV ddt fAdF d'sAld d TOdlfTOt A fed d^ dfedd 
ddld dTO Ar ddlddT ftr TO. dTdfetT dfdTO fdfd dppd, 
WddT ddArdd dd A dl'ddrfrd'l At dddt dfciAt'd idCS: TOd 
dd jjfedddd ddd7 TOT I 

9 dfd FdAt dddiidid, 7d[dd A d^ddr^r, dpAfe- dh'dd 
Aid! fddd AF TO didfedr AFdr ^AFd A, fepF totto toF xtott- 
TOT ft xwFd dfr TO did ft, dr «d toto A dtfFd diddifrof 
dd sir-d AtA did TOfe lAAF T'lfe d to ftr TO ft, di d 5 ^ 

7 ^ AF dT ddAl I I 

1(1 dfe feAr TITTOXT, fddtddl TO FAdd A Ad^, dF 
dTTOFd djdd AFdr Fddd Fddd tA, AlFddd dd ddtd d 
WdTO TOdT ft, dV irfr-rAF AF TOddd ftt did Fto didr ft AF, 
Bd TO AF dT ddAF ft I 

11 FAdFddi Birr Arlddd A ddtd A 1 A*r dA fAAF ’'dfedd 
AF dsrr A, TO wd ddrot A drdfddfAFddF dr FAFaT difror At 
dr dfft TO d /5 d At di ^'r AF, TOd ^Atd A dTOTO iK, 
4 FdT TOTOt A ddfd TO dfdrorFdfd FAdFd'f to gfer 1 

12 . TOd TOidd A ddd d Fddrro;, to TAtd A da3d did 
drA FAdF dror AF ddj fttd d^ toA rfxdi <; dTdfddF'dFddT/ 
feffdP dlFferF dt ArdfiTd TOTd dr ddld ndrdr d dV dtdd 
TOP d drdfFd Aidd d'tdT fedd d ArdTfid ttot diro fttd A 
did fdd A AiTO gfdffdd dVdr 1 

[do Od. 35014/1 1 8 / 82 -df Fdo 2 ] 

S.O, 2805.—^Whercas Messrs Giillon Laboralorics Piivate 
40|B, Prinsep Street, CalciUta-700072, (hereinafter referred 
to as the said establi'hment) have be applied for exemption 
under sub-section (2A) of Section 17 of the Employees 
Provident Funds and Miscellaneous Piovisions .^ct 19?2 
(19 of 1952) (hereinafter leferred to is the said Act); 

And whcrea.s, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Gioiip Insurance Scheme of 
the Life Insurance Corporation of India in the na'ure of 
1 ife Insurance which arc more favourable to such employees 
than the benefits admisdhle under the Employees Deposit- 
linked Insmance Scheme, 1976 (hereinafter leferred to as 
the said Scheme); 

Nov therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the piovisions of the said 
scheme for a period of three years, 
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SCHIDULU 

1. The employer in i elution to the sniJ estahlishment shall 
submit stteh lettirns to the Regional Piovident I'und tom- 
missioner. Wen Bengal and maintain such accounts and 
provide for such facilities for inspection as the Central 
(jovernment may direct I'loni time to time. 

2. The employei shall pay such inspection chaiges as the 
Central fjovernment niav, from lime to lime, diiect iindci 
clause (a) ol suh-scction |3A) of section 17 ol the said Act, 
within 15 days from the clo c of cvety month, 

3. All expenses involved in the adniimstiation of the (Irovip 
Insuiance Scheme incUiding maintenance of accounts, submiS' 
-Sion of returns, payment of insurance premia, tiansfer of ac¬ 
counts, payment ot inspection charge., etc. ‘hall be boinc by 
the employer. 

4. The employer shall display on the notice Ixiard of the 
establishmmt, a copy of the i tiles of ihe Cirotip Insurance 
Scheme as approved by the Ccntial Govcnmient and as and 
when amended along with a tian-lalion of Ihc salient fealtircs 
theicof, in the language of the majoiity of the employees. 

5. Where the employee, who is aheady a niembci oi the 
Fmployees’ Provident Fund or the Provident Fund of an estab¬ 
lishment e:xempted under the said ''ict, is employed in his 
establishment, the employer shall immediately eniol him ns a 
rneimbcr of the Group Insurance Scheme and pay necos ary 
premium in respect of him to the Life In.surance Coiporation 
of India. 

6 . The employer shall airange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropliatelv il the benefits nvailuble to the employees under 
the said scheme are enhanced so that the henefits available 
under the Group Intiirance Scheme are more favourable to 
the employees than the Ircnefits admissible under the said 
Scheme. 

7. Nofwithstandinc anything coiilained in Ihc Group Insur¬ 
ance Scheme, if on the death o£ an employee the amount pay¬ 
able under this scheme be less than the amount that would 
he payable had employee been covcied under th; said Scheme, 
the employer shall pay the dillercnce to the legal heir|norainee 
of ihe employee as compen ation. 

8 . No amendment of the provisions of Ihc Group Insur¬ 
ance Scheme shall be made without the prioi approval of the 
Regional Pi evident Fund Commissioner, West Bengal and 
where any amendment is likely to alfcct adversely the interest 
of the employees, the Regional Piovidenl Fund Commissioner 
'hall before giving him approval, give p leasonabl: oppoitu- 
nity to the employees lo explain their point of view. 

9. Where for any reason the employees of tire establishment 
do not remain covered under the Group Insurance Scheme of 
the I.ife Insurance Corporation ol India us already adopted 
by the establishment or the benefits lo the employees nndci 
this Scheme are reduced to any manner, the exemption shall 
be liable to the cancelled. 

in._ Whoro, for any reason the employer fails (o pay the 
piemlum within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employei In 
payment of premium the lesponsihility fui p.iymcnt of a‘-sur- 
ance henefits to the nominees oi the legal heiis of decea-cd 
memberv who would have been covered tinder the said Scheme 
but for grant of this exemplion, shall be that of the cmplovcr. 

12. Upon the death of the mcmhei covered under the 
Scheme, the employer in relation to the said cstahlishment 
shall ensure piorapt payment of the sum .issuicd to the 
nominee|legal bcirs entitled for it and in any case within 7 
days of ihe receipt of the sum a-stired from the Life Insuiance 
Corporation of Indio. 

|No. S-35014(118)/81-PF-II1 


'^■'1° 3t|f 280«—13^14 WrraT, 

fdJTi’JiTi'dfr-.S.iOi) (XTPtl Spfnt) J 14(i I (frpf rfpf 

nssn-rT -jTfd nq-priT w T TATrff 'flfTTt ffrbj sfifr 

vnttfoT TWU 'gftifrpFT, 19.32 ( 19.32 FT 19) (fsRf PpT 

1F4T 'nP’Tif]; xrftjfrTF 'fWT W I) ffl tTFT 17 TiftmT 

( 2'iT) ifr srtfhT firp 4rFr t hriqi 

FtV ittr JTfrrtjPT ?r rm S' fr Tfd t^'inrR' if 

fitmt 9 4T xtf'fl’wr 4r vftfirtTtr ifr frp 

ifm 4Vin frpFT Tf ^ sfFrtr 

^mr it ST if TirTT T?! ^ wV 44 it frpr 4 

TPTT TT Ttm^'r 4 ^rfsT^t ^ TtTTrf'r fdtflT 

JTtm 197G (fw TFTPT Fiifip rrm- 

4) it xrtflT -3^4 '94^9 

FIT iPjflT TtTF, TTT FiMttT TT UUT 17 'of 
(24t) SFT Ts-T urfipTTt Tl TtFT 'tpif gn- tTTBTJ 

TTfirpir 4 hf-tlit-i VFTf % WHlT fTlT TTT F-rm Ttl ifr 

TT *01 FnfM % firn -JTT ’TTIT % tt4t "JTTtd it STTfiT 4 
?4f 4 I 

1. dXP fttTT f7t4 VTR "PTit T9TTA a‘to FTTTT TtgT tPlT 

4 I % 4 fdTlsrrt TTifirdt 'nfi'tiT farfa trppT, ttei sn»r 

Td i'4r fTTTfjTTT 44sTr ri4 ■''Sttt Thr frfrapT % fFtn 
4*4 'if'lvjin, TTIF 'tPirr 4l JT='Ftr7-, rpTir-THT tf f4fW 

■ft I 

1 fTTPlTt, fq-ffuluj 5fv|T7-t tfry’ ^ JmTN 

% 13 fTT if nffTF mm Ti'Tr hi tPTTR, TfT i(rftrf4JTtT 

>41 vjpf 17 t 4 'STnut (-w) it T (!f:) % WriFT tnPTJitr 

'P' In fire ! 

') TTufeTt Ttnr FTiiT it TuiTTfi 4, fTpiit wfd'i'r 4trp!ft 
w ■^T ai'ii, t f'Jra’i TT fir4r srpTr, 4lTr jfrfrtpi tit 
jttpt, 43rnTt 'ft xiT™r, ftpiftPi aTin Ttr Ftm mft 4f 

m TFT nxff 'TTi m TWT f44rjpt aPT fitTT imFir i 

4 finTtstc, i;-7W Ttrip spt rprr TFinl'fFT tTriffeTt 

't'tdn it fTTd’r iii TF tIt, wit vpT fsfl ■Pf4 mtiTtPT fmiT 

TTin, TT TT rfufrEnr t4 wFt FTTT TIITTTfrTt Ttf T^tTiPTT TTTT 

4 anxd ifW 'irtiT TT ttrttt, ftpa it tt ir^fiPT 

Tmtr I 

5 Tfi; Ttt tiTT 4 t 'fi^p'V vrlrntr f4fq- nrr qr 

•FpT FifafiTT if FafT tpt fqiar Fqm 41 TfTtq frfa 

TT tm ?"r WT 4, Tail h fqitfipr fitm ttpiTr 4 qd, 

fdarTTi, Fthfen iduT ^it 4 mm i itt 4 ^mrr tpt 

TlffiT aff TPITT TrLT TrfmTtT FTxtfrq tjfrqr 

frrrri qd nsra qtftTT I 

fi Th TTT iqdtT % Tt 4R TlTTlhtiT TT -iWJ qnqi 

TTpr tTtT 4 =it, fTTt^" TTUhT tItT ttIT it xmfd Tt4si(Thqd 
qtd wTsa TtrT5t 4 TfifsFr tt 4 ^ tT 3n4 q4 sttfut 

TtifiT fiPT4 fqt qtTTTftqT it fiTT TTRfgqt if) FT TqfpT if WtlFT 

TfiiTta TT TTTqf 4 xrfaqt XTU'R' bT, 4t rqfpr 4 rTjFFr 
*fwt4 I 

7 TFjhr iduT r4fT 4 htrd tit it fth vfi, qfi 

fit4f TTSTKr Tf TT Ttt t^TT 4 TTafq Thr TTTT TT tqrT 
4 TIT 4 tTT TTTnFf Tt TT TITT 4 T^T Bli) ttW "STT iqfdr 




2864 


THE GAZETTE OF INDIA ; JULY 31, 1982/SRAVANA 9, 1904 [Part II— Sec. 3(ii) 


% jfTfTT ffT, fTTitW Erfw ^ifTrr/iTTJTWf'JI'fV 

srfTTn- % >-iT 4 T 

I 

s JTnifkT ^FTT nfm % ^3Wtft 4: ’4r j^opr 

rirf^ Mtf TTPm, wi'P T H?r f<T!Tr 

arrnnr wV 4 >ii>k n ^rffimTST 

ITfTTT TTfl !Tl ’I'TR'TT JErTf, IIKfiW 'Rf^ f^vj wfiTTJT, EmT 

44 4 •ft- Emr sferTT tt 

I^JETT WapTE 4^17 1 

9- 4f4 Ri+T '+i|v'J|qvTj ekippe 4i TiETTrO, ETTEflIlf 

jfmr pm <iP tet ETRrf^^ EfYirr «4, Pw eiupfe 

^ W44t ilfr titT eTT TET % iRtff^T tEP^iPnrr 

RFT 7‘i4 4f 4 'm4 14^41 flPr 4 m ?4 ttiP m 

Tj; siT ^ ETr^i' ^ I 

10 414 PtTV 477771414 , PratEf^i m PriT4 m^w % 4 Pt7, 
^ »TF4V!T 4V44 if|iTT PtetR PhTIT 477 , iflPpEtT spT 4414 477% 
% WTTPT 7^41 4V MTh'4) Ept *4044 ft 41% f44T 4T4T % 
4t, 04 75 4% 41 ET4Pft % I 

11. Ppitspp 5T7T jrrPwiT ^ ERlxl % PPE 411 . Plpft sUplW 
4% 4517 %. 14 44 w%T % mPiffVrPTirt 4T PrFaii 41 ^ 7 % 
irt^fruf^TJpl, ^41!ft4f ijtlp lit 144 Eii% 7T 41 4RnpT Kt%, 
4P4T 4444% 4; 4414 44 drimfiirF^ pT%t441 IT RpTT I 

12. T44 74 m 4: pit'll % Pl%Fl41, T*T 74fPT % wvjtl 4ri% 

4pT pE+P 4474 4% -HEl^ 4t% TE 1441 441417 oioP^Ripiol/f^fPlll 
TTpTll 4% iflllT414 T^nr !pT %i^r!T 4?T74T % sftT SHU % 

ETFlpH PttR Eftin Plil4 % PWTilT 7T«T im ft% 4l 414 ft4 
4l PPF ^ r 4 p 44 4^41 I 

[ 4 a 44-35014/l24/si-4ro ",4v-2] 

S.O. 2806. —Whereas Messn Hindustan Polymers 1 irnTfed, 
Visakhapatnam-.430029(AP13340), (hereinafter referred to as 
the said establislimcnt) have be applied for exemption under 
sub-section (2A) of Section 17 of the Employees Piovidcnt 
Funds and Miscellaneous Piovisions Act 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under thei Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which arc more favourable to such employees than 
the benefits admissible under the Employees Deposit-linked 
Insurance Scheme, 1976 (hereinafter refeierd to a^ the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
condition', specified in the Schedule annexed hereto, the 
Central Government hereby exempt the said establishment 
from the operation of all the provisions of the said scheme for 
a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
(hereinafter referred to as the employctr) shall submit such 
returns to the Regional Provident Eund Commissioner, Andhra 
Pradesh maintain such accounts and provide for such facili¬ 
ties for inspection ns the Central Government may direct 
from time to time. 


2. The employer shall pay such inspection charges as the 
Central Gos'einment may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fixim the close of every month. 


3. All expenses involved m the administrLition of the Group 
Insurance Scheme including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

4. The employer s'ball display on the notice board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appi'oved by the Central Government and as and 
when amended along with a translation of the salient features 
thereof, in the language of the majonty of the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shidl immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the I ife Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
ax'ailable to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said scheme arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the "aid 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been coxered under (he 
said Scheme, the employer shall pay the difference to the 
legal heir|noniince of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the piior approval of the 
Regional Provident Fund Commissioner, Andhra Pradesh and 
wherci any amendment is likely to affect adversely the intere,! 
of the employees, the Regional Provident Fund Comm's'ioner 
shall before giving him . approval, give a leasonable oppoi- 
funity to the employees to explain their point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Graup Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason the employer fails to pay the 
ptemium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would hav“ been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under (he 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomineellcgal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the 1 ife Insur¬ 
ance Corpoiation of India. 


[No. S. 350I4(124)[81-PF-II1 
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Vio Wo 2807 ,—PhPhcB, 63, 

will <PWtl?nT-700034 (to lio|ll98) (Mr M 

Ti(w^ T 15 T TTT '<1 ‘P+rrPt tMt frftr sprfiiiT 

IJTTiTt BTfeil^rTT, 1952 (l952 TT 19) M TipTW 

BiPuPiT T iprrT ’rn ^ 9'i im i, "pT ^htutt ( 2 ^) % 

wfpT WT t M ^riiiipt fen 

Bftr ’frfW I'J'P'R TT TmtlH ?> WIT ^ Pp PB'TT % 
ifnSfe\, fer 'ITT ^rfeiT TT atfuTT tt ttft fe fen jft, 
viTTiffe T^iSR Tfe fenr BfV wijfrT ^ T»f5fe ^ wffe ^fer 
^VtT % itT i| TT^tt 3^1 & q> p,jf % fe T 

Tira^ ^ T.r,';'! >1 Tr^' ^ nr Tnw^r fT>T 

tfiw fefe 1976 (M M Tife Tipn^ ^ fefe m wn 
1 ^) % Brafe -orsf ^; 

wt: ^ ^tftrfenT T?t «rm 17 ^ft Tfsrnrr 

(2T) ffTTT TTM iJlfefet TT TTlT sfeT JT ^ 'STtHS 
it ferfeE iJiTtf % f'', i?ffr «rm Tt rffe 

^ ■!fek % fe fen T fet -ETTisri % TTfer tr ^ 

I 

sr^ift 

1 . ^ TWTT % ?ma Jr ferfen TfeTr fefij 

Brn^m, Tffer ttpt Tt ftitr fenfnnt ^ferr tife ftJr Jrw 
TTiiTT ITTT M ^ gfeETT^ 5raM Tfe Ht %rjffe 

^rTTTT, +16T WTT TT ftlfe^ I 

2. fef r aTT. rt^ fetfer srwTt w si;^ wr Btr wnffe 
% 15 fer % itfer ?rBfe nt*ii oft %i^fe rr^^TTr, Btfafewr 
Bft srt^ 17 Bft rg Tu rrr ( 3 T) % wt (t) srtffe nwr nwi 
TK fTfesEJpJ" I 

3 . jffer ? 5 iftiT % SWR if, M% Jrwrft 

TT wr WW, feTTpfe JPT sr^fT few >36711, 4fer ififeWT TT 
irm, ^mrot tt Bfer, feffeni nfet tt ifeT, wfe nt 
rjfe wJr iiTfr tt feffer sro few wtitt i 

4. feflwp, ^P'fffe TTWnr Siw TW WTJftfeT W1jf|T ^tW 

fetr % Prwrt "fe itr Tfe, 5 iV, ^rr Trt wrif ife'Ttw [fewwT, 
wr wi ife'iwT T?r Kfe ^w T^wfeat Tft ^rt^Ti <fe ww if 
WTTV Wlff TT WJW?r, IWWT ^ ^WTT-T^ TT TTfer T^W 1 

5. Tfe Ttf ^W TTWff, W TnWft TfeW feftl TT W 
>JTT TrfefewT % wafe ^ tttt fe^ twtt <ifV 'dfew feftr tt 
■M ^ TrwT |, WT^r TWWT if fefrfejr few 'srrw | wt, fewstr, 
WT^i^T ^Vw fetiT ^ iTWT ^ TT if 'Swrrr wr tt ttw 
* fk wrrft wwr wwrw sffftwi wriffe iffer ^tw fewi Tt 
TWn Bfew 1 

6 . Tfe ww TTftT ^ wffe Ti^wfert Tt gWTW TWfe 51^ 

Tife % ?fr, ferfeiT wijfipi jftw feffe % BTtwfnff nfr 
WTHW TTUrt if TT^ffel *^T T a|ft Wif '(ft rTTWW TfeT 
fewt fe TTfeiferf % M wijft[T Ttw fetr ^ wife wr^rw 
TTwi wT Tiwit ir wfttr wjw Tfr nwr fefe % tr^ wM ^ i 

7. wiffljT iffer nfer if fefef wn ?fe gtt Tt, Tfe feifr 
TTfWTt Tt TT TT fefe % Wafe WtT ’WT WT TTW it 

<fw t Tft Tfen^ fe wr Tw if Tfe rjtfe wrt fefe ^ 
wfeT ffer fe, f¥fm TifTTfe ^ fefep wffer/wTffefftife fe 

TfwFT ^TT if fefe wff ^ felT % TTfeC TTW TT TfWT TiTW I 

47 G 1/82—13 


8 WrifTn few TTW ^ TTWfe if Tjfe fe fefetW, WTfeTT 
'tTtW feflir wrjTT, Tfewi WlTT ^1 'JT WjfewT ^ feW TfefeW 
Tfew fer nfe fefe wiffeT ir Twwfefe % ffe tt Tfe^T 

STTIT Tfe fe fffflTW fe Tfe, wfew fefen fefa Wim, TTW 
wjfewr fe it ijT TTitTrffef fe wir fepfem wte Tife tt 
IjffefTW TiTW fel I 

9 Tfr fTfe TriTn<^!;r, ptitt ir feTi+r -’.feT fewr few 

frWT fe w wfepTH ^rw fer,T fe, ffe TgT WTW 

I WfpT fet 7^ w'f fi, Tf TT Tferr fe ’TfeT 'PTWfrfe feTlW 

fefe ife TTife ffefr /.fe fe TT fel wfe Tl T^ ^ 7 ^ fer w 

Tfei ^ I 

10. Tffe ffeft TTWWffe ffeWWP WT fww TTfl'a' fe WtlR, 
TT TfrferT fetwr few ffewi fwi’T ttt, sfrffenr tt ttw Tirfe n 
TWirr %, 5(V Tiffe-fer Tfe wttt fe rrife fenr ww ^ fet, 
lifr air TTfer | i 

11- fefeam ffm feffeWT fe feWT fe ffefe Tfe pTlTt wffejpi 
fer wir fe, WT ifT TWTt fe wrferfefefwtt w Wfew wfifeff fet 
art Tffe T 5 , ^ T fe Tt ^tlfr !ft TTT TfelT fe aiWWT fefe, 
fetw TWife fe feWT TT WTTWffeW ffeWaiTr TT fem I 

12. wRi wm fe fera fe ffefeiTT:, ^ mT feTitftT wfe 
wfef Mr trwT fet ?tfe tt wife ^twt wrfrfefeftiw/ifeffeTr 
wfew fer fewm TTW TT feWT WTfeW fe Ttk TEfen TW fe 
HrifetT ferwT few ffewr fe fewfeT Tijw snw fefe fe w^ftr 
fe few fefeftWT Tlfer I 

[feo 17110-35014^13 W82-no ffeo-2] 


S.O. 2807.—Whereas Messrs Hindustan Lever Limited, 63, 
Garden Reach, Calcutta'700024 (.WB/1198t, (.hereinafter re¬ 
ferred to as the said establishment) have be applied for 
exemption under sub-section (2A) of Section 17 of the Emp¬ 
loyees Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India m the nature of Life Insurance 
which arc more favourable to such employees than the benefits 
admissible under the Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, West Bengal, and maintain such accounts and 
provide for such facilities for inupection as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection chaiges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme Including maintenance of accormts, submis¬ 
sion of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges, etc. shall be borne 
by the employer. 
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4. The employer shall display on the nOiLe hoaid of ihc 
establishment, a copy of the rules of the Oroup Insmancc 
Scheme as approved by the Centi’al Government and as and 
when amended along with a tianslalicn of the .salient features 
thereof, in the language of the majority of the employees. 


1959 (fiftt TtT% 'mrd; ^ tprr % itnfhr 

^TfrrfrpjTT tfr tnrr 17 TTTSfPT 


5. Where the employee, who is alieady a member of the 
Employees’ Provident Pnnds or the Pi'ovident Fund of an 
establishment exempted tinder the said Aet. is .employed in 
his establishment, the employer shall immediately enrol him 
a member of the Group Tnsurance Sehcine and pay neces¬ 
sary premium in respect of him to the Life Jnstirunce Corpo¬ 
ration Of India. 


(24rj 9rrr lT^r?T BlftpRl "(11 spipr e,7)A ^IV ^(^5 

R unf 4 npjhr ■rgR gtr, ^ nh ^ 

"tif tfidR % Frir ^ ip ?r4r tmijI % m 

^ ^ I 


6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the stiitl scheme aie enhanced so that the benefits a'ailablc 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissib'e iindei the said 
Scheme. 


1 RRR rvrm % Rrr Jr fhRijf'ft HPtfiiPit vif^ frfij 
tTFtI "Pi rfffr fh^rfipyt RV irif Rigj T q s n 

RRT fR^riiPir ^ frrtr Jjfrtrrrr RtTR" grf stRfPr 

Jrarpr jppT-fppj- qT fiqf-rj: ipt | 


7. Notwithstanding anything con lained in the Ciroiip Insu- 
anee Scheme, if ori the death ot an employee the amount 
payable under this scheme be less than the nmoitnl that 
would be payable had employee been coveted under the said 
Scheme, tlic employer shall pay the diflerence to the legal 
heir/norainee if the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the piiod approval of 
the Regional Piovident 1 iind Commissioner, West Bengal 
and where any amendment is likely to afect adveisely the 
interest of the employees, the Region,il Provident bund 
Commissioner shall before giving his appiovnl, give a rea¬ 
sonable oppoiliinily to the employees to explain their point 
pf view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of Uie Life Insurance Corpoiation ol India us already 
adopted by the c.stablishmenl oi the beiicfds to the em¬ 
ploy ec.s under this Scheme are reduced to any matinci. the 
exemption shall be liable to be cancelled. 

10. Where for any reason. Ihe cmployei fails to pay Ihc 
premium within the due date as fi.xed by the Life Insurance 
Coipoiation of India and the policy is allowevl to lapse, 
the exomiition is liable to he cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to (he nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of Ihe member covered under the 
Scheme, the employer in relation to the said e.stabli.shmcnt 
shall eiLsurc prompt payment of the sum assured to _ the 
nominees legal heir-, entitled far it rn 1 in any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

{No. S-35014/131/82-PF.-ni ■ 


^1,0 ani= 2808—ftrfRTrR ftptrrr^ fkrfR^, Rrtfbprr, 

r=IUIP9l'tiH4-530008 (Wf trc/l.l) (LtR ounpf S"W 

ruTPTR RRT ^ RRsppfi- '(TaRT ffitrl xf|T VRibn 

trRjfhRR, 1952 (insyRT 19 ) (LtR ?R^ ^rT irm ssR 
xrfafRtrR wr rrt ^) xn trur 17 ^ ^rrrrr (2^) wtftR 
^ ftp xTT^ 

RXW ^ RRP3TR TT RPT riqTTpT 

% qaFp'fl, f^Ri hi RIPTRR TR 4^ fur fit, 

'RUtfhr Tft^nr 4Wr hfr Rnjfpft *flRT rp)r % wtlhr tflRR rirt 
% rnr if 17R 7^ I R’f 7^ TRTTfFRf % Psu tf 
RR 'Hmf R RftTT ^ ^ 


2. fRRFnT, tiff fRff^ RRfTt Rr RIR ’Pi RtllfvT % 

15 Hr % sfppr RRrR ^trsp itfT iprSfir JpnpF-, RUT rWoRR 
hfr RiRT 17 =ifr RTRFT (av) R ’TtT (rt) ^ RPTR JT^JTT-TlTTr rr^ 

I 

J. RttyfitR RfRT nplR ifr URm R, frrR% RVfpbr 'PI 

RIRT, fRU’h'Rf RT IrrI RTRf, ^Rf rfrfRRil spr RRlR, 

RraiRt RT XTRSTIT, fRfrWR RRlU U URW RifR 'tft [f, gtR Ri-if 
Riff ®IRt qrr ftTRl-RR fRT fTRl | 

4 fRtfrspP, RRflR RTRIF IFr RefT TTRlfTf^R RlJjfsR ^IRT 
RlffR R fRRift RR rIr, rV "RR R'Rj 3RR RTjffSPT fWl RTR, 
RR TR ’fwriJR Rt RFr R*pr ’PRRlfrRT R^ifW "Pi r'iRT i| 
■3R^ R5R R1^ Ri XiRRi?, IRTRR R RT SRIrR RRRT I 

5. rTr Rft fTRi 'prrt='7, rt RRRFt htfa- Ri RfiRr 

?Tf«rfRRR % RsflR RirR ftpRl iq-m hft rFr-r IrFr RT 
^ RRRT S', RR^ RqTRT A fRRffsTR fep RPR ^ fft, fRtftRR, 
RTijfRP RlRT R|flR % RRR R RR if -irr]- rir jjstr rr Riif,. 
’sfif ■JR’ifr RTRR RIRTRRt jfifRRR 'OfRffR RIRR sflRT TRRR ifr 
RR’R RRRT I 

ti rH RRT prIR R RiftR RiiRTfr 'l Rt RWR RTRR R^ir 
RPR ^ RT, fRRrtpP RP|ff^ 4fRr rq^l-R ft 'fltftR RtfRTftRf Rt 
RRRRr RTR^ R RtjfRR "riq ^ JiiH qff R^Rrap rTri-^ 

fwT f=p RtfRrTnff % Fr7 Rnj%t iffur trFt fr wflR ■RRpttr 

"PTRR RR RtRRl if wftrR Kf, aft RRR RAR ^ W-fpT WOsiR 

Sf I 

7. RPjf^ RfRT rs^R if fRtff' RRT % grr sft^ fipfff 
RrNkI "Pi R.W^ 'U ^R rAr % WSPfR rftR ""RtR RR TRp % 
RfR ?f RT s>4riA "A RR RWf R R?R gpff RR RRT rAr 
^ WtffR ^TtT Rt, fWflTR' RRRTtf ^ WtTR RTfrR/RTRfRRfiRff 
Rtf rIrRF ^ I’R if tTA rRRf % xfRT: ^ RTriF rRp sp 
rArt I 

8 RPJ%R 41RI tRfiR -tf RRR- tJt it Rfi sff RWtttR, RltfttR 
RfRFT firfa- RTRRr. ?R7Er R’CI!T R 'j4 RRRlRT ^ fRRr Rff’ fTRT 

RTmrrRVR^ RRTRR R ’PRRlfrtft R fer qr 5 t[r^ pj-pq- 

RTR Rf RRTRRT lA R^t, rA TviR vfRR fttfir RI , RRRT RVJ- 
rAR 44" ^ RvtfRTfrtff Rtf R4RT '^f’RRtfR RRR RfA RiT 
RRR RRRR ^ I 

9 Rfst ftRff ’Pf^PfUT, rqpTR ip RjfspA, RIFftR TffRR RfRf 
PtRR lA RR RPffpPP RfRf RAR 4t. fttR RNR R^R rq-qRT sq !pq 
^ RtflR rA tr rA RT -^R XRffR R Rrf'tR "piiRTfiRt Rft RTR 
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ftrifr ^ ifTR- 'srr^ ^ ^ ^ ^ "f 

on nrnr 11 

111 irfa fipfr fnniinF in' nTflia % 'fi'm'. 

v(T?fm 'sfi^ ifinr finnT Iron ’ri^, sfrtnnn ^ n^nr n 

wntH iipn' f!', nV mfiTfi •pt ^7 nrn 1w nrnr nr, 

rjs !ifr 'JTi nnni S' i 


recessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees unJer the Gioiip Jnsurati s Scheme 
apprppdiately if the benefits available to the employees 
under the said Scheme aie enhanced so lhat the benefits 
available imdei the Group InsLirance Scheme are more 
tavouiable to the employees than ihc benefits admissible 
under the said Scheme. 


11 jfVfwT tt n«mr if fipT nci fTffr srfnCT 

ifu inrtT 34 ift 'mffn^fvFrftmT nr fnfinrt' nTfrnt 

ni nfn h? ^ n ^ nt gnft tff tjifn ^ sRPtn ilt^, ^mr 
*mn^ ifi'rfnR w fnnrjRt 91 : (r>rr 1 


12 . '3nn nirm ^ nnn if Wtupp, ^ fjpitr % ?nf'i'n npr 
WT*r ftnft TOn i?f rjtij ^tif nt ?wf nr*tf45fiiirfl't7/ftfw 
nrftTfr w Jffmgtn '^mipT fftnn amnT ^ nV ^ Jf 


viTTtffn'jfmn ^fnr thnn ?f t^frfr^tn ■npr nm ijiT %nm fcr «P 
lifmt tjfnfiFnn nt^nr i 


[fto (Tno-35014/ 132/82-'frtnpo-II] 

8.0. 2fi0fi.—^Whereas Messrs Hindustan Shipyard Limited, 
Gandhigari, Visakhapatnam-J30005 (AP/73 thereinafter rc- 
ferrtjd to as the said establishment) have applied for 
exemption under sub-section (ZA) ot‘ Section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 tl9 of 1952) thereinafter referred to as the said 
Act): 

And whereas, the Central Govemnxent is satisfied lhat the 
employees of the sard establishment are, without making any 
•OTaratc contribution or payment of premium, m enjoyment 
of benefits under the Group Insurance Scheme of the Lile 
Insurance Corporation of India ui the nature of Life Insu¬ 
rance which are more favomable to such employeas than 
the benefits admissible under the Employees Deposit-linked 
Insurance Scheme, 1976 (hereinafter refeired to as the said 
Scheme); 

Now, therefore, in exercise of the powers confoired by 
Bub-eection (2A) of section 17 of the s.iid Act and subject! 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operalion of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to (he said establishment 
shall submit such returns to <he Regional Provident Fund 
Commissioner, Andhra Pradesh and maintain such accounts 
and provide for such facilities for inspection as the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection charges as Ibo 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the adminislration of the Group 
Insurance Scheme includmg maintenance of accounlg, sub- 
mission of returns, payment of insurance premia, transfer 
pf accounts, payment of inspection chaiges, etc, shall be 
borne by the employer. 

4. The employer shall display on the notice board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government 
and as and when amended along with a translation of fhd 
oalient features thereof, in the langmige of the majority of 
the employees. 

5. Where the employee, who is alreadv a member of the 
Rmployecs’ Provident Fund or the 'Provident Fund of an 
establishment exempted imder the said Act, is employed in 
hi.s establishment, the employer shall immediately enrol him 
afg a member of the Group Insurance Scheme and pay 
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7. Notwilhstandinj^ anything contained in the Group 
Insuiance Scheme, if on the death of an employee the 
amount payable undci this scheme be lets than the amoimt 
lhat would be payable had employee been covered under 
■said Scheme, the employer shall pay the difference ft> th« 
legal hcir/nominee of Iho employee as compensation. 1 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Andhra Pradesh 
and where any amendment is likely to ulfect adver¬ 
sely the interest of the employees, the Regional Providen^i 
Fund Commissioner shall before giving his approval, give » 
reasonable opportunity to the employees to explain their 
point of view. 

9 . Where for any reason the employees of the establish¬ 
ment do not remain covered under Ihe Group Insuranc* 
Scheme of the Life Insurance Corporation of India a» 
already adopted by the establishment or the benefits to th* 
ernployces under Ihis Scheme are reduced to any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason the employer fails to pay th# 
premium within the due date as fixed by the Lite Insurflnc* 
Corporation of India and the policy is allowed to lapse, th» 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment or assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Sebeme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
.Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominees/legal heirs entitled for it anTi in any cahe within 
7 days of the receipt of the sum assured from the I ife 
Insurance Corporation of India. 


[No. S-35ni4/132/82-PF.ni 

»To STToZSOB—ifm! WTTSgT 37, 

'T>ftgTT».Ts^-4S200 3 ('iTog'o/z47 1) "(ftr^l ^^^1 ^3^ ^srPPT 

331 1^) ^ tfixNTfl' fiTfil ^ tntW 3W:W 

xrftrfippti 1952 (l9S2 33 19) ^3?! 13% 'P!3R[ 1343 

wfHfppT tTffr imr I) »iff am 1 7 laram ( 2t} % wdpt 

^ fin7 <517^ % ftnr firm |; 

sili %rlflg n.qii 1 3>T 33TaT3 SfY ’‘Igf ^ fif '333 4*1 |M4 % 
3%3Tft, fiRfV 1331 StTwiI HT 15)1333 TT %3Fr fiptr 
3 Pr ti ' '9 9 fl 33 l#t 3 T pT 33 ’ft 4 l 3 T ^Sfl^T % ^033 
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33 3333) % wfipr nfr T'lfmf)' f3#T 3^3T %r37 

X 3 ?r 3 1979 (f3# ^ 3 % T 3 % 31 IRTT 333 PPf 3 31fr W 55) % 
W!ft 3 33 f W 3 jt 3 

33 , %3fY3 37337, 333 XrfhfatPT %f am 1 7 %' '33am 
( 231 ) am 3m3 wftfUil 33 31/13 37 % jit b/it: la/r 33133 
% fiifiilW jriT % 7 ^ JIT, 1333 73133 ■rit 

3 % aafa % fipi 333 73il3 % arfl 333af % 33^3 if w 
%5ttl 
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1 d'tn ^'TTFr ^ if Pwitit Jri^fvRr 

Hiiw, ^ !r^r»r fwf^ 'sftT itit iip3T 

^ ^ it^y jjfTOTTj; 5TAFT ^r^rr 

^nET"^TR^ T?" I 

2 f^iJfTsEE, >1^ ^rf^STW JT'>iT’t 'TT 5 p5t RW ^TRTP^ % 

1 5 f^TT '(7 '(fl'^P' Tift i^TunT, WftrfWT 

trnr n iff ■3^trRT (sir) % jaw (ir) ir tnffjr jrujr^m tt 
flfaw irf" I 

3. JTT’jf^ ^I'TT wftR % JWFR R, ftp{% 'tFftJirT tTfrlft 

TT wr iriiTi JPT aTijT ftnrr trt, 4rRT ifil^m ^ 

lETpr, fn^sIWT ^ HrWJT, RARf ITT irfft 4t S, 

tfw ^ ’t4t mf iry aijTT WtspT JPT ferr i 

' 4. fjfiftw, ff Jiri'J STT wr ITiTRTfaTT ilTiffW 41^ 

tiftiT % fjpT > J^t nip irftT, iftr 'SW irifr iRftiRr fw 
OT T3if itamnT ^ "ft ■ng^'WT iff vm *r 

rjfptfl' IJ53T IT uRarrr, "R wftnr irtt i 

5 . Tft Tti ^r T4^'t, iff ii'tf’Fifr frftr it jti rm 

ittfijfTJnT % irtftT ^ RTw fT# ifr vfrw fTN 171 

'TK^tjt &, Term 5t fjftitfirT fam jsrmr ^ tT, f^nit- 

"Sfir, TiflTTT ^ lERT ^ VT if rj^RT TTR Fflf 

if^iTT ^ Tjrr^t arrar miwr jfrfuTir iTR^fi'T 

■Pm iff Pit I 

6. 731 T TlfiR % m4\»i TTFf^rfrRt ift TTRay af'^iT 

i Tt, Miw TTtjfif F jfWT wIr ifr inftT inf^rfwfr 

rarrw 'firart it ’jRfrTr '<*71 iff <jn^ iff ainRrr fifH+f 

fir ir j^ i fjjf f ifr Pro, *rr;j;ffrir 4t«rr ifr if^ Tnmr 

TaRT 'fTWt % ^riW 5 J, ftt ^ *E'(trtT ^ trtffJT nr^SW 

Si 

7 . aftRT RfR it tv# 5TT fftr fT W, Tft Mt 

ipifiTTft aff iR TT ^7 irtffr ^ riTT 73ir titt ir 

,1W ^ Jsft ITRirit lit tsT tut if ^341 1K If IJIT TrffR ^ 

msttr ftrr tJ. pTtftsn? itr^ fVfw TTfTR/jnMri?ftirf> 

iff tPwR ^ if T>ff ■’Ttft IRTi: % TTTTT WT IT WT 
ITTTT I 

8. HTprtil. - aftRI TlffR rjiipta if irtt 4t TfiftSR, STRflTi: 

ViPjW frftr UTTflT, RRT vjlRi % Pm JT^ ftriT 

'RTpir *ftT ir^ Pprft piftiPT if intRTfRtt % tt rIP^ 
RRTT TS^ iff TTRim fft 1^/ RiiPdli VpTiT fRfiT RIR,in, 
WIRT WJRfTR ^ IRtwifiRt WTRT IRW 1 r4 

RT WRTR ^RT I ' 

9. Rfr fjRft 1>lJ.uilKI, RTTfR if hhRiA) RRTftR iftiR 
iftm fni) i jpi tr jfijjlffii rTrt RffiR %, ftrir rttrr rrrt 
"^ITT S, WffR R^ i({ RT^ S, IT TfR Tif'i'R % WrffR ITRRTfRft 
iff RPR ^fif RT^ wrf flTtfr TptfR if liR iff Si Rf RR ^ 

^^t wr RIRft S I 

10- Rfi pF^ JpR'Jimi', PlRTRir RR fRRR RTPfW ^ iffTR, 

rjff WTRTfR iffRR ^'■^T PfR^ PFR^ ^ftP^R RR RRPT init 

if imw RpTT S. ^ RTpfRt iR ®mR writ terr RTRT S 
Rt,- ^ iff WT rittP S I 

11. Pratwr aTR rffPriR ifr TfatR if P(Rt RFI ^RffTFR ^ 
J^urr if, 73R Ip RTRff if: JlTRpT?fiTftpft RT PtfRU RfPwt Tt Wt 


Rp; RR, ^ R ^t Rt ^wt Rt R1R TirfR % RWlpR ^tW, RfRT 
R;TRTt % RTTR IT R-d ■rilPlrl PlRfRir RT ^'fRT 1 


12- R1R TRTRR 17 RRET if fTTfirir, RR RFlT RT irtffR RTR 

RpR firfr RRTJT hi I^rar ^'tR RT RrH ffHRIT ITRpl^flTpTRt/ 
fiftn: irfetf IT RiwraiR im it rtr rrtttt if itfT r^ri: 

TRT if Rl'rftT RFIR RtRT flRR if 4tRTFT T17R RFT jjfff %■ 
RTT PtR % iffTfr gpTfffRrr iriiT I 


[Ro RRrJ50M/l78/82''H'o fRo-2] 
[TRo HiJ RgrTiiff, WRT frfRR 


S.O. 280»—Whereas Messrs Plazma l.Tihorutones, 37, In- 
dusUifll EslHle, Pologround. lLulorc-452003 (MP/2471), (here¬ 
inafter referred to as the said establishmcntj have applied for 
exemption under sub-section (2A) of Seetioji 17 of the 
Employees Provident Funds and Miscellaneous Provisions.Act, 
1952 (19 of 1952), (hereinafter referred to as the said Act); 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
sepaiatc contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Fife 
Insurance Corporation of India in Ihc nature of Life Insu¬ 
rance which are more favourable to such employees than 
the benefits admissible under the Employees Deposit-linked 
Insurance Scheme, 197P (hereinafter referred to as the said 
Scheme): 


Now, therefore, in exercise of the powers confeired by 
snb-sectton (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of nil the provisions of the said 
scheme for a peiiod of three years. 

SCHEDULE 


1. The employer in relation to ihc said establishment shall 
submit such returns to the Regional Provident Fund Cotn- 
missioncr, Madhya Pradesh and maintain such accounts and 
provide for such facilities for inspection as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme Including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

4. The employer shall display on the notice board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended along with a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
csl^lishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a menjter of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Oor- 
poration of India, 

S. The employer shall arrange to enhance the benefit# 
available to the employees under the Group Insurance Schema 
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.ippioprmtdy if Ihe bcDcIits a.vjilablo to the employees under 
the fimd seheme mo enhanced sp that the bcnelits available 
under the Gioup Insurance Scheme are moic favourable to 
Ihc employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In- 
suiancc Scheme, if on the death of an employee the amQjint 
payable undei this scheme be less than the amount tlnit 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the dillerence to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insuianec 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving him approval, give a leasonablc 
opportunity to the employees to explain their point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corpoi ntion of India as already 


adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner, the exemir- 
iion shall be liable lo be cancelled, 

10. Where, for any reason the employer fails to pay Ihe 
premium within the dno date as lived by the Life Insurance 
Corporation of India and the policy Is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, it any made by the employer in 
payment of premium the responsibility for payment or assur¬ 
ance benefits to the nominees or the legal heirs of dccca.scd 
members who would have been covered under the said Scheme 
but for grant ol this exemption, shall be that of the employer, 

12. Upon the death of the member coveicd under the 
Scheme, Ihc employer in i elation to the said establishment 
shall ensure piompt payment of the sum assured to the 
nominee/legal heps entitled for it and in any ea.so within 
7 days of the receipt of the sum a.ssnrcd fiom the Life 
Insurance Corporation of India, 

INo. S-350M(17R)/82-PF.lI] 
A. K. BHATTARAI, Under Secy. 
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